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To: Education and Children Policy Board

On: 20 August 2015
___________________________________________________________________

Report by: Director of Children’s Services
___________________________________________________________________

Heading: Revised Scheme for the Appointment of Temporary Teachers 
to Permanent Posts

___________________________________________________________________

1. Summary

1.1. Renfrewshire Council Joint Negotiating Committee for Teaching Staff (JNC) 
deals with matters related to teachers’ conditions of service which are 
devolved to a local level from the Scottish Negotiating Committee for 
Teachers for local consideration and agreement. 

1.2. A JNC sub-group has met throughout session 2014/15 to review the scheme 
for appointment of temporary teachers to permanent posts and to agree a way 
forward which will balance the interests of temporary teachers whilst 
safeguarding the future staffing needs of Renfrewshire Council. 

1.3. The JNC has approved the attached revised scheme for the appointment of 
temporary teachers to permanent posts.   The revised Principles of Operation 
(appendix) has been finalised and agreed for implementation at the start of 
school session 2015/16. 

___________________________________________________________________

2. Recommendations

2.1. The education and children policy board is asked to: 

note the attached revised scheme for appointment of temporary
teachers to permanent posts which was approved at JNC on 16 June
2015; and

note the agreed revised Principles of Operation (appendix) for
implementation at the start of school session 2015/16.

___________________________________________________________________
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3. Background
3.1. Clause 8.5 of the Scheme of Salaries and Conditions of Service For Teaching 

Staff on school education allowed teachers working on temporary contracts 
with Strathclyde Regional Council (SRC) to apply for transfer to the 
permanent staff of that authority after one year’s continuous service.

3.2. In March 2004, SNCT/31 provided the guidelines by which LNCTs should 
reach local agreement on provisions to supersede Clause 8.5. 

3.3. An agreement was already in place within Renfrewshire Council which 
reflected the previous SRC condition and confirmed its continuation with 
Renfrewshire Council.  In light of this, the JNC took no action following the 
issue of SNCT/31. 

3.4. This paper agrees a way forward which will balance the interests of temporary 
teachers, whilst safeguarding the future staffing needs of Renfrewshire 
Council. 

3.5. Under the Fixed Term Employees (Prevention of Less Favourable Treatment) 
Regulations 2002, all temporary contracts or series of continuous temporary 
contracts that extend beyond 4 years, will be made permanent unless the 
employer can objectively justify why this should not happen. 

___________________________________________________________________

Implications of this report 

1. Financial Implications
None.

2. HR and Organisational Development Implications
None.

3. Community Plan/Council Plan Implications

Children and Young 
People

- Effective workforce planning and the 
employment of high quality teachers will 
have a positive impact on the learning and 
teaching of all our children and young 
people across Renfrewshire.

4. Legal Implications
None.

5. Property/Assets Implications
None.

6. Information Technology Implications
None.
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7. Equality and Human Rights Implications
The recommendations contained within this report have been assessed in
relation to their impact on equalities and human rights. No negative impacts
on equality groups or potential for infringement of individuals’ human rights
have been identified arising from the recommendations contained in the
report because for example it is for noting only.   If required following
implementation, the actual impact of the recommendations and the
mitigating actions will be reviewed and monitored, and the results of the
assessment will be published on the Council’s website.

8. Health and Safety Implications
None.

9. Procurement Implications
None.

10. Risk Implications
None.

11. Privacy Impact
None.

List of Background Papers 

None 

The foregoing background papers will be retained within children’s services for 
inspection by the public for the prescribed period of four years from the date of the 
meeting.  The contact officer within the service is Michael Dewar, Acting Head of 
Service, Tel 618 7194, michael.dewar@renfrewshire.gcsx.gov.uk) 

___________________________________________________________________
Children’s Services 
MD/CVG/LG 
5 August 205 

Author: Michael Dewar, Acting Head of Service, Tel 618 7194, 
michael.dewar@renfrewshire.gcsx.gov.uk) 
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