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1. Summary 

1.1 Diversity Equality Alliance Renfrewshire (DEAR Group) is comprised of a number of 
equalities-focused groups in Renfrewshire, supported by Renfrewshire Council.  
The DEAR Group is part of Renfrewshire Community Planning Partnership’s 
structure for engaging with communities and is aligned to Renfrewshire Forum For 
Empowering Communities. 

1.2 THE DEAR Group has reviewed its action plan for 2018/19 to ensure that actions 
remain owned by the members of the group, rather than by public services. The 
DEAR Group Action Plan is attached to this paper for information 

 

2. Recommendations 
 

2.1 It is recommended that Renfrewshire Forum For Empowering Communities notes 
 the DEAR Group Action Plan and work being done within Renfrewshire to  ensure a 
 strong equalities focus. 

 

 

 

Author: : For more information about the report, please contact Stuart Graham, Renfrewshire  Council 
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