
 

 
 
 

 
___________________________________________________________________ 

To:  Council 

On:  5 December 2019  

___________________________________________________________________ 

Report by: Director of Finance and Resources  

___________________________________________________________________ 

Heading: Clyde Muirshiel Park Authority Joint Committee – Replacement of 

Council Representative  

___________________________________________________________________ 

1. Summary 

 

1.1 Councillor Andy steel has intimated his intention to stand down as one of 

the Council’s representatives on the Clyde Muirshiel Park Authority Joint 

Committee. 

 

1.2 This report seeks the Council’s approval to replace Councillor Andy 

Steel with Councillor Audrey Doig as a member of the Joint Committee.  

___________________________________________________________________ 

2. Recommendation 

 
2.1 The Council is asked to agree that Councillor Andy Steel be replaced 

by Councillor Audrey Doig as a Council representative on the Clyde 

Muirshiel Park Authority Joint Committee. 

_________________________________________________________ 

3. Background 

 

3.1 Clyde Muirshiel Park Authority is governed by a joint committee which 

comprises of eight elected members from the three constituent councils; 

Renfrewshire, Inverclyde and North Ayrshire. 



 

 
 
 

 

3.2 Renfrewshire is entitled to appoint four elected members to the joint 

committee and these are currently: 

 

• Councillor Tom Begg 

• Councillor Bill Binks 

• Councillor Andy Doig 

• Councillor Andy Steel 

 
3.3 Councillor Andy Steel has intimated his wish to stand down from 

membership of the Joint Committee. In terms of the Council decision 

at the statutory meeting in May 2017, one of the Renfrewshire Council 

places on the joint committee was allocated to the SNP group and 

three to the opposition groups. The proposal is that Councillor Audrey 

Doig replaces Councillor Steel on the joint committee. 

___________________________________________________________________ 

Implications of the Report 

1. Financial - None  

 
2. HR & Organisational Development – None 

 
3. Community/Council Planning – None 
  
4. Legal – None 

 

5. Property/Assets – None   

 

6. Information Technology – None 

 

7. Equality & Human Rights  

 
(a) The Recommendations contained within this report have been 

assessed in relation to their impact on equalities and human 
rights. No negative impacts on equality groups or potential for 
infringement of individuals’ human rights have been identified 
arising from the recommendations contained in the report If 
required following implementation, the actual impact of the 
recommendations and the mitigating actions will be reviewed 
and monitored, and the results of the assessment will be 
published on the Council’s website.   

 
8. Health & Safety – None 



 

 
 
 

9. Procurement – None   

10. Risk – None    

11. Privacy Impact – None 

12. Cosla Policy Position – None   

13. Climate Risk – None   

________________________________________________________ 

List of Background Papers 
 
(a)  Background  Paper 1 – None  
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