
Report to Joint Committee
On   27th May 2016

Report
By

Regional Park Manager

SUBJECT Report on Annual Health and Safety Plan 2015 to 2016
Submission of 2016 to 2017 Health and Safety Plan

1.0 Purpose of Report

1.1 To inform members of the Joint Committee of the Park Authority’s progress in 
implementing the 2015 to 2016 Health and Safety Plan.

1.2 To submit the 2016 to 2017 Health and Safety Plan.

2.0 Recommendation

That  members of the Joint Committee:- 

2.1 note the progress made in implementing the key tasks as set out in the Health 
and Safety Plan for 2015 to 2016.

2.2  note the Health and Safety plan for 2016 to 2017 and endorse the Parks efforts 
to meet the key tasks as set out in the Plan.

Members wishing further information regarding this report should contact Mr David Gatherer, Regional 
Park Manager, Clyde Muirshiel Park Authority, 01505 842 882.

CLYDE MUIRSHIEL
PARK AUTHORITY

   Item 6



3.0 Background

3.1 The Park Authority as a member of Renfrewshire Council’s Corporate Health 
and Safety Committee compile an annual Health and Safety Plan in order 
provide a framework to continuously improve Health and Safety within the park. 

4.0 Health and Safety Plan monitoring Report: 

4.1 Significant progress on this years plan has been achieved. These 
achievements have included risk assessments completed for all park activities 
including those of the retail and catering section for the first time. ( for a full 
report on progress please see appendix 1)

5.0 Health and Safety Plan for 2016 to 2017

5.1 Taking into account progress made last year the 2016 to 2017 Health and 
Safety plan has been compiled. This plan will continue to provide the 
framework for further improvements in Health and Safety within the park. (for 
the full Health and Safety Plan please see appendix 2 ).

6.0 Conclusion

6.1 The Park continues to strive to improve Health and Safety using a number of 
mechanisms including compiling an annual Health and Safety Plan. This plan 
provides a focus for all staff for the coming year.



Contribution to the National Outcomes of report on H&S monitoring.

1. We live in a Scotland that is the most
attractive place for doing business in 
Europe
2. We realise our full economic potential
with more and better employment 
opportunities for our people
3. We are better educated, more skilled
and more successful, renowned for our 
research and innovation
4. Our young people are successful
learners, confident individuals, effective 
contributors and responsible citizens
5. Our children have the best start in life
and are ready to succeed
6. We live longer, healthier lives H&S plans contribute to the safety and welfare of 

staff and visitors
7. We have tackled the significant
inequalities in Scottish society
8. We have improved the life chances for
children, young people and families at risk 
9. We live our lives safe from crime,
disorder and danger

H&S plans contribute to the safety and welfare of 
staff and visitors

10. We live in well-designed, sustainable
places where we are able to access the 
amenities and services we need
11. We have strong, resilient and
supportive communities where people take 
responsibility for their own actions and how 
they affect others
12. We value and enjoy our built and
natural environment and protect it and 
enhance it for future generations
13. We take pride in a strong, fair and
inclusive national identity
14. We reduce the local and global
environmental impact of our consumption 
and production
15. Our public services are high quality,
continually improving, efficient and 
responsive to local people’s needs

H& S planning is a component of quality public 
services
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