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Renfrewshire Greater Glasgow

Council and Clyde
To: Renfrewshire Integration Joint Board
On: 20 March 2020
Report by: Head of Administration
Heading: Climate Change Reporting
1. Purpose and Background
1.1. To provide the IJB with confirmation that the Climate Change Report

submitted to Scottish Government was in line with recent legislation on
compliance of the Climate Change Duties. The completed report is at
Appendix 1.

2. Recommendation
It is recommended that the 1JB Audit Committee:

o Approve the content of the report.

3. Background

3.1 The Climate Change (Scotland) Act 2009 and the subsequent Climate
Change (Duties of Public Bodies: Reporting Requirements) (Scotland)
Order 2015 require significant public bodies to prepare a report on their
complaince with climate change duites. This includes ‘An integration
joint board established by order under section 9(2) of the Public Bodies
(Joint Working) (Scotland) Action 2014(c)’.

3.2 Integration Joint Boards (IJBs) were required to submit the report on or
before 30 November 2019.

3.3 The report is to a standard template, identical to that completed by all
other public bodes, such as local authorities and NHS boards, including
Renfrewshire Council and NHS Greater Glasgow & Clyde. As a
consequence, the Guidance recognised that much of the standard report
template related to the policies, procedures and services of the Local
Authority and NHS Board, rather than the Integration Joint Board. As
such, it was further recognised in the Guidance that there would be a
significant degree of proportionality in completion of the report.

3.4 Officers met with colleagues from both the Council and NHS to ensure
that duplication of reporting was avoided.



Implications of the Report

1. Financial — Failure to comply with legislation could lead to significant
financial penalties.

2, HR & Organisational Development — None

3. Community Planning — None.

4, Legal — The Integration Scheme between Renfrewshire Council and

NHS Greater Glasgow and Clyde sets out certain information-sharing
requirements. The ISP ensures there is appropriate and lawful
information sharing between the relevant parties, thereby ensuring
compliance with Climate Change Duties regulations.

Property/Assets — None.

Information Technology — None

Equality & Human Rights — None.

Health & Safety — None.

Procurement — None.

Risk — None.

Privacy Impact — None.
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Author: Jean Still, Head of Administration

Any enquiries regarding this paper should be directed to Jean Still, Head of
Administration (Jean.Still@ggc.scot.nhs.uk / 0141 618 7659)
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Public Sector Climate Change Duties 2019 Summary Report: Renfrewshire

PART 1: PROFILE OF REPORTING BODY

1(a) Name of reporting body
Renfrewshire

1(b) Type of body
Integrated Joint Boards

1(c) Highest number of full-time equivalent
staff in the body during the report year

0
Metic Ut  Value  Comments

Other (Please specify in the other (specify in comments) 0 Metrics are not relevant to the assessment of the
comments) health and social care partnership's services, as
the body does not deliver any services.

1(e) Overall budget of the body
Specify approximate £/annum for the report year.

Budget Budget Comments
232000000 This is an approximate figure for the financial year

1(f) Report year

Specify the report year.

Report Year Report Year Comments
Financial (April to March)

1(g) Context
Provide a summary of the body’s nature and functions that are relevant to climate change reporting.
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Public Sector Climate Change Duties 2019 Summary Report: Renfrewshire

Renfrewshire Health & Social Care Partnership (RHSCP) in Renfrewshire is responsible for commissioning community health and social care services. All community health services are commissioned from NHS Greater
Glasgow & Clyde (NHSGGC), with all social care services commissioned from Renfrewshire Council (RC).Representatives of RHSCP have met with colleagues from both NHSGGC and RC in an effort to ensure that there is
no duplication of reporting and to ensure that each organisation is aware of the information that they should be reporting. In summary, RHSCP does not employ any staff, own any buldings, nor deliver any services, so

information regarding these areas will be recorded, as appropriate, by NHSGGC or RC.
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Public Sector Climate Change Duties 2019 Summary Report: Renfrewshire

PART 2: GOVERNANCE, MANAGEMENT AND STRATEGY

As stated in 1g above, RHSCP does not employ any staff, own any buldings, nor deliver any services. As such, all responsibility for Climate Change Duties rests within the relevant service delivery authority, i.e. NHSGGC or RC.

Both organisations have established infrastructures that govern sustainability planning, climate change adaptation and service improvement, including risk management, communications with staff and public, monitoring performance
reporting and scrutiny. Renfrewshire Council & NHS Greater Glasgow & Clyde submit a Public Bodies Climate Change Duties Report that will detail these aspects.

In June 2019, Renfrewshire Council declared a Climate Emergency and agreed to progress a number of actions to reduce the Council's contribution towards Climate Change. This included appropriate governance to consolidate key
actions and to monitor progress, with the establishment of a Cross Party Working Group on Climate Change and an officers' working group to support this workstream.

As stated in 1g above, RHSCP does not employ any staff, own any buldings, nor deliver any services. As such, all responsibility for Climate Change Duties rests within the relevant service delivery authority, i.e. NHSGGC or RC.

The accountability and responsibility for climate change governance in relation to the delivery of the delegated services remains with the constituent bodies — Renfrewshire Council and NHS Greater Glasgow & Clyde.

Renfrewshire Council Arrangements

The Council’s Corporate Management Team (CMT) is comprised of senior staff from all services and meets on a regular basis. Although matters relating to climate change adaptation and mitigation are not the sole remit of this group,

issues such as performance in relation to the Community Plan and Local Outcome Improvement Plan and Sustainable Procurement are considered by the CMT. Specific officer groups whose remit includes Climate Change adaptation
and mitigation are outlined below.

1. Strategic Asset Management Group: High level group that meets to discuss and progress corporate asset performance, including energy management. Other projects are discussed including the Carbon Management Plan as well as
Capital expenditure projects.

2. Carbon Management Plan Working Group: A group that meets quarterly to monitor the consumption of energy, water, street lighting, waste and transport fleet for the Council’s estate and to implement reduction targets. Twice a year
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n/a n/a n/a

As stated in 1g above, RHSCP does not employ any staff, own any buldings, nor deliver any services. As such, all responsibility for Climate Change Duties rests within the relevant service delivery authority, i.e. NHSGGC or RC.
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Public Sector Climate Change Duties 2019 Summary Report: Renfrewshire

Adaptation n/a n/a n/a Not applicable. Please see the comments
Business travel n/a n/a n/a Not applicable. Please see the comments
Staff Travel n/a n/a n/a Not applicable. Please see the comments
Energy efficiency n/a n/a n/a Not applicable. Please see the comments
Fleet transport n/a n/a n/a Not applicable. Please see the comments
Information and communication n/a n/a n/a Not applicable. Please see the comments
technology above.

Renewable energy n/a n/a n/a Not applicable. Please see the comments
Sustainable/renewable heat n/a n/a n/a Not applicable. Please see the comments
Waste management n/a n/a n/a Not applicable. Please see the comments
Water and sewerage n/a n/a n/a Not applicable. Please see the comments
Land Use n/a n/a n/a Not applicable. Please see the comments
Other (state topic area covered in n/a n/a n/a Not applicable. Please see the comments

comments)

above.

Not applicable. Please see the comments above.
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Not applicable. Please see the comments above.

Not applicable. Please see the comments above.
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Public Sector Climate Change Duties 2019 Summary Report: Renfrewshire

PART 3: EMISSIONS, TARGETS AND PROJECTS

Baseline carbon footprint 2018/19 0 tCO2e Please see the comments in Section 2 above.

0.0 Other 0.0

Water Source Heat n/a
Pump

Other

n/a n/a
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0 Electricity n/a
Natural gas n/a
Other heating fuels n/a
Waste n/a
Water and sewerage n/a
Business Travel n/a
Fleet transport n/a
Other (specify in comments) n/a

Other (specify in comments)

n/a

0

Estate changes n/a
Service provision n/a
Staff numbers n/a
Other (specify in n/a

Other (specify in
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0 Electricity n/a
Natural gas n/a
Other heating fuels n/a
Waste n/a
Water and sewerage n/a
Business Travel n/a
Fleet transport n/a
Other (specify in comments) n/a

Other (specify in comments)

0 Estate changes n/a
Service provision n/a
Staff numbers n/a
Other (specify in n/a
Other (specify in

0 n/a
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As stated in 1g above, RHSCP does not employ any staff, own any buldings, nor deliver any services. As such, all responsibility for Climate Change Duties rests within the relevant service
delivery authority, i.e. NHSGGC or RC.
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PART 4: ADAPTATION

No. RHSCP does not employ any staff, own any buildings, nor deliver any services. As such, all responsibility for Climate Change Duties in this respect rests with the relevant service
delivery authority i.e. NHS Greater Glasgow & Clyde or Renfrewshire Council.

Please see the response above.
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Please see the response above.

Understand the effects of Natural Environment Please see the response above.
climate change and their

impacts on the natural

environment.

Support a healthy and N2 Natural Environment Please see the response above.
diverse natural

environment with capacity

to adapt.

Sustain and enhance the N3 Natural Environment Please see the response above.
benefits, goods and

services that the natural

environment provides.
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Understand the effects of B1 Buildings and Please see the response above.
climate change and their infrastructure networks

impacts on buildings and

infrastructure networks.

Provide the knowledge, B2 Buildings and Please see the response above.
skills and tools to manage infrastructure networks

climate change impacts on

buildings and

infrastructure.

Increase the resilience of B3 Buildings and Please see the response above.
buildings and infrastructure infrastructure networks

networks to sustain and
enhance the benefits and
services provided.

Understand the effects of S1 Society Please see the response above.
climate change and their

impacts on people, homes

and communities.

Increase the awareness of S2 Society Please see the response above.
the impacts of climate

change to enable people

to adapt to future extreme

weather events.

Support our health S3 Society Please see the response above.
services and emergency

responders to enable them

to respond effectively to

the increased pressures

associated with a changing

climate.
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Please see the response above.
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Please see the response above.
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Please see the response above.

RHSCP does not employ any staff, own any buildings, nor deliver any services. As such, all responsibility for Climate Change Duties in this respect rests with the relevant service delivery
authority i.e. NHS Greater Glasgow & Clyde or Renfrewshire Council.

Public Sector Climate Change Duties 2019 Summary Report: Renfrewshire



Public Sector Climate Change Duties 2019 Summary Report: Renfrewshire

PART 5: PROCUREMENT

Responsibility for procurement and the associated Climate Change Duty consideration rests with the two authorities from whom RHSCP commission their services: NHS Greater Glasgow & Clyde
and Renfrewshire Council. We would refer readers to the respective Climate Change Duties reports from the two authorities.
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Please see the response above.

Please see the response above.
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PART 6: VALIDATION AND DECLARATION

6(a) Internal validation process
Briefly describe the body’s internal validation process, if any, of the data or information contained within this report.
This completed report will be presented to the next meeting of Renfrewshire Health & Social Care Integration Joint Board.

6(b) Peer validation process
Briefly describe the body’s peer validation process, if any, of the data or information contained within this report.
Officers from RHSCP have spoken with colleagues at other health and social care partnerships and have validated the responses in this report.

6(c) External validation process
Briefly describe the body’s external validation process, if any, of the data or information contained within this report.

Officers from RHSCP have met with colleagues from NHSGGC and RC who have responsibility for completing and returning the Climate Change Duties Report on
behalf of the respective organisations.

6(d) No validation process
If any information provided in this report has not been validated, identify the information in question and explain why it has not been validated.

Not applicable.

6e - Declaration

| confirm that the information in this report is accurate and provides a fair representation of
the body’s performance in relation to climate change.

Name Role in the body Date
Jean Still Head of Administration 2019-11-27
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RECOMMENDED — WIDER INFLUENCE

Renfrewshire Health & Social Care

e LT
W

RHSCP does not employ any staff, own any buildings, nor deliver any

Not at the present time.

RHSCP does not
employ any staff, own
any buildings, nor
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Not applicable
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OTHER NOTABLE REPORTABLE ACTIVITY

RHSCP does not employ any staff, own any buildings, nor deliver any services. As such, all responsibility for Climate Change Duties rests with the relevant service
delivery authority i.e. NHS Greater Glasgow & Clyde or Renfrewshire Council.
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