
 

 
 

 

 

 
 
 

 

Notice of Meeting and Agenda 
Renfrewshire Council Joint Negotiating Committee for 
Teaching Staff 

 
 

Date Time Venue 

Tuesday, 08 September 
2015 

14:00 CMR 2, Council Headquarters, 
Renfrewshire House, Cotton Street, 
Paisley, PA1 1AN 

    
    

   
    

  
 
Members 
 
REPRESENTING RENFREWSHIRE COUNCIL MANAGEMENT  
 
Councillors Henry and Clark; P Macleod, Director of Children’s Services; G McKinlay, 
Head of Service; M Dewar, Acting Head of Service; M Convery, Head Teacher, St James 
Primary School; M Macdonald, Head Teacher, Castlehead High School; and L McAllister, 
Education Manager (Curriculum & Early Years) (all Children’s Services); D Marshall, 
Head of HR & Organisational Development, and D McCann, Principal HR Adviser (both 
Finance & Resources).  
 
REPRESENTING RENFREWSHIRE COUNCIL TEACHING STAFF  
 
M Russell, R Hannah, J Welsh, J McCusker, H Whittle, K Fella, A Howie and J Tonner 
(all EIS); J Stead (NASUWT); M Greenlees (SSTA) and S McCrossan (Adviser to the 
Teachers’ side).  
 

 

  
 
  

KENNETH GRAHAM 
Head of Corporate Governance 
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Items of business    
  
 

 

 

      
 
Apologies 
 
Apologies from members. 
 

 

  

 
1 

 
Appointment of Chairperson for Meeting 
 
 
 

 

  

 
2 

 
Minute of previous meeting 
 
Minute of previous meeting held on 16 June, 2015. 
 

 
3 - 8 

 
3 

 
Amendment to JNC 11 
 
Report by Acting Head of Service. 
 

 
9 - 20 

 
4 

 
Scheme for the Appointment of Temporary Teachers to 
Permanent Posts 
 
Report by Joint Secretaries. 
 

 
21 - 50 

 
5 

 
Teacher Workload 
 
Report by Joint Secretary (Teacher’s Side). 
 

 
51 - 52 

 
6 

 
Supply Issues 
 
Report by Joint Secretary (Teacher’s Side). 
 

 
53 - 54 

 
7 

 
Working Groups 
 
Report by Acting Head of Service. 
 

 
55 - 56 

 
8 

 
Date of Next Meeting 
 
Note that the next meeting will be held on Tuesday, 17 November, 2015 
at 2.00 pm. 
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Minute of Meeting 
Renfrewshire Council Joint Negotiating Committee for 
Teaching Staff 

Date Time Venue

PRESENT

REPRESENTING RENFREWSHIRE COUNCIL MANAGEMENT 

REPRESENTING RENFREWSHIRE COUNCIL TEACHING STAFF

IN ATTENDANCE

APOLOGIES
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APPOINTMENT OF CHAIRPERSON

DECIDED:

MINUTE OF PREVIOUS MEETING

DECIDED:

PROFESSIONAL REVIEW AND DEVELOPMENT AND PROFESSIONAL UPDATE

DECIDED:
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SCHEME FOR THE APPOINTMENT OF TEMPORARY TEACHERS TO PERMANENT
POSTS

DECIDED:

ANNUAL GENERAL MEETING

MEMBERSHIP OF THE RENFREWSHIRE COUNCIL JOINT NEGOTIATING 
COMMITTEE FOR TEACHERS 2015/16
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DECIDED:

ANNUAL REPORT FOR SESSION 2014/15
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DECIDED:

DATES FOR FUTURE MEETINGS 2015/16

DECIDED:
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Renfrewshire Joint Negotiating Committee for Teachers 

To: Renfrewshire Joint Negotiating Committee for Teachers 

On: 8 September 2015 

Report by 
Acting Head of Service 

Amendment to JNC11 

1. Background 

2. Recommendation 
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Appendix 
Current Text 

Proposed Text 
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abc

Renfrewshire Council Joint Negotiating Committee for Teaching Staff

JNC/11
ABSENCE COVER ARRANGEMENTS FOR TEACHERS IN PRIMARY, SECONDARY 

AND SPECIAL SCHOOLS

Joint Secretaries
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Appendix 
ABSENCE COVER ARRANGEMENTS FOR TEACHERS IN PRIMARY, 

SECONDARY AND SPECIAL SCHOOLS 

1. EMPLOYMENT GUARANTEE 

ADDITIONAL RESOURCES

TRADE UNION MEETINGS

ABSENCE COVER

A. General
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B. Primary Schools
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and that teacher is 
from the central pool
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C. Secondary

and that 
teacher is from the central pool
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D. Special Schools

E. Collaboration

F. Resources and Virement
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MONITORING

DURATION OF AGREEMENT
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JNC Scheme For The Appt of Temp Teachers 

Renfrewshire Council Joint Negotiating Committee for Teachers 

To: Renfrewshire Joint Negotiating Committee for Teachers 

On: 8 September 2015 

Scheme For The Appointment of Temporary Teachers To Permanent Posts 

JNC 20 

Report by Joint Secretaries 

1. Summary.

1.1 The attached revised Scheme was agreed following the AGM in June and is 
now in operation. 

1.2 It should be noted that included in the agreement is commitment to review the 
working of the scheme on annual basis.    

2. Recommendation

2.1   Members of the JNC are asked to 

Note the content of this report.
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Renfrewshire Joint Negotiating Committee for Teachers 

To: Renfrewshire Joint Negotiating Committee for Teachers 

On: 8th September 2015 

Teacher workload 

Report by Joint Secretary (Teachers’ Side)

The advice issued by the Joint Secretaries of the SNCT in JS/09/11 put an onus 
on each LNCT to develop a workload action plan and keep the plan under 
review. The success of this plan would be reflected in school Working Time 
Arrangements that effectively controlled workload. It has been brought to the 
attention of the Teachers’ Side that some schools have made changes to their 
reporting systems which run counter to this advice on workload and which fail 
to comply with the recommendation in the Scottish Government’s Tackling 
Bureaucracy Report which states that reporting systems maximise the time 
spent on teaching and learning and avoids unnecessary workload. 
Renfrewshire has a reporting working group ‘Engaging with Parents’ looking 
at the whole reporting format in its schools with a view to improving 
meaningful engagement with parents and to improve upon the traditional 
bureaucratic reporting systems which parents have admitted to the group are 
unhelpful. It is not an unreasonable expectation that any major change in a 
school’s reporting system would have been put on hold until the Renfrewshire 
Engaging with Parents Group had published its findings and 
recommendations. 

Action Point 

Schools to revert to their previously agreed reporting system until such time 
as the Engaging with Parents Group reports its findings and recommendations 
thereby avoiding the need for multiple changes to a school’s reporting system 
and facilitating compliance with the Scottish Government’s Tackling 
Bureaucracy Report. 
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Renfrewshire Joint Negotiating Committee for Teachers 

To: Renfrewshire Joint Negotiating Committee for Teachers 

On: 8 September 2015 

Supply Issues 

Report by 
Joint Secretary (Teachers’ Side)

The Teachers’ Side wish to express concerns around the identification and 
deployment of available supply teachers on the Renfrewshire supply list. 
There are teachers on the supply list who are available but are not being 
contacted. 

Action Point 

The Teachers’ Side calls on Business Support to rationalise its system as a 
matter of urgency to facilitate the deployment of available supply teachers to 
address the continuing problem of supply cover in Renfrewshire schools. 
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Renfrewshire Joint Negotiating Committee for Teachers 

To: Renfrewshire Joint Negotiating Committee for Teachers 

On: 8 September 2015 

Report by 
Acting Head of Service 

Working Groups 

1. Background

1.1. For session 2015/16, the management side and teachers’ side have agreed to set up a 
number of working groups to discuss key issues that would involve revisiting certain 
policies and JNC agreements as detailed below: 

discipline and grievance procedures;

voluntary transfer policy for teachers / teacher transfer scheme;

working time agreement (in light of “reporting to parents” working group / professional
update and PRD);

absence management.

1.2. Working groups will be made up of representatives of both the management side and 
teachers’ side and meet on a regular basis throughout the session.  This will enable 
discussions to move forward with a view to reporting back to JNC on progress and if 
agreement is reached to bring amended policies / agreements to JNC for formal 
agreement. 

2. Recommendation

2.1. It is recommended that the JNC note: 

that the working groups have been set up to discuss key issues that involve revisiting
certain policies and JNC agreements as highlighted above; and

progress reports will be fed back to JNC and if agreement is reached to bring
amended policies / agreements to JNC for formal agreement.
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