
 

 
 
 

 

 

 
 

To: Renfrewshire Forum For Empowering Communities 

 
On: 21 March 2018 
 

Report by: 

Stuart Graham/Stephen Cruickshank 

 
TITLE:  

DEAR Group Action Plan 

 
 
1. Summary 

1.1 Diversity Equality Alliance Renfrewshire (DEAR Group) is comprised of a number of 
equalities-focused groups in Renfrewshire, supported by Renfrewshire Council.  
The DEAR Group is part of Renfrewshire Community Planning Partnership’s 
structure for engaging with communities and is aligned to Renfrewshire Forum For 
Empowering Communities. 

1.2 THE DEAR Group has reviewed its action plan for 2018/19 to ensure that actions 
remain owned by the members of the group, rather than by public services. The 
DEAR Group Action Plan is attached to this paper for information 

 

2. Recommendations 
 

2.1 It is recommended that Renfrewshire Forum For Empowering Communities notes 
 the DEAR Group Action Plan and work being done within Renfrewshire to  ensure a 
 strong equalities focus. 

 

 

 

Author: : For more information about the report, please contact Stuart Graham, Renfrewshire  Council 





1
 

La
st

 u
p

d
a

te
d

 0
5

/0
2

/2
0

18
 

 

   
 

 
D

iv
e

rs
it

y
 a

n
d

 E
q

u
a

li
ty

 A
ll

ia
n

c
e

 i
n

 R
e

n
fr

e
w

s
h

ir
e

 
E

q
u

a
li

ty
 O

u
tc

o
m

e
 A

c
ti

o
n

 P
la

n
 2

0
1

8
 

 E
q

u
a

li
ty

 O
u

tc
o

m
e

 1
: 

U
n

d
e

rr
e

p
re

s
e
n

te
d

 g
ro

u
p

s
 a

n
d

 t
h

o
s

e
 w

it
h

 p
ro

te
c

te
d

 c
h

a
ra

c
te

ri
s

ti
c

s
 a

re
 e

m
p

o
w

e
re

d
 t

o
 a

c
ti

v
e

ly
 c

o
n

tr
ib

u
te

 a
n

d
 p

a
rt

ic
ip

a
te

 i
n

 

p
u

b
li

c
 l
if

e
 

A
c

ti
o

n
 

L
e
a

d
 M

e
m

b
e

r 
P

ro
te

c
te

d
 C

h
a
ra

c
te

ri
s
ti

c
 

1.
1 

D
ev

el
op

 a
 n

et
w

or
k 

fo
r B

M
E 

co
m

m
un

iti
es

 to
 e

nh
an

ce
 c

iv
ic

 p
ar

tic
ip

at
io

n,
 id

en
tit

y 
an

d 
in

cl
us

io
n 

 
W

SR
EC

 /U
W

S 
  

R
ac

e 
(B

AM
E)

 

1.
2 

 
In

ve
st

ig
at

e 
th

e 
op

po
rtu

ni
ty

 to
 e

st
ab

lis
h 

an
 in

te
gr

at
io

n 
ne

tw
or

k 
R

en
fre

w
sh

ire
 H

ea
lth

 a
nd

 S
oc

ia
l 

C
ar

e 
Pa

rtn
er

sh
ip

 
C

hi
ef

 E
xe

cu
tiv

e’
s 

Se
rv

ic
e 

R
ac

e 
(B

AM
E)

 

1.
3 

Pr
ov

id
e 

in
fo

rm
at

io
n 

an
d 

su
pp

or
t t

o 
em

po
w

er
 u

nd
er

re
pr

es
en

te
d 

gr
ou

ps
 a

nd
 

th
os

e 
w

ith
 p

ro
te

ct
ed

 c
ha

ra
ct

er
is

tic
s 

to
 a

cc
es

s 
fu

nd
in

g 
op

po
rtu

ni
tie

s 
an

d 
su

pp
or

t 
th

e 
su

st
ai

na
bi

lit
y 

of
 p

ro
je

ct
s 

w
hi

ch
 in

cr
ea

se
s 

co
nt

rib
ut

io
n 

an
d 

pa
rti

ci
pa

tio
n 

in
 

pu
bl

ic
 li

fe
  

En
ga

ge
 R

en
fre

w
sh

ire
 

W
SR

EC
  

Al
l 

1.
4 

R
ai

se
 a

w
ar

en
es

s 
an

d 
di

ss
em

in
at

e 
th

e 
‘G

ui
da

nc
e 

on
 Im

pr
ov

in
g 

Ph
ys

ic
al

 a
nd

 
So

ci
al

 A
cc

es
si

bi
lit

y 
‘  

Al
l M

em
be

rs
 

D
is

ab
ilit

y 

1.
6 

Id
en

tif
y 

or
ga

ni
sa

tio
ns

 o
f d

iff
er

en
t f

ai
th

s 
to

 h
el

p 
de

ve
lo

p 
a 

be
tte

r u
nd

er
st

an
di

ng
 

an
d 

aw
ar

en
es

s 
of

 th
e 

is
su

es
 a

nd
 e

xa
m

pl
es

 o
f g

oo
d 

pr
ac

tic
e 

to
 fo

st
er

 g
oo

d 
re

la
tio

ns
 a

cr
os

s 
th

e 
di

ve
rs

e 
co

m
m

un
iti

es
 o

f R
en

fre
w

sh
ire

  

R
en

fre
w

sh
ire

 In
te

rfa
ith

 G
ro

up
 

 
R

el
ig

io
n 

an
d 

Be
lie

f 

1.
7 

R
ai

se
 a

w
ar

en
es

s 
of

 v
ol

un
te

er
in

g 
op

po
rtu

ni
tie

s 
an

d 
pr

ov
id

e 
up

da
te

s 
on

 th
e 

ta
ke

 
up

 o
f v

ol
un

te
er

in
g 

op
po

rtu
ni

tie
s 

fro
m

 B
M

E 
co

m
m

un
iti

es
  

 E
ng

ag
e 

R
en

fre
w

sh
ire

   
R

ac
e 

(B
AM

E)
 

1.
8 

C
on

tin
ue

 to
 b

ui
ld

 c
ap

ac
ity

 re
le

va
nt

 to
 v

ul
ne

ra
bl

e 
pe

op
le

 w
ho

 a
re

, o
r h

av
e 

be
en

, 
af

fe
ct

ed
 b

y 
ho

m
el

es
sn

es
s.

  
R

en
fre

w
sh

ire
 H

ea
lth

 a
nd

 S
oc

ia
l 

C
ar

e 
Pa

rtn
er

sh
ip

 
N

ot
 e

xc
lu

si
ve

 to
 p

ro
te

ct
ed

 
ch

ar
ac

te
ris

tic
 

1.
9 

Pr
om

ot
e 

be
tte

r u
nd

er
st

an
di

ng
 o

f H
om

el
es

sn
es

s,
 p

eo
pl

e 
w

ith
 c

on
vi

ct
io

ns
 a

nd
 

G
yp

sy
 T

ra
ve

lle
rs

  

R
en

fre
w

sh
ire

 H
ea

lth
 a

nd
 S

oc
ia

l 
C

ar
e 

Pa
rtn

er
sh

ip
 

C
om

m
un

ity
 J

us
tic

e 
R

en
fre

w
sh

ire
  

R
ac

e 
(G

yp
sy

 T
ra

ve
lle

rs
), 

N
ot

 e
xc

lu
si

ve
 to

 p
ro

te
ct

ed
 

ch
ar

ac
te

ris
tic

 

1.
10

 
Im

pr
ov

in
g 

ac
ce

ss
 to

 s
up

po
rt 

se
rv

ic
es

 (e
.g

. a
dv

ic
e 

se
rv

ic
es

, m
en

ta
l h

ea
lth

), 
pa

rti
cu

la
rly

 fo
r p

eo
pl

e 
fo

r d
iff

er
en

t e
th

ni
c 

gr
ou

ps
. 

W
SR

EC
 / 

U
W

S 
R

ac
e 

(B
AM

E)
 

D
is

ab
ilit

y 
 



2
 

La
st

 u
p

d
a

te
d

 0
5

/0
2

/2
0

18
 

    E
q

u
a

li
ty

 O
u

tc
o

m
e

 2
: 

W
o

m
e

n
, 
o

ld
e

r 
p

e
o

p
le

 a
n

d
 d

is
a

b
le

d
 p

e
o

p
le

 h
a

v
e

 a
c

c
e
s

s
 t

o
 s

a
fe

 a
n

d
 s

u
s

ta
in

a
b

le
 t

ra
n

s
p

o
rt

 

A
c

ti
o

n
 

L
e
a

d
 M

e
m

b
e

r 
P

ro
te

c
te

d
 C

h
a
ra

c
te

ri
s
ti

c
 

2.
1 

An
al

ys
e 

ex
is

tin
g 

da
ta

 fr
om

 S
en

io
rs

 F
or

a 
an

d 
C

om
m

un
ity

 T
ra

ns
po

rt 
su

rv
ey

s 
to

 
id

en
tif

y 
tra

ns
po

rt 
is

su
es

  
R

en
fre

w
sh

ire
 A

cc
es

s 
Pa

ne
l /

 U
W

S 
Pa

is
le

y 
  

D
is

ab
ilit

y 

2.
2 

W
or

k 
w

ith
 re

le
va

nt
 p

ar
tn

er
 a

ge
nc

ie
s/

gr
ou

ps
 in

cl
ud

in
g 

N
et

w
or

k 
R

ai
l t

o 
im

pr
ov

e 
ac

ce
ss

 to
 p

ub
lic

 tr
an

sp
or

t  
R

en
fre

w
sh

ire
 A

cc
es

s 
Pa

ne
l  

D
is

ab
ilit

y 
G

en
de

r/ 
G

en
de

r I
de

nt
ity

 
 A

ge
 

2.
3 

R
un

 d
ig

ita
l t

ra
in

in
g 

co
ur

se
s/

w
or

ks
ho

ps
 o

n 
ho

w
 to

 b
oo

k 
M

y 
Bu

s 
se

rv
ic

e 
fo

r 
di

gi
ta

lly
 e

xc
lu

de
d 

M
y 

Bu
s 

se
rv

ic
e 

us
er

s 
R

en
fre

w
sh

ire
 C

ou
nc

il 
 

Ag
e 

 
D

is
ab

ilit
y 

2.
4 

W
or

k 
w

ith
 p

ar
tn

er
s 

to
 ru

n 
a 

ca
m

pa
ig

n 
ab

ou
t s

af
e 

us
e 

of
 th

e 
bu

se
s 

fo
r o

ld
er

 
pe

op
le

 a
nd

 d
is

ab
le

d 
pe

op
le

, b
y 

in
cr

ea
si

ng
 a

w
ar

en
es

s 
of

 p
ot

en
tia

l f
al

ls
 h

az
ar

ds
. 

 

 R
O

AR
 –

 C
on

ne
ct

io
ns

 fo
r L

ife
/ 

R
en

fre
w

sh
ire

 A
cc

es
s 

Pa
ne

l  
 

Ag
e 

 
D

is
ab

ilit
y 

2.
5 

W
or

k 
 w

ith
 P

ar
tn

er
s 

to
 in

cr
ea

se
 m

ob
ile

 p
ar

ki
ng

 o
pp

or
tu

ni
tie

s 
R

en
fre

w
sh

ire
 A

cc
es

s 
Pa

ne
l/ 

R
en

fre
w

sh
ire

 C
ou

nc
il 

 
D

is
ab

ilit
y 

               



3
 

La
st

 u
p

d
a

te
d

 0
5

/0
2

/2
0

18
 

   E
q

u
a

li
ty

 O
u

tc
o

m
e

 3
: 

L
o

c
a

l 
p

e
o

p
le

 w
h

o
 e

x
p

e
ri

e
n

c
e
 d

is
c

ri
m

in
a
ti

o
n

 a
n

d
 d

is
a
d

v
a

n
ta

g
e

 h
a

v
e

 a
 b

e
tt

e
r 

q
u

a
li
ty

 o
f 

li
fe

 a
n

d
 l
iv

e
 i

n
d

e
p

e
n

d
e
n

tl
y
 i

n
 t

h
e
ir

 h
o

m
e
 

w
h

e
re

v
e

r 
p

o
s

s
ib

le
 

A
c

ti
o

n
 

L
e
a

d
 M

e
m

b
e

r 
P

ro
te

c
te

d
 C

h
a
ra

c
te

ri
s
ti

c
 

3.
1 

Im
pr

ov
e 

ac
ce

ss
ib

ilit
y 

of
 s

tre
et

s,
 p

av
em

en
ts

 a
nd

 p
ub

lic
 a

re
as

 u
si

ng
 th

e 
go

od
 

pr
ac

tic
e 

id
en

tif
ie

d 
in

 L
iv

in
g 

St
re

et
s 

“S
tre

et
s 

Fo
r A

ll?
”  

R
en

fre
w

sh
ire

 A
cc

es
s 

Pa
ne

l /
 R

C
PP

  
D

is
ab

ilit
y 

3.
2 

R
es

ea
rc

h 
th

e 
es

ta
bl

is
hm

en
t a

nd
 fe

as
ib

ilit
y 

of
 a

 lo
ca

l L
G

B
T+

 S
up

po
rt 

H
el

pl
in

e 
ba

se
d 

on
 th

e 
D

un
de

e 
m

od
el

 th
at

 h
el

ps
 to

 b
re

ak
 d

ow
n 

so
ci

al
 is

ol
at

io
n 

 
 R

en
fre

w
sh

ire
 C

ou
nc

il 
 

Se
xu

al
 o

rie
nt

at
io

n 
(L

G
BT

+)
 

3.
3 

En
su

re
 a

ct
iv

e 
in

pu
t f

ro
m

 H
ea

lth
 a

nd
 S

oc
ia

l C
ar

e 
pr

ac
tit

io
ne

rs
 to

 a
dd

re
ss

 th
e 

is
su

es
 im

pa
ct

in
g 

on
 L

G
BT

+ 
co

m
m

un
ity

  

R
en

fre
w

sh
ire

 H
SC

P,
 H

ea
lth

 
Im

pr
ov

em
en

t &
 H

ea
lth

 a
nd

 
H

om
el

es
sn

es
s 

Se
xu

al
 o

rie
nt

at
io

n 
 (L

G
BT

+)
 

3.
4 

Pr
ov

id
e 

in
fo

rm
at

io
n 

fo
r w

id
er

 c
irc

ul
at

io
n 

on
 h

ow
 to

 a
cc

es
s 

su
pp

or
t f

or
 lo

ng
 te

rm
 

co
nd

iti
on

s 
R

en
fre

w
sh

ire
 H

ea
lth

 a
nd

 S
oc

ia
l 

C
ar

e 
Pa

rtn
er

sh
ip

 
D

is
ab

ilit
y 

3.
5 

Ef
fe

ct
iv

el
y 

pr
om

ot
e 

se
lf-

di
re

ct
ed

 s
up

po
rt 

 in
 R

en
fre

w
sh

ire
 

R
en

fre
w

sh
ire

 A
cc

es
s 

Pa
ne

l/ 
R

en
fre

w
sh

ire
 C

ou
nc

il/
 R

H
SC

P
 

D
is

ab
ilit

y 

                 



4
 

La
st

 u
p

d
a

te
d

 0
5

/0
2

/2
0

18
 

   E
q

u
a

li
ty

 O
u

tc
o

m
e

 4
: 

L
o

c
a

l 
p

e
o

p
le

 a
re

 p
o

s
it

iv
e

 a
b

o
u

t 
re

la
ti

o
n

s
 a

c
ro

s
s

 t
h

e
 c

o
m

m
u

n
it

ie
s
, 

p
ro

m
o

ti
n

g
 e

q
u

a
li
ty

, 
c

e
le

b
ra

ti
n

g
 d

iv
e

rs
it

y
 a

n
d

 p
ro

m
o

ti
n

g
 

c
o

m
m

u
n

it
y
 c

o
h

e
s

io
n

 a
n

d
 h

a
rm

o
n

y
 

A
c

ti
o

n
 

L
e
a

d
 M

e
m

b
e

r 
P

ro
te

c
te

d
 C

h
a
ra

c
te

ri
s
ti

c
 

4.
1 

In
cr

ea
se

 a
w

ar
en

es
s 

an
d 

be
tte

r u
nd

er
st

an
di

ng
 o

f B
M

E 
co

m
m

un
iti

es
 a

nd
 e

qu
al

ity
 

id
en

tit
ie

s 
W

SR
EC

 
R

ac
e 

(B
AM

E)
 

4.
2 

In
cr

ea
se

 a
w

ar
en

es
s 

an
d 

be
tte

r u
nd

er
st

an
di

ng
 o

f L
G

BT
+ 

co
m

m
un

iti
es

 &
 is

su
es

 
th

ey
 fa

ce
   

To
 b

e 
co

nf
irm

ed
 

G
en

de
r/ 

G
en

de
r I

de
nt

ity
  

4.
3 

Pr
od

uc
e 

a 
ca

le
nd

ar
 o

r c
am

pa
ig

ns
 a

nd
 e

ve
nt

s 
th

at
 a

re
 s

up
po

rte
d 

by
 th

e 
m

em
be

rs
 o

f t
he

 D
EA

R
 G

ro
up

 in
cl

ud
in

g:
 


 

LG
B

&T
 H

is
to

ry
 m

on
th

 

 

D
is

ab
ilit

y 
A

w
ar

en
es

s 
w

ee
k 


 

In
te

rn
at

io
na

l W
om

en
’s

 D
ay

 

 

Bl
ac

k 
H

is
to

ry
 M

on
th

 

 

Sc
ot

tis
h 

R
ef

ug
ee

 W
ee

k 

 

M
en

ta
l H

ea
lth

 a
nd

 A
rts

 F
ilm

 F
es

tiv
al

 

 

16
 D

ay
s 

of
 A

ct
io

n 
ag

ai
ns

t D
om

es
tic

 a
bu

se
  


 

Sc
ot

tis
h 

In
te

rfa
ith

 W
ee

k 

 R
en

fre
w

sh
ire

 C
ou

nc
il 

 
           

Se
xu

al
 o

rie
nt

at
io

n 
D

is
ab

ilit
y 

G
en

de
r/ 

G
en

de
r I

de
nt

ity
 

R
ac

e 
 

 

              



5
 

La
st

 u
p

d
a

te
d

 0
5

/0
2

/2
0

18
 

   E
q

u
a

li
ty

 O
u

tc
o

m
e

 5
: 

C
o

m
m

u
n

it
ie

s
 w

it
h

 p
ro

te
c

te
d

 c
h

a
ra

c
te

ri
s

ti
c

s
 f

e
e
l 

s
a
fe

, 
c

o
n

fi
d

e
n

t 
a

n
d

 s
u

p
p

o
rt

e
d

 t
o

 r
e

p
o

rt
 h

a
te

 c
ri

m
e
 t

o
 p

o
li
c

e
 o

r 
th

ir
d

 p
a
rt

y
 

re
p

o
rt

in
g

 c
e
n

tr
e

s
 

A
c

ti
o

n
 

L
e
a

d
 M

e
m

b
e

r 
P

ro
te

c
te

d
 C

h
a
ra

c
te

ri
s
ti

c
 

5.
1 

C
on

tin
ue

 to
 w

or
k 

in
 p

ar
tn

er
sh

ip
 w

ith
 P

ol
ic

e 
S

co
tla

nd
 to

 ra
is

e 
aw

ar
en

es
s 

of
 

th
e 

im
pa

ct
 o

f h
at

e 
cr

im
e 

 
Po

lic
e 

S
co

tla
nd

 

R
ac

e 
Se

xu
al

 o
rie

nt
at

io
n 

 
D

is
ab

ilit
y 

R
el

ig
io

n 
an

d 
be

lie
f 

5.
2 

Tr
ai

n 
a 

ra
ng

e 
of

 p
ar

tn
er

s 
to

 e
xp

an
d 

th
ird

 p
ar

ty
 re

po
rti

ng
 c

en
tre

s 
in

 
R

en
fre

w
sh

ire
  

Po
lic

e 
S

co
tla

nd
/  

D
is

ab
ilit

y 
R

es
ou

rc
e 

C
en

tre
 

Al
l 

5.
3 

Su
pp

or
t P

ol
ic

e 
S

co
tla

nd
 to

 d
el

iv
er

 tr
ai

ni
ng

 th
at

 e
na

bl
es

 s
ta

ff 
fro

m
 s

ta
tu

to
ry

, 
vo

lu
nt

ar
y 

an
d 

co
m

m
un

ity
 o

rg
an

is
at

io
n 

to
 s

ig
np

os
t o

r a
ss

is
t v

ic
tim

s 
or

 
w

itn
es

se
s 

in
 re

po
rti

ng
 h

at
e 

cr
im

e 
 

Po
lic

e 
S

co
tla

nd
 

R
ac

e 
Se

xu
al

 o
rie

nt
at

io
n 

D
is

ab
ilit

y 
R

el
ig

io
n 

an
d 

be
lie

f 

5.
4 

W
or

k 
in

 p
ar

tn
er

sh
ip

 w
ith

 p
ro

je
ct

s 
an

d 
in

iti
at

iv
es

 to
 p

re
ve

nt
 h

at
e 

cr
im

e 
an

d 
pr

om
ot

e 
pu

bl
ic

 s
af

et
y 

an
d 

pr
ot

ec
tio

n 
 

Po
lic

e 
S

co
tla

nd
 

R
ac

e 
Se

xu
al

 o
rie

nt
at

io
n 

D
is

ab
ilit

y 
R

el
ig

io
n 

an
d 

be
lie

f 
               



6
 

La
st

 u
p

d
a

te
d

 0
5

/0
2

/2
0

18
 

   E
q

u
a

li
ty

 O
u

tc
o

m
e

 6
: 

V
u

ln
e

ra
b

le
 i

n
d

iv
id

u
a

ls
 o

r 
g

ro
u

p
s
 (

in
c
lu

d
in

g
 t

h
o

s
e
 w

it
h

 p
ro

te
c
te

d
 c

h
a

ra
c
te

ri
s
ti

c
s
) 

a
re

 n
o

 l
o

n
g

e
r 

s
u

b
je

c
t 

to
 g

e
n

d
e
r 

b
a
s

e
d

 

v
io

le
n

c
e

, 
h

u
m

a
n

 t
ra

ff
ic

k
in

g
 o

r 
fo

rc
e

d
 m

a
rr

ia
g

e
 

A
c

ti
o

n
 

L
e
a

d
 M

e
m

b
e

r 
P

ro
te

c
te

d
 C

h
a
ra

c
te

ri
s
ti

c
 

6.
1 

16
 D

ay
s 

of
 A

ct
io

n 
– 

C
oo

rd
in

at
e 

co
lle

ct
iv

e 
ac

tio
n 

to
 in

st
ig

at
e 

cu
ltu

ra
l c

ha
ng

e,
 

at
tit

ud
es

 a
nd

 p
er

ce
pt

io
ns

 o
f g

en
de

r b
as

ed
 v

io
le

nc
e 

 

R
en

fre
w

sh
ire

 W
om

en
’s

 A
id

/ 
R

en
fre

w
sh

ire
 R

is
in

g/
 W

om
en

 a
nd

 
C

hi
ld

re
n 

Fi
rs

t 
 

G
en

de
r/ 

G
en

de
r I

de
nt

ity
 

6.
2 

In
cr

ea
se

 a
w

ar
en

es
s 

of
 th

e 
ch

an
gi

ng
 re

al
iti

es
 o

f h
um

an
 tr

af
fic

ki
ng

 n
at

io
na

lly
 

an
d 

lo
ca

lly
 to

 s
ha

pe
 lo

ca
l p

ol
ic

y 
an

d 
co

m
ba

t c
hi

ld
 tr

af
fic

ki
ng

, d
om

es
tic

 
se

rv
itu

de
, s

ex
 a

nd
 fo

rc
e 

la
bo

ur
 tr

af
fic

ki
ng

  

So
ro

pt
om

is
t I

nt
er

na
tio

na
l o

f P
ai

sl
ey

  
 

G
en

de
r/ 

G
en

de
r I

de
nt

ity
  

Ag
e 

                    


	DEAR Group Action Plan Covering Report
	Equality Outcome Action Plan 2018 
	Blank Page

