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Minute of Meeting 
Improving Life Chances Group 

 
 
 

 

Date Time Venue 

Thursday 5 September 2019 10:00 Corporate Meeting Room 1, Cotton Street, 
Paisley 

 
 

 
Present 
 
J Ballantyne, DWP; K McIntyre, Engage Renfrewshire; M Gilligan, Skills Development 
Scotland; S Quinn and R Cooper, (all Renfrewshire Council); H Cunningham, A Buchanan, 
E Hester, L Mullen, and J Dougall (all Renfrewshire Health & Social Care Partnership); 
and S Graham, West College Scotland. 
 
Chair 
 
S Quinn, Director of Children’s Services and J Dougall, Head of Head of Health & Social 
Care (West Renfrewshire), Renfrewshire Health & Social Care Partnership. 
 
 
In Attendance 
 
A Armstrong-Walters, M Sneddon, J Dradge, S Graham and C MacDonald (all 
Renfrewshire Council). 
 
 
Apologies 
 
O Reid, Renfrewshire Council; V Hollows, Renfrewshire Leisure; and M Gallacher, 
Scottish Fire and Rescue Services. 
 
 
Declarations of Interest 
 
There were no declarations of interest intimated prior to commencement of the meeting. 
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1   MINUTE OF PREVIOUS MEETING 
 
There was submitted the Minute of the meeting of the Improving Life Chances Group 
held on 13 March 2019. 
 
DECIDED:    That the Minute be approved. 
 
 
2   MATTERS ARISING 
 
There were no matters arising. 
 
 
3   ROLLING ACTION LOG 
 
The Rolling Action Log was submitted for approval. 
 
DECIDED: 
 
(a)   That the updates be noted; and 
 
(b)   That the Rolling Action Log be approved. 
 
 
4   PRIORITIES AND INDICATORS 
 
There was submitted a report by the Chief Executive, Renfrewshire Council relative to the 
agreed priorities for action following a development workshop session and a subsequent 
meeting that amended those priorities. 
 
The report advised that the priorities aligned with national policy direction and with 
indicators that had previously been agreed by the Renfrewshire Community Planning 
Partnership Executive Group.  
 
The priorities and indicators were discussed and it was agreed that contact would be made 
with Renfrewshire Leisure to ascertain if the data within the Pupil Activity Survey 2018/19 
could be used to develop the indicator for physical activity. 
 
Discussion also took place on gathering relevant data for the indicators and the difficulty of 
targeting specific areas with limited resources.  It was agreed that data from GIS, Tackling 
Poverty, Active Communities and the Sunshine Café be examined to ascertain if they 
could be used against the indicators.  
 
DECIDED: 
 
(a)   That it be agreed that the Improving Life Chances Group would focus on the 
indicators as detailed within the report and that they were aligned with the national and 
local strategy documents; 
 
(b)    That it be agreed that contact be made with Renfrewshire Leisure to ascertain if the 
data within the Pupil Activity Survey 2018/19 could be used to develop the indicator for 
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physical activity; and 
 
 
(c)   That it be agreed that data from GIS, Tackling Poverty, Active Communities and the 
Sunshine Café be examined to ascertain if they could be used against the indicators. 
 
 
5   INCLUSIVE GROWTH – NO ONE LEFT BEHIND 
 
R Cooper, Economic Development Manager, Renfrewshire Council, gave a presentation 
relative to Renfrewshire’s response to the Scottish Government’s No-One Left Behind plan 
to deliver more effective and joined-up employability support across Scotland. 
 
The presentation outlined the next steps for the employability support; detailed 
Renfrewshire’s response to the plan; provided details of the Parental Employment support 
fund; and highlighted the 2019 Partnership Conference on Employability. 
 
DECIDED: 
 
(a)  That the contents of the presentation be noted; 
 
(b)   That raising awareness and understanding of No-One Left Behind and the new 
challenges set in terms of target groups and local agendas for action be noted; 
 
(c)   That it be agreed that staff who work with key target groups would be made aware of 
employability supports and who to go to for help; 
 
(d)   That the opportunity to be involved in the sub-groups looking at thematic needs and 
improving outcomes be noted; and 
 
(e)   That the invitation to attend the 2019 conference and to share the invitation with wider 
staff be noted. 
 
 
6   EARLY ACTION SYSTEM CHANGE 
 
K McIntyre, Community & Partnership Manager, Engage Renfrewshire gave a 
presentation relative to an update on the three-year System Change Initiative to promote 
young people’s emotional wellbeing and address emotional coercive control in adolescent 
relationships. 
 
The presentation detailed the online portal launch and feedback from the learning event 
which was held on 31 July 2019. 
 
DECIDED:  That the updates around phase 2 of the project be noted. 
 
 
7   DEVELOPING THE YOUNG WORKFORCE 
 
M Sneddon, Education Manager and J Dradge, Development Officer gave a presentation 
relative to developing the young workforce. 
 
The presentation gave a brief summary of the programme; outlined the progress in 
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Renfrewshire; detailed future plans for the programme; and indicated where the Group 
could help the Partnership. 
 
DECISION:  That the presentation be noted. 
 
 
 
8   RENFREWSHIRE’S LOCAL CHILD POVERTY ACTION REPORT 2018/19 
 
L Mullen, Health Improvement Lead, Renfrewshire Health & Social Care Partnership and A 
Armstrong-Walter, Strategic Partnerships and Inequalities Manager gave presentations 
relative to the contributions by Renfrewshire Council and Renfrewshire Health & Social 
Care Partnership in developing the Local Child Poverty Action Report. 
 
The presentations outlined the work undertaken by both organisations; the priorities and 
outcomes; the future steps to tackle child poverty; and information about partnership work 
to tackle child poverty across the Renfrewshire Community Planning Partnership.   
 
A copy of Renfrewshire’s Local Child Poverty Action Report 2018/19 noted by the 
Integration Joint Board held on 28 June 2019 was attached as Appendix 1 and a copy of 
the Local Child Poverty Action Report Renfrewshire 2018/19 which was approved by the 
Leadership Board held on 19 June 2019 was attached as Appendix 2. 
 
DECIDED:   That the presentations and attached reports be noted. 
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To:  Improving Life Chances Board 
 
On:       19 December 2019 
 
 

Report by: Jackie Dougall (Head of Health and Social Care – West Renfrewshire) 
 

Renfrewshire Gender Based Violence Strategy Year 2 Mid Year Performance Update. 
 

 
 
 
1. Summary 

The review of progress against the Year 2 action plan found that the majority of actions are on track 
for completion by the end of April 2020.  A summary of the main achievements to date and priority 
areas for action are outlined in the paper. 

 
 
2. Recommendations 

It is recommended that the Board members consider the following: 

• How gender inequality and gender based violence is addressed within their own organisation. 

• How the Gender Based Violence Strategy Group’s 4 key areas for action could be supported 
within their own organisation. 

• How the Improving Life Chances Board wish to be kept informed of the work of the Gender 
Based Violence Strategy Group. 

 
 

3. Background 
 

The Renfrewshire’s Gender Based Violence (GBV) Strategy 2018-2021 outlines how the 

Renfrewshire GBV Strategy Group aims to achieve its vision that “Renfrewshire is a place where 

GBV is not tolerated and where victims, perpetrators and communities are supported to address its 

causes and consequences”. 

To achieve this vision the strategy sets out 4 key priorities: 

1. Ensure strong partnership working of Renfrewshire GBV Strategy Group. 
2. Provide high quality local services which meet the needs of victims and perpetrators. 
3. Improve the knowledge, skills and behaviour of local workers. 
4. Improve the knowledge, skills and behaviour of the wider community. 
 
Annual action plans for each year of the 3 year strategy are produced which outline how the 

partnership will work towards the achievement of the 4 priorities.  Additional performance measures 

are also reported annually which incorporate those outlined in the Scottish Government’s Equally 

Safe Performance Framework as well as local measures.  A summary of the Year 2 action plan 

progress to date is provided in section 3.  The performance measures will be reported together with 

the full year action plan performance in May 2020.   

 
 

  Author:  Lindsay Jack (Health Improvement Lead) 
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Report:  Renfrewshire GBV Strategy Year 2 (2019-2020) Mid Year Progress Update  
Date:    13th November 2019 
Author:  Lindsay Jack, Health Improvement Lead  
 
 
1. Introduction 

 
 1.1 This paper will update the Gender Based Violence (GBV) Strategy group on the 

progress made, against the 4 priorities, of the Renfrewshire GBV Strategy in the first 
6 months of year 2.   
 

2. Background  
 

 2.1 The Renfrewshire’s Gender Based Violence (GBV) Strategy 2018-2021 outlines 
how the Renfrewshire GBV Strategy Group aims to achieve its vision that 
“Renfrewshire is a place where GBV is not tolerated and where victims, perpetrators 
and communities are supported to address its causes and consequences”. 
 

 2.2 To achieve this vision the strategy sets out 4 key priorities: 
1. Ensure strong partnership working of Renfrewshire GBV Strategy Group. 
2. Provide high quality local services which meet the needs of victims and 

perpetrators. 
3. Improve the knowledge, skills and behaviour of local workers. 
4. Improve the knowledge, skills and behaviour of the wider community. 

 
 2.3 Annual action plans for each year of the 3 year strategy are produced which outline 

how the partnership will work towards the achievement of the 4 priorities.  Additional 
performance measures are also reported annually which incorporate those outlined 
in the Scottish Government’s Equally Safe Performance Framework as well as local 
measures.  A summary of the Year 2 action plan progress to date is provided in 
section 3.  The performance measures will be reported together with the full year 
action plan performance in May 2020.   
 

3. Year 2 Action Plan – 6 Month Progress Summary  
 3.1 The review of progress against the year 2 GBV Strategy Action Plan found that the 

majority of actions are on track for completion by the end of March 2020.  A 
summary of the main achievements to date from the Year 2 action plan and actions 
that are not on track to be completed by the end of March 2020 are outlined below.  
Full details can be found in Appendix 1. 
 

 3.2 Priority 1: Ensure strong partnership working within Renfrewshire’s GBV Strategy 
Group. 
 

 3.2.1 Achievements: 

• The performance of the Renfrewshire GBV Strategy Group was assessed 
against the Equally Safe Quality Standards and Performance Framework 
and a report submitted to Scottish Government in July 2019.  Of the 38 
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measures Renfrewshire fully meets 23 and partly meets 11.  Areas for action 
are included in this year’s action plan. 

• A Performance Framework submission was also submitted with all relevant 
partners able to evidence the full suite of indicators relevant to their area of 
work. 
 

 3.2.2 Areas not on track for completion by end of March 2020: 

• None 
 

 3.3 Priority 2: Provide high quality services which meet the needs of victims and 
address the behaviour of perpetrators. 
 

 3.3.1 Achievements: 

• Service user engagement and feedback is being sought by local GBV 
services. 

• The sensitive routine enquiry audit of Community Mental Health and Health 
Visiting services found that 97% and 90% of service users had been asked 
about their experience of abuse. 

• MARAC Chair arrangements were reviewed following the introduction of the 
new domestic abuse legislation.  ASSIST (Glasgow Community Safety) are 
now co-chairs. 
 

 3.3.2 Areas not on track for completion by end of March 2020: 

• A SRE audit process is not in place for Addiction services. 
 

 3.4  Priority 3: Improve the knowledge, skills and behaviour of local workers around the 
topic of GBV through training and awareness raising activity. 
 

 3.4.1 Achievements: 

• 11 GBV training courses have been delivered to 68 staff across 
Renfrewshire since April 2019. 

• Police Officers in K Division continue to attend SafeLives training on 
identifying and responding to co-ercive control. 

 
 3.4.2 Areas not on track for completion by end of March 2020: 

• None 
 

 3.5 Priority 4: Improve the knowledge, skills and behaviour of the wider community 
around the topic of GBV through awareness raising activity. 
 

 3.5.1 Achievements: 

• A multi-agency approach to the Early Protective Messages (EPM) 
programme is underway.  398 staff have received training on the approach 
(137 HSCP Children’s Services and Specialist Children’s Services staff, 49 
Social Work staff, 212 Early Years Education and Childcare Practitioners).  
The programme has been implemented in 25 Partnership and 12 Local 
Authority Early Years Establishments.  All 74 Early Years Establishments will 
be trained to implement the programme by May 2020. 
 

 3.5.2 Continued areas for action in 2019/20: 

• MVP programme will not meet the target of delivery in 11 local secondary 
schools.  Currently the programme is delivered in 6 schools with a further 2 
undergoing staff training. 

• The cost of creating of a local GBV website is out with current budgets. 

• No update received on the delivery of the Rape Crisis National Prevention 
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Programme. 
 

4. Conclusion 
 

 4.1 A review of the 6 month progress against the Renfrewshire GBV Strategy Year 2 
Action Plan found that the majority of actions are on track for completion by the end 
of March 2020.  Significant achievements have been made against a number of 
actions.  There are a small number of actions which require additional resource and 
support to ensure their completion.   
 

5. Recommendations  
 

 5.1 The Renfrewshire GBV Strategy Group is asked to: 

• Note the achievements made by the partnership in the first 6 months of the 
year 2 Renfrewshire GBV Strategy Action Plan. 

• Provide support where possible to address the actions not on track for 
completion by the end of March 2020. 

 
6. Appendix 1:  Year 2 Action Plan 6 Month Progress Tracker 

 

2019-20 GBV action 
plan -6 month update MASTER.doc

 
 

 

 

 

 

 

 

 

Page 15 of 40



  
  
  
  
  
  
  
  
  
  
  
  
  
  
  

  

A
p
p
e
n
d
ix

 1
 

  

R
e
n

fr
e
w

s
h

ir
e
 G

B
V

 S
tr

a
te

g
y
  

A
d

d
it

io
n

a
l 

P
e
rf

o
rm

a
n

c
e
 M

e
a

s
u

re
s

 
A

p
ri

l 
2
0
1
8
 -

 M
a
rc

h
 2

0
1
9

 
 

P
e
rf

o
rm

a
n

c
e
 M

e
a
s
u

re
 

C
o

m
p

le
te

d
 B

y
 

P
o

s
it

io
n

 a
t 

e
n

d
 M

a
rc

h
 2

0
1
9

 

P
e
rc

e
n
ta

g
e
 o

f 
G

B
V

 s
tr

a
te

g
y
 g

ro
u
p
 a

g
e

n
c
ie

s
 w

it
h
 G

B
V

 
H

R
 p

o
lic

ie
s
 i
n

 p
la

c
e
. 

 

A
ll 

S
tr

a
te

g
y
 G

ro
u
p
 p

a
rt

n
e
rs

. 
R

e
n
fr

e
w

s
h

ir
e
 C

o
u
n
c
il 

–
 N

o
 p

o
lic

y
 i
n
 p

la
c
e

 
N

H
S

G
G

C
 –

 P
o

lic
y
 i
n
 p

la
c
e

 
G

re
a
te

r 
G

la
s
g

o
w

 a
n
d
 C

ly
d

e
 R

a
p

e
 C

ri
s
is

 –
 P

o
lic

y
 i
n
 p

la
c
e

 
P

o
lic

e
 S

c
o
tl
a
n
d

 –
 P

o
lic

y
 i
n

 p
la

c
e

 
W

o
m

e
n
’s

 A
id

 –
 P

o
lic

y
 i
n
 p

la
c
e

 
A

S
IS

T
 –

 P
o

lic
y
 i
n
 p

la
c
e

 
C

h
ild

re
n

 1
s
t 
–

 u
n
k
n
o

w
n

 
B

a
rn

a
rd

o
s
 –

 u
n
k
n
o
w

n
 

 

N
u
m

b
e
r 

o
f 

v
ic

ti
m

s
 a

n
d
 p

e
rp

e
tr

a
to

rs
 o

f 
G

B
V

 r
e
fe

rr
e
d
 t
o
 

s
p
e
c
ia

lis
t 
s
e
rv

ic
e
s
. 

 

B
a
rn

a
rd

o
s
 

W
o
m

e
n
 a

n
d
 C

h
ild

re
n
 1

s
t  

W
o
m

e
n
’s

 A
id

 
C

h
ild

re
n

 1
s
t  

R
a
p
e
 C

ri
s
is

 
U

p
2
U

 
A

S
S

IS
T

 

B
a
rn

a
rd

o
s

 
N

o
 i
n
fo

rm
a
ti
o
n
 r

e
c
e

iv
e
d
. 

 W
o

m
e
n

 a
n

d
 C

h
il
d

re
n

 1
s
t 

5
9
9
 (

W
o
m

e
n
 a

n
d
 C

h
ild

re
n
 1

s
t : 

3
6

8
, 
R

e
n
fr

e
w

s
h

ir
e
 R

e
c
o
n
n
e
c
ti
o
n

: 
2
3
1
).

  
 

Page 16 of 40



P
a

g
e

 5
 

 

W
o

m
e
n

’s
 A

id
 

4
2
7

 
 C

h
il
d

re
n

 1
s
t 

3
3

 
 R

a
p

e
 C

ri
s
is

 
1
1
1
 s

u
rv

iv
o
rs

 s
u
p
p

o
rt

e
d

 t
h
ro

u
g
h

 t
h
e

ir
 o

u
tr

e
a
c
h
 s

e
rv

ic
e

 i
n
 

R
e
n
fr

e
w

s
h

ir
e
. 
 A

 f
u
rt

h
e
r 

3
9
 s

u
rv

iv
o
rs

 f
ro

m
 R

e
n
fr

e
w

s
h
ir

e
 w

e
re

 
s
u
p
p
o
rt

e
d
 a

t 
th

e
 G

C
R

C
 b

a
s
e

 i
n
 G

la
s
g
o

w
. 
  

 U
p

2
U

 
1
1
5
 s

e
rv

ic
e
 u

s
e
rs

 w
e
re

 a
s
s
e
s
s
e
d
 f

o
r 

th
e
ir
 s

u
it
a

b
ili

ty
 t

o
 u

n
d
e
rt

a
k
e
 

U
p
2
U

 m
o
d
u
le

s
. 

 6
 w

o
m

e
n
 w

e
re

 r
e
fe

rr
e
d
 f

o
r 

U
p
2
U

 p
a
rt

n
e
r 

s
u
p
p

o
rt

 w
o
rk

. 
 A

S
S

IS
T

 
N

o
 i
n
fo

rm
a
ti
o
n
 r

e
c
e

iv
e
d
. 

S
p
e
c
ia

lis
t 
s
e
rv

ic
e
 w

a
it
in

g
 t
im

e
s
. 

 
B

a
rn

a
rd

o
s
 

W
o
m

e
n
 a

n
d
 C

h
ild

re
n
 1

s
t  

W
o
m

e
n
’s

 A
id

 
C

h
ild

re
n

 1
s
t  

R
a
p
e
 C

ri
s
is

 
U

p
2
U

 
A

S
S

IS
T

 

B
a
rn

a
rd

o
s

 
N

o
 i
n
fo

rm
a
ti
o
n
 r

e
c
e

iv
e
d
. 

 W
o

m
e
n

 a
n

d
 C

h
il
d

re
n

 1
s
t  

In
fo

rm
a
ti
o
n
 n

o
t 
a

v
a

ila
b

le
 

 W
o

m
e
n

’s
 A

id
 

N
o
 w

a
it
in

g
 f

o
r 

s
u
p
p

o
rt

 a
t 

A
d
v
ic

e
 c

e
n
tr

e
. 

A
v
e
ra

g
e

 w
a

it
 f

o
r 

re
fu

g
e
 s

p
a

c
e
 –

 9
 d

a
y
s
. 

 C
h

il
d

re
n

 1
s
t 

W
e
 d

o
 n

o
t 
c
u

rr
e
n
tl
y
 m

e
a
s
u
re

 w
a
it
in

g
 t

im
e
. 
 W

e
 c

a
p
tu

re
 w

a
it
in

g
 l
is

t 
a
t 
a
n

y
 o

n
e
 p

o
in

t.
 

 R
a
p

e
 C

ri
s
is

 
W

a
it
in

g
 t
im

e
s
 f
o
r 

G
la

s
g
o

w
 a

n
d
 C

ly
d
e
 R

a
p

e
 C

ri
s
is

 s
e
rv

ic
e
s
 i
n
 

R
e
n
fr

e
w

s
h

ir
e
 a

re
 m

in
im

a
l 
a
s
 w

e
 o

p
e
ra

te
 i
n
 p

a
rt

n
e
rs

h
ip

 w
it
h

 
W

o
m

e
n
 a

n
d
 C

h
ild

re
n
 1

s
t .
  

W
a
it
in

g
 t
im

e
 f

o
r 

s
e
rv

ic
e
s
 a

t 
o
u
r 

G
la

s
g
o

w
 b

a
s
e
 i
s
 l
o

n
g

e
r 

w
it
h
 a

 p
o
s
s
ib

le
 3

 –
 4

 m
o
n
th

s
 w

a
it
 t

o
 b

e
 

a
llo

c
a
te

d
 a

 n
a
m

e
d
 w

o
rk

e
r.

 

Page 17 of 40



P
a

g
e

 6
 

 

 U
p

2
U

 
U

p
2
U

 h
a
s
 n

o
 w

a
it
in

g
 t

im
e
s
. 
E

v
e
ry

o
n
e
 w

h
o
 i
s
 a

s
s
e
s
s
e
d

 a
s
 s

u
it
a

b
le

 
c
a
n
 a

c
c
e
s
s
 o

u
r 

s
e
rv

ic
e
 w

it
h

 n
o
 d

e
la

y
. 

 U
p
2
U

 p
a
rt

n
e
r 

s
u
p
p

o
rt

 h
a
s
 n

o
 w

a
it
in

g
 t

im
e
s
. 

 A
S

S
IS

T
 

N
o
 i
n
fo

rm
a
ti
o
n
 r

e
c
e

iv
e
d
. 

 

S
o
u
rc

e
s
 o

f 
re

fe
rr

a
l 
to

 G
B

V
 s

e
rv

ic
e
s
. 

 
B

a
rn

a
rd

o
s
 

W
o
m

e
n
 a

n
d
 C

h
ild

re
n
 1

s
t  

W
o
m

e
n
’s

 A
id

 
C

h
ild

re
n

 1
s
t  

R
a
p
e
 C

ri
s
is

 
U

p
2
U

 
A

S
S

IS
T

 

B
a
rn

a
rd

o
s

 
N

o
 i
n
fo

rm
a
ti
o
n
 r

e
c
e

iv
e
d
. 

 W
o

m
e
n

 a
n

d
 C

h
il
d

re
n

 1
s
t 

S
o
c
ia

l 
W

o
rk

 
S

e
lf
 r

e
fe

rr
a
l 

H
e
a
lt
h

 
P

o
lic

e
 

R
e
la

ti
v
e
/f

ri
e
n

d
/o

th
e
r 

A
d

v
o
c
a
te

 
H

o
u
s
in

g
 

O
th

e
r 

a
g

e
n
c
ie

s
 (

in
c
lu

d
in

g
 a

rm
e
d
 f

o
rc

e
s
).

 
 W

o
m

e
n

’s
 A

id
 

A
s
s
is

t 
–
 1

0
 

E
d
u
c
a
ti
o

n
 –

 5
 

F
ri
e
n
d
/R

e
la

ti
v
e

 –
 3

9
 

H
e
a
lt
h
 –

 3
1

 
H

o
u
s
in

g
 –

 1
2

 
M

A
R

A
C

 –
 1

 
O

th
e
r 

V
o
lu

n
ta

ry
 S

e
c
to

r 
–
 1

0
 

O
th

e
r 

W
A

 G
ro

u
p
 –

 1
2

 
P

o
lic

e
 –

 2
0

 
S

e
lf
 –

 2
2
1

 
S

o
c
ia

l 
W

o
rk

 –
 2

0
 

W
o
m

e
n
 &

 C
F

 –
 4

 
 C

h
il
d

re
n

 1
s
t 

E
d
u
c
a
ti
o

n
- 

 3
 

H
e
a
lt
h
 –

 1
 

Page 18 of 40



P
a

g
e

 7
 

 

V
o
lu

n
ta

ry
 O

rg
a
n
is

a
ti
o

n
s
 –

 1
 

P
a
re

n
t/
c
a
re

r 
s
e
lf
 r

e
fe

rr
a
l 
–
 1

3
 

C
h
ild

/Y
o
u

n
g
 P

e
rs

o
n
 s

e
lf
 r

e
fe

rr
a
l 
–
 1

 
S

o
c
ia

l 
W

o
rk

 -
 1

4
 

 R
a
p

e
 C

ri
s
is

 
S

e
lf
 r

e
fe

rr
a
ls

 
P

o
lic

e
  

H
e
a
lt
h

 
O

th
e
r 

v
o
lu

n
ta

ry
 o

rg
a
n

is
a
ti
o

n
s
 

 U
p

2
U

 
U

p
2
U

 –
 a

ll 
re

fe
rr

a
ls

 r
e

q
u
ir
e

 t
o
 c

o
m

e
 f

ro
m

 c
o
u
rt

, 
o
r 

a
s
 p

a
ro

le
 

lic
e
n
c
e

 c
o
n
d

it
io

n
s
. 

 U
p
2
U

 –
 p

a
rt

n
e
r 

s
u
p

p
o
rt

 r
e
fe

rr
a
ls

 c
o
m

e
 f
ro

m
 C

ri
m

in
a
l 
J
u
s
ti
c
e
 

te
a
m

. 
 W

o
m

e
n
 w

h
o
 a

re
 i
n
v
o
lv

e
d
 w

it
h
 t

h
e
 W

o
m

e
n
’s

 C
o
m

m
u
n
it
y
 J

u
s
ti
c
e
 

s
e
rv

ic
e
 v

ia
 t
h

e
 C

o
u
rt

 h
a

v
e

 a
c
c
e
s
s
 t
o
 2

 I
D

A
A

s
 i
n
 t

h
e
 t

e
a
m

 
 A

S
S

IS
T

 
N

o
 i
n
fo

rm
a
ti
o
n
 r

e
c
e

iv
e
d

 

P
e
rc

e
n
ta

g
e
 o

f 
s
e
rv

ic
e
 u

s
e
rs

 r
e
p
o
rt

in
g
 p

o
s
it
iv

e
 

o
u
tc

o
m

e
. 

 

B
a
rn

a
rd

o
s
 

W
o
m

e
n
 a

n
d
 C

h
ild

re
n
 1

s
t  

W
o
m

e
n
’s

 A
id

 
C

h
ild

re
n

 1
s
t  

R
a
p
e
 C

ri
s
is

 
U

p
2
U

 
A

S
S

IS
T

 

B
a
rn

a
rd

o
s

 
N

o
 i
n
fo

rm
a
ti
o
n
 r

e
c
e

iv
e
d

 
 W

o
m

e
n

 a
n

d
 C

h
il
d

re
n

 1
s
t 

N
o
t 
re

c
o
rd

e
d

 
 W

o
m

e
n

’s
 A

id
 

N
o
t 
re

c
o
rd

e
d

 
 C

h
il
d

re
n

 1
s
t 

1
0
0
%

  
 R

a
p

e
 C

ri
s
is

 
N

o
t 
re

c
o
rd

e
d

 
 U

p
2
U

 

Page 19 of 40



P
a

g
e

 8
 

 

 W
e
 a

re
 i
n
 t
h

e
 e

a
rl

y
 s

ta
g
e
s
 o

f 
g
a
th

e
ri

n
g
 i
n
fo

rm
a
ti
o
n
, 
h

o
w

e
v
e
r 

s
o
m

e
 o

f 
th

e
 c

o
m

m
e
n
ts

 w
e
 h

a
v
e
 h

a
d
 r

e
g
a
rd

in
g
 U

p
2
U

 w
o
rk

 
in

c
lu

d
e
s
: 

 “I
 f

e
e
l 
I 
h

a
v
e
 a

 b
e
tt

e
r 

u
n

d
e
rs

ta
n
d
in

g
 o

f 
th

e
 f

a
c
to

rs
 w

h
ic

h
 

c
o
n
tr

ib
u

te
d
 t

o
 m

y
 b

e
h

a
v
io

u
r 

a
n
d
 w

h
a
t 
I 

n
e

e
d
 t

o
 d

o
 t
o
 p

re
v
e
n

t 
fu

rt
h
e
r 

d
o
m

e
s
ti
c
 i
n
c
id

e
n
ts

. 
 

•
 

““
In

 t
h
e
 f

u
tu

re
 r

e
la

ti
o

n
s
h
ip

s
 I
 a

m
 g

o
in

g
 t

o
 s

lo
w

 d
o

w
n
 a

n
d
 b

u
ild

 

tr
u
s
t.
..
 I
 a

ls
o
 s

a
w

 i
n
 t

h
e
 m

e
d
ia

 a
b
o

u
t 
m

e
n
 c

o
n
tr

o
lli

n
g
 t

h
e
ir
 

p
a
rt

n
e
rs

’ 
p
h
o

n
e
s
, 
s
o
c
ia

l 
m

e
d
ia

 e
tc

. 
 T

h
a
t 

w
a
s
 w

h
o
 I

 w
a

s
! 

I 
d
o
n
't 

w
a
n
t 
to

 b
e
 t
h

a
t 
m

a
n
 a

n
d
 I

 a
m

 g
o
in

g
 t
o
 c

o
n
ti
n
u
e

 t
o
 c

h
a
lle

n
g
e

 

n
e
g
a

ti
v
e
 s

e
lf
 t
a
lk

 a
s
 I
 k

n
o
w

 t
h
is

 l
e
a
d
s
 t

o
 h

a
rm

fu
l 
o
u
tc

o
m

e
s
.”

  
  

O
n
e
 w

o
m

a
n
 w

h
o

 w
e
 r

e
fe

rr
e
d
 t
o

 M
A

R
A

C
 g

o
t 

a
 v

e
ry

 p
o

s
it
iv

e
 

o
u
tc

o
m

e
 b

y
 b

e
in

g
 r

e
h

o
u
s
e

d
 i
n

 a
 n

e
w

 t
e
n
a

n
c
y
. 

W
e
 h

a
v
e
 m

a
d
e
 5

 r
e

fe
rr

a
ls

 t
o
 M

A
R

A
C

 i
n

 t
h
e

 l
a
s
t 

y
e

a
r 

re
s
u
lt
in

g
 i
n
 

s
to

rm
 m

a
rk

e
rs

 b
e
in

g
 p

la
c
e

d
 o

n
 t

h
e

ir
 a

d
d
re

s
s
e
s
 a

n
d

 p
h
o
n
e

 a
n

d
 

th
is

 h
a
s
 m

a
d
e

 
 A

S
S

IS
T

 
N

o
 i
n
fo

rm
a
ti
o
n
 r

e
c
e

iv
e
d
. 

P
e
rc

e
n
ta

g
e
 o

f 
s
e
rv

ic
e
 u

s
e
rs

 r
e
p
o
rt

in
g
 f

e
e
lin

g
 s

a
fe

r.
 

 
B

a
rn

a
rd

o
s
 

W
o
m

e
n
 a

n
d
 C

h
ild

re
n
 1

s
t  

W
o
m

e
n
’s

 A
id

 
C

h
ild

re
n

 1
s
t  

R
a
p
e
 C

ri
s
is

 
U

p
2
U

 
A

S
S

IS
T

 

B
a
rn

a
rd

o
s

 
N

o
 i
n
fo

rm
a
ti
o
n
 r

e
c
e

iv
e
d

 
 W

o
m

e
n

 a
n

d
 C

h
il
d

re
n

 1
s
t 

N
o
t 
re

c
o
rd

e
d
. 

 W
o

m
e
n

’s
 A

id
 

O
f 

1
4
 w

o
m

e
n
 s

u
rv

e
y
e

d
 1

4
 s

tr
o
n
g
ly

 a
g
re

e
d

 t
h
a

t 
th

e
 s

u
p
p
o
rt

 f
ro

m
 

R
e
n
fr

e
w

s
h

ir
e
 W

o
m

e
n
’s

 A
id

 m
a
d
e
 t
h
e
m

 f
e
e
l 
s
a
fe

r.
 

 C
h

il
d

re
n

 1
s
t 

N
o
 s

e
rv

ic
e
 u

s
e
rs

 r
e
p

o
rt

e
d
 f

e
e
lin

g
 u

n
s
a
fe

 a
t 

s
ta

rt
 o

f 
s
u

p
p
o
rt

 –
 w

e
 

a
re

 a
 r

e
c
o

v
e
ry

 s
e
rv

ic
e
 t
h

e
re

fo
re

 r
e
fe

rr
a
ls

 c
o
m

e
 t
o
 o

u
r 

s
e
rv

ic
e
 

Page 20 of 40



P
a

g
e

 9
 

 

w
h
e
n
 c

h
ild

re
n
 a

re
 n

o
 l
o
n
g

e
r 

liv
in

g
 w

it
h
 D

o
m

e
s
ti
c
 A

b
u
s
e
. 
 S

o
m

e
 

c
h
ild

re
n
 a

n
d
 y

o
u
n
g
 p

e
o

p
le

, 
h
o

w
e

v
e
r,

 r
e
p
o
rt

 f
e
e

lin
g
 u

n
s
a
fe

 a
s
 a

 
re

s
u
lt
 o

f 
o
n
-g

o
in

g
 h

a
ra

s
s
m

e
n
t 
a

n
d
 c

h
a
lle

n
g
e
s
 w

it
h
 c

o
n
ta

c
t 

a
rr

a
n
g
e
m

e
n
ts

/c
o
u
rt

 p
ro

c
e

d
u
re

s
 –

 t
h

is
 h

a
s
 n

o
t 

b
e
e

n
 t
h

e
 c

a
s
e
 i
n
 

th
is

 y
e
a
r.

 

 R
a
p

e
 C

ri
s
is

 
N

o
t 
re

c
o
rd

e
d
. 

 U
p

2
U

 
W

e
 d

o
 n

o
t 
c
u
rr

e
n
tl
y
 m

e
a
s
u
re

 t
h
is

. 
W

e
 h

a
v
e
 m

a
d
e
 5

 r
e
fe

rr
a
ls

 t
o
 M

A
R

A
C

 i
n

 t
h
e

 l
a
s
t 

y
e

a
r 

re
s
u
lt
in

g
 i
n
 

s
to

rm
 m

a
rk

e
rs

 b
e
in

g
 p

la
c
e

d
 o

n
 t

h
e

ir
 a

d
d
re

s
s
e
s
 a

n
d

 p
h
o
n
e
s
 a

n
d
 

th
is

 h
a
s
 m

a
d
e
 t
h
e
 w

o
m

e
n
 f
e
e
l 
s
a
fe

r.
 

A
d
d

it
io

n
a
lly

, 
w

e
 o

ff
e
r 

a
ll 

th
e

 w
o
m

e
n
 w

e
 w

o
rk

 w
it
h
 w

h
o
 a

re
 v

ic
ti
m

s
 

o
f 

d
o
m

e
s
ti
c
 a

b
u
s
e
 s

a
fe

ty
 p

la
n
n

in
g
, 

ri
s
k
 a

s
s
e
s
s
m

e
n
t,
 l
in

k
 t
o
 o

th
e
r 

s
u
p
p
o
rt

 a
g
e

n
c
ie

s
 a

n
d
, 

o
n
 o

c
c
a
s
io

n
, 
re

fe
rr

a
l 
to

 M
A

R
A

C
. 

 A
S

S
IS

T
 

P
e
rc

e
n
ta

g
e
 o

f 
s
e
rv

ic
e
 u

s
e
rs

 r
e
p
o
rt

in
g
 i
n
c
re

a
s
e
d
 l
e

v
e

ls
 

o
f 

w
e

llb
e
in

g
. 

 

B
a
rn

a
rd

o
s
 

W
o
m

e
n
 a

n
d
 C

h
ild

re
n
 1

s
t  

W
o
m

e
n
’s

 A
id

 
C

h
ild

re
n

 1
s
t  

R
a
p
e
 C

ri
s
is

 
U

p
2
U

 
A

S
S

IS
T

 

B
a
rn

a
rd

o
s

 
N

o
 i
n
fo

rm
a
ti
o
n
 r

e
c
e

iv
e
d

 
 W

o
m

e
n

 a
n

d
 C

h
il
d

re
n

 1
s
t 

N
o
 i
n
fo

rm
a
ti
o
n
 r

e
c
e

iv
e
d

 
 W

o
m

e
n

’s
 A

id
 

O
f 

1
4
 w

o
m

e
n
 s

u
rv

e
y
e

d
 1

3
 s

tr
o
n
g
ly

 a
g
re

e
d

 a
n

d
 1

 a
g
re

e
d
 t
h

a
t 
th

e
 

s
u
p
p
o
rt

 f
ro

m
 R

e
n
fr

e
w

s
h
ir
e
 W

o
m

e
n
’s

 A
id

 m
a
d
e
 t
h

e
m

 i
m

p
ro

v
e
d
 

th
e
ir
 e

m
o
ti
o
n
 a

n
d
 p

h
y
s
ic

a
l 
h
e
a

lt
h
 a

n
d
 w

e
llb

e
in

g
. 

 C
h

il
d

re
n

 1
s
t 

1
0
0
%

 
 R

a
p

e
 C

ri
s
is

 
 U

p
2
U

 
W

e
 d

o
 n

o
t 
c
u
rr

e
n
tl
y
 m

e
a
s
u
re

 t
h
is

 b
u
t 

w
e
 d

e
fi
n
it
e
ly

 w
o
rk

 t
o
w

a
rd

s
 

th
is

. 
 

Page 21 of 40



P
a

g
e

 1
0
 

 

A
S

S
IS

T
 

N
o
 i
n
fo

rm
a
ti
o
n
 r

e
c
e

iv
e
d

 

S
e
rv

ic
e
 u

s
e
rs

’ 
v
o
ic

e
s
 h

e
a
rd

. 
 

B
a
rn

a
rd

o
s
 

W
o
m

e
n
 a

n
d
 C

h
ild

re
n
 1

s
t  

W
o
m

e
n
’s

 A
id

 
C

h
ild

re
n

 1
s
t  

R
a
p
e
 C

ri
s
is

 
U

p
2
U

 
A

S
S

IS
T

 

B
a
rn

a
rd

o
s

 
N

o
 i
n
fo

rm
a
ti
o
n
 r

e
c
e

iv
e
d

 
 W

o
m

e
n

 a
n

d
 C

h
il
d

re
n

 1
s
t 

 W
o

m
e
n

’s
 A

id
 

Q
u
a
rt

e
rl

y
 s

e
rv

ic
e
 u

s
e
r 

lu
n
c
h
e
s
 a

re
 h

e
ld

 b
y
 W

o
m

e
n
’s

 A
id

. 
 S

e
rv

ic
e
 

u
s
e
rs

 f
ro

m
 a

c
ro

s
s
 t
h
e
 s

e
rv

ic
e
 a

re
 i
n
v
it
e

d
 a

n
d
 a

s
k
e
d
 t
o
 e

v
a

lu
a
te

 
th

e
 s

e
rv

ic
e
 t

h
e

y
 h

a
v
e
 r

e
c
e
iv

e
d

. 
 C

h
il
d

re
n

 1
s
t 

A
ll 

s
e
rv

ic
e
 u

s
e
rs

 c
o
n
tr

ib
u
te

 t
o
 t
h

e
ir
 o

w
n
 w

o
rk

 p
la

n
 a

n
d
 t

o
 t
h
e

ir
 

re
v
ie

w
s
. 
 W

e
 h

a
v
e
 a

ls
o
 s

u
p

p
o
rt

e
d
 t

h
e
 a

 y
o
u

n
g
 p

e
rs

o
n

’s
 g

ro
u
p
 t

o
 

fo
rm

 a
n
d
 d

e
c
id

e
 o

n
 r

e
le

v
a
n

t 
a
re

a
s
 f

o
r 

d
is

c
u
s
s
io

n
. 

 R
a
p

e
 C

ri
s
is

 
E

v
a
lu

a
ti
o
n
s
 g

a
th

e
re

d
 b

y
 G

C
R

C
 a

re
 u

s
e
d
 t

o
 i
m

p
ro

v
e
 s

e
rv

ic
e
s
 a

n
d
 

fo
c
u
s
 o

n
 g

a
p
s
 i
n
 s

e
rv

ic
e
. 

 U
s
in

g
 t

h
is

 m
e
th

o
d
 o

f 
g
iv

in
g

 s
u
rv

iv
o
rs

 
th

e
 c

h
a

n
c
e
 t
o

 f
e
e
d
 b

a
c
k
 t
o
 u

s
 o

n
 t

h
e
 s

e
rv

ic
e
, 

w
e
 h

a
v
e
 i
m

p
ro

v
e
d
 

o
u
r 

d
is

a
b
ili

ty
 a

c
c
e
s
s
, 
in

c
re

a
s
e
d
 e

v
e
n

in
g

 s
e
rv

ic
e
s
, 
in

c
re

a
s
e
d
 d

ro
p
 

in
 p

ro
v
is

io
n
 a

n
d
 i
m

p
ro

v
e

d
 a

c
c
e
s
s
 t
h
ro

u
g
h
 o

u
r 

C
o
n

n
e
c
t 

L
iv

e
 

s
e
rv

ic
e
. 

 G
C

R
C

 a
ls

o
 h

a
s
 a

 y
o

u
n

g
 w

o
m

e
n
’s

 p
a
rt

ic
ip

a
ti
o
n
 g

ro
u
p

 t
h
a
t 
m

e
e
ts

 
re

g
u
la

rl
y
 a

n
d
 i
s
 c

u
rr

e
n
tl
y
 w

o
rk

in
g
 o

n
 t
h

e
 d

e
v
e
lo

p
m

e
n
t 
o
f 

a
n
 o

n
lin

e
 

re
s
o
u
rc

e
 c

re
a
te

d
 b

y
 y

o
u
n

g
 s

u
rv

iv
o
rs

 f
o
r 

y
o
u

n
g
 s

u
rv

iv
o
rs

. 
 U

p
2
U

 
F

o
llo

w
in

g
 c

o
m

p
le

ti
o
n
 o

f 
U

p
2
U

 m
o
d
u
le

s
, 

w
e
 s

e
e
k
 s

e
rv

ic
e
 u

s
e
r 

fe
e
d
b
a
c
k
 v

ia
 a

 q
u

e
s
ti
o

n
n
a

ir
e
. 
T

h
is

 a
llo

w
s
 u

s
 t

o
 i
m

p
ro

v
e
 t
h
e

 
s
e
rv

ic
e
 a

n
d
 e

v
a
lu

a
te

 t
h
e

 w
o
rk

 b
e
in

g
 u

n
d
e
rt

a
k
e
n
. 

 W
o
m

e
n
’s

 C
o
m

m
u
n
it
y
 J

u
s
ti
c
e
 s

e
rv

ic
e
 u

s
e
 e

n
d
 o

f 
O

rd
e

r 
Q

u
e
s
ti
o

n
n
a

ir
e
s
 f

o
r 

th
o
s
e
 o

n
 s

ta
tu

to
ry

 o
rd

e
rs

. 
 W

e
 a

ls
o
 h

a
v
e
 r

e
g
u
la

r 
re

v
ie

w
 m

e
e
ti
n

g
s
 w

it
h
 w

o
m

e
n
 w

h
e
re

 t
h
e

y
 

c
o
n
tr

ib
u

te
 v

e
rb

a
lly

. 

Page 22 of 40



P
a

g
e

 1
1
 

 

 Q
u
a
lif

ie
d
  
ID

A
A

s
 a

re
 t
ra

in
e

d
 a

n
d
 s

k
ill

e
d
 i
n
 l
is

te
n

in
g
 t

o
 w

o
m

e
n
 i
n
 

U
p
2
U

 p
a
rt

n
e
r 

s
u
p
p

o
rt

. 
 A

S
S

IS
T

 
N

o
 i
n
fo

rm
a
ti
o
n
 r

e
c
e

iv
e
d
. 

 

N
u
m

b
e
r 

o
f 

p
a
rt

ic
ip

a
n
ts

 i
n

 l
o

c
a
l 
G

B
V

 t
ra

in
in

g
 

p
ro

g
ra

m
m

e
. 

 

L
o
u

is
e
 M

o
o
re

 
L
in

d
s
a

y
 J

a
c
k
 

In
 a

d
d
it
io

n
 t
o
 t

h
e
 m

u
lt
i-

a
g
e

n
c
y
 G

B
V

 t
ra

in
in

g
 p

la
n
 t

h
e
 f

o
llo

w
in

g
 

G
B

V
 t
ra

in
in

g
 t
o
o
k
 p

la
c
e
: 

1
5
0
 H

S
C

P
 s

ta
ff

 w
e
re

 t
ra

in
e

d
 i
n

 s
e
n
s
it
iv

e
 r

o
u

ti
n

e
 e

n
q
u

ir
y
 a

n
d
 

re
fe

rr
a
l 
to

 M
A

R
A

C
. 

1
 M

P
 a

n
d
 6

 m
e
m

b
e
rs

 o
f 

s
ta

ff
 r

e
c
e
iv

e
d
 b

a
s
ic

 a
w

a
re

n
e

s
s
 o

f 
d
o
m

e
s
ti
c
 a

b
u
s
e
 t
ra

in
in

g
. 

 
 

T
ra

in
in

g
 c

o
u
rs

e
s
 a

v
a
ila

b
le

 o
n
 a

ll 
a
s
p
e
c
ts

 o
f 

G
B

V
. 

 
L
o
u

is
e
 M

o
o
re

 
L
in

d
s
a

y
 J

a
c
k
 

 

2
0
1
8

/1
9
 t

ra
in

in
g
 c

o
u
rs

e
s
 i
n

c
lu

d
e

d
: 

 
O

v
e
rv

ie
w

 o
f 

G
B

V
 

D
o
m

e
s
ti
c
 A

b
u
s
e

 
C

h
ild

h
o
o
d
 S

e
x
u

a
l 
A

b
u
s
e

 
 2
0
1
9

/2
0
 t

ra
in

in
g
 p

la
n

 h
a
s
 b

e
e
n
 e

x
p
a
n

d
e
d
 t

o
 i
n
c
lu

d
e
: 

D
o
m

e
s
ti
c
 A

b
u
s
e
 S

c
o
tl
a
n
d
 A

c
t 

C
h
ild

 S
e
x
u
a

l 
E

x
p
lo

it
a
ti
o
n

 
H

u
m

a
n
 T

ra
ff

ic
k
in

g
 

F
e
m

a
le

 G
e
n
it
a
l 
M

u
ti
la

ti
o
n

 
R

a
p
e
 a

n
d

 S
e
x
u
a
l 
A

s
s
a
u

lt
  

 R
e
m

a
in

in
g

 g
a

p
s
 w

ill
 b

e
 a

d
d

re
s
s
e
d
 i
n
 2

0
2

0
/2

1
. 

 

P
e
rc

e
n
ta

g
e
 o

f 
tr

a
in

in
g

 a
tt

e
n
d
e
e
s
 r

e
p
o
rt

in
g
 a

n
 

im
p
ro

v
e
m

e
n
t 
in

 t
h

e
ir
 k

n
o

w
le

d
g
e

, 
b
e

h
a

v
io

u
r 

a
n
d
 s

k
ill

s
. 

 

L
o
u

is
e
 M

o
o
re

 
L
in

d
s
a

y
 J

a
c
k
 

N
o
t 
a

v
a

ila
b
le

 –
 w

ill
 b

e
 i
n
c
o
rp

o
ra

te
d
 i
n
to

 2
0
1

9
/2

0
 t
ra

in
in

g
 p

la
n
. 

P
e
rc

e
n
ta

g
e
 o

f 
c
lie

n
ts

 i
n
 k

e
y
 H

S
C

P
 s

e
rv

ic
e
s
 w

h
o
 a

re
 

ro
u
ti
n

e
ly

 a
s
k
e
d
 a

b
o
u
t 
G

B
V

. 
 

L
in

d
s
a

y
 J

a
c
k
 

T
o
ta

l:
 7

8
%

 
C

o
m

m
u
n
it
y
 M

e
n
ta

l 
H

e
a
lt
h
: 

9
5
%

 
C

h
ild

re
n

’s
 S

e
rv

ic
e
s
: 
6
8
%

 

N
u
m

b
e
r 

o
f 

lo
c
a
l 
e

v
e
n

ts
 t
o
 r

a
is

e
 a

w
a
re

n
e
s
s
 d

u
ri

n
g
 1

6
 

d
a

y
s
 o

f 
a
c
ti
o
n
. 

 

L
o
u

is
e
 M

o
o
re

 
M

a
x
in

e
 H

e
n
d
ry

 
2
 e

v
e
n
ts

 t
o
o
k
 p

la
c
e
: 
W

o
m

e
n
’s

 c
o
n
fe

re
n
c
e
 a

n
d
 R

e
c
la

im
 t
h
e
 N

ig
h
t 

M
a
rc

h
. 

 

N
u
m

b
e
r 

o
f 

p
e
o
p
le

 i
n
 a

tt
e
n
d

a
n
c
e
 a

t 
lo

c
a

l 
a

w
a
re

n
e
s
s
 

L
o
u

is
e
 M

o
o
re

 
3
0
0
 p

e
o

p
le

 a
tt

e
n
d

e
d
 a

c
ro

s
s
 t
h
e
 2

 e
v
e
n
ts

 w
h
ic

h
 t

o
o
k
 p

la
c
e
 d

u
ri
n

g
 

Page 23 of 40



P
a

g
e

 1
2
 

 

ra
is

in
g
 e

v
e
n

ts
. 

 
M

a
x
in

e
 H

e
n
d
ry

 
1
6
 d

a
y
s
 o

f 
a
c
ti
o
n
. 

Im
p
ro

v
e
d
 c

o
m

m
u
n
it
y
 u

n
d
e
rs

ta
n
d
in

g
 o

f 
G

B
V

. 
 

 
T

h
is

 c
a
n
n
o
t 
c
u
rr

e
n
tl
y
 b

e
 m

e
a
s
u
re

d
. 

 W
e
 w

ill
 e

x
p

lo
re

 o
p
p
o
rt

u
n
it
ie

s
 

to
 d

e
v
e

lo
p
 w

a
y
s
 o

f 
m

e
a
s
u
ri
n
g
 t
h

is
 i
n
 2

0
1
9
/2

0
. 

                        

Page 24 of 40



P
a

g
e

 1
3
 

 

  A
p
p
e
n
d
ix

 2
 

 
R

e
n

fr
e
w

s
h

ir
e

 G
e

n
d

e
r 

B
a

s
e

d
 V

io
le

n
c

e
 S

tr
a

te
g

y
 Y

e
a

r 
1
 A

c
ti

o
n

 P
la

n
 (

2
0

1
8

-2
0
1
9
) 

–
 M

a
rc

h
 2

0
1
9

 U
p

d
a

te
 

 K
e

y
 

G
re

e
n

 =
 c

o
m

p
le

te
 

R
e
d

 =
 n

o
t 

c
o
m

p
le

te
d
 b

y
 e

n
d

 M
a

rc
h
 2

0
1

9
  

 L
o

c
a

l 
P

ri
o

ri
ty

 1
: 

E
n

s
u

re
 s

tr
o

n
g

 p
a

rt
n

e
rs

h
ip

 w
o

rk
in

g
 w

it
h

in
 R

e
n

fr
e
w

s
h

ir
e
’s

 G
B

V
 S

tr
a
te

g
y
 G

ro
u

p
 

W
h

a
t 

w
il
l 
w

e
 

d
o

?
 

W
h

o
 w

il
l 
d

o
 

it
?

 
H

o
w

 w
il
l 
w

e
 d

o
 

it
?

 
W

h
e
n

 w
il
l 
w

e
 

d
o

 i
t 

b
y
?

 
H

o
w

 w
il
l 
w

e
 k

n
o

w
 w

e
 

h
a
v

e
 d

o
n

e
 i
t?

 
P

ro
g

re
s
s
 

u
p

d
a
te

 J
a
n

 
S

ta
tu

s
 

–
 J

a
n

 
2
0
1
9

 

E
n

d
 o

f 
y
e
a

r 
u

p
d

a
te

 M
a
rc

h
 

2
0
1
9

 

S
ta

tu
s
 

M
a
rc

h
 

2
0
1
9

 

1
.1

 
A

s
s
e
s
s
 G

B
V

 
S

tr
a
te

g
y
 G

ro
u
p
 

P
e
rf

o
rm

a
n
c
e
 

a
g
a

in
s
t 
th

e
 

E
q
u

a
lly

 S
a
fe

 
Q

u
a
lit

y
 

S
ta

n
d
a
rd

s
 a

n
d
 

P
e
rf

o
rm

a
n
c
e
 

F
ra

m
e
w

o
rk

. 

S
o
c
ia

l 
W

o
rk

 
M

a
n
a

g
e
r 

–
 

O
p
e
ra

ti
o
n
s
 

 H
e
a
lt
h
 

Im
p
ro

v
e
m

e
n
t 

L
e
a
d

 

M
a
p
 l
o
c
a

l 
a
c
ti
v
it
y
 

a
g
a

in
s
t 
Q

u
a

lit
y
 

S
ta

n
d
a
rd

s
. 

 Id
e
n
ti
fy

 g
a
p
s
 i
n
 

d
e
liv

e
ry

 o
f 

Q
u
a
lit

y
 

S
ta

n
d
a
rd

s
. 

 M
a
p
 P

e
rf

o
rm

a
n
c
e
 

F
ra

m
e
w

o
rk

 d
a
ta

 
a
c
ro

s
s
 a

ll 
p
a
rt

n
e
r 

a
g
e
n
c
ie

s
. 

 Id
e
n
ti
fy

 g
a
p
s
 i
n
 

P
e
rf

o
rm

a
n
c
e
 

F
ra

m
e
w

o
rk

 d
a
ta

 
c
o
lle

c
ti
o
n

. 
 P

ilo
t 

q
u
a
rt

e
rl

y
 

d
a
ta

 c
o

lle
c
ti
o

n
 i
n
 

p
re

p
a
ra

ti
o

n
 f

o
r 

S
e
p
te

m
b
e
r 

2
0
1
8

 
  M

a
rc

h
 2

0
1
9

 
  S

e
p
te

m
b
e
r 

2
0
1
8

 
   D

e
c
e
m

b
e
r 

2
0
1
8

 
   D

e
c
e
m

b
e
r 

2
0
1
8

 

O
n
lin

e
 s

u
rv

e
y
 f

o
r 

E
q
u

a
lly

 S
a
fe

 Q
u

a
lit

y
 

S
ta

n
d
a
rd

s
 c

o
m

p
le

te
. 

 A
c
ti
o

n
s
 t
o
 a

d
d
re

s
s
 g

a
p
s
 

in
c
lu

d
e
d

 i
n

 2
0

1
9

-2
0

2
0
 

A
c
ti
o

n
 p

la
n
. 

 O
n
lin

e
 s

u
rv

e
y
 f

o
r 

E
q
u

a
lly

 S
a
fe

 
P

e
rf

o
rm

a
n
c
e
 I
n
d

ic
a
to

rs
 

c
o
m

p
le

te
. 

 A
c
ti
o

n
s
 t
o
 a

d
d
re

s
s
 g

a
p
s
 

in
c
lu

d
e
d

 i
n

 2
0

1
9

-2
0

2
0
 

A
c
ti
o

n
 P

la
n
. 

 

M
a
p
p

in
g
 

e
x
e
rc

is
e
 

c
o
m

p
le

te
 

 G
a
p
s
 w

ill
 b

e
 

h
ig

h
lig

h
te

d
 i
n
 

a
c
ti
o
n

 p
la

n
 f

o
r 

2
0
1
9

/2
0

2
0

 
M

a
p
p

in
g
 

e
x
e
rc

is
e
 

c
o
m

p
le

te
 

  G
a
p
s
 w

ill
 b

e
 

h
ig

h
lig

h
te

d
 i
n
 

a
c
ti
o
n

 p
la

n
 f

o
r 

2
0
1
9

/2
0

2
0

 
 

G
re

e
n

 
M

a
p
p

in
g
 e

x
e
rc

is
e
 

c
o
m

p
le

te
 

 G
a
p
s
 h

ig
h
lig

h
te

d
 

in
 a

c
ti
o
n

 p
la

n
 f

o
r 

2
0
1
9

/2
0

2
0

 
 M

a
p
p

in
g
 e

x
e
rc

is
e
 

c
o
m

p
le

te
 

  G
a
p
s
 h

ig
h
lig

h
te

d
 

in
 a

c
ti
o
n

 p
la

n
 f

o
r 

2
0
1
9

/2
0

2
0

 
  P

ilo
t 
to

o
k
 p

la
c
e
. 

O
n
ly

 2
 

o
rg

a
n

is
a
ti
o
n
s
 

re
s
p
o
n
d

e
d
. 

F
u
rt

h
e
r 

w
o
rk

 

G
re

e
n

 

Page 25 of 40



P
a

g
e

 1
4
 

 

n
a
ti
o
n
a

l 
re

p
o
rt

in
g
. 

re
q
u
ir
e

d
. 

1
.2

 
E

q
u

a
lit

y
 I

m
p

a
c
t 

A
s
s
e
s
s
 (

E
Q

IA
) 

th
e
 

R
e
n
fr

e
w

s
h

ir
e
 

G
B

V
 S

tr
a
te

g
y
 

(2
0
1
8
-2

0
2
1
).

 

H
e
a
lt
h
 

Im
p
ro

v
e
m

e
n
t 

L
e
a
d

 

E
s
ta

b
lis

h
 s

h
o
rt

 l
if
e
 

w
o
rk

in
g
 g

ro
u
p

. 
 U

n
d
e
rt

a
k
e
 E

Q
IA

 
o
f 

G
B

V
 S

tr
a
te

g
y
. 

D
e
c
e
m

b
e
r 

2
0
1
8

 
E

Q
IA

 s
u

b
m

it
te

d
. 

  E
Q

IA
 a

c
ti
o

n
 p

la
n

 
p
ro

d
u
c
e

d
. 

D
ra

ft
 E

Q
IA

 a
n
d
 

a
c
ti
o
n

 p
la

n
 w

ill
 

b
e
 c

o
m

p
le

te
 b

y
 

e
n
d
 M

a
rc

h
. 

 

A
m

b
e
r 

E
Q

IA
 c

o
m

p
le

te
 

G
re

e
n

 

1
.3

 
E

v
a
lu

a
te

 t
h
e
 

im
p
a
c
t 
o
f 

th
e
 

G
B

V
 S

tr
a
te

g
y
 

a
n
n
u

a
lly

. 

S
o
c
ia

l 
W

o
rk

 
M

a
n
a

g
e
r 

–
 

O
p
e
ra

ti
o
n
s
 

 H
e
a
lt
h
 

Im
p
ro

v
e
m

e
n
t 

L
e
a
d

 

D
e
v
e
lo

p
 a

n
 

e
v
a

lu
a
ti
o
n
 

fr
a
m

e
w

o
rk

. 

M
a
rc

h
 2

0
1
9

 
E

v
a
lu

a
ti
o
n
 f

ra
m

e
w

o
rk

 
c
o
m

p
le

te
. 

 Y
e
a
r 

1
 o

f 
G

B
V

 S
tr

a
te

g
y
 

a
s
s
e
s
s
e
d
 i
n
 l
in

e
 w

it
h
 t

h
e

 
fr

a
m

e
w

o
rk

. 

S
u
p

p
o
rt

 b
e
in

g
 

s
o
rt

 f
o
r 

d
e
v
e
lo

p
m

e
n
t 
o
f 

e
v
a

lu
a
ti
o
n
 

fr
a
m

e
w

o
rk

. 

R
e
d

 
S

u
p

p
o
rt

 b
e
in

g
 

s
o
u
g
h
t 

to
 d

e
v
e
lo

p
 

fr
a
m

e
w

o
rk

 –
 

in
it
ia

l 
m

e
e
ti
n

g
 t
o
 

ta
k
e
 p

la
c
e
 1

4
th
 

M
a

y
. 

 

1
.4

 
C

re
a
te

 a
 

R
e
n
fr

e
w

s
h

ir
e
 

G
B

V
 

C
o
m

m
u
n
ic

a
ti
o
n
 

P
la

n
. 

W
o
m

e
n
 a

n
d
 

C
h
ild

re
n

 F
ir

s
t 

C
o
-o

rd
in

a
to

r 
 H

e
a
lt
h
 

Im
p
ro

v
e
m

e
n
t 

L
e
a
d

 

Id
e
n
ti
fy

 k
e

y
 G

B
V

 
m

e
s
s
a
g
e
s
 t
o
 b

e
 

c
o
m

m
u
n
ic

a
te

d
. 

Id
e
n
ti
fy

 
c
o
m

m
u
n
ic

a
ti
o
n

 
m

e
th

o
d
s
. 

D
e
c
e
m

b
e
r 

2
0
1
8

 
C

o
m

m
u
n
ic

a
ti
o
n
 p

la
n
 

a
p
p
ro

v
e

d
 a

t 
G

B
V

 
S

tr
a
te

g
y
 G

ro
u
p
. 

D
ra

ft
 

C
o
m

m
u
n
ic

a
ti
o
n
 

p
la

n
 f

o
r 

2
0
1
9

/2
0

2
0
 w

ill
 

b
e
 c

o
m

p
le

te
 b

y
 

e
n
d
 M

a
rc

h
. 

A
m

b
e
r 

In
 p

ro
g
re

s
s
, 

a
w

a
it
in

g
 k

e
y
 

c
a
m

p
a
ig

n
 d

a
te

s
. 
 

W
ill

 b
e
 p

re
s
e
n
te

d
 

a
t 
J
u
n
e

 s
tr

a
te

g
y
 

g
ro

u
p
 m

e
e
ti
n

g
 

R
e
d

 

1
.5

 
C

re
a
te

 a
 

R
e
n
fr

e
w

s
h

ir
e
 

G
B

V
 w

e
b
s
it
e
. 

W
o
m

e
n
 a

n
d
 

C
h
ild

re
n

 F
ir
s
t 

C
o
-o

rd
in

a
to

r 
 W

o
m

e
n
’s

 A
id

 
R

e
fu

g
e
 

S
u
p

p
o
rt

 
W

o
rk

e
r 

E
s
ta

b
lis

h
 s

h
o
rt

 l
if
e
 

w
o
rk

in
g
 g

ro
u
p

 
(S

L
W

G
).

 
A

g
re

e
 w

e
b
s
it
e
 

c
o
n
te

n
t.

 
A

g
re

e
 w

e
b
s
it
e
 

d
e
s
ig

n
. 

M
a
rc

h
 2

0
1
9

 
S

L
W

G
 E

s
ta

b
lis

h
e
d

. 
 P

ro
c
e
s
s
 f

o
r 

w
e
b
s
it
e
 

e
s
ta

b
lis

h
m

e
n
t 
a
g
re

e
d
. 

 
R

e
d

 
D

is
c
u
s
s
io

n
 w

it
h
 

C
o
m

m
u
n
ic

a
ti
o
n
 

te
a
m

. 
W

e
b
s
it
e
 

c
o
n
te

n
t 

a
n

d
 c

o
s
t 

to
 b

e
 d

is
c
u
s
s
e
d
 

a
n
d
 a

g
re

e
d
 a

t 
A

p
ri

l 
G

B
V

 
S

tr
a
te

g
y
 G

ro
u
p

 

R
e
d

 

       

Page 26 of 40



P
a

g
e

 1
5
 

 

   L
o

c
a

l 
P

ri
o

ri
ty

 2
: 

P
ro

v
id

e
 h

ig
h

 q
u

a
li
ty

 s
e

rv
ic

e
s

 w
h

ic
h

 m
e

e
t 

th
e

 n
e

e
d

s
 o

f 
v
ic

ti
m

s
 a

n
d

 a
d

d
re

s
s

 t
h

e
 b

e
h

a
v
io

u
r 

o
f 

p
e

rp
e

tr
a
to

rs
. 

W
h

a
t 

w
il
l 
w

e
 

d
o

?
 

W
h

o
 w

il
l 
d

o
 

it
?

 
H

o
w

 w
il
l 
w

e
 d

o
 

it
?

 
W

h
e
n

 w
il
l 
w

e
 

d
o

 i
t 

b
y
?

 
H

o
w

 w
il
l 
w

e
 k

n
o

w
 w

e
 

h
a
v

e
 d

o
n

e
 i
t?

 
U

p
d

a
te

 
J
a
n

u
a
ry

 2
0

1
9

 
S

ta
tu

s
 

E
n

d
 o

f 
y
e
a

r 
u

p
d

a
te

 M
a
rc

h
 

2
0
1
9

 

S
ta

tu
s
 

M
a
rc

h
 

2
0
1
9

 

2
.1

 
S

e
rv

ic
e
 u

s
e
rs

 
a
re

 c
o
n
s
u

lt
e
d

 i
n

 
in

d
iv

id
u
a
l 
G

B
V

 
s
e
rv

ic
e
 a

n
d
 

p
ro

g
ra

m
m

e
 

re
d
e
s
ig

n
 (

v
ic

ti
m

 
a
n
d
 

p
e
rp

e
tr

a
to

r)
. 

 

W
o
m

e
n
 a

n
d
 

C
h
ild

re
n

 F
ir
s
t 

C
o
-o

rd
in

a
to

r 
B

a
rn

a
rd

o
s
 

S
e
rv

ic
e
 

M
a
n
a

g
e
r 

W
o
m

e
n
’s

 A
id

 
R

e
fu

g
e
 

S
u
p

p
o
rt

 
W

o
rk

e
r 

C
ri
m

in
a
l 

J
u
s
ti
c
e
 

S
e
rv

ic
e
s
 

M
a
n
a

g
e
r 

A
S

S
IS

T
 

O
p
e
ra

ti
o
n
s
 

M
a
n
a

g
e
r 

C
h
ild

re
n

 1
s
t  

M
a
n
a

g
e
r 

G
la

s
g
o

w
 a

n
d

 
C

ly
d

e
 R

a
p
e

 
C

ri
s
is

 
M

a
n
a

g
e
r 

E
v
id

e
n
c
e
 o

f 
s
e
rv

ic
e
 u

s
e
r 

c
o
n
s
u
lt
a

ti
o

n
 

p
ro

v
id

e
d
 t
o
 G

B
V

 
S

tr
a
te

g
y
 G

ro
u
p
 

w
h
e
n
 s

e
rv

ic
e
s
 

u
n
d
e
rg

o
 r

e
d

e
s
ig

n
. 

A
s
 r

e
q
u

ir
e
d
. 

R
e
p
o
rt

 o
f 

s
e
rv

ic
e
 u

s
e
r 

fe
e
d
b
a
c
k
 p

re
s
e
n
te

d
 t

o
 

G
B

V
 S

tr
a
te

g
y
 G

ro
u
p
. 

A
S

S
IS

T
’s

 l
a
s
t 

p
a
rt

n
e
rs

h
ip

 
a
g
e
n
c
y
 a

n
d
 

c
lie

n
t 

e
v
a

lu
a
ti
o
n
 

re
p
o
rt

 w
a
s
 

c
o
m

p
le

te
d
 i
n
 

A
p
ri

l 
1

8
. 

 
N

e
x
t 
c
lie

n
t 

s
a
ti
s
fa

c
ti
o
n
 

s
u
rv

e
y
 i
s
 

s
c
h
e
d
u
le

d
 f

o
r 

M
a
rc

h
/A

p
ri
l 
1
9

 
C

h
il
d

re
n

 1
s
t 

- 
Y

o
u

n
g
 p

e
o

p
le

 
c
o
n
s
u
lt
e

d
 o

n
 

th
e
 p

u
rp

o
s
e
, 

fo
c
u
s
 a

n
d
 

n
a
m

e
 o

f 
n
e
w

 
g
ro

u
p
, 

w
h

ic
h
 

w
ill

 s
ta

rt
 i
n
 

e
a
rl

y
 

F
e
b
ru

a
ry

. 
 

Y
o
u

n
g
 p

e
o

p
le

 
s
e
le

c
te

d
 t
h
e

 
n
a
m

e
 R

IS
E

 
(R

e
s
p
e
c
t,
 

In
c
lu

s
io

n
, 

S
tr

e
n

g
th

, 
a
n
d

 
E

m
p
o
w

e
rm

e
n
t

) 

R
e
d

 
C

h
il
d

re
n

 1
s
t 

–
 

8
 w

e
e
k
 y

o
u
n
g
 

p
e
rs

o
n
s
 g

ro
u

p
 

c
o
m

p
le

te
d
. 
 T

h
e
 

g
ro

u
p
 w

e
re

 
c
o
n
s
u
lt
e

d
 o

n
 t
h

e
 

is
s
u
e
s
 t
o
 b

e
 

d
is

c
u
s
s
e

d
 a

n
d
 

o
n
e
 y

o
u
n
g
 p

e
rs

o
n
 

p
la

y
e

d
 a

 p
e
e
r 

m
e
n
to

r 
ro

le
 i
n
 t
h

e
 

g
ro

u
p

 
W

C
F

 
N

o
 s

e
rv

ic
e
 

re
d
e
s
ig

n
 p

la
n

n
e
d

 
a
t 
W

C
F

 a
t 
th

is
 

ti
m

e
. 

C
o
n
s
u
lt
a
ti
o
n
 

g
ro

u
p
 e

s
ta

b
lis

h
 

w
it
h
 y

o
u
n
g

 p
e

o
p
le

 
(C

h
ild

re
n
 1

s
t  

ta
k
in

g
 l
e

a
d
.)

 
R

o
u
ti
n
e
 e

x
it
 

in
te

rv
ie

w
 

e
s
ta

b
lis

h
e

d
 t
o
 

re
c
o
rd

 
im

p
a
c
t/
fe

e
lin

g
s
 o

n
 

w
e
llb

e
in

g
 a

n
d
 

s
a
fe

ty
  

H
o

w
e

v
e
r 

th
e
 

w
o
rk

e
d
 p

la
n

n
e
d

 

 

Page 27 of 40



P
a

g
e

 1
6
 

 

 
b

y
 S

a
fe

L
iv

e
s
 w

ill
 

in
v
o
lv

e
 s

ig
n

if
ic

a
n
t 

a
m

o
u
n
t 
o
f 

s
e
rv

ic
e
 

u
s
e
r 

c
o
n
ta

c
t 
a

n
d
 

c
o
n
s
u
lt
a

ti
o

n
 a

b
o
u
t 

th
e
ir
 e

x
p
e
ri

e
n
c
e
s
 

o
f 

lo
c
a
l 
s
e
rv

ic
e
s
. 

W
h
e
n
 c

o
m

p
le

te
d

 
th

e
 r

e
s
e
a
rc

h
 w

ill
 

b
e
 i
n
c
lu

d
e
d
 i
n
 a

 
n
a
ti
o
n
a

l 
re

p
o
rt

 
a
n
d
 m

a
y
 h

a
v
e
 a

 
s
ig

n
if
ic

a
n

t 
im

p
a
c
t 

o
n
 s

e
rv

ic
e
 

d
e
liv

e
ry

. 

2
.2

 
E

Q
IA

’s
 a

re
 

u
n
d
e
rt

a
k
e
n
 f

o
r 

a
ll 

G
B

V
 

s
e
rv

ic
e
s
 a

n
d
 

p
ro

g
ra

m
m

e
s
 

(v
ic

ti
m

 a
n
d
 

p
e
rp

e
tr

a
to

r)
. 

H
e
a
lt
h
 

Im
p
ro

v
e
m

e
n
t 

L
e
a
d

 

Id
e
n
ti
fy

 c
u
rr

e
n
t 

p
ra

c
ti
c
e
 f

o
r 

e
a
c
h
 

s
e
rv

ic
e
 a

n
d
 

p
ro

g
ra

m
m

e
. 

 U
n
d
e
rt

a
k
e
 E

Q
IA

 
w

it
h
 

s
e
rv

ic
e
s
/p

ro
g
ra

m
m

e
s
 t
h
a
t 
d
o

 n
o
t 

h
a
v
e
 o

n
e
. 

M
a
rc

h
 2

0
1
9

 
E

Q
IA

 c
o
m

p
le

te
 f

o
r 

a
ll 

s
e
rv

ic
e
s
/p

ro
g
ra

m
m

e
s
. 

 E
Q

IA
 a

c
ti
o

n
 p

la
n

 f
o
r 

e
a
c
h
 

s
e
rv

ic
e
/p

ro
g
ra

m
m

e
 a

s
 

re
q
u
ir
e

d
. 

W
A

 h
a
v
e
 

E
Q

IA
 

A
S

S
IS

T
 –

 
L
e
a
d

in
g
 L

ig
h
ts

 
A

c
c
re

d
it
e

d
 –

 
q
u
e
ry

 E
Q

IA
 

re
q
u
ir
e

d
. 

E
Q

IA
 r

e
q
u

ir
e
d
 

fo
r 

W
C

F
, 

U
p
2
U

, 
C

h
ild

re
n

 1
s
t , 

A
S

IS
T

?
 

H
e
a
lt
h
 

Im
p
ro

v
e
m

e
n
t 

w
ill

 d
e
liv

e
r 

a
 

s
e
s
s
io

n
 b

e
fo

re
 

e
n
d
 M

a
rc

h
 

2
0
1
9

. 
S

e
rv

ic
e
s
 w

ill
 

b
e
 s

u
p

p
o
rt

e
d
 

to
 u

n
d
e
rt

a
k
e
 

E
Q

IA
. 

R
e
d

 
T

ra
in

in
g
 

u
n
d
e
rt

a
k
e
n
. 
N

e
x
t 

s
te

p
 t
o
 f

o
rm

 s
h
o
rt

 
lif

e
 c

o
n
s
u

lt
a
ti
o
n

 
a
n
d
 p

la
n
n

in
g
 

g
ro

u
p
 

(s
ta

k
e
h
o
ld

e
rs

) 
a
n
d
 c

o
m

p
le

te
 

d
ra

ft
 o

f 
E

Q
IA

 
te

m
p
la

te
. 

R
e
d

 

2
.3

  
T

h
e
 l
o
c
a
l 

P
u
b

lic
 

P
ro

te
c
ti
o
n
 

O
n
g
o
in

g
 

c
o
n
s
u
lt
a

ti
o

n
 w

it
h
 

M
a
rc

h
 2

0
1
9

 
A

n
n

u
a

l 
re

v
ie

w
 o

f 
M

A
R

A
C

 O
p

e
ra

ti
n
g
 

M
O

P
 r

e
v
ie

w
 

h
a
s
 b

e
e
n
 

G
re

e
n

 
M

O
P

 r
e

v
ie

w
 h

a
s
 

b
e
e
n

 c
o
m

p
le

te
d
 

G
re

e
n

 

Page 28 of 40



P
a

g
e

 1
7
 

 

M
A

R
A

C
 

o
p
e
ra

te
s
 i
n
 l
in

e
 

w
it
h
 l
e

g
a
l 

re
s
p
o
n
s
ib

ili
ti
e
s
 

a
n
d
 k

e
e
p
s
 u

p
 t
o
 

d
a
te

 w
it
h
 

c
h
a
n
g
e
s
 t

o
 

le
g

is
la

ti
o

n
 a

n
d
 

n
a
ti
o
n
a

l 
g
u
id

e
lin

e
s
. 

M
a
n
a

g
e
r 

M
A

R
A

C
 C

o
-

o
rd

in
a
to

rs
 G

ro
u
p

 
a
n
d
 S

a
fe

L
iv

e
s
. 

P
ro

to
c
o

l 
c
o
m

p
le

te
. 

c
o
m

p
le

te
d
 a

n
d
 

im
p
le

m
e
n
te

d
 

 

a
n
d
 i
m

p
le

m
e
n
te

d
. 

2
.4

 
T

h
e
 l
o
c
a
l 

M
A

T
A

C
 

o
p
e
ra

te
s
 o

n
 a

 
m

u
lt
i-
a
g
e
n
c
y
 

b
a
s
is

 t
o
 t

a
rg

e
t 

h
ig

h
 r

is
k
 

p
e
rp

e
tr

a
to

rs
 o

f 
d
o
m

e
s
ti
c
 a

b
u
s
e
 

to
 d

e
c
re

a
s
e

 r
is

k
 

a
n
d
 i
n
c
re

a
s
e
 

th
e
 p

ro
te

c
ti
o
n
 o

f 
v
ic

ti
m

s
. 

D
e
te

c
ti
v
e

 
C

h
ie

f 
In

s
p
e
c
to

r 
fo

r 
P

u
b

lic
 

P
ro

te
c
ti
o
n

 

M
o
n
th

ly
 M

A
T

A
C

 
m

e
e
ti
n
g
s
 w

ill
 b

e
 

P
o
lic

e
 l
e
d

 w
it
h
 

a
tt
e
n

d
a
n
c
e

 f
o
r 

m
u
lt
i-
a
g
e
n
c
y
 

p
a
rt

n
e
rs

. 
 D

e
c
re

a
s
e
 t
h
re

a
t,
 

ri
s
k
 a

n
d
 h

a
rm

 t
o
 

v
ic

ti
m

s
. 

 T
a
rg

e
t 

p
e
rp

e
tr

a
to

rs
 a

t 
a

ll 
c
ri
m

in
a
l 
le

v
e

ls
. 

M
a
rc

h
 2

0
1
9

 
M

o
n
th

ly
 r

e
v
ie

w
s
 o

f 
o
n
g
o

in
g
 M

A
T

A
C

 
a
c
ti
o
n
s
. 

C
o
m

p
lia

n
c
e
 o

f 
M

A
T

A
C

 
O

p
e
ra

ti
o
n
a

l 
P

o
lic

y
. 

M
u
lt
i-

a
g

e
n
c
y
 

a
tt
e
n

d
a
n
c
e

. 
 N

u
m

b
e
r 

o
f 

re
fe

rr
a
ls

. 

M
A

T
A

C
 

p
ro

c
e
s
s
 

c
o
n
ti
n

u
in

g
 w

e
ll 

w
it
h
 n

o
 i
s
s
u
e
s
 

o
f 

n
o
te

. 
M

u
lt
i-
A

g
e
n
c
y
 

a
tt
e
n

d
a
n
c
e

 
re

m
a
in

s
 s

tr
o
n
g
 

w
it
h
 f

u
ll 

p
a
rt

ic
ip

a
ti
o
n

. 
N

u
m

b
e
r 

o
f 

re
fe

rr
a
ls

 A
p
ri

l 
2
0
1
8

 –
 

P
re

s
e
n
t 

2
3
 

P
o
lic

e
 1

3
 

A
S

S
IS

T
 1

0
  

G
re

e
n

 
M

A
T

A
C

 p
ro

c
e
s
s
 

c
o
n
ti
n

u
in

g
 w

e
ll 

w
it
h
 n

o
 i
s
s
u
e
s
 o

f 
n
o
te

. 
M

u
lt
i-
A

g
e
n
c
y
 

a
tt
e
n

d
a
n
c
e

 
re

m
a
in

s
 s

tr
o
n
g
 

w
it
h
 f

u
ll 

p
a
rt

ic
ip

a
ti
o
n

. 
N

u
m

b
e
r 

o
f 

re
fe

rr
a
ls

 A
p
ri

l 
2
0
1
8

 –
 P

re
s
e
n
t 

2
5
 

P
o
lic

e
 1

4
  

A
S

S
IS

T
 

1
1

 

G
re

e
n

 

2
.5

 
S

e
n
s
it
iv

e
 

R
o
u
ti
n
e
 E

n
q
u

ir
y
 

(S
R

E
) 

a
n
d
 

re
fe

rr
a
l 
to

 
M

A
R

A
C

 i
s
 

e
m

b
e
d
d
e
d
 i
n
 

k
e

y
 H

S
C

P
 

s
e
tt
in

g
s
. 

H
e
a
lt
h
 

Im
p
ro

v
e
m

e
n
t 

L
e
a
d

 

C
o
-o

rd
in

a
te

 a
n

d
 

d
e
liv

e
r 

S
R

E
 a

n
d
 

ri
s
k
 i
d
e
n
ti
fi
c
a
ti
o
n
 

c
h
e
c
k
lis

t 
(R

IC
) 

tr
a
in

in
g
 t

o
: 

M
e
n
ta

l 
H

e
a

lt
h
 

S
e
rv

ic
e
s
 

A
d
d

ic
ti
o

n
s
 

S
e
rv

ic
e
s
 

C
h
ild

re
n

 S
e
rv

ic
e
s
. 

M
a
rc

h
 2

0
1
9
. 

N
u
m

b
e
r 

o
f 

tr
a
in

in
g
 

s
e
s
s
io

n
s
 d

e
liv

e
re

d
. 

N
u
m

b
e
r 

o
f 

s
ta

ff
 t
ra

in
e
d
. 

%
 o

f 
s
ta

ff
 g

ro
u
p
 t
ra

in
e

d
. 

1
7
 s

e
s
s
io

n
s
 

d
e
liv

e
re

d
 (

1
0
 

fu
ll 

d
a

y
 &

 7
 

h
a
lf
 d

a
y
) 

1
5
0
 s

ta
ff

 
tr

a
in

e
d
: 
1

1
4
 

m
e
n
ta

l 
h
e
a

lt
h

, 
3
0
 a

d
d
ic

ti
o
n
s
, 

6
 c

h
ild

re
n

’s
 

s
e
rv

ic
e
s
. 

G
re

e
n

 
1
7
 s

e
s
s
io

n
s
 

d
e
liv

e
re

d
 (

1
0
 f

u
ll 

d
a

y
 &

 7
 h

a
lf
 d

a
y
) 

1
5
0
 s

ta
ff

 t
ra

in
e

d
: 

1
1
4
 m

e
n
ta

l 
h
e

a
lt
h
, 

3
0
 a

d
d
ic

ti
o
n
s
, 

6
 

c
h
ild

re
n
’s

 
s
e
rv

ic
e
s
. 

G
re

e
n

 

Page 29 of 40



P
a

g
e

 1
8
 

 

A
u
d

it
 r

e
c
o
rd

s
 o

f 
k
e

y
 H

S
C

P
 

s
e
rv

ic
e
s
 f

o
r 

S
R

E
 

d
e
liv

e
ry

: 
C

h
ild

re
n

’s
 

S
e
rv

ic
e
s
 

M
e
n
ta

l 
H

e
a

lt
h
 

S
e
rv

ic
e
s
. 

A
u
g

u
s
t 
2
0

1
8

 
F

e
b
ru

a
ry

 2
0

1
9

 
N

u
m

b
e
r 

o
f 

a
u
d
it
s
 p

e
r 

s
e
rv

ic
e
. 

%
 s

e
rv

ic
e
 u

s
e
rs

 a
s
k
e
d
 

a
b
o
u

t 
th

e
ir
 e

x
p

e
ri
e

n
c
e
 

o
f 

G
B

V
. 

%
 o

f 
s
e
rv

ic
e
 u

s
e
rs

 w
h
o
 

d
is

c
lo

s
e
d

 a
b

u
s
e
. 

1
 a

u
d
it
 f

o
r 

e
a
c
h
 s

e
rv

ic
e
 

c
o
m

p
le

te
. 

2
n
d
 a

u
d
it
 f

o
r 

e
a
c
h
 s

e
rv

ic
e
 

d
u
e
 i
n
 

F
e
b
ru

a
ry

. 

A
m

b
e
r 

2
 a

u
d
it
s
 

c
o
m

p
le

te
d
 f

o
r 

C
o
m

m
u
n
it
y
 

M
e
n
ta

l 
H

e
a

lt
h
 

S
e
rv

ic
e
s
 a

n
d
 

U
n
iv

e
rs

a
l 

C
h
ild

re
n

’s
 

S
e
rv

ic
e
s
. 

%
 s

e
rv

ic
e
 u

s
e
rs

 
a
s
k
e
d
 a

b
o
u
t 
th

e
ir
 

a
b
u
s
e
: 

M
e
n

ta
l 

H
e
a
lt
h
 9

5
%

 
(1

1
4
/1

2
0
) 

 C
h
ild

re
n

’s
 

S
e
rv

ic
e
s
 6

8
%

 
(1

3
5
/2

0
0
) 

 %
 o

f 
s
e
rv

ic
e
 u

s
e
rs

 
a
s
k
e
d
 w

h
o

 
d
is

c
lo

s
e
d

 a
b

u
s
e
: 

M
e
n
ta

l 
H

e
a

lt
h
: 

3
7
%

 (
in

c
o
m

p
le

te
 

d
a
ta

 s
e

t)
 

U
n
iv

e
rs

a
l 

C
h
ild

re
n

’s
 

S
e
rv

ic
e
s
 (

0
.0

3
%

).
 

G
re

e
n

 

2
.6

 
D

e
v
e
lo

p
 n

e
w

 
w

a
y
s
 o

f 
w

o
rk

in
g
 

w
it
h
 y

o
u
n
g

 
p
e
o
p

le
 

re
g
a
rd

in
g
 

m
e
n
ta

l 
h
e
a

lt
h

 
a
n
d
 p

o
s
it
iv

e
 

re
la

ti
o
n
s
h

ip
s
. 

Q
u
a
lit

y
 

A
s
s
u
ra

n
c
e
 &

 
P

ra
c
ti
c
e
 

D
e
v
e
lo

p
m

e
n
t 

M
a
n
a

g
e
r 

B
ig

 L
o
tt

e
ry

 f
u
n

d
e
d

 
E

a
rl

y
 A

c
ti
o

n
 

S
y
s
te

m
 C

h
a
n

g
e
 

(E
A

S
C

) 
p
ro

je
c
t 

w
ill

 w
o
rk

 w
it
h
 

lo
c
a
l 
y
o

u
n

g
 

p
e
o
p

le
 t

o
 e

x
p

lo
re

 
th

e
ir
 e

x
p
e
ri

e
n
c
e
s
 

o
f 

c
o
e
rc

iv
e
 c

o
n
tr

o
l 

a
n
d
 i
d
e

n
ti
fy

 n
e

w
 

a
p
p
ro

a
c
h
e
s
 t
o
 

p
ro

m
o
te

 p
o
s
it
iv

e
 

T
h
re

e
 y

e
a
r 

p
ro

je
c
t 

c
o
m

m
e
n
c
e
s
 

O
c
to

b
e
r 

2
0

1
8
. 

M
ile

s
to

n
e
s
 &

 
d
e
liv

e
ra

b
le

s
 a

s
 p

e
r 

B
ig

 
L
o
tt
e
ry

 p
ro

je
c
t 

p
la

n
/f

u
n
d
in

g
 a

g
re

e
m

e
n
t.

 

T
h
e
 t
w

o
 

S
y
s
te

m
 

C
h
a
n

g
e
r 

p
o
s
ts

 
h
a
v
e
 b

e
e
n
 

re
c
ru

it
e
d
 a

n
d

 
in

 p
o
s
t 
s
in

c
e
 

1
0
 D

e
c
e
m

b
e
r 

2
0
1
8

. 
S

y
s
te

m
 a

n
d
 

s
e
rv

ic
e
 

m
a
p
p
in

g
 i
s
 

u
n
d
e
rw

a
y
 a

n
d
 

A
m

b
e
r 

S
y
s
te

m
 a

n
d
 

s
e
rv

ic
e
 m

a
p
p
in

g
 

c
o
n
ti
n

u
e
s
 a

n
d
 w

ill
 

b
e
 c

o
m

p
le

te
d

 b
y
 

3
0
 A

p
ri

l 
2
0

1
9
. 

 
P

ra
c
ti
ti
o
n

e
r 

w
o
rk

s
h
o
p
s
 

in
v
o
lv

in
g
 S

o
c
ia

l 
W

o
rk

 a
n
d
 t
h
e
 

v
o

lu
n
ta

ry
 s

e
c
to

r 
to

o
k
 p

la
c
e
 i
n
 

M
a
rc

h
 2

0
1
9
. 

G
re

e
n

 

Page 30 of 40



P
a

g
e

 1
9
 

 

re
la

ti
o
n
s
h

ip
s
. 

F
u
n
d
 m

a
p
p
in

g
 

w
a
s
 c

o
m

p
le

te
d
 

in
 J

a
n

u
a
ry

 
2
0
1
8

. 
W

o
rk

 w
it
h
 

y
o

u
n
g
 p

e
o

p
le

 
w

ill
 c

o
m

m
e
n
c
e
 

in
 M

a
rc

h
 2

0
1
8
. 

V
o
lu

n
ta

ry
 

s
e
c
to

r 
o
rg

a
n

is
a
ti
o
n
s
 

h
a
v
e
 b

e
e
n

 
in

v
it
e
d
 t

o
 

s
u
b
m

it
 

E
x
p
re

s
s
io

n
s
 o

f 
In

te
re

s
t 
fo

r 
1
0
 

s
m

a
ll 

g
ra

n
ts

 o
f 

£
3
,0

0
0
 t

o
 w

o
rk

 
w

it
h
 y

o
u
n
g

 
p
e
o
p

le
 t

o
 c

o
-

d
e
s
ig

n
 

re
s
p
o
n
s
e
s
 a

n
d
 

to
 f

a
c
ili

ta
te

 
d
e
s
ig

n
 s

p
ri
n

ts
. 

 

F
u
rt

h
e
r 

w
o
rk

s
h
o
p
s
 a

re
 

s
c
h
e
d
u
le

d
 f

o
r 

E
d
u
c
a
ti
o

n
 s

ta
ff

 i
n
 

M
a

y
 a

n
d
 J

u
n

e
 

2
0
1
9

. 
 

1
0
 v

o
lu

n
ta

ry
 

s
e
c
to

r 
o
rg

a
n

is
a
ti
o
n
s
 

h
a
v
e
 b

e
e
n
 

a
w

a
rd

e
d
 s

m
a
ll 

g
ra

n
ts

 t
o
 w

o
rk

 
w

it
h
 y

o
u
n
g

 p
e

o
p
le

 
to

 c
o
-d

e
s
ig

n
 

re
s
p
o
n
s
e
s
. 
W

o
rk

 
w

it
h
 y

o
u
n
g

 p
e

o
p
le

 
a
s
 p

a
rt

 o
f 

th
is

 
p
h
a
s
e
 o

f 
th

e
 

p
ro

je
c
t 
w

ill
 t

a
k
e
 

p
la

c
e
 b

e
tw

e
e
n

 
A

p
ri

l 
a

n
d
 J

u
ly

 
2
0
1
9

. 
 

S
u
c
c
e
s
s
fu

l 
a
p
p

lic
a
n

ts
 h

a
v
e
 

p
a
rt

ic
ip

a
te

d
 i
n
 a

 
s
y
s
te

m
 d

e
s
ig

n
 

s
e
s
s
io

n
 f

a
c
ili

ta
te

d
 

b
y
 D

a
rt

in
g
to

n
 

S
D

L
. 

 

       

Page 31 of 40



P
a

g
e

 2
0
 

 

    L
o

c
a

l 
P

ri
o

ri
ty

 3
: 

Im
p

ro
v
e

 t
h

e
 k

n
o

w
le

d
g

e
, 

s
k

il
ls

 a
n

d
 b

e
h

a
v
io

u
r 

o
f 

lo
c

a
l 
w

o
rk

e
rs

 a
ro

u
n

d
 t

h
e
 t

o
p

ic
 o

f 
G

B
V

 t
h

ro
u

g
h

 t
ra

in
in

g
 a

n
d

 
a
w

a
re

n
e

s
s
 r

a
is

in
g

 a
c
ti

v
it

y
. 

 W
h

a
t 

w
il
l 
w

e
 

d
o

?
 

W
h

o
 w

il
l 
d

o
 

it
?

 
H

o
w

 w
il
l 
w

e
 d

o
 

it
?

 
W

h
e
n

 w
il
l 
w

e
 

d
o

 i
t 

b
y
?

 
H

o
w

 w
il
l 
w

e
 k

n
o

w
 w

e
 

h
a
v

e
 d

o
n

e
 i
t?

 
U

p
d

a
te

 
J
a
n

u
a

ry
 2

0
1
9

 
S

ta
tu

s
 

E
n

d
 o

f 
y
e
a

r 
u

p
d

a
te

 M
a
rc

h
 

2
0
1
9

 

S
ta

tu
s
 

M
a
rc

h
 

2
0
1
9

 

3
.1

 
P

ro
d
u
c
e

 a
 m

u
lt
i-

a
g
e
n
c
y
 G

B
V

 
tr

a
in

in
g
 p

la
n
 f

o
r 

R
e
n
fr

e
w

s
h

ir
e
. 

H
e
a
lt
h
 

Im
p
ro

v
e
m

e
n
t 

L
e
a
d

 
 W

o
m

e
n
 a

n
d
 

C
h
ild

re
n

 
F

ir
s
t 
C

o
-

o
rd

in
a
to

r 

R
e
-e

s
ta

b
lis

h
 G

B
V

 
tr

a
in

in
g
 s

u
b
g
ro

u
p
. 

 Id
e
n
ti
fy

 g
a
p
s
 i
n
 

G
B

V
 t
ra

in
in

g
 

p
ro

v
is

io
n
. 

 P
ro

d
u
c
e

 G
B

V
 

tr
a
in

in
g
 p

la
n
. 

D
e
c
e
m

b
e
r 

2
0
1
9

 
T

ra
in

in
g
 p

la
n
 f

o
r 

J
a
n
u
a
ry

 2
0

1
9
 -

 M
a
rc

h
 

2
0
2
0

. 

T
ra

in
in

g
 

s
u
b
g
ro

u
p
 

e
s
ta

b
lis

h
e

d
. 

M
a
p
p

in
g
 o

f 
c
u
rr

e
n
t 
tr

a
in

in
g
 

p
ro

v
is

io
n
 

c
o
m

p
le

te
. 

T
ra

in
in

g
 p

la
n
 

fo
r 

2
0
1
9
/2

0
2
0

 
w

ill
 b

e
 

c
o
m

p
le

te
 b

y
 

e
n
d
 o

f 
M

a
rc

h
 

2
0
1
9

. 

A
m

b
e
r 

M
e
e
ti
n
g
s
 n

o
w

 
e
s
ta

b
lis

h
e

d
. 

T
ra

in
in

g
 p

la
n
 f

o
r 

2
0
1
9

/2
0

2
0
 

c
o
m

p
le

te
. 

W
e
b
ro

p
o
l 
lin

k
 s

e
t 

u
p
 t
o

 r
e
c
o
rd

 a
n
d
 

e
v
a

lu
a
te

 t
h
e
 

tr
a
in

in
g
. 

 

G
re

e
n

 

3
.2

  
Id

e
n
ti
fy

 s
ta

ff
 i
n
 

C
h
ild

 W
e
lf
a
re

 
S

e
tt

in
g
s
 a

n
d
 

a
g
re

e
 

a
p
p
ro

p
ri
a
te

 l
e
v
e
l 

o
f 

S
a
fe

 a
n
d
 

T
o
g
e
th

e
r 

T
ra

in
in

g
. 

B
a
rn

a
rd

o
’s

 
S

e
rv

ic
e
 

M
a
n
a

g
e
r 

 S
W

 M
a
n
a
g

e
r 

- 
O

p
e
ra

ti
o
n
s
 

E
s
ta

b
lis

h
 S

a
fe

 
a
n
d
 T

o
g
e
th

e
r 

S
u
b

g
ro

u
p

. 
M

a
p
 C

h
ild

 
W

e
lf
a
re

 S
e
tt
in

g
s
 

in
 R

e
n
fr

e
w

s
h

ir
e
. 

A
lig

n
 s

ta
ff

 g
ro

u
p
s
 

to
 l
e
v
e
l 
o
f 

S
a
fe

 
a
n
d
 T

o
g
e
th

e
r 

tr
a
in

in
g
. 

D
e
c
e
m

b
e
r 

2
0
1
8

 
 D

e
c
e
m

b
e
r 

2
0
1
8

 
 M

a
rc

h
 2

0
1
9

 
   

S
u
b
 g

ro
u

p
 e

s
ta

b
lis

h
e
d

. 
. 

S
u
b
 G

ro
u
p
 

e
s
ta

b
lis

h
e

d
. 

  

G
re

e
n

 
 

S
u
b
 g

ro
u

p
 

c
o
n
ti
n

u
e
s
 t
o

 m
e
e
t.

 
G

re
e
n

 

D
e
v
e
lo

p
 a

c
ti
o
n
 p

la
n
 f

o
r 

S
a
fe

 a
n

d
 T

o
g
e
th

e
r 

im
p
le

m
e
n
ta

ti
o
n
. 

 

E
v
a
lu

a
ti
o
n
 o

f 
p
re

v
io

u
s
 

a
c
ti
v
it
y
 a

n
d
 

im
p
a
c
t 
o
n
 

p
ra

c
ti
c
e
 t
a
k
in

g
 

p
la

c
e
 i
n
 o

rd
e
r 

to
 i
n
fo

rm
 a

n
d
 

d
e
v
e
lo

p
 a

c
ti
o
n

 
p
la

n
. 

 

A
m

b
e
r 

P
la

n
 t
o

 e
v
a
lu

a
te

 
o
n
g
o

in
g
 w

it
h
 v

ie
w

 
to

 d
e

v
e

lo
p
 

im
p
le

m
e
n
ta

ti
o
n
 

p
la

n
. 

A
m

b
e
r 

Page 32 of 40



P
a

g
e

 2
1
 

 

Id
e
n
ti
fy

 c
h
ild

 w
e
lf
a
re

 
s
e
tt
in

g
s
 w

h
e
re

 t
ra

in
in

g
 

is
 r

e
q
u

ir
e
d
. 

 

M
a
p
p

in
g
 

e
x
e
rc

is
e
 t
o
 b

e
 

u
n
d
e
rt

a
k
e
n
, 

in
fo

rm
e
d
 b

y
 

e
v
a

lu
a
ti
o
n
 o

f 
tr

a
in

in
g
 

a
lr
e
a

d
y
 

u
n
d
e
rt

a
k
e
n
. 

 

R
e
d

 
M

a
p
p

in
g
 e

x
e
rc

is
e
 

to
 f

o
llo

w
 o

n
 f

ro
m

 
e
v
a

lu
a
ti
o
n
 

e
x
e
rc

is
e
. 

R
e
d

 

Id
e
n
ti
fy

 n
u
m

b
e
r 

o
f 

s
ta

ff
 

to
 b

e
 t
ra

in
e
d
/ 

le
v
e
l 
o
f 

tr
a
in

in
g
 r

e
q
u

ir
e
d
. 

 

M
a
p
p

in
g
 

e
x
e
rc

is
e
 t
o
 b

e
 

u
n
d
e
rt

a
k
e
n
, 

in
fo

rm
e
d
 b

y
 

e
v
a

lu
a
ti
o
n
 o

f 
tr

a
in

in
g
 

a
lr
e
a

d
y
 

u
n
d
e
rt

a
k
e
n
. 

 

R
e
d

 
M

a
p
p

in
g
 e

x
e
rc

is
e
 

to
 f

o
llo

w
 o

n
 f

ro
m

 
e
v
a

lu
a
ti
o
n
 

e
x
e
rc

is
e
. 

R
e
d

 

N
u
m

b
e
r 

o
f 

p
ra

c
ti
ti
o
n

e
rs

 
tr

a
in

e
d
 a

c
ro

s
s
 s

e
tt
in

g
s
. 

 

G
ro

u
p
 h

a
s
 

id
e

n
ti
fi
e

d
 

p
ra

c
ti
ti
o
n

e
rs

 
a
n
d
 m

a
n
a
g
e
rs

 
w

h
o
 h

a
v
e
 

b
e
e
n

 t
ra

in
e
d

 
a
n
d
 w

h
o
 a

re
 

s
ti
ll 

w
o
rk

in
g
 i
n
 

lo
c
a
l 
a
re

a
. 

G
re

e
n

 
G

ro
u
p
 h

a
s
 

id
e

n
ti
fi
e

d
 

p
ra

c
ti
ti
o
n

e
rs

 a
n
d
 

m
a
n
a
g
e
rs

 w
h

o
 

h
a
v
e
 b

e
e
n
 t

ra
in

e
d
 

a
n
d
 w

h
o
 a

re
 s

ti
ll 

w
o
rk

in
g
 i
n
 l
o
c
a

l 
a
re

a
. 

G
re

e
n

 

N
u
m

b
e
r 

o
f 
m

a
n
a
g
e
rs

 
tr

a
in

e
d
 a

c
ro

s
s
 s

e
tt
in

g
s
. 

G
ro

u
p
 h

a
s
 

id
e

n
ti
fi
e

d
 

p
ra

c
ti
ti
o
n

e
rs

 
a
n
d
 m

a
n
a
g
e
rs

 
w

h
o
 h

a
v
e
 

b
e
e
n

 t
ra

in
e
d

 
a
n
d
 w

h
o
 a

re
 

s
ti
ll 

w
o
rk

in
g
 i
n
 

lo
c
a
l 
a
re

a
. 

G
re

e
n

 
G

ro
u
p
 h

a
s
 

id
e

n
ti
fi
e

d
 

p
ra

c
ti
ti
o
n

e
rs

 a
n
d
 

m
a
n
a
g
e
rs

 w
h

o
 

h
a
v
e
 b

e
e
n
 t

ra
in

e
d
 

a
n
d
 w

h
o
 a

re
 s

ti
ll 

w
o
rk

in
g
 i
n
 l
o
c
a

l 
a
re

a
. 

G
re

e
n

 
  

3
.3

  
A

ll 
G

B
V

 S
tr

a
te

g
y
 

P
u
b

lic
 

P
ro

te
c
ti
o
n
 

R
e
v
ie

w
 o

f 
a
ll 

a
g
e
n
c
y
 D

A
 

M
a
rc

h
 2

0
1
9

 
A

ll 
s
tr

a
te

g
y
 g

ro
u

p
 

m
e
m

b
e
rs

 h
a
v
e
 a

 
T

h
is

 i
s
 

o
n
g
o

in
g
 a

n
d
 

A
m

b
e
r 

R
e
n
fr

e
w

s
h

ir
e
 

C
o
u
n
c
il 

H
R

 p
o

lic
y
 

R
e
d

 

Page 33 of 40



P
a

g
e

 2
2
 

 

G
ro

u
p
 m

e
m

b
e
r 

o
rg

a
n

is
a
ti
o
n
s
 

h
a
v
e
 a

n
 H

R
 

d
o
m

e
s
ti
c
 a

b
u
s
e
 

p
o
lic

y
. 

M
a
n
a

g
e
r 

p
o
lic

ie
s
 i
n
 l
in

e
 

w
it
h
 b

e
s
t 
p
ra

c
ti
c
e
 

g
u
id

e
lin

e
s
. 

 R
e
n
fr

e
w

s
h

ir
e
 

C
o
u
n
c
il 

d
o
m

e
s
ti
c
 

a
b
u
s
e
 p

o
lic

y
 t

o
 

b
e
 e

s
ta

b
lis

h
e
d

. 

d
o
m

e
s
ti
c
 a

b
u
s
e
 p

o
lic

y
. 

 Im
p
ro

v
e
m

e
n
t 
p
la

n
s
 

p
ro

d
u
c
e

d
 f

o
r 

re
le

v
a
n

t 
a
g
e
n
c
ie

s
. 

w
it
h
 a

ls
o
 

c
o
n
s
id

e
r 

th
e
 

M
a
k
e
 a

 S
ta

n
d
 

P
le

d
g

e
s
 t
h
a
t 

C
o
m

m
u
n
it
ie

s
, 

H
o
u
s
in

g
 a

n
d
 

P
la

n
n

in
g

 h
a

v
e
 

s
ig

n
e

d
 u

p
 t
o
. 

 
D

a
te

s
 h

a
v
e
 

b
e
e
n

 a
rr

a
n
g

e
d
 

fo
r 

th
e
 d

e
liv

e
ry

 
o
f 

tr
a
in

in
g
 t

o
 

H
R

 a
d

v
is

e
rs

. 
 

a
t 
d
ra

ft
 s

ta
g
e

. 
 

R
e
n
fr

e
w

s
h

ir
e
 H

R
 

lin
k
in

g
 w

it
h
 t
h

e
 

n
a
ti
o
n
a

l 
E

q
u

a
lly

 
S

a
fe

 a
t 

w
o
rk

. 

3
.4

 
E

n
s
u
re

 y
o

u
th

 
w

o
rk

e
rs

 a
c
ro

s
s
 

a
ll 

G
B

V
 p

a
rt

n
e
r 

a
g
e
n
c
ie

s
 a

re
 

e
q
u

ip
p

e
d
 t

o
 

re
s
p
o
n
d
 t

o
 

d
is

c
lo

s
u
re

s
 o

f 
G

B
V

. 

H
e
a
lt
h
 

Im
p
ro

v
e
m

e
n
t 

L
e
a
d

 

E
s
ta

b
lis

h
 p

ro
c
e
s
s
 

in
 l
in

e
 w

it
h
 l
o
c
a

l 
c
h
ild

 a
n

d
 a

d
u
lt
 

p
ro

te
c
ti
o
n
 

p
ro

c
e
d
u
re

s
. 

M
a
rc

h
 2

0
1
9
. 

L
o
c
a
l 
y
o

u
th

 w
o
rk

e
rs

 
g
u
id

e
lin

e
s
 a

p
p
ro

v
e
d
 b

y
 

G
B

V
 S

tr
a
te

g
y
 G

ro
u
p
. 

W
o
rk

in
g
 

G
ro

u
p
 

e
s
ta

b
lis

h
e

d
. 

M
a
p
p

in
g
 o

f 
c
u
rr

e
n
t 

s
u
p
p
o
rt

 
c
o
m

p
le

te
. 

A
w

a
re

n
e
s
s
 

tr
a
in

in
g
 

a
v
a

ila
b

le
 f

o
r 

2
0
1
9

/2
0

2
0
. 

G
u
id

e
lin

e
s
 t
o

 
b
e
 p

ro
d
u
c
e
d

 i
n

 
2
0
1
9

/2
0

2
0
. 

R
e
d

 
W

o
rk

in
g
 G

ro
u
p
 

e
s
ta

b
lis

h
e

d
. 

M
a
p
p

in
g
 o

f 
c
u
rr

e
n
t 
s
u
p
p

o
rt

 
c
o
m

p
le

te
. 

A
w

a
re

n
e
s
s
 

tr
a
in

in
g
 a

v
a
ila

b
le

 
fo

r 
2
0
1
9
/2

0
2
0

. 
G

u
id

e
lin

e
s
 t
o

 b
e
 

p
ro

d
u
c
e

d
 i
n
 

2
0
1
9

/2
0

2
0
. 

R
e
d

 

3
.5

 
A

ll 
P

o
lic

e
 

O
ff

ic
e
rs

 i
n
 K

 
D

iv
is

io
n
 t
o

 b
e
 

tr
a
in

e
d
 i
n
 

id
e

n
ti
fy

in
g
 a

n
d

 
re

s
p
o
n
d

in
g

 t
o
 

c
o
-e

rc
iv

e
 

c
o
n
tr

o
l.
 

D
e
te

c
ti
v
e

 
C

h
ie

f 
In

s
p
e
c
to

r 
fo

r 
P

u
b

lic
 

P
ro

te
c
ti
o
n

 

2
 P

o
lic

e
 O

ff
ic

e
rs

 
fr

o
m

 K
 D

iv
is

io
n

 
D

o
m

e
s
ti
c
 A

b
u
s
e
 

In
v
e
s
ti
g

a
ti
o
n
 U

n
it
 

tr
a
in

e
d
 a

s
 p

a
rt

 o
f 

S
a
fe

L
iv

e
s
 t
ra

in
in

g
 

c
o
h
o
rt

. 
T

ra
in

in
g
 

c
o
m

m
e
n
c
e
 

O
c
to

b
e
r/

N
o

v
e
m

b
e
r 

2
0
1

8
. 

O
c
to

b
e
r 

2
0

1
8

 
     M

a
rc

h
 2

0
1
8

 

A
ll 

id
e
n
ti
fi
e
d

 o
ff

ic
e
rs

 
tr

a
in

e
d
. 

R
e
v
ie

w
 o

f 
tr

a
in

in
g

 
re

c
o
rd

s
. 

T
ra

in
in

g
 

p
ro

g
ra

m
m

e
 

n
o

w
 u

n
d
e
rw

a
y
 

w
it
h
 1

8
 m

o
n
th

 
c
o
m

p
le

ti
o
n
 

d
a
te

. 
R

A
G

 s
ta

tu
s
 

s
h
o

w
n
 a

s
 r

e
d
 

a
s
 t
ra

in
in

g
 w

ill
 

n
o
t 
b

e
 

c
o
m

p
le

te
d
 b

y
 

R
e
d

 
T

ra
in

in
g
 

p
ro

g
ra

m
m

e
 n

o
w

 
u
n
d
e
rw

a
y
 w

it
h
 1

8
 

m
o
n
th

 c
o
m

p
le

ti
o

n
 

d
a
te

. 
A

ll 
o
ff

ic
e
rs

 (
5
1
0
) 

c
o
m

p
le

te
d
 e

-
tr

a
in

in
g
 p

a
c
k
a
g
e
 

in
 a

d
v
a
n
c
e
 o

f 
le

g
is

la
ti
o

n
 s

ta
rt

 
d
a
te

 (
1

.4
.1

9
),

 w
it
h
 

A
m

b
e
r 

Page 34 of 40



P
a

g
e

 2
3
 

 

A
ll 

o
ff

ic
e
rs

 u
p
 t
o
 

ra
n
k
 o

f 
In

s
p
e
c
to

r 
to

 b
e

 t
ra

in
e
d
 i
n

 
le

g
is

la
ti
o

n
. 

M
a
rc

h
 2

0
1
9
 

b
u
t 

is
 o

n
 t
ra

c
k
 

to
 c

o
m

p
le

te
 

w
it
h

in
 

d
e
s
ig

n
a
te

d
 

ti
m

e
s
c
a
le

s
. 

fa
c
e
 t
o
 f

a
c
e
 

tr
a
in

in
g
 c

o
n
ti
n
u

in
g

 
a
n
d
 d

u
e
 t

o
 

c
o
m

p
le

te
 o

n
 

s
c
h
e
d
u
le

. 

  L
o

c
a

l 
P

ri
o

ri
ty

 4
: 

Im
p

ro
v
e

 t
h

e
 k

n
o

w
le

d
g

e
, 

s
k

il
ls

 a
n

d
 b

e
h

a
v
io

u
r 

o
f 

th
e

 w
id

e
r 

c
o

m
m

u
n

it
y
 a

ro
u

n
d

 t
h

e
 t

o
p

ic
 o

f 
G

B
V

 t
h

ro
u

g
h

 
a
w

a
re

n
e

s
s
 r

a
is

in
g

 a
c
ti

v
it

y
. 

W
h

a
t 

w
il
l 
w

e
 

d
o

?
 

W
h

o
 w

il
l 
d

o
 

it
?

 
H

o
w

 w
il
l 
w

e
 d

o
 

it
?

 
W

h
e
n

 w
il
l 
w

e
 

d
o

 i
t 

b
y
?

 
H

o
w

 w
il
l 
w

e
 k

n
o

w
 w

e
 

h
a
v

e
 d

o
n

e
 i
t?

 
U

p
d

a
te

 
J
a
n

u
a
ry

 2
0

1
9

 
S

ta
tu

s
 

E
n

d
 o

f 
y
e
a

r 
u

p
d

a
te

 M
a
rc

h
 

2
0
1
9

 

S
ta

tu
s
 

M
a
rc

h
 

2
0
1
9

 

4
.1

 
P

ro
m

o
te

 t
h
e
 

d
e
liv

e
ry

 o
f 

th
e
 

M
e
n
to

rs
 i
n
 

V
io

le
n
c
e
 

P
re

v
e
n
ti
o
n

 
(M

V
P

) 
P

ro
g
ra

m
m

e
 i
n
 

a
ll 

R
e
n
fr

e
w

s
h
ir
e

 
S

e
c
o
n

d
a
ry

 
S

c
h
o
o

ls
. 

 

F
le

x
ib

le
 

L
e
a
rn

in
g

 
M

a
n
a

g
e
r 

 

M
e
e
t 

w
it
h
 s

c
h
o
o

l 
M

a
n
a

g
e
m

e
n
t 

T
e
a
m

 
Id

e
n
ti
fi
c
a
ti
o
n
 o

f 
S

c
h
o
o

l 
L

e
a
d

 
W

h
o
le

 s
c
h
o
o
l 

a
w

a
re

n
e
s
s
 r

a
is

in
g
 

m
e
e
ti
n
g
. 

Id
e
n
ti
fi
c
a
ti
o
n
 o

f 
s
ta

ff
 t
e
a
m

. 
T

ra
in

in
g
 f

o
r 

s
ta

ff
. 

S
ta

ff
 l
e
d
 t
ra

in
in

g
 

fo
r 

p
u
p
ils

. 
S

u
p

p
o
rt

 a
n
d
 

p
re

p
a
ra

ti
o

n
 t
im

e
 

fo
r 

m
e
n
to

rs
. 

M
V

P
 c

la
s
s
e
s
 a

n
d
 

a
s
s
e
m

b
lie

s
 

d
e
liv

e
re

d
. 

M
a
rc

h
 2

0
1
9

 
M

V
P

 d
e

liv
e
re

d
 i
n
 6

 
L
o
c
a
l 
A

u
th

o
ri

ty
 

S
e
c
o
n

d
a
ry

 S
c
h

o
o
ls

 

S
ta

ff
 a

n
d
 p

u
p
il 

tr
a
in

in
g
 i
n

 a
ll 

6
 

s
c
h
o
o
ls

 
c
o
m

p
le

te
. 

M
V

P
 b

e
in

g
 

d
e
liv

e
re

d
 i
n
 5

 
o
u
t 
o
f 

6
 

s
c
h
o
o
ls

 i
n
 

R
e
n
fr

e
w

s
h

ir
e
. 

S
ix

th
 s

c
h
o

o
l 

h
a
v
e
 n

o
t 

y
e
t 

im
p
le

m
e
n
te

d
 

p
ro

g
ra

m
m

e
. 
 

R
e
d

 
S

ta
ff

 a
n
d
 p

u
p
il 

tr
a
in

in
g
 c

o
m

p
le

te
 

in
 a

ll 
6
 s

c
h
o
o

ls
. 

 M
V

P
 b

e
in

g
 

d
e
liv

e
re

d
 i
n
 6

 
id

e
n
ti
fi
e

d
 s

c
h
o
o

ls
. 

 T
ra

in
in

g
 d

a
te

s
 f

o
r 

n
e
x
t 
3
 s

c
h
o

o
ls

 
id

e
n
ti
fi
e

d
. 

T
ra

in
in

g
 c

a
p
a
c
it
y
 

re
d
u
c
e
d
 a

s
 2

 o
f 

4
 

tr
a
in

e
rs

 h
a
v
e
 l
e
ft

 
th

e
ir
 p

o
s
ts

. 
 

G
re

e
n

 

4
.2

 
R

a
p
e
 C

ri
s
is

 
N

a
ti
o
n
a

l 
S

e
x
u
a

l 
V

io
le

n
c
e
 

P
re

v
e
n
ti
o
n

 
P

ro
g
ra

m
m

e
 i
s
 

G
la

s
g
o

w
 a

n
d

 
C

ly
d

e
 R

a
p
e

 
C

ri
s
is

 
M

a
n
a

g
e
r 

E
s
ta

b
lis

h
 

p
a
rt

n
e
rs

h
ip

 
a
g
re

e
m

e
n
ts

 w
it
h

 
lo

c
a
l 
a
u
th

o
ri

ty
 

s
e
c
o
n
d
a
ry

 
s
c
h
o
o
ls

 t
o
 d

e
liv

e
r 

M
a
rc

h
 2

0
1
9

 
E

s
ta

b
lis

h
e
d
 i
n
 4

 L
o
c
a

l 
A

u
th

o
ri
ty

 S
e
c
o
n

d
a
ry

 
S

c
h
o
o

ls
. 

 
R

e
d

 
N

o
 i
n
fo

rm
a
ti
o
n
 

p
ro

v
id

e
d
. 

 

Page 35 of 40



P
a

g
e

 2
4
 

 

d
e
liv

e
re

d
 i
n
 

R
e
n
fr

e
w

s
h

ir
e
 

S
e
c
o
n

d
a
ry

 
S

c
h
o
o

ls
 

 

p
re

v
e

n
ti
o
n
 

w
o
rk

s
h
o
p
s
 a

s
 p

a
rt

 
o
f 

P
S

E
 c

la
s
s
e
s
 

(S
1
-2

, 
S

3
-4

, 
S

5
-

6
).

 

4
.3

 
C

o
-o

rd
in

a
te

 a
n

d
 

d
e
liv

e
r 

a
 

p
ro

g
ra

m
m

e
 o

f 
e
v
e

n
ts

 f
o
r 

1
6
 

D
a

y
s
 o

f 
A

c
ti
o
n
. 

W
o
m

e
n
 a

n
d
 

C
h
ild

re
n

 F
ir
s
t 

C
o
-o

rd
in

a
to

r 

W
o
rk

 i
n
 

p
a
rt

n
e
rs

h
ip

 w
it
h
 

th
e
 D

iv
e
rs

it
y
 a

n
d
 

E
q
u

a
lit

y
 

R
e
n
fr

e
w

s
h

ir
e
 

G
ro

u
p
 t
o
 d

e
liv

e
r 

R
e
n
fr

e
w

s
h

ir
e
 

W
o
m

a
n
’s

 
C

o
n
fe

re
n
c
e
. 

 

D
e
c
e
m

b
e
r 

2
0
1
8

 
N

u
m

b
e
r 

o
f 

c
o
n
fe

re
n
c
e
 

a
tt
e
n

d
e
e
s
. 

C
o
n
fe

re
n
c
e
 e

v
a

lu
a
ti
o
n
 

re
p
o
rt

 p
ro

d
u
c
e
d

. 

 
G

re
e
n

 
O

v
e
r 

1
0

0
 w

o
m

e
n
 

in
 a

tt
e
n

d
a
n
c
e

. 
T

h
e
m

e
 w

a
s
 

F
e
m

in
is

t 
a
n
d
 

e
q
u
a

lit
y
. 

F
e
e
d
b

a
c
k
 w

a
s
 

v
e
ry

 p
o
s
it
iv

e
 

G
re

e
n

 

D
e
liv

e
r 

d
o
m

e
s
ti
c
 

a
b
u
s
e
 a

n
d
 

M
A

R
A

C
 t
ra

in
in

g
 

to
 H

o
u
s
in

g
 

O
ff

ic
e
rs

. 
  

N
u
m

b
e
r 

o
f 

tr
a
in

in
g
 

s
e
s
s
io

n
s
. 

N
u
m

b
e
r 

o
f 

s
ta

ff
 t
ra

in
e
d
. 

E
v
a
lu

a
ti
o
n
 r

e
p
o
rt

 
p
ro

d
u
c
e

d
. 

 

 
 

4
0
 H

o
u
s
in

g
 

o
ff

ic
e
rs

 t
ra

in
e
d
. 

C
a
re

 p
a

th
w

a
y
 

d
o
c
u
m

e
n
t 
a
t 
fi
n
a

l 
d
ra

ft
 s

ta
g
e
. 

G
re

e
n

 

L
a
u
n
c
h

 o
f 

R
e
n
fr

e
w

s
h

ir
e
 

C
o
u
n
c
il’

s
 

c
o
m

m
it
m

e
n
t 
to

 
s
u
p
p
o
rt

in
g
 v

ic
ti
m

s
 

o
f 

d
o
m

e
s
ti
c
 

a
b
u
s
e
. 

  

C
h
ie

f 
E

x
e
c
u
ti
v
e

’s
 

S
ta

te
m

e
n
t 
p
ro

d
u
c
e

d
. 

C
o
m

m
u
n
ic

a
ti
o
n
s
 

s
tr

a
te

g
y
 p

ro
d

u
c
e
d
. 

M
e
d

ia
 c

o
v
e
ra

g
e
. 

S
o
c
ia

l 
M

e
d

ia
 a

n
a

ly
ti
c
s
 

c
o
lla

te
d
. 

 
?
 

S
ta

te
m

e
n
t 

la
u

n
c
h
e
d
 d

u
ri

n
g
 

1
6
 d

a
y
s
. 

N
o
 i
n
fo

rm
a
ti
o
n
 r

e
 

s
o
c
ia

l 
m

e
d
ia

 
e
n
g
a

g
e
m

e
n
t/
m

e
d
i

a
 c

o
v
e
ra

g
e
. 

G
re

e
n

 

Page 36 of 40



P
a

g
e

 2
5
 

 

D
e
liv

e
r 

1
 d

a
y
 

M
u
lt
i-
a
g

e
n
c
y
 

C
h
ild

h
o
o
d
 S

e
x
u

a
l 

A
b
u
s
e
 t

ra
in

in
g
. 

  

N
u
m

b
e
r 

o
f 

tr
a
in

in
g
 

s
e
s
s
io

n
s
. 

N
u
m

b
e
r 

o
f 

s
ta

ff
 t

ra
in

e
d
. 

E
v
a
lu

a
ti
o
n
 r

e
p
o
rt

 
p
ro

d
u
c
e

d
. 

 
R

e
d

 
C

o
m

p
le

te
 

G
re

e
n

 

C
o
-o

rd
in

a
te

 
R

e
n
fr

e
w

s
h

ir
e
’s

 
a
n
n
u

a
l 
R

e
c
la

im
 

th
e
 N

ig
h

t 
M

a
rc

h
. 

  

M
a
rc

h
 p

ro
g
ra

m
m

e
 

p
ro

d
u
c
e

d
. 

N
u
m

b
e
r 

o
f 

a
tt
e
n
d
e

e
s
. 

M
e
d

ia
 c

o
v
e
ra

g
e
. 

 
G

re
e
n
  

R
e
c
la

im
 t
h
e
 N

ig
h
t 

M
a
rc

h
 t
o

o
k
 p

la
c
e
 

in
 N

o
v
e
m

b
e
r 

2
0
1
8

. 
2
0
0
 p

e
o

p
le

 
a
tt
e
n

d
e
d

. 

G
re

e
n

 

4
.4

 
D

e
v
e
lo

p
 a

n
d
 

d
e
liv

e
r 

2
 G

B
V

 
s
o
c
ia

l 
m

e
d
ia

 
c
a
m

p
a
ig

n
s
. 

H
e
a
lt
h
 

Im
p
ro

v
e
m

e
n
t 

L
e
a
d

 

Id
e
n
ti
fy

 c
a
m

p
a
ig

n
 

th
e
m

e
s
. 

U
n
d
e
rt

a
k
e
 f

o
c
u
s
 

g
ro

u
p
s
 w

it
h
 t

a
rg

e
t 

a
u
d

ie
n
c
e
s
 t

o
 

d
e
v
e
lo

p
 c

a
m

p
a
ig

n
 

m
a
te

ri
a
ls

 a
n
d
 

m
e
th

o
d
s
. 

M
a
p
 i
d
e

n
ti
fi
e
d
 

c
h
a
n
n
e

ls
 f

o
r 

p
ro

m
o
ti
o
n
. 

P
ro

m
o
te

 
c
a
m

p
a
ig

n
 

m
a
te

ri
a
ls

. 

M
a
rc

h
 2

0
1
9

 
C

a
m

p
a
ig

n
 m

a
te

ri
a
ls

 
p
ro

d
u
c
e

d
. 

S
o
c
ia

l 
m

e
d
ia

 a
n
a

ly
ti
c
s
 

c
o
lla

te
d
. 

S
e
ri

e
s
 o

f 
s
o
c
ia

l 
m

e
d
ia

 
th

ro
u
g

h
o
u

t 
1
6

 
d
a

y
s
 o

f 
a
c
ti
o
n
. 

F
G

M
 

c
a
m

p
a
ig

n
 i
n

 
F

e
b
ru

a
ry

. 
A

w
a

it
in

g
 

a
n
a

ly
ti
c
s
. 

A
m

b
e
r 

1
6
 d

a
y
s
 o

f 
a
c
ti
o
n
 

p
o
s
ts

: 
tw

it
te

r 
e
n
g
a

g
e
m

e
n
t 

1
6
,3

4
6
; 
fa

c
e
b

o
o
k
 

re
a
c
h

 
F

G
M

 c
a
m

p
a
ig

n
: 
 

tw
it
te

r 
e
n
g
a

g
e
m

e
n
t 
3
7

9
; 

F
a
c
e
b
o
o
k
 r

e
a
c
h
 

5
0
6
. 

G
re

e
n

 

    

Page 37 of 40



 

Page 38 of 40



 

 

 

 
 

 

 

To: Improving Life Chances Group 
 

On: 19 December 2019 

 
 

Report by: 
Director of Finance & Resources 

 
TIMETABLE OF MEETINGS AND KEY AREAS OF 

FOCUS FOR THE   IMPROVING LIFE CHANCES GROUP 
JANUARY 2020 TO DECEMBER 2020 

 
 
 
1 Summary 
 

 The purpose of the report is to submit for consideration the proposed calendar 
of meeting dates for the Improving Life Chances Group for the period 
January 2020 to December 2020 and to consider key areas of focus for the 
Improving Life Chances group over the coming year. 

 
 
2 Recommendation 
 
2.1 That the timetable of meetings from January 2020 to December 2020, as 

indicated within the report, be agreed; and 
 
2.2 Discuss and agree the key areas of focus by the Improving Life Chances Group 

for 2020.  

 
 
3 Background 
 
3.2 The proposed dates are as follows: 

 

• Thursday 19 March 2020 at 10.30am – CMR2, Renfrewshire House 
• Thursday 14 May 2020 at 10.30am – CMR1, Renfrewshire House 

• Tuesday 22 September 2020 at 2.00pm – CMR1, Renfrewshire House 

• Thursday 3 December at 2.00pm – CMR1, Renfrewshire House 
 

3.3 The timetable takes account of all standard meetings of the Improving Life 
Chances Group but does not take into account any ad-hoc meetings which might 
be held as and when necessary. 
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4 Key Areas of Focus 
 
4.1 A development workshop was held in September 2018 and considered the 

issues of life chances and how the Improving Life Chances Group should work 
and what the area of focus should be.  It was agreed that the Group would 
initially focus on child poverty, skills and employability and address loneliness 
and isolation through physical activity. 

 
4.2 Taking the key areas of focus above into consideration, it is proposed that the 

Improving Life Chances Group consider some key areas for discussion and 
action over the coming year. Some suggestions have been provided below to 
stimulate discussion and action:  

 

• Inclusive Growth – linking closely to the Economic Strategy, in particular 
the Skills Plan; 

• Gender Based Violence toolkit; 

• Encouraging physically inactive children to be active; 
 
4.3 Further proposals regarding child poverty will also be brought back to the group 

for discussion. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

Author: Carol MacDonald, Senior Committee Services Officer, Finance & Resources, 
Tel:  0141 618 5967 email: carol.macdonald@renfrewshire.gov.uk 
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