
To:  Renfrewshire Integration Joint Board 

On:  18 March 2016 

Report by:  Chief Officer  

Heading:  Equality Outcomes and Mainstreaming Equality 

1. Summary

1.1. In April 2015 the Scottish Government added Integration Joint Boards 
(IJBs) to Schedule 19 of the Equality Act 2010 and to the Equality Act 
2010 (Specific Duties)(Scotland) Amendment Regulations 2015. The 
amendment regulations require IJBs to publish a set of equality 
outcomes and a report on progress it has made to mainstream the 
equality duty by the 30 April 2016.

1.2. Renfrewshire Health and Social Care Partnership (RHSCP) has 
produced a mainstreaming report including a set of equality outcomes 
to meet the requirements of the legislation.  Initial publication of the 
report will be completed by 30 April 2016. The report to be published is 
attached at Appendix 1.

2. Recommendations

Integration Joint Board members are asked to:

Approve Renfrewshire HSCP’s Mainstreaming Equality Report.
Note the publication date of 30 April 2016 has been set by statute,
as has the requirement to publish update reports every two years
thereafter.

3. Background

3.1.  The Public Bodies (Joint Working) (Scotland) Act 2014 puts in place 
the framework for the formal integration of health and social care 
services from 1 April 2016, and has significant implications for the 
future financial, operational governance and delivery arrangements of 
adult health and social care services in Renfrewshire. 



3.2. The Scottish Government added Integration Joint Boards (IJBs) to the 
Equality Act 2010 (Specific Duties) (Scotland) Amendment Regulations 
2015. This places a duty on the IJB to consult on how the policies and 
decisions affect the people who are protected under the Equality Act. 
This amendment requires the IJB to publish a set of equality outcomes 
and a report on progress it has made to mainstream the equality duty 
by the 30 April 2016 and report on progress every 2 years thereafter. 

3.3. During 2015/16 officers from Renfrewshire Council and RHSCP looked 
at both national and local evidence to identify and discuss potential 
equality outcome areas with a view to improve outcomes and ensure 
better inclusion for people in Renfrewshire.  The group looked at 
community involvement information, reports by community groups on 
areas of concern, service improvement reports and current projects that 
were being delivered in Renfrewshire. Service managers were also 
asked to contribute to this process, particularly on how work in this area 
would improve the experience of service users. Evidence from recent 
engagement and consultation with targeted groups was also collated. 
As the work developed, consultation on the draft outcomes took place 
with a variety of stakeholders; strategic planning group, staff, service 
users, statutory organisations and the third sector, and feedback from 
this consultation helped inform the final draft of our proposed outcomes 
indicated in the attached report. 

Implications of the Report 

1. Financial – None
2. HR & Organisational Development – None
3. Community Planning - None
4. Legal –The equality legislation is enforceable by the Equality and 

Human Rights Commission 
5. Property/Assets – None
6. Information Technology – None
7. Equality & Human Rights – The report is designed to satisfy a 

statutory requirement which is enforceable by the Equality & Human 
Rights Commission.  The actions within the report will help to deliver 
our Equality duties.

8. Health & Safety – None
9. Procurement – None
10. Risk – None 
11. Privacy Impact – None

Author: Fiona MacKay, Head of Strategic Planning and Health Improvement, 
Renfrewshire HSCP 
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