
   

 
 
 
Minute of Meeting 
Jobs & the Economy Thematic Board 
 
 
Date Time Venue 

Monday, 05 September 
2016 

10:00 Skills Development Scotland, 27 
Causeyside Street, Paisley, PA1 1UL,       

 
  
PRESENT 

B Grant, Chamber of Commerce; Councillors Glen and Lawson; S Graham, Engage 
Renfrewshire; M Crearie, A Morrison and R Cooper (all Renfrewshire Council); I McLean, 
Renfrewshire Forum for Empowering our Communities; M Gilligan, Skills Development 
Scotland; M Dunn, University of the West of Scotland; and A Dick, West College Scotland; 
and J Binning, Strathclyde Partnership for Transport. 

 

 
CHAIR 

Councillor Glen, Chair, presided. 
 

 
IN ATTENDANCE 

S Frew, Scottish Enterprise; and C MacDonald, Renfrewshire Council. 
 

 
APOLOGIES 

S Clocherty and H Cunningham (both Renfrewshire Health and Social Care Partnership); J 
Burns, DWP; and N Shields, Scottish Enterprise. 

 

 
DECLARATIONS OF INTEREST 

There were no declarations of interest intimated prior to the commencement of the 
meeting.  
 

 

  



 
  
        

Councillor Glen opened the meeting by thanking M Gilligan for hosting the meeting at 
Skills Development Scotland and for the kind hospitality. 
 

 
1 MINUTE OF PREVIOUS MEETING 

There was submitted the Minute of the meeting of the Jobs & the Economy Thematic 
Board held on 1 June 2016. 

DECIDED:  That the Minute be noted. 
 

 
2 ROLLING ACTION LOG 

The Rolling Action Log was submitted for approval. 
  
DECIDED:   
  
(a)   That the updates be noted; and 
  
(b)   That the Rolling Action Log be approved. 
 

 
3 OIL AND GAS TRANSITION TRAINING FUND 

There was submitted a report by the Economic Development Manager, West College 
Scotland relative to an Oil and Gas Transition Training Fund. 
  
The report advised that the Scottish Government launched an £12m Oil &Gas 
Transition Training Fund in February 2016 to help maintain the highly skilled energy 
workforce in the North Sea region by offering training and grants to individuals to 
support their redeployment through retraining or further education. West College 
Scotland had successfully secured funding from the fund to deliver a number of 
courses to retrain and upskill individuals impacted by the downturn in the Oil &Gas 
sector or its supply chain. 
  
DECIDED:    
  
(a)   That the report be noted; and 
  
(b)   That it be agreed that a progress report would be submitted to the Board in 12 
months. 
 

 
4 BUSINESS GATEWAY/BUSINESS BIRTH & DEATH RATES 

There was submitted a report by the Director of Development & Housing Services, 
Renfrewshire Council relative to Business Gateway delivery model and business 
birth and death rates. 
  
The report advised that Renfrewshire Council managed the delivery of the Business 
Gateway contract across the wider Renfrewshire area (incorporating East 
Renfrewshire and Inverclyde). A steering group comprising of senior officers from 
each local authority was in place to oversee the delivery of the contract.  
  
Over the past two years a significant number of local authorities had moved to an in-
house delivery model for Business Gateway and on 2 September 2015 at the 



Economy & Jobs Policy Board it was agreed that the Director of Development and 
Housing Services would undertake an options appraisal to consider the most 
appropriate delivery model for the future Business Gateway services and that the 
existing Business Gateway contract would continue for up to a further 1−year period 
to 30 September 2016.  
  
The report detailed the recommendations of the appraisal and outlined the proposed 
model for the future delivery of the local Business Gateway services beyond the 
current contract.  The report also provided the most recent annual figures for the 
Business Birth and Death rates for Renfrewshire and Scotland. 
  
DECIDED:  
  
(a)   That it be noted that the Business Gateway Service will be delivered separately 
and in-house by the three local authorities from 1 October 2016; and 
  
(b)   That the annual figures for the Business Birth and Death rates be noted. 

 

 
5 POST EU REFERENDUM SURVEY 

There was submitted a report by the Chief Executive, Renfrewshire Chamber 
of Commerce relative to the results of a post EU Referendum Survey by the 
Scottish Chambers of Commerce. 
  
The report advised that on 1 September 2016, Scottish Chambers of Commerce 
published the results of their fourth survey of business opinion in relation to the EU 
Referendum and the first post-result. The survey was carried out online between 25 
July 2016 and 15 August 2016.   A total of 677 responses were received with 50 
responses from Renfrewshire based companies.   It was noted that the fieldwork was 
undertaken by the Scottish Chambers of Commerce Network.  A copy of the survey 
was attached as an appendix. 
  
DECIDED:   That the report be noted. 
 

 
6 RENFREWSHIRE CHAMBER OF COMMERCE UPDATE 

A verbal update was given by the Chief Executive of Renfrewshire Chamber of 
Commerce on the recent activities of the Chamber. It was noted that:  
  
-  A Business Forum was held last week for small and medium sized companies to 
develop an independent voice for City Deal and 2021. 
  
-  The Westminster Work & Pensions Committee would visit Renfrewshire to gather 
evidence for their inquiry into employment support and opportunities for young people. 
  
-  The Skills Ambassador Programme, which would provide group business mentoring 
in every secondary school – targeting the most vulnerable young people, was 
progressing well.  It was noted that 27 business people had been recruited and 
Renfrewshire Chamber of Commerce would be meeting with the schools shortly. 
  
-  The Skill STEM fortnight would take place the first two weeks in October which 
would see large employers opening their doors to 500+ school pupils for inspiring 
hands on activities. 
  



-  The ROCCO annual business awards ceremony would take place on Friday 18 
November in the Normandy Hotel.  The ROCCOs allowed local businesses and 
organisations of all sizes and sectors to enter a wide range of award categories with 
the winners being announced on stage at the awards ceremony.  It was noted that the 
ROCCOs were the largest business event in Renfrewshire and genuinely perceived 
as one of the top corporate events in Scotland and was used as a platform to 
encourage businesses around the 2021 theme. 
  
DECIDED: That the verbal update be noted. 
 

 
7 SCOTTISH ENTERPRISE ACTIVITY IN RENFREWSHIRE 

There was submitted a report by the Location Director, Scottish Enterprise which 
provided an update on activity within Renfrewshire businesses for financial year 
2015/16.  
  
The report advised that Scottish Enterprise worked across the 27 local authority areas 
of lowland Scotland, including Renfrewshire and contributed to Scotland’s long term 
economic growth by helping companies to compete; to support globally competitive 
sectors; attract new investors; and create an open and responsive business 
environment. They aimed to ensure that assets and companies were as 
internationally competitive as possible by being outward looking and focused on 
innovation, investment, and inclusive growth.  
  
DECIDED:     
  
(a)   That the report be noted; and 
  
(b)   That it be agreed that a progress report would be submitted to the Board in 12 
months. 
 

 
8 REGENERATION UPDATE 

There was submitted a report by the Head of Regeneration, Renfrewshire Council 
relative to an update on some of the key regeneration initiatives which were currently 
underway or planned within Renfrewshire.  
  
The report advised that the new Renfrewshire Economic Framework, which had been 
presented to the Board in June 2016, emphasised the importance of economic and 
social regeneration to the future of Renfrewshire. Over a number of years the Council 
along with its community planning partners, the private and third sectors had planned 
and undertaken a wide variety of regeneration initiatives to support local communities 
and boost the local economy. The report drew out some of the current initiatives and 
future plans that the Council aimed to co-ordinate the delivery of in the next few years. 
  
DECIDED:  That the report be noted. 
 

 
9 RENFREWSHIRE'S LOCAL OUTCOME IMPROVEMENT PLAN - PROGRESS 

AGAINST YEAR 3 TARGET - JOBS & THE ECONOMY THEMATIC BOARD 

There was submitted a report by the Director of Development & Housing Services, 
Renfrewshire Council which provided detail on the three year progress for the 
Greener Renfrewshire element of the Local Outcome Improvement Plan. 
  
The report indicated that Renfrewshire’s Community Planning Partnership was 
established to deliver positive change for Renfrewshire and had a number of 



interconnected workstreams with associated performance measures allowing for full 
and transparent scrutiny to ensure resources were best allocated, progress was on 
target and that the agreed priorities clearly reflected the changing social, political and 
economic environment.  
  
The report highlighted the progress of the Jobs and the Economy Thematic Board 
against the agreed performance measures; drew attention to areas of achievement; 
indicated areas where additional work was required; considered what work was 
being progressed by the Jobs and the Economy Board to prevent poverty and 
inequality as well as responsive and remedial work; and provided the Board with an 
opportunity to consider any changes to impact measures.  
  
Discussion took place on the impact measures and it was agreed that there would 
be a change to the way they measured the following targets:-  
 
- Reduction in the number of 16-19 year olds who were unemployed seeking work; 
and   
 
- Reduction in the vacant retail space in Paisley Town Centre 
  
It was also agreed that the target “Increase the footfall in Paisley Town Centre” 
would have an additional two sources of information to be added. 
 
DECIDED:  
  
(a)   That the year 3 progress of impact measures against targets be noted; 
  
(b)   That the revisions to the LOIP as outlined within the report be agreed; and 
  
(c)   That the changes to the Impact Measures be agreed and  
  
(d)   That it be noted that the updated information contained within the report would be 
included as part of the annual Community Planning Performance Report to the 
Renfrewshire Community Planning Partnership Board on 21 September 2016. 
 

 
10 GLASGOW CITY REGION - ECONOMIC ANALYSIS 

There was submitted a report by the Head of Regeneration, Renfrewshire Council 
which provided a brief summary of some of the data that had been captured during 
the preparation of the new Renfrewshire Economic Framework and the new Regional 
Economic Strategy for the Glasgow City Region.  
  
DECIDED:   That the report be noted. 
 

 
11 LABOUR MARKET UPDATE 

There was submitted a newsletter by Economic Development which provided an 
overview of employment activity and economic development in Renfrewshire ON 16 
August 2016. The newsletter illustrated the Renfrewshire labour market position and 
advised how Renfrewshire fared in comparison to the rest of the country. It also 
included a brief summary of the progress made to date by the Council’s Invest in 
Renfrewshire Programme and Business Gateway Programme and provided 
information on wider economic development activity across Renfrewshire. 
  
DECIDED: That the newsletter be noted. 
 



 
12 TIMETABLE OF MEETINGS FOR THE JOBS & THE ECONOMY THEMATIC 

BOARD - JANUARY 2017 TO JUNE 2017 

There was submitted a proposed timetable for meetings of the Safer & Stronger 
Renfrewshire Thematic Board for the period January 2017 to June 2017. 
  
DECIDED:  That the timetable of meetings until June 2017 be approved. 
 

 

 



 

 
 
 

Minute of Joint Meeting 
Jobs & the Economy Thematic Board, Children & 
Young People Thematic Board & Safer & Stronger 
Renfrewshire Thematic Board 

 
 
 
 

Date Time Venue 

Thursday, 10 November 
2015 

11:00 Tweedie Hall, Bridge Street, Linwood, PA3 
3DB 

 
 
 
PRESENT 
 
Councillors Henry, Bibby, Williams, Lawson and E Devine (all Renfrewshire Council); L 
O'Brien, Barnardos; N Burns, Police Scotland; M Ferguson and L Mullen, Renfrewshire 
Health & Social Care Partnership; A O’Dowd, DWP; A Lowe, Renfrewshire Child Protection 
Committee; J Melrose, Area Support Team; L King, Scottish Children’s Reporter 
Administration; P MacLeod, S MacDougall, M Crearie, O Reid, D Hawthorn, G McKinlay, J 
Trainer, S Glasgow, C Robertson, R Cooper and Y Farquhar (all Renfrewshire Council); S 
Cruickshank, Renfrewshire Access Panel; A Dick, West College Scotland; and M Dunn, 
University of the West of Scotland. 
 
CHAIR 
 
Councillor J Henry presided. 
 
 
IN ATTENDANCE 
 
A Burns, Renfrewshire Health & Social Care Partnership; N Davidson and C MacDonald 
(all Renfrewshire Council); J Divers, Scottish Fire and Rescue Service; and D Ford and J 
McTaggart (both Who Cares? Scotland). 
 
 
APOLOGIES 
 
Councillors Glen and McCartin, (both Renfrewshire Council); R Ritchie, Children 1st; F 
MacKay and H Cunningham (both Renfrewshire Health & Social Care Partnership); M 
Gallagher, Scottish Fire and Rescue Service; M Gilligan, Skills Development Scotland; S 
Graham, West College Scotland; B Grant, Renfrewshire Chamber of Commerce. 
 
 
DECLARATIONS OF INTEREST  
 
There were no declarations of interest intimated prior to commencement of the meeting. 



 
 
PRESENTATION BY CHILDREN & YOUNG PEOPLE THEMATIC BOARD 
 
A presentation was given by J Trainer, Head of Early Years and Inclusion relative to 
Corporate Parenting. 
 
The presentation gave a brief overview of the Corporate Parenting duties under Part 9 of 
the Children and Young People (Scotland) Act 2014 and highlighted the corporate 
parenting responsibilities which extended to all looked after children from birth to when they 
ceased to be looked after. 
 
N Davidson, Development Officer (GIRFEC) spoke to the Board and gave a brief overview 
of the Children’s Champions Board and intimated that it provided a platform for young 
people to talk directly to local authority staff, elected members and service providers to 
ensure that decisions which affected their lives were informed by their own experiences.  It 
was noted that through Champions Boards, care experienced young people themselves 
could influence improvements in the services and support available to them and 
Renfrewshire had been developing its Champions Board for several years and had already 
created strong partnerships with care experienced young people. 
 
 
PRESENTATION BY JOBS & THE ECONOMY THEMATIC BOARD 
 
A presentation was given by R Cooper, Economic Development Manager relative to the 
employment  challenges for young people in the transition from school to progression 
routes and vocational pathways. 
 
The presentation summarised a comparison of the annual participation measure by age 
and gender between the local authority and Scotland; highlighted additional resources for 
priority groups; gave a brief overview of the Renfrewshire employability pipeline; detailed 
targeted programmes and priority groups; summarised claimant count rates for 2013/16; 
and outlined the key issues and challenges. 
 
PRESENTATION BY SAFER & STRONGER RENFREWSHIRE THEMATIC BOARD 
 
A presentation was given by C Robertson, Warden Services Manger relative to the Street Stuff, a 
partnership divisionary programme. 
 
A short DVD was shown which gave a brief overview of the programme and highlighted the strong 
partnership working within Renfrewshire; the presentation then outlined the difference the 
programme had made to the young people and the communities they lived in; detailed some of the 
underlying causes and symptoms and what had been achieved; and indicated the challenges for 
the programme going forward. 
 
There then followed a general discussion which centered around the issues of the three 
presentations; what were the likely challenges the partnership faced; and what was seen as the way 
forward. 
 
Particular concern was raised with regard to young people with learning and/or physical disabilities 
who were attempting to gain employment and the difficulties that they faced.  Project Search, an 
employability programme for young people between 17 and 26 years old with a learning disability or 
autism was discussed and it was noted that this type of approach could work well with other groups. 



It was highlighted that helping young people with physical disabilities was a significant challenge 
and it was agreed that funding and tailored programmes, both within the public and private sector, 
for young people with disabilities would be investigated with a view to ensuring that young people 
with physical disabilities gained meaningful employment in their local area. 
 
Discussion turned to the “Family Firm” approach which was a model of employment for looked after 
young people and a working framework for Community Planning Partners and employers to support 
all looked after young people and care leavers into positive destinations.  It was agreed that the 
Children’s Champions Board would develop a model on what the family firm model would look like 
and submit a report to a future meeting of the Children & Young People Thematic Board. 
 
DECIDED: 
 
(a) That it be agreed that funding and tailored programmes, both within the public and private 

sector, for young people with disabilities would be investigated with a view to ensuring that 
young people with physical disabilities gained meaningful employment in their local area; 
and 

 
(b) That the Children’s Champions Board would submit a report to a future meeting of the 

Children & Young People Thematic Board on what the family firm model would look like.  
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