
To: Renfrewshire Integration Joint Board 

On: 18 March 2016  

Report by: Chief Officer 

Heading: Participation, Engagement and Communication Implementation 
Plan

1. Summary

1.1      At the Integration Joint Board (IJB) meeting on 20th November 2015, the IJB 
approved Renfrewshire HSCP Participation, Engagement and Communication 
(PEC) Strategy. 

1.2      With the strategy in place it was agreed a Participation, Engagement and 
Communication Implementation plan would be developed.  

1.3      This report and attached Appendix provides Board members with 
Renfrewshire HSCP Participation, Engagement and Communication 
Implementation Plan for 2016-19.  

2. Recommendation

Integration Joint Board members are asked to:

Note the progress made to implement Renfrewshire Participation,
Engagement and Communication (PEC) Implementation Plan for 2016-19.
Note that the implementation plan will be subject to annual review which
will be shared with the IJB.

3. Background

3.1   The Public Bodies (Joint Working) (Scotland) Act 2014 puts in place the 
framework for the formal integration of health and social care services from 
April 2015, and has significant implications for the future governance and 
delivery arrangements of adult health and social care services in 
Renfrewshire. 

3.2 Under the terms of our Integration Scheme the IJB developed and approved 
their Participation, Engagement and Communication (PEC) Strategy within 6 
months of the IJB being legally established. 



3.3      With the strategy in place, it was agreed a Participation, Engagement and 
Communication Implementation Plan would be developed by a dedicated 
workstream, as part of the structured programme of work.   

3.3 This plan sets out how the Partnership will deliver on its Participation, 
Engagement and Communication objectives through a defined set of actions.

Implications of the Report 

1. Financial – Nil
2. HR & Organisational Development – Nil
3. Community Planning – Nil
4. Legal – Nil
5. Property/Assets – Nil
6. Information Technology – managing information and making information

available may require ICT input.
7. Equality & Human Rights - The recommendations contained within this report

have been assessed in relation to their impact on equalities and human rights.
No negative impacts on equality groups or potential for infringement have been
identified arising from the recommendations contained in the report.  If required
following implementation, the actual impact of the recommendations and the
mitigating actions will be reviewed and monitored, and the results of the
assessment will be published on the Council’s website.

8. Health & Safety – Nil
9. Procurement – Nil
10. Risk – Nil
11. Privacy Impact – None. The information to be made available via the

Publication Scheme is information which would be disclosed in response to a
request under the Freedom of Information (Scotland) Act 2002.  This therefore
would not include Personal Data as defined by the Data Protection Act 1998.

List of Background Papers 

Renfrewshire HSCP Participation, Engagement & Communication (PEC)
Strategy approved by the IJB on 20th November  2015

Author: Katrina Phillips 
Head of Mental Health, Addictions and Learning Disability Services 
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