
 

  

 

 
 
 

Notice of Meeting and Agenda 
Renfrewshire Council Joint Negotiating Committee for 
Teaching Staff 

 
Date Time Venue 

Tuesday, 14 May 2019 14:00 Corporate Meeting Room 2, Council 
Headquarters, Renfrewshire House, 
Cotton Street, Paisley, PA1 1AN 

    
    
    

   

 

  
Representing Renfrewshire Council Management 

Provost Cameron; Councillor Paterson; S Quinn, Acting Director of Children’s Services; G 
McKinlay, Head of Schools; J Trainer, Head of Child Care and Criminal Justice; L McAllister, 
Acting Head of Early Years and Broad General Education; M Dewar, Head Teacher, Parkmains 
High School; A Hall, Education Manager (Development); G Hannigan, Head Teacher, St 
Charles’ Primary School; and L Mullin, Principal HR & OD Adviser (Finance & Resources). 
 

 
 

Representing Renfrewshire Council Teaching Staff 

K Fella, A Howie, J McCusker, M McGlynn, JP Tonner J Welsh and H Whittle, (all EIS); M 
Greenlees (SSTA); J Stead (NAS/UWT); and S McCrossan (Adviser to the Teachers’ side). 
 

 
 

 

  
Further Information 

This meeting is held in private and is not open to members of the public.  
 
A copy of the agenda and reports for this meeting will be available for inspection prior to the 
meeting at the Customer Service Centre, Renfrewshire House, Cotton Street, Paisley and online 
at http://renfrewshire.cmis.uk.com/renfrewshire/CouncilandBoards.aspx 
For further information, please either email 
democratic-services@renfrewshire.gov.uk or telephone 0141 618 7112. 
 

 
 

  

KENNETH GRAHAM 
Head of Corporate Governance 
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Items of business    

  
 

 

 Apologies 

Apologies from members. 
 

 
 

 

 Declarations of Interest 

Members are asked to declare an interest in any item(s) on the agenda 
and to provide a brief explanation of the nature of the interest. 
 

 
 

 

1 Appointment of Chairperson 

Consider the appointment of a Chairperson for this meeting. 
 

 
 

 

2 Minute of Previous Meeting 

Minute of previous meeting held on 19 March 2019. 
 

 
 

3 - 6 

3(a) SNCT Pay Agreement 2018/21 

Report by the Head of Schools. 
 

 
 

7 - 16 

3(b) SNCT Pay Agreement 2018/21 

Report by the Joint Secretary (Teachers' Side). 
 

 
 

17 - 18 

4 Date of Next Meeting 

The next meeting is scheduled to be held on Tuesday, 11 June 2019 at 
2.00 pm in Corporate Meeting Room 2. 
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Minute of Meeting 
Renfrewshire Council Joint Negotiating Committee for 
Teaching Staff 
 

Date Time Venue 

Tuesday, 19 March 2019 14:00 Corporate Meeting Room 2, Council 
Headquarters, Renfrewshire House, Cotton 
Street, Paisley, PA1 1AN 

 
 
  

Representing Renfrewshire Council Management 

Provost Cameron and Councillor Paterson; G McKinlay, Head of Schools, L McAllister, 
Acting Head of Early Years and Broad General Education and A Hall, Education Manager 
(Development) (all Children’s Services). 
 

 

Representing Renfrewshire Council Teaching Staff 

K Fella, JP Tonner, M McGlynn and J Welsh (all EIS). 
 

 

In Attendance 

E Currie, Senior Committee Services Officer (Finance & Resources). 
 

 

Apologies 

S Quinn, Acting Director of Children’s Services, M Dewar, Head Teacher (Parkmains High 
School), L Mullin, Principal HR Adviser, A Howie, J McCusker and H Whittle (all EIS), and 
S Dargie (SSTA). 
 

 

Declarations of Interest 

There were no declarations of interest intimated prior to the commencement of the 
meeting. 
 

 

  

Item 2
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1 Appointment of Chairperson for Meeting 

In accordance with the terms of the local recognition and procedure agreement, which 
stated that the Chair of the Committee should alternate between the two sides 
comprising the Renfrewshire Council Joint Negotiating Committee for Teaching Staff, 
it was agreed that John Welsh would chair this meeting of the Renfrewshire Council 
Joint Negotiating Committee for Teaching Staff. 
 
DECIDED: That John Welsh chair this meeting of the Renfrewshire Council Joint 
Negotiating Committee for Teaching Staff. 
 

 

2 Minute of Previous Meeting 

There was submitted the Minute of meeting held on 5 February 2019. 
 
In relation to 3 of the Minute – Review of Policy Guidelines for Monitoring and 
Evaluating the Learning and Teaching Experience (MELE) – the Head of Schools 
advised that the revised guidelines had been issued to all Head Teachers. 
 
In relation to item 6 of the Minute – Assessment Moderation – the Acting Head of 
Early Years and Broad General Education advised that this matter had been raised at 
a recent meeting of primary school Head Teachers and that this matter would be 
taken forward in discussion with the Join Secretary (Teachers’ Side).  
 
DECIDED:  
 
(a) That the updates be noted; and 
 
(b) That the Minute be approved. 
 

 

3 Homework Apps 

There was submitted a report by the Joint Secretary (Teachers’ Side) relative to 
homework apps. 
 
The report intimated that homework was an educational tool which, depending on 
individual circumstances, could be supportive of the learning process.  The allocation 
of homework and the content of homework had, historically, been left to the 
professional judgement of the teacher within the framework of an agreed homework 
policy. 
 
A recent development in Renfrewshire schools was the promotion of homework apps, 
the use of which were raising serious concerns around teacher agency, workload and 
excessive monitoring. 
 
The report proposed that dialogue take place between the management and teachers’ 
side regarding the use of homework apps in Renfrewshire schools as one element 
amongst a range of homework methods which could be used to raise attainment. 
 
DECIDED: 
 
(a) That the report be noted; and 
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(b) That the Acting Head of Early Years and Broad General Education discuss issues 
around homework apps with the teachers’ side and provide information to Head 
Teachers that homework apps had not to be used as a monitoring tool. 
 

 

4 Date of Next Meeting 

DECIDED: 
 
(a) That it be agreed that the next meeting of the Renfrewshire Council Joint 
Negotiating Committee for Teaching Staff scheduled to be held on 23 April 2019 be 
cancelled due to its close proximity to this meeting; and 
 
(b) That it be noted that the next meeting of the Renfrewshire Council Joint 
Negotiating Committee for Teaching Staff would now be held at 2.00 pm on 14 May 
2019. 
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Renfrewshire Joint Negotiating Committee for Teachers 
 
 

To: Renfrewshire Joint Negotiating Committee for Teachers 
 
On: 14 May 2019 
 

Report by  
Head of Schools 

 
 

SNCT Pay Agreement 2018 to 2021 
 

1. Summary 

1.1. The SNCT has now agreed the pay award for teachers and associated 
professionals arising from the teachers’ side claim for 2018 to 2019.  A copy 
of SNCT 19/70 is attached for reference. 

1.2. It should be noted that other areas apart from pay are also highlighted in the 
agreement.  In particular, two additional in-service days will be held in 
academic session 2019/20.  Separate arrangements will be made to consult 
with stakeholders on the dates for these days in line with paragraph 5.1 of the 
agreement. 

1.3. The purpose of this paper is to highlight this agreement and note that 
Renfrewshire Council will implement this in full. 

2. Recommendation 

2.1. JNC is asked to: 
 

• note the contents of this report; and 

• agree that separate consultation arrangements will be undertaken in order 
to agree the additional two in-service days 
 

Item 3(a)
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25 April 2019 
 

SNCT 19/70 

SNCT Pay Agreement 2018 to 2021 
 
 

Dear Colleague 
 

The SNCT has agreed the pay award for teachers and associated professionals arising from the 
Teachers’ Side claim for 2018 to 2019. 

 

This agreement covers a period of three years up to 31 March 2021 and includes Scottish 
Government policy interventions in 2019-20 to restructure the Main Grade Scale and to revalue 
the salary scales for all SNCT grades. The award is made up as follows. 

 

Agreement has been reached on: 
 

1. Pay 
 

1.1 A 3% uplift in pay from 1 April 2018 to 31 March 2019 will apply to all teachers and 
associated professionals who are governed by the SNCT bargaining arrangements, up to 
a cap of £80,000. At, or above this figure, a flat rate increase of £1,600 will apply. This award 
will be backdated to 1 April 2018. 

 

1.2 A further uplift of 3% from 1 April 2019 to 31 March 2020 will apply across all SNCT posts 
governed by the terms and conditions of the SNCT (no cap). This award will be backdated 
to 1 April 2019. 

 

1.3 In addition, as a result of the Scottish Government policy intervention to restructure the 
maingrade scale and to revalue all other paypoints, all SNCT pay scales will increase by a 
further 4% (no cap) from 1 April 2019. This award will be backdated to 1 April 2019. 

 
1.4 A further uplift of 3% from 1 April 2020 to 31 March 2021 will apply across all SNCT posts 

governed by the terms and conditions of the SNCT (no cap). 
 
 
 
 

COSLA 
Verity House 
19 Haymarket Yards Edinburgh 
EH12 5BH 
T: 0131 474 9200 

F: 0131 474 9292 
E: tomy@cosla.gov.uk 

 

Teachers’ Panel 46 Moray 
Place Edinburgh 
EH3 6BH 
T: 0131 225 6244 
F: 0131 220 3151 
E: lwilson@eis.org.uk 

 

Scottish Government Learning 
Directorate 
2A South 
Victoria Quay 
Edinburgh 
EH6 6QQ 
T: 0131 244 0230 
F: 0131 244 0957 
E: Stephanie.walsh@scotland.gsi.gov.uk 
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COSLA Verity House 
19 Haymarket Yards 
Edinburgh 
EH12 5BH 
T: 0131 474 9200 
F: 0131 474 9292 
E: tomy@cosla.gov.uk 

 

 

Teachers’ Panel  

46 Moray Place 

Edinburgh 
EH3 6BH 
T: 0131 225 6244 
F: 0131 220 3151 
E: lwilson@eis.org.uk 

Scottish Government Learning Directorate 
2A South Victoria Quay 
Edinburgh 
EH6 6QQ 
T: 0131 244 0230 
F: 0131 244 0957 
E: Stephanie.walsh@scotland.gsi.gov.uk 

 

 

 

1.5 Full details are set out in the revised Appendix 2.1 of the SNCT Handbook. 
Replacement pages are provided for Appendices 2.1 and 2.5, Annex A of the 
Handbook. These replacement pages should be included in the Handbook with 
immediate effect. 

 
 

2. Other factors 
 

This pay agreement also covers a range of other factors to address teacher workload 
and to aid recruitment and retention in the teaching profession. 

 
 

3. Job-Sizing 
 
3.1 Following receipt of the recommendations of the Career Pathways Panel, the SNCT 

will review job-sizing to ensure it remains fit for purpose. This review will also consider 
the developing “empowering schools” agenda. At this point there is no presumption 
that further action will be required but the SNCT is committed to providing its view on 
appropriate action within the timescale covered by this agreement. 

 
 

4. Workload 
 
4.1 In addition to the pay award, the SNCT acknowledges and approves the offers made 

by Scottish Government for all parties to work to together to reduce the workload of 
teachers and to undertake joint activity to assist in reducing and preventing 
unnecessary workload through increasing teacher agency and school empowerment. 

 
 

5. Additional In-Service Days 2019 to 2020 
 

5.1 The SNCT agrees that 2 additional in-service days, to be held in academic year 2019- 
20, should be provided to allow schools time to focus on key issues such as workload, 
additional support and empowering schools. Issues and activities for such days should 
be decided at school level and by collegiate process, although there is an expectation 
that opportunities for collaborative practice should be on offer from stakeholders such 
as Education Scotland, Local Authorities and the RICs. 

 
 

6. Further Agreements 
 

6.1 In coming to this agreement, all parties affirm their commitment to continued working 
in partnership and to the role of the SNCT in determining national terms and 
conditions. 
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COSLA Verity House 
19 Haymarket Yards 
Edinburgh 
EH12 5BH 
T: 0131 474 9200 
F: 0131 474 9292 
E: tomy@cosla.gov.uk 

 

 

Teachers’ Panel  

46 Moray Place 

Edinburgh 
EH3 6BH 
T: 0131 225 6244 
F: 0131 220 3151 
E: lwilson@eis.org.uk 

Scottish Government Learning Directorate 
2A South Victoria Quay 
Edinburgh 
EH6 6QQ 
T: 0131 244 0230 
F: 0131 244 0957 
E: Stephanie.walsh@scotland.gsi.gov.uk 

 

 

6.2 As part of this agreement, the SNCT will establish during the period of this pay 
award a mechanism for the provision of independent analysis and research 
of teachers’ pay and conditions of service to feed into the next round of pay 
negotiations. 

 

6.3 All sides commit to seeking to maintain a constructive and collegiate industrial 
relations climate, to enable all to focus on delivering excellence and equity in 
Scottish education. 

 
 
 
 
 

Yours sincerely 
 

Tom Young (Employer’s Side)  
Louise Wilson (Teachers’ Panel) 
Stephanie Walsh (Scottish Government) 

 

Joint Secretaries 
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PART 2  

APPENDIX 2.1 

 
 

SNCT SALARY TABLES 

 
 
Main Grade Scale 
 

 Point 

Annual 
Salary 

1.1.2018 

Annual 
Salary 
1.4.18 

New 
Pay 

Point 

Annual 
Salary 
1.4.19 

Annual 
Salary 
1.4.20 

0 
(Probationer) 22,866 23,553 0 26,697 27,498 

1 27,438 28,260 
1 32,034 32,994 

2 29,064 29,937 

3 30,714 31,635 2 33,849 34,863 

4 32,499 33,474 3 35,817 36,891 

5 34,557 35,595 4 38,088 39,231 

6 36,480 37,575 5 40,206 41,412 

 
 
Chartered Teacher Spine 
 

Point 

Annual 
Salary 

1.1.2018 

Annual 
Salary 
1.4.18 

Annual 
Salary 
1.4.19 

Annual 
Salary 
1.4.20 

1 37,611 38,739 41,451 42,696 

2 38,880 40,047 42,849 44,133 

3 39,774 40,968 43,836 45,150 

4 41,418 42,660 45,645 47,013 

5 43,074 44,367 47,472 48,897 

6 44,727 46,068 49,293 50,772 
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Principal Teacher Spine 

 
 

Point 

Annual 
Salary 

1.1.2018 

Annual 
Salary 
1.4.18 

Annual 
Salary 
1.4.19 

Annual 
Salary 
1.4.20 

1 39,774 40,968 43,836 45,150 

2 41,418 42,660 45,645 47,013 

3 43,074 44,367 47,472 48,897 

4 44,727 46,068 49,293 50,772 

5 46,383 47,775 51,120 52,653 

6 48,033 49,473 52,935 54,522 

7 49,683 51,174 54,756 56,400 

8 51,330 52,869 56,571 58,269 

 
 
Depute Headteachers and Headteachers 

 

Point 

Annual 
Salary 

1.1.2018 

Annual 
Salary 
1.4.18 

Annual 
Salary 
1.4.19 

Annual 
Salary 
1.4.20 

1 45,111 46,464 49,716 51,207 

2 46,500 47,895 51,249 52,785 

3 48,033 49,473 52,935 54,522 

4 49,683 51,174 54,756 56,400 

5 51,330 52,869 56,571 58,269 

6 52,725 54,306 58,107 59,850 

7 54,255 55,884 59,796 61,590 

8 55,779 57,453 61,476 63,321 

9 57,300 59,019 63,150 65,046 

10 58,830 60,594 64,836 66,780 

11 61,374 63,216 67,641 69,669 

12 63,918 65,835 70,443 72,555 

13 66,456 68,451 73,242 75,438 

14 68,997 71,067 76,041 78,321 

15 72,804 74,988 80,238 82,644 

16 76,617 78,915 84,438 86,970 

17 80,436 82,035 87,777 90,411 

18 84,243 85,842 91,851 94,608 

19 88,056 89,655 95,931 98,808 
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Music Instructor Scale 
 

Point 

Annual 
Salary 

1.1.2018 

Annual 
Salary 
1.4.18 

Annual 
Salary 
1.4.19 

Annual 
Salary 
1.4.20 

1 25,377 26,139 27,969 28,809 

2 26,892 27,699 29,637 30,525 

3 28,410 29,262 31,311 32,250 

4 30,066 30,969 33,138 34,131 

5 31,968 32,928 35,232 36,288 

6 33,732 34,743 37,176 38,292 

 
 
Educational Psychologist Scale  

 

Point 

Annual 
Salary 

1.1.2018 

Annual 
Salary 
1.4.18 

Annual 
Salary 
1.4.19 

Annual 
Salary 
1.4.20 

0 40,935 42,162 45,114 46,467 

1 42,495 43,770 46,833 48,237 

2 44,079 45,402 48,579 50,037 

3 46,089 47,472 50,796 52,320 

4 48,741 50,202 53,715 55,326 

5 50,280 51,789 55,413 57,075 

6 52,068 53,631 57,384 59,106 

 
 
Senior Educational Psychologist 
 

Point 

Annual 
Salary 

1.1.2018 

Annual 
Salary 
1.4.18 

Annual 
Salary 
1.4.19 

Annual 
Salary 
1.4.20 

1 55,311 56,970 60,957 62,787 
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Depute Principal Educational Psychologist and 
Principal Educational Psychologist Spine 
 

Point 

Annual 
Salary 

1.1.2018 

Annual 
Salary 
1.4.18 

Annual 
Salary 
1.4.19 

Annual 
Salary 
1.4.20 

1 55,311 56,970 60,957 62,787 

2 56,370 58,062 62,127 63,990 

3 57,486 59,211 63,357 65,259 

4 58,593 60,351 64,575 66,513 

5 59,694 61,485 65,790 67,764 

6 60,783 62,607 66,990 69,000 

7 61,866 63,723 68,184 70,230 

8 62,991 64,881 69,423 71,505 

9 64,098 66,021 70,641 72,759 

 
Education Support Officer Scale 

 

Point 

Annual 
Salary 

1.1.2018 

Annual 
Salary 
1.4.18 

Annual 
Salary 
1.4.19 

Annual 
Salary 
1.4.20 

1 41,418 42,660 45,645 47,013 

2 43,074 44,367 47,472 48,897 

3 44,727 46,068 49,293 50,772 

 
Quality Improvement Officer Scale 
 

Point 

Annual 
Salary 

1.1.2018 

Annual 
Salary 
1.4.18 

Annual 
Salary 
1.4.19 

Annual 
Salary 
1.4.20 

1 52,725 54,306 58,107 59,850 

2 55,779 57,453 61,476 63,321 

3 58,830 60,594 64,836 66,780 

 
 
Quality Improvement Manager 
 

Point 

Annual 
Salary 

1.1.2018 

Annual 
Salary 
1.4.18 

Annual 
Salary 
1.4.19 

Annual 
Salary 
1.4.20 

1 61,374 63,216 67,641 69,669 

 
 

Administrative Note: Each annual rate of salary shown has been increased or 
reduced to the nearest multiple of £3. 
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PART 2   
 
APPENDIX 2.5: ANNEX A 
 
 
REMOTE SCHOOLS ALLOWANCE 
 
The Remote Schools Allowance from 1 April 2018 is:  
 

• £1,467 per annum for payments in accordance with paragraph 1.3(a) 
 

• £2,754 per annum for payments in accordance with paragraph 1.3(b) 
 
 
DISTANT ISLANDS ALLOWANCE 
 
The Distant Islands Allowance from 1 October 2018 is £2,157 per annum. 
 
Note: The allowance is based on the ONS figure for the increase in Average Weekly 
Earnings (total pay) over a three-month average.  The months April and October will 
continue to be used for the Remote Schools Allowance and Distant Islands 
Allowance respectively.  In calculating three monthly averages the three months 
directly preceding will be used. 
 
RESIDENTIAL SPECIAL SCHOOLS 

 
The Residential Special School Allowances are as follows; 
 
Residential Responsibility Allowance:  
 

• Headteacher   From 1 January 2018 £18,084 per annum 
 From 1 April 2018 £18,627 per annum 
 From 1 April 2019 £19,932 per annum 
 From 1 April 2020  £20,529 per annum 

 

• Depute Headteacher From 1 January 2018 £14,571 per annum 
 From 1 April 2018 £15,009 per annum 
 From 1 April 2019 £16,059 per annum
 From 1 April 2020 £16,542 per annum  

 
Extra-Curricular Activities Allowance:    
 

From 1 January 2018 £8,331 per annum 
From 1 April 2018 £8,580 per annum 
From 1 April 2019 £9,180 per annum 
From 1 April 2020 £9,456 per annum 
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Renfrewshire Joint Negotiating Committee for Teachers 

 

To: Renfrewshire Joint Negotiating Committee for Teachers  

 

On: 14th May 2019 

 

                        

                                    SNCT Pay Agreement 2018 to 2021 

 

Report by 

Joint Secretary (Teachers’ Side) 

 

Background 

 

At a meeting on the 25th April 2019 the SNCT agreed the pay award for 

teachers and associated professionals arising from the Teachers’ Side claim 

for 2018 to 2019. This pay agreement also covers a range of other factors to 

address teacher workload and to aid recruitment and retention in the teaching 

profession. 

 

Action 

 

The Teachers’ Side is asking for a guarantee that the uplift in pay along with 

the associated backpay will be processed in time for teachers to receive the 

award in the June 2019 salary. Agreement is also sought in relation to 

moving forward with the range of other factors outlined in the agreement. 

 

 

 

 

 

 

Item 3(b)
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