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Membership

Provost Lorraine Cameron (Convener): Councillor lain Nicolson (Leader): Councillor Cathy
McEwan (Depute Convener): Councillor Jacqueline Cameron (Depute Leader):

Councillor Jennifer Adam: Councillor Fiona Airlie-Nicolson: Councillor Alison Ann-Dowling:
Councillor Stephen Burns: Councillor Michelle Campbell: Councillor Graeme Clark: Councillor
Carolann Davidson: Councillor Eddie Devine: Councillor Andy Doig: Councillor Audrey Doig:
Councillor Chris Gilmour: Councillor Edward Grady: Councillor Gillian Graham: Councillor Neill
Graham: Councillor John Gray: Councillor Anne Hannigan: Councillor John Hood: Councillor
Lisa-Marie Hughes: Councillor Robert Innes: Councillor Alec Leishman: Councillor Bruce
MacFarlane: Councillor James MacLaren: Councillor Kenny MacLaren: Councillor Mags
MacLaren: Councillor Colin McCulloch: Councillor Janis McDonald: Councillor David
McGonigle: Councillor Jamie McGuire: Councillor Marie McGurk: Councillor lain McMillan:
Councillor John McNaughtan: Councillor Kevin Montgomery: Councillor Sam Mullin: Councillor
Will Mylet: Councillor Jim Paterson: Councillor Emma Rodden: Councillor John Shaw:
Councillor Ben Smith: Councillor Andy Steel:

Hybrid Meeting

Please note that this meeting is scheduled to be held in the Council Chambers. However, it is a
hybrid meeting and arrangements have been made for members to join the meeting remotely
should they wish.
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Further Information

This is a meeting which is open to members of the public.

A copy of the agenda and reports for this meeting will be available for inspection prior to the
meeting at the Customer Service Centre, Renfrewshire House, Cotton Street, Paisley and online
at http://renfrewshire.cmis.uk.com/renfrewshire/CouncilandBoards.aspx

For further information, please email

democratic-services@renfrewshire.gov.uk

Members of the Press and Public

Members of the press and public wishing to attend the meeting should report to the customer
service centre where they will be met and directed to the meeting.

Webcasting of Council Meeting

This meeting will be filmed for live or subsequent broadcast via the Council’s internet site — at
the start of the meeting the Provost will confirm if all or part of the meeting is being

filmed. Generally the public seating areas will not be filmed. The cameras focus on the main
participants. If you have any queries regarding this please contact Committee Services on
democratic-services@renfrewshire.gov.uk.

To find the webcast please navigate to: https://renfrewshire.public-i.tv/core/portal/home and
select the meeting from the calendar.
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Items of business

Apologies

Apologies from members.

Declarations of Interest

Members are asked to declare an interest in any item(s) on the agenda
and to provide a brief explanation of the nature of the interest.

1 Minutes of Meetings of Council, Boards and Panels

(attached separately)

Placing Requests & Exclusions Appeals Panel, 3 May 2023, pages 700-
703

Council, 4 May 2023, pages 704-721

Placing Requests & Exclusions Appeals Panel, 9 May 2023, pages 722-
725

Personnel Appeals & Applied Conditions of Service Appeals Panel, 12
May 2023, pages 726-727

Placing Requests & Exclusions Appeals Panel, 15 May 2023, pages
728-729

Communities & Housing Services Policy Board, 16 May 2023, pages
730-743

Regulatory Functions Board, 17 May 2023, pages 744-753

Education & Children’s Services Policy Board, 18 May 2023, pages 754-
761

Personnel Appeals & Applied Conditions of Service Appeals Panel, 19
May 2023, pages 762-763

Petitions Board, 22 May 2023, pages 764-767

Audit, Risk & Scrutiny Board, 22 May 2023, pages 768-773

Economy & Regeneration Policy Board, 23 May 2023, pages 774-779
Planning & Climate Change Policy Board, 23 May 2023, pages 780-
783

Infrastructure, Land & Environment Policy Board, 24 May 2023, pages
784-791

Personnel Appeals & Applied Conditions of Service Appeals Panel, 25
May 2023, pages 792-793

Local Review Body, 30 May 2023, pages 794-797

Regulatory Functions Board, 1 June 2023, pages 798-805

Placing Requests & Exclusions Appeals Panel, 7 June 2023, pages 806-
807

Finance, Resources & Customer Services Policy Board, 8 June

2023, pages 808-827

Leadership Board, 14 June 2023 (copy to follow)

Placing Requests & Exclusions Appeals Panel, 19 June 2023 (copy to
follow)

2 Provost's Update

Hear from the Provost
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3(a) Dargavel Primary - Independent External Review 9-112

Report by Chief Executive

3(b) Dargavel Primary School Independent Review - Response 113 -122

to Recommendations
Report by Chief Executive

4 General Fund Financial Outlook 123 -136

Report by Director of Finance & Resources

5 Unaudited Annual Accounts 2022/23 137 - 256

Report by Director of Finance & Resources

6 Treasury Management Annual Report 2022/23 257 - 266

Report by Director of Finance & Resources

7 Governance Arrangements 267 - 354

Report by Director of Finance & Resources

8 Statutory Review of Polling Places and Polling Districts 355 - 368

Report by Director of Finance & Resources

9 Second Review of Scottish Parliament Boundaries — 369 - 380

Publication of Provisional Proposals for Constituencies
Report by Chief Executive

10  Notice of Motion 1 by Councillors J MacLaren and N

Graham
“A8 Langbank Roundabout

Council is very concerned at the increasing number of accidents at the
A8 Langbank Roundabout. A Scottish Transport/Trunk Road review is
ongoing for this location which is due to deliver its initial findings by the
end of October.

Council agrees to write to Transport Scotland highlighting concerns and
requesting that this review is accelerated and that it is now considered
very urgent indeed."

11 Notice of Motion 2 by Councillors Devine and Hood
"Zero Hours Justice

Council notes the use of zero hour contracts has risen over the last
decade, meaning there is an increasing number of workers who do not
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have a guaranteed number of working hours each week.

This Council does not accept the rhetoric that zero hour contracts
provide ‘flexibility’ both for the worker and the employer, and instead
notes that such contracts nearly always provide on-sided flexibility in
favour of the employer.

Workers on zero hour contracts face financial insecurity as a result of :

(a) The insecurity of not knowing how many hours they are working from
week to week and, sometimes, from day to day.

(b) Getting too few hours to financially make ends meet.

(c) Spending money to be able to work and then being out of pocket
when hours are cancelled — travel costs, childcare costs etc.

(d) Getting hours at the last minute have having to make urgent
arrangements for childcare or other caring responsibilities or cancel
social plans.

(e) The fear of refusing hours lest it results in fewer hours being offered,
or bullying and harassment, from the employer.

Any of these issues can result in the interference and employer control
of the worker’s life outside working time. This can result in debt, health
issues because of household poverty and mental anguish and anxiety.
This can not only affect the worker themselves, but the whole family unit.

Council further notes that despite the government promising on
numerous occasions new legislation to provide better security for worker
on zero hour contracts, it has failed to do so.

Zero hour contracts are not only used in the private sector and some

local authorities directly employ workers om zero hour contracts. This
Council is proud to be a local authority that does not and will not use

zero hour contracts.

This Council supports the work of zero hours justice, an organisation
which seeks to end exploitative zero hour contracts by providing help for
workers on such contracts, and supporting businesses and other
organisations that either do not use zero hour contracts or only do so in
accordance to minimal criteria.

This Council resolves to lead by example and to reaffirm our
commitment to providing security to our workers by being an employer
that does not directly employ our workers on zero hour contracts.”

12 Notice of Motion 3 by Councillors McMillan and Ann-

Dowling

"Accounts Commission Publication

Council notes the Accounts Commission’s publication released on the
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17th May concerning local government.

Council acknowledges its findings and accepts the statement from the
commission that radical change is needed across Scotland's Councils.

Council furthermore calls for the Scottish Government to work closely
with Councils, COSLA and local communities to ensure that quality
services are still able to be delivered by local Councils.”

13 Notice of Motion 4 by Councillors Hughes and Shaw

“Jazzle Dazzle Studios: World Champions

Renfrewshire Council send our congratulations to Jazzle Dazzle Studios
in Renfrew on being crowned World Champions in three events, and
winning the silver medal in another, in the 2023 All Star Open World
Championships in Orlando, Florida.

Council commends coaches Jackie Bryceland and Michelle Holmes,
alongside senior dancers Eilidh, Ellie, Emma, Grace, Kayleigh, Layla,
Megan and Rachel, and mini dancers Carly, Gabrielle, Indie, Lauren,
Olivia, Orla, Rachel and Robyn on the dedication, talent and skill they
have demonstrated in training and competing, and send our very best
wishes for future victories.

Council requests that the Provost support Jazzle Dazzle Studios to
celebrate their World Champion status with appropriate civic hospitality.”

14 Notice of Motion 5 by Councillors Andy Doig and Hood
“‘RBS/Nat West and Retention of Working ATM’s in Johnstone

This Council notes that during the Coronavirus crisis NatWest/Royal
Bank of Scotland had a specific policy of keeping ATM'’s open as they
specifically understood that free access to cash was crucial for families,
businesses, and communities.

Council further commends NatWest/Royal Bank of Scotland for retaining
a working ATM in Lochwinnoch when the RBS branch there closed, and
requests that they apply the same consideration in Johnstone, and
agrees to write to NatWest/RBS asking them to retain their two working
ATM’s in Church Street for the benefit of the community.”

15  Notice of Motion 6 by Councillors Andy Doig and Hood

“Scottish Government Consultation on Land Reform Bill

This Council commends steps taken to eradicate legal feudal disabilities
by the Labour/Liberal Democrat Scottish Executive (1999/2003) and the
SNP Government (2011/2016), but recognises that the current Scottish
Government consultation, on a new Land Reform Bill, represents an
opportunity to finally dismantle the feudal system of Scottish land
ownership. A historic system where continuing concentration of
ownership remains a significant barrier to communities exercising their
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rights, and growing their economy.

Council agrees that land represents a huge reserve of unearned wealth
in Scotland; resolves that there is a need for stronger action to break-up
the concentration of land ownership within Scotland in the public and
national interest, in terms of both successfully meeting the climate
challenge and boosting economic regeneration across Scotland;
believes that a clearly defined, legally enforced, public interest test is
needed to ensure that land holdings work for the benefit of the people of
Scotland; and concludes that the new Land Reform Act should empower
the Scottish Land Commission with the right of compulsory purchase if
felt necessary.

Council further agrees to send the above statement to the Scottish
Government, for their consideration, in the drafting of the Bill.”

16 Notice of Motion 7 by Councillors McGuire and Grady
“‘Renfrew Football Club

Congratulations to Renfrew FC on winning the West of Scotland League
Second Division and good luck for next season.”

17 Notice of Motion 8 by Councillors McGuire and Grady

“‘Boys Brigade Companies — Renfrew

Congratulations to the 1st and 3rd Boys Brigade Companies in Renfrew
who celebrated their 135th and 75th Anniversaries.”

18  Notice of Motion 9 by Councillors McGurk and Innes

“Council welcomes the contribution that our volunteers make across
Renfrewshire. Further acknowledges the vital role that they play in
supporting local people and communities in Renfrewshire to be a better
place in which to live.

Council notes that as part of this year’s national Volunteer Week over 40
local volunteers were recognised for their commitment to their
communities in a special celebration event hosted by Renfrewshire
Council’s Community Learning and Development team. The volunteers
support adult literacy work, English as a Second Language (ESOL),
Youth Voice groups, Duke of Edinburgh awards, Team Up to Clean Up
and Street Stuff activities.”

19  Notice of Motion 10 by Councillors Innes and McGurk
“Safe Kids”

Council welcomes the return of the annual Safe Kids event to St Mirren
Football Club. Further, we thank over 2000 primary six pupils from
across Renfrewshire that participated in the programme this year, as
well as the council officers and our key Community Safety Partners that
delivered this event.
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Council notes that Safe Kids success to date is down to the innovative
style with which the learning outcomes are delivered. Acknowledges that
workshops are specifically designed to be fun, interactive and this allows
vital messages to be delivered in subject areas that can be difficult to
discuss with young people. Understands Safe Kids aims to reduce the
number of accidents in young people, promote positive behaviour and
eliminate risks in line with Renfrewshire Councils Community Plan.”
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ltem 3(a)

G2

Renfrewshire
Council

To: Council

On: 22 June 2023
Report by: Chief Executive
Heading:  Dargavel Primary — Independent External Review

1. Summary

1.1 At a Special Meeting of the Education and Children's Services Policy
Board on 7 November 2022, the Board considered a report by the
Director of Children's Services relative to the capacity of Dargavel
Primary School. The Report advised Members that the Chief Executive
had instructed a review into the matter which would begin in January
2023, with a report on the findings to be submitted to a meeting of the
Policy Board following its conclusion. The Board agreed that an external
review was required.

1.2. The Chief Executive advised Members on 5 December 2023 that David
Bowles had been instructed to carry out the Independent External
Review. Further, Members were advised on the Terms of Reference of
the Review. The Chief Executive also advised on the potential timeline
for preparation of the conclusion of the Review and that, given the nature
of this matter, the outcome of the review to be reported to the first
available Full Council Meeting following its conclusion.

1.3 The Independent External Review has now concluded and the Report
has been received by the Council.
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2.1

Recommendations

Council is asked to consider and note the contents of the Independent
External Review Report.

3.2

3.3.

Background

At a Special Meeting of the Education and Children's Services Policy
Board on 7 November 2022, the Board considered a report by the
Director of Children's Services relative to the capacity of Dargavel
Primary School. The report advised that the school opened in January
2022 and that over the course of the 2022/23 school session the rate of
admissions had been higher than anticipated. Accordingly, a forecast roll
projection based on the existing school roll, known pre-school population
within the school catchment area and potential future pace of house
completions across the Dargavel development was carried out and the
results of the preliminary stage provided clear conclusions that the
existing school capacity would be materially insufficient to meet the
future demand profile of the catchment area. The report further set out
an interim solution for implementation for August 2023 and advised that
a further report outlining options for a permanent solution would be
brought to Board.

As part of that Report to the Board, and at the meeting itself, the Board
were advised that the Chief Executive would instruct an Independent
External Review to assess the circumstances which led to the very
significant error in school capacity planning. The Board agreed that an
external inquiry by an independent body such as Audit Scotland, was
essential to determine what happened, how it happened and to ensure
that this could not occur again

The Chief Executive advised Members on 5 December 2023 that he had
set the Terms of Reference of the Independent External Review and had
instructed the Review to take place. He further advised that Audit
Scotland had been advised on the Terms of Reference and the Review
arrangements. Audit Scotland had confirmed that based on the nature
and stage of matters, they would not seek to become directly involved in
a review of the circumstances that have led and contributed to the
current issues. They had confirmed that the Terms of Reference and
Review arrangements, including the identified Review Lead, were
appropriate. Further they have advised that they wished to be kept
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3.4

3.5

3.6

3.7

3.8

informed of progress of the review, and that they would wish to consider
the Review report once concluded and any actions the Council takes in
response.

The Chief Executive further advised Members that the Independent
External Review would be carried out by David Bowles who had been
appointed through SOLACE Business. David Bowles is a highly
experienced former local government Director and Chief Executive
having held a number of demanding and challenging Director and Chief
Executive posts over a 25 year period across both England and Wales,
including Chief Executive of four different authorities. In addition, he is a
highly experienced lead on major independent investigations and
reviews. He has been commissioned to carry out a number of significant,
complex and sensitive investigations across both the local government
sector and NHS on behalf of both local and national government both
across Scotland and south of the border.

Members were advised that the Independent External Review Lead
would have access to any and all reports, documentation and working
papers he may require. It was anticipated that he would wish to interview
a significant range of individuals, including officers both past and present
and a range of parties external to the Council. The Head of Corporate
Governance would act as a Single Point of Contact (SPOC) within the
Council to provide and make available all necessary support and
resources that the Review Lead may require.

Members were also advised the independent review had commenced,
and that it was estimated that the Review would conclude and report by
the end of April 2023. However, that estimated timeline would be subject
to review and adjustment as appropriate recognising the timeline
associated with the Dargavel development extended a very significant
number of years into the early years of the millennium and as a
consequence there would be a significant level of dependency for the
review on historical records and a wide range of individuals now external
to the Council.

The Chief Executive advised that the Terms of Reference set by him
were wide ranging and that, while referencing the matters raised by the
Board, they went well beyond those. The Terms of Reference are
attached as Appendix 1 to this report.

The Independent External Review has now concluded and the Report
has been received by the Council. The Report is attached as Appendix
2 to this report.
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Implications of the Report

1. Financial - none
2. HR & Organisational Development - none
3. Community/Council Planning — none
4. Legal — none
5. Property/Assets — none
6. Information Technology — none
7. Equality & Human Rights - The Recommendations contained within
this report have been assessed in relation to their impact on equalities
and human rights. No negative impacts on equality groups or potential
for infringement of individuals’ human rights have been identified arising
from the recommendations contained in the report as it deals with
Members considering the Report following the Independent External
Review. If required following implementation, the actual impact of the
recommendations and the mitigating actions will be reviewed and
monitored, and the results of the assessment will be published on the
Council’s website. (Report author to arrange this).
8. Health & Safety — none
9. Procurement — none
10. Risk — none
11. Privacy Impact — none
12. CoSLA Policy Position —
13. Climate change - none

List of Background Papers

Dargavel Primary School Capacity Report by the Director of Children's Services 7
November 2022

Author: Mark Conaghan
Head of Corporate Governance
0300 300 0287
mark.conaghan@renfrewshire.gov.uk
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Appendix 1

Independent Review
Terms of Reference

Dargavel Primary School Capacity Shortfall

Terms of Reference for Independent Review into the educational capacity planning that supported
the definition of the required education provision to be provided under a S.75 agreement associated
with the delivery of the BAE systems Dargavel community growth area development in Bishopton
Renfrewshire.

1.

1.1.

1.1.1.

1.1.2.

1.1.3.

1.1.4.

Background

On the 7™ of November 2022 a report was presented to the Education and Children’s
Services board — “Dargavel Primary School Capacity” - which set out a very significant
projected shortfall in the capacity of Dargavel Primary School to meet future primary
school education demand within the associated catchment area.

Dargavel Primary School opened in January 2022 and was provided as part of a Section 75
agreement with BAE systems linked to the delivery of a masterplan development as part
of the new community growth area of Dargavel which is located alongside the established
Renfrewshire village of Bishopton due west of Glasgow airport and located near to the M8
motorway.

The Dargavel development represents the biggest housing regeneration project in the
history of Renfrewshire Council and constitutes the remediation and regeneration of a
brownfield site of over 500 acres in size which in its previous life accommodated the
Bishopton Royal Ordnance Factories (ROFs). It represents one of the largest brownfield site
remediation developments across the UK.

Engagement between the Council and BAE systems in relation to the development of a
new community growth area located at Dargavel dates to the early part of this millennium
with the original masterplan outline planning application received in 2006 and which
received outline planning approval in August 2009. Outline planning approval was provided
subject to an agreement being reached between BAE Systems and the Council in relation
to planning obligations (known as section 75 Agreements in Scotland) for the provision of
a range of either financial contribution to or provision of facilities including schools, health
facilities, roads and footpath infrastructure, transport, open space parkland, community,
leisure and play provision and affordable housing etc.

The first section S.75 between the Council and BAE systems was signed in 2009 and
updated twice in 2012, reflecting the outline planning consent at that time for a maximum
2,500 houses along with areas of the masterplan designated to be developed out for
employment and commercial purposes. Within these versions of the S.75 agreement,
provision was included for the delivery of a new primary school to accommodate a school
roll capacity of 340 pupils. There were further revisions to the S.75 agreement in 2014 and
2017
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1.1.5

1.1.6

1.1.7

1.1.8

1.1.9

A revision to the masterplan and outline planning consent was granted in 2018, which
increased the outline planning consent for housing to over 4,000 houses, with the greater
housing provision being approved in lieu of the areas previously earmarked for
employment and commercial development. As a consequence of the revised outline
consent, an updated S.75 agreement was signed in 2018, which identified the provision of
an increased primary school capacity of 430 pupils — the 2018 S.75 agreement represents
the most up to date version of this agreement.

The new Dargavel primary school was in broad terms a turnkey project, delivered to the
Council by BAE Systems as the landowner and developer for the site. Construction
commenced in 2020 and progressed throughout the pandemic period, opening later than
originally scheduled in January 2022. Construction of new housing in the Dargavel
development has been progressing since circa 2013, with approximately 2,200 houses
completed to date. Pending delivery of the new primary school under the S.75 agreement,
pupils were accommodated in Bishopton Primary School.

As noted above, the new the Dargavel Primary School opened in January 2022. Over the
course of this session the rate of admissions to the new school was higher than expected.
As a result, some initial work was completed to review likely registrations over the coming
years which raised significant concern of a material shortfall in future capacity and a risk
that this would emerge over a very short time horizon.

Work was subsequently progressed over the summer & early autumn period to review
school roll projections to fully understand the potential scale and timing of the problem.
This review included progressing a range of detailed work, including engagement with peer
authorities with experience of education planning in developments of similar scale and
nature to Dargavel, to help test the robustness of the revised figures produced internally
by officers. It has now been estimated that the long term school roll projections for the
new Dargavel school catchment may reach as high as circa 1,100 pupils — reflecting a very
significant shortfall as measured against the 430 school roll which is encapsulated within
the 2018 S.75 agreement. In addition, it was identified that the school capacity would be
breached by the intake from next year’s school session (2023/24) and therefore there was
both an immediate and acute capacity issue to resolve as well as a longer term capacity
shortfall. At present, further independent analysis of these revised projections is being
carried out by Edge Analytics to provide an independent validation of the broad scale and
timing and also to refine these longer-term projections as appropriate to inform the longer
term planning.

As soon as reasonable confidence was established by officers around the scale and timing
of the problem, the requirement for a Special Board meeting of the Education and
Children’s Services Board within the Council was triggered (occurred on the 7% of
November) as well as active engagement with the school and wider community. As part of
that report to the Board and the meeting itself, it was confirmed that the Chief Executive
would instruct an independent review to assess the circumstances which led to this very
significant error in school capacity planning. This Terms of Reference is a direct response
to that commitment.
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2.1.

2.2

2.3

3.1.

3.2

4.1.

Independence of the Review

In view of the nature and scale of the implications it is deemed appropriate that the review
should be carried out by an appropriately experienced external party independent to the
Council.

The review will be led by David Bowles, appointed through SOLACE. David will have full
independent freedom, access to information (subject to necessary data sharing
agreements where appropriate), resources and ability to seek interviews with appropriate
individuals as requested to progress the review.

Audit Scotland have been consulted on the Terms of Refence and the arrangements for the
review and have confirmed that based on the nature and stage of matters, they would not
seek at this point to become directly involved in a review of the circumstances that have
led and contributed to the current issues. They have confirmed that the Terms of Reference
and review arrangements, including the identified review lead, are appropriate and have
advised that they will through the local audit team arrangements be kept informed of
progress of the review, will wish to consider the review report once concluded and any
actions the Council takes in response

Review Team Composition

As detailed above the review will be led by David Bowles, appointed through SOLACE
Business. David is a highly experienced former local government Director and Chief
Executive having held a number of demanding and challenging Director/Chief Executive
posts over a 25 year period across both England and Wales. In addition, David is a highly
experienced lead on major investigations and reviews. He has been commissioned to carry
out a number of significant, complex and sensitive investigations and reviews across both
the local government sector and NHS on behalf of both local and national government
across in Scotland and south of the border.

The Council will via the Head of Governance provide a Single Point of Contact (SPOC) within
the Council to provide and make available all necessary support and resources to the review
team. Use will be made during the review of the work currently being progressed on behalf
of the Council by Edge Analytics, specialists in the provision of pupil role projection services
across UK local authorities.

Scope
In light of the scale of concerns identified, the review will seek to investigate: -

1) The approach adopted to model and develop the projected educational capacity
requirements for a new Dargavel Primary School and associated secondary
education provision that ultimately informed the S.75 agreements from 2009
through to 2018. This aspect of the review should include but should not be limited
to understanding: -

a) When this modelling work was first commenced in the Council

b) The broad modelling approach adopted, how this compared to best practice
adopted across the UK and how this differed or otherwise from the approach
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2)

3)

4)

5)

6)

normally adopted by the Council for assessing the impact of smaller scale housing
developments.

¢) What range of officers were involved directly or indirectly in determining,
developing and quality assuring the capacity modelling?

d) What learning was sought from other local authorities across the UK or from
external bodies who held experience of approaching similar long term education
capacity planning for major community growth areas like Dargavel where this
involved the provision of new educational facilities additional to the existing
school estate?

e) ldentification of the potential variable(s) or principle(s) within the modelling
approach that directly contributed to the production of a projected school
capacity requirement that has proven to fall significantly below actual
requirements. Additionally, how specifically the process to update the capacity
projections to inform the 2018 S.75 was undertaken, recognising that
proportionately as the development increased in size the underlying primary
school forecasting error became more pronounced.

f) The approach taken to apply due diligence checks and balances and appropriate
review of modelling outputs to provide confidence in the information that
supported the provision of specific requirements for the S.75 agreements.

The adequacy or otherwise of Council services operating as an effective and strongly
collaborative corporate body in supporting the Dargavel development planning
including the establishment of the projected future education demands over the
broad period leading up to the final definition of the primary school requirements in
2018.

The level and scale of senior officer oversight and the associated formal reporting at
appropriate stages through the Council’s internal governance process throughout
this period.

Identification through the 2009 to 2018 S.75 processes where opportunities to
identify the underestimation of school capacity requirements were potentially
missed before school construction ultimately commenced.

Assessment of the effectiveness and engagement with the community in relation to
the capacity planning process — specifically when and how concerns in the
community in relation to future school capacity were brought to the attention of
Council officers, the manner and adequacy of how these were responded to and
ultimately handled by the Council.

Post the 2018 S.75 agreement, the extent to which the Council was adequately

preparing for the new school coming on stream in the lead upto and during the
construction period and where any opportunities may have been available to
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5.1.

6.1.

6.2.

6.3.

identify earlier the significant capacity deficiency in primary provision — this should
include engagement during this period with the school leadership team, school
community and wider community during this period.

7) Any other aspects deemed appropriate by the lead reviewer.

Methodology

The review methodology will be determined by the appointed Lead with full support provided
in terms of access to reports, documentation, working papers etc. It is anticipated that
requests for interviews with a wide range of individuals will be required, including officers
both past and present and a range of parties external to the Council.

Reporting and Timescales

The review lead will prepare and produce a full report setting out in detail:
(a) review methodology adopted;

(b) review findings;

(c) review conclusions; and

(d) recommendations.

The review will commence in December and is estimated at this stage will take until the end
of April to conclude and report. This timeline will be subject to review and adjustment as
appropriate recognising the scale of dependency on individuals now external to the Council
as well as the potential challenges associated with a review timeline that extends back a very
significant number of years, potentially into the early years of the millennium.

The report and associated recommendations for any actions to be progressed will be
presented to the first available full Council meeting following the report concluding and being
made available. The report will be publicly available through the normal publication of full
Council reports and will be appropriately shared with key community representatives as part
of this reporting phase.
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SECTION 1 - INTRODUCTION
1.1 General background

The development of the new village of Dargavel, in Renfrewshire, is an extremely complex
and large project, which has evolved into one of the largest housing developments in
Scotland.

Following the granting of planning permissions for housing in 2009 and 2018, by spring
2022 it became apparent that Renfrewshire Council had substantially underestimated the
demand for primary school places for the village. By implication the demand for secondary
education was also likely to have been significantly underestimated.

The scale of the problem was such that in November 2022 a special meeting of the Council’s
Education and Children Services Policy Board was held. The purpose of the meeting was to
discuss Dargavel primary school capacity. It was reported that planning permission was in
place for 4219 homes and that 2162 had been built. It was also reported that the current
school roll was 463 with the school having a potential capacity of 609 pupils. The Board
were advised that to protect the quality of learning, it would be preferable for the school not
to exceed 548 pupils.

The minutes of the meeting state:

.... a forecast roll projection .....provided clear conclusions that the existing school/
capacity would be materially insufficient to meet the future demand profile of the
catchment area. The projected figures showed a school roll of circa 600-620 in
August 2023 and circa 685 — 705 in August 2024.

The school was originally designed as a 2 stream entry primary school catering for around
440 pupils, who chose to attend a non-denominational school, based on the development of
around 4000 houses.
The Policy Board were asked to note:
that the Chief Executive had instructed a review into the matter which would begin in
January 2023, with a report on the findings to be submitted to a meeting of this
Policy Board following its conclusion.
The Board decided to approve, as an interim solution, the procurement of 6 new modular
classrooms to be in place for August 2023 with options for permanent solutions to be
considered in early 2023.

1.2 Terms of Reference

Following that meeting I was commissioned to conduct an independent review of how this
situation transpired. My terms of reference are as set out below:

In light of the scale of concerns identified, the review will seek to investigate. -
1) The approach adopted to model and develop the projected educational

capacity requirements for a new Dargavel Primary School and associated
secondary education provision that ultimately informed the S.75 agreements
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2)

3)

4)

3)

from 2009 through to 2018. This aspect of the review should include but
should not be limited to understanding. -

a) When this modelling work was first commenced in the Council

b) The broad modelling approach adopted, how this compared to best
practice adopted across the UK and how this differed or otherwise from
the approach normally adopted by the Council for assessing the impact of
smaller scale housing developments.

¢) What range of officers were involved directly or indirectly in determining,
developing and quality assuring the capacity modelling?

d) What learning was sought from other local authorities across the UK or
from external bodies who held experience of approaching similar long term
education capacity planning for major community growth areas like
Dargavel where this involved the provision of new educational facilities
additional to the existing school estate?

e) Identification of the potential variable(s) or principle(s) within the
modelling approach that directly contributed to the production of a
projected school capacity requirement that has proven to fall significantly
below actual requirements. Additionally, how specifically the process to
update the capacity projections to inform the 2018 S.75 was undertaken,
recognising that proportionately as the development increased in size the
underlying primary school forecasting error became more pronounced.

f) The approach taken to apply due diligence checks and balances and
appropriate review of modelling outputs to provide confidence in the
information that supported the provision of specific requirements for the
S.75 agreements.

The adeguacy or otherwise of Council services operating as an effective and
strongly collaborative corporate bodly in supporting the Dargavel development
planning including the establishment of the projected future education
demands over the broad period leading up to the final definition of the
primary school requirements in 2018.

The level and scale of senior officer oversight and the associated formal
reporting at appropriate stages through the Council’s internal governance
process throughout this period.

Identification through the 2009 to 2018 S.75 processes where opportunities
to identify the underestimation of school capacity requirements were
potentially missed before school construction ultimately commenced.

Assessment of the effectiveness and engagement with the community in
relation to the capacity planning process — specifically when and how
concerns in the community in relation to future school capacity were brought
to the attention of Council officers, the manner and adequacy of how these
were responded to and ultimately handled by the Council.
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6) Post the 2018 S.75 agreement, the extent to which the Council was
adequately preparing for the new school coming on stream in the lead up to
and during the construction period and where any opportunities may have
been available to identify earlier the significant capacity deficiency in primary
provision — this should include engagement during this period with the school
leadership team, school community and wider community during this period.

/) Any other aspects deemed appropriate by the lead reviewer.

Subsequent work by the Council has suggested that the capacity shortfalls will be even
greater than was anticipated at the time of the Board meeting.

As the events under review span over 20 years there is considerable detail to consider.
1.3 My background

I have been the Chief Executive of four different Councils, including having been appointed
specifically to assist in the turnaround of failing Councils. I have worked in the private
sector supporting business transformation in central and local government negotiating highly
complex PFI and other contracts. I am a qualified accountant and have been a member of
the Audit Committee of the Chartered Institute of Public Finance and Accountancy. I have
held a number of Non-Executive posts including with the Institute of Public Finance, MoD
Support Services and as the Chair of a large NHS Acute Trust in England. I am currently a
Non-Executive Director for National Police Chiefs’ Council, on their Audit and Assurance
Board and am on the Council of Protect, the whistleblowing charity.

In the past, in England, on behalf of Councils, I led negotiations with central government on
the financial implications of new town development on local authority services and their
financing, under a financial support scheme called ‘Undue Burden’. This included the impact
upon education provision of the rapid development of housing. I have a general appreciation
of the issues involved.

Over the past 15 years I have carried out a substantial number of special investigations and
reviews in local government and the NHS in England, Wales and Scotland. These reviews
have focussed on improving governance and have covered matters such as problematic
procurements, contracting, unlawful payments, misconduct by members or officers and
alleged fraud.
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SECTION 2 - LIMITATIONS

2.1 It is not the purpose of my review to make *findings’ against any current or former
employees. As is usual in these situations if, during a review, allegations arise or
information is provided, which raises questions about the competence or conduct of an
employee those concerns will be raised, in confidence, with the Council so that they may be
considered via proper process.

2.2 It should also be noted that in general terms elected members are entitled to rely upon
officer advice.

2.3 The roots of these problems go back over more than 15 years and there has been both
a substantial change in Council staff and changes to officer structures. This has created
some problems in terms of corporate and individual memories of key events and the
identification and securing of historic documents.

2.4 1 have relied mainly on documents, where these are available, to support my analysis
but these do not necessarily always provide a full context or background as to why
particular decisions were taken. Whilst the Council’s records for formal meetings are still
available it is more difficult to identify and retrieve informal documents and officer
communications. Furthermore, all of the senior officers involved in the Dargavel
development are no longer with the Council.

2.5 There are limits on the resources devoted to my report for the Council. Nevertheless, I
should emphasise that at all stages the Council and its officers have been highly cooperative
and retrieved sufficient documentary evidence that, subject to the caveats above, I consider
what follows to be a reasonable interpretation of events.

2.6 I would like to thank officers, former officers, members, stakeholders and BAE for their
assistance and co-operation.
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SECTION 3 - EXECUTIVE SUMMARY
3.1 The development

Dargavel village was being developed on a former BAE Systems (BAE) owed site, which had
become surplus to its requirement. It was the largest brownfield site in Scotland and over
the past century had been used to produce munitions and as such, suffered from pollution.

Production ceased in 1999 and the Scottish Executive investigated the feasibility of

remediation and redevelopment of the site. As a result of that work BAE proposed a
development comprising a mix of housing, employment and supporting community

infrastructure.

An outline planning application was eventually considered by the Council in 2008. The
outline plans, providing for 2,500 housing units were eventually agreed by the Council with
approval subject to Section 75 Agreement with the Council, dated August 2009. Section 75
Agreements establish a legal obligation upon developers to meet planning obligations,
including those relating to social, community, education and other infrastructure to support
their developments. The negotiation of a Section 75 Agreement must be concluded and
signed before final planning approval is granted.

In 2016 BAE expressed concerns about the viability of the development and approached the
Council requesting that more land be zoned for housing, for another 1350 residential units,
which should have resulted in a total of 3850 residential units. A final Section 75 Agreement
was entered into in 2018.

3.2 Assessment of education demand

It subsequently transpired that both the Section 75 Agreements entered into with BAE
substantially underestimated the demand for primary and secondary school places. BAE was
only required, by the Council, to provide a two form entry primary school for approximately
440 pupils and infrastructure to support up to 200 secondary school pupils. It is now
estimated that the number of primary school places could eventually range between 1100
and 1500, with corresponding implications for secondary numbers. In terms of assessing
financial contributions, surplus capacity in relevant schools would need to be taken into
account.

Given the wording of the Section 75 agreement BAE's legal obligation to provide for the
shortfall in primary or secondary school provision appears doubtful. I understand from the
Council that to date BAE have not yet agreed any significant further contribution to the
educational needs of primary and secondary school children arising from their development.

With regard to the two main Section 75 Agreements:

e 2009 Section 75 Agreement. When education demand for primary education was
assessed, the Council based its calculation on an adjacent area, Bishopton. Bishopton
is @ mature area with relatively low pupil demand; new housing developments on the
scale of Dargavel yield much higher numbers of pupils. This one, deeply flawed,
decision resulted in seriously underestimating demand at 340 primary school places.
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e 2018 Section 75 Agreement. This agreement was entered into because of the
increase in residential units from 2500 to 3850. The Council’s calculations had
fundamental and obvious flaws; the flaws were so significant that they projected that
the primary school roll would actually start to fall when less than 40% of the
residential units were occupied. For the entire development BAE were required only
to build a two stream entry school for 440 pupils i.e. an increase of only 100 primary
school places on the earlier agreement.

Broadly a 60% increase in housing was to be served by only a 30% increase in the
already woefully inadequate planned number of primary school places.

For secondary, BAE questioned the Council’s calculation of 300 secondary school
places and proposed, based on work they had carried out, 200 places. As far as I can
assess the Council simply accepted BAE’s calculations and did not seek the
underlying data to challenge them. Cursory examination of data provided by BAE
suggests such a cap should have been open to challenge.

Had the Council used the information available on actual demand for education, then
available, not only would it have enabled a more robust 2018 Section 75 Agreement
dealing with the additional housing to be negotiated, the Council may have had
leverage to, at least in part, remedy some of the defects in the original agreement
dealing with the first 2500 houses.

Regardless of considerable uncertainty of estimating pupil need 20 years ahead, before
detailed consents had been given and the housing mix known, the Council allowed BAE to
cap its contributions in both agreements, leaving all of the risk with the Council.

It is difficult to see how both of these agreements, involving potentially millions of pounds of
investment in primary and secondary education, could have been handled in a more
incompetent manner. With regard to the 2018 Agreement in particular, there was
overwhelming evidence from Council documents that pupil demand had been seriously
underestimated before entering into that agreement. In addition, there were numerous
legitimate concerns expressed by the Community Council, parent representatives,
Councillors and others which were brushed aside, and not subjected to even cursory
examination.

3.3 Contributory factors
From my review I would regard the following as the main contributory factors:

a) A failure of leadership in the education service. It is difficult to conclude other
than that senior education management were both incompetent and not sufficiently
engaged in the project, allowing inexperienced staff to assess pupil demand with no
proper oversight or review. This was an important commercial transaction. The
Council itself would face significant capital costs in providing education facilities to
support Dargavel, if it underestimated the demand in negotiations with BAE.

b) Limited corporate oversight of the project. The initial planning application, in
spite of its size, was handled much like any other with planning officers seeking
observations from each department and co-ordinating negotiations. In 2015 to
strengthen corporate engagement a Project Board was set up. A review of their
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C)

d)

f)

4))

h)

documents would suggest that it should have been apparent that education were
struggling to understand the impact upon their services. There is no evidence of
corporate intervention to provide internal support or to seek external advice to
ensure that these matters were understood and resolved effectively.

Lack of clarity about the size of the development. The size of the development
has in large part been determined by three large applications from BAE for 3850
residential units. There are a number of smaller applications, amounting to further
441 residential units, upon which no developer contributions had been sought. It
was not clear if any of these 441 units formed part of the 3850 approval, making a
potential total of 4291. Different parts of the Council have been working on different
housing numbers and indeed BAE have quoted different numbers. This matter has
recently been resolved and the Council is now planning on 3982 residential units.

A complete and repeated failure to test data for reasonableness. The
Council had numerous opportunities to test data, by use of quick and simple
calculations, for reasonableness. It failed to do so. There are also numerous
examples where the application of simple common sense should have alerted the
Council to the fact it had grossly underestimated demand.

Ignoring conflicting data. There are frequent instances of conflicting data which
were available in education and to others simply being disregarded by education and
the wider Council. NHS data predicting much higher pupil yields was ignored.

Not either understanding or planning to manage the risk associated with
large developments. There is a risk that estimates of demand for 20 years ahead,
particularly as they are produced before detailed consents on the type and mix of
housing are approved, will be inaccurate. In this case all of such risk, was transferred
back to the Council and the BAE’s obligations limited in legal agreements.

The lack of understanding of these risks by the Council can be highlighted by an
inept decision by the Council to reduce the size of the Dargavel school site. This has
reduced flexibility and made it more difficult to place modular units on the site,
without having a negative impact on pupil’s experiences, potentially for the rest of
this decade. I understand that the Council have already asked BAE to provide land to
extend the existing site to mitigate this risk.

Focussing on capacity problems at Bishopton Primary School. Officers were
challenged by an unexpectedly early increase in children from the Dargavel
development being admitted to Bishopton, treating it as a ‘spike’. Their focus was
on tackling those short-term capacity issues. At no time did they question why there
was a problem and its cause; that they had seriously underestimated demand from
the new development.

Ignoring emerging problems when agreeing to a 2 form entry primary
school in 2018, which only increased the capacity of the planned Dargavel
school by about 100 places. Well before the 2018 agreement was signed there
was ample evidence the Council had seriously underestimated primary school
demand for the original planning application. It failed to go back and examine what
was happening in the development to date, before entering into new negotiations. It
compounded that error by an even bigger ‘error’ in the 2018 Agreement with an
obvious error of logic.
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i) A failure to recognise the growing school capacity problem until May 2022.
Even if the Council had not recognised it had underestimated demand before the
2018 Section 75 Agreement was entered into, it should have recognised the serious
under provision well before June 2022, and started planning to increase capacity
earlier. The error was so obvious it is difficult to see how it remained undetected for
6 years.

j) A failure to take any concerns expressed by others seriously. I have found
numerous examples of concerns being expressed by Councillors, MSPs, community
representatives, individuals and even other officers. If any of the complaints or
observations had been taken seriously, just a cursory examination of the data should
have raised concerns. I have not found a single instance where a concern was
properly investigated. Again, repeated opportunities to identify very serious
deficiencies in the Council’s approach were missed. The response by Council officers
showed professional arrogance.

Recommendations, set out in Section 13, include:
1 Build a more robust model of primary school need for Dargavel.

The Council should continue to refine its pupil forecast model for Dargavel utilising
information from the NHS and data on house sizes.

2 Reconsider catchment areas

The earlier decision on catchment areas was made on the assumption the developer would
be meeting all of the costs of primary education, without needing to use the surplus capacity
at Bishopton Primary School. That is no longer the case. In its future plans the Council
should reconsider how surplus capacity at Bishopton can be used effectively.

3 Produce robust supplementary guidance on developer contributions

As the Council progresses its plans to issue supplementary guidance on developer
contributions for education it should seek to learn from other Councils in Scotland. A
development the size of Dargavel is exceptional and would need its own modelling
techniques. However, for smaller developments the Council should create an evidence base
to calculate specific yield factors derived from recent developments in Renfrewshire. Such
robust data will ease future negotiations.

4 Seek to work cooperatively with BAE

Although ultimately the Council’s responsibility, if BAE were aware that the Council
underestimated demand then, by their acts of omission, they must have a degree of
culpability.

BAE will have made a very substantial return from the increase in housing approved in 2018,
and yet for this final phase have made contributions to education which are even more
grossly inadequate than provided for in the first Section 75 Agreement.

When seeking agreement to the additional housing BAE did so on grounds of viability and
called for the continuation of ‘collaboration’ and stakeholders needed to be ‘open and
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flexible’ to ensure the development’s ‘viability and success’. Even though the Council has
shown gross incompetence it should engage with senior management in BAE. BAE have a
commitment to ‘ethical and responsible behaviour in all aspects of what we do’ and should
be encouraged to see what steps they can now take to ensure the ‘viability and success’ of
their Dargavel development.

Unless the Council and BAE can work together to resolve the current problems, BAE may
face accusations, whether founded or not and regardless of Council incompetence, that it
has financially benefited at the expense of Council taxpayers.

5 Corporate working and organisational culture

Although I understand that the Council has sought to improve and strengthen corporate
working in recent years, the evidence would suggest there is a long way to go; simply
establishing corporate working groups is insufficient if staff are in a mindset of ‘not my
problem’.

The Council needs to consider a significant change programme, not just on the of issue of
corporate working and personal responsibility, but also its organisational culture and values.
It needs plans to build a stronger organisation where constructive challenge is welcomed
and there is a clarity of what is expected of all of those in a leadership role.

6 Risk management

From documents I have seen the Council was unaware of the scale of risk it was taking in
the calculation of pupil numbers. The identified risk in Council documents related to
providing the school on time, not that the size of the school may prove to be inadequate.
The failure to identify that risk has had two consequences; first the Council has been slow to
react to the increase in pupil numbers and second the Council did not negotiate with BAE
with that risk in mind.

The Council needs to review how it both identifies risk and manages it.

7 Role of members

Whilst protecting the integrity of the planning process, the Council needs to ensure the
appropriate involvement of members in such developments.

8 Public confidence
These recent events and the matters described in this report will dent public confidence in
the Council. The Council should work in an open and transparent manner in the resolution

of these issues and particularly with the residents of Dargavel, who have legitimate concerns
about the implications for their children during both their primary and secondary education.

Page 11

Page 29 of 380



SECTION 4 - NEGOTIATIONS WITH BAE - LEGAL CONTEXT
4.1 Legal Context

Councils can use their powers to ensure developers make contributions to offset the impact
of their development on public services. However, each individual application must be
considered on its merits and local planning authorities must act lawfully and ensure that
demands for developer contributions, via Section 75 Agreements, agreed in advance of
planning approval, are reasonable.

The Council entered into two main Section 75 Agreements. The first was in 2009 and
related to up to 2500 residential units. The second was at the time BAE expressed concerns
about scheme viability, securing an increase of 1350 residential units, with an agreement
concluded in 2018.

Although there were changes in guidance, and new government circulars were issued during
this period, the general principles throughout the Council’s dealings with BAE have been the
same. Developer contributions sought by Councils must:

be necessary to make the proposed development acceptable in planning terms;
serve a planning purpose;

relate to the proposed development;

fairly and reasonably relate in scale and kind to the proposed development; and
be reasonable in all other respects.

4.2 Financial viability

Just because a Council can demonstrate a need for a contribution does not necessarily mean
that it is possible for a developer contribution to be secured. For example, some
developments which may be highly desirable, may not be financially viable if substantial
developer contributions were demanded. In that context Councils may have to assess the
financial viability of a scheme and the ability of the developer to meet desirable planning
obligations and balance that against other policy objectives.

I have not seen what I would regard as a financial viability test for the Dargavel
development. BAE have shared, at a high level, its stated costs of development with the
Council and information on cash flows. As far as I have been able to establish it has not
shared its returns. It did use financial viability as a reason for seeking an additional 1350
residential units in 2018.

4.3 Education Contributions

As far as contributions toward education are concerned these should determined by:

e assessing the education needs arising from the development, based on relevant pupil
yield factors;

« taking into account the capacity of existing schools which will serve the development,
reflecting issues such as pupil migration across planning areas and local authority
boundaries;

* The extent to which developer contributions are required;

e Clarity and certainty that these will be secured at the appropriate time.
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Given the scale of this development and the creation of a new village at Dargavel it is
inevitable that BAE's contribution to education and other infrastructure was likely be
significant.

Many Councils in Scotland have issued supplementary guidance to their Local Development
Plans. This guidance highlights areas where development is likely to impose burdens on
education because of insufficient capacity, and sets out how the Council may assess the
financial effects of that burden. The guidance also refers to the pupil yields that the Council
would expect to use when calculating contributions from developers. The yields would
usually be determined by surveys of completed developments establishing an evidence base
capable of withstanding developer challenge. Yields would often be expressed as say, for
example, 0.30 primary pupils per residential unit. There may be different yields for different
sizes or categories of residential units.

Whilst such guidance has recently been drafted in Renfrewshire it has not been approved
and was not available at the time of any of the Dargavel housing applications. In any case
such yields, whilst being a useful guide, may not deliver reliable projections for
developments of the size of Dargavel, with a build out periods of 20 years, but they are a
useful starting point.

4.4 Negotiations

In reality a Section 75 Agreement is a contract arising from commercial negotiations linked
to a planning application, albeit bounded by regulations. For a scheme of this size, given the
likely scale of education need, developers would usually employ specialist advisers on the
capacity of the local education system and the demand caused by the development. It
would not be unusual for the specialist advisers to assist developers challenge Council
calculations, the underlying pupil and associated cost assumptions. Councils would need
robust evidence to withstand such challenges.

As will be clear from this review, although potentially developer contributions for education
of many tens of millions of pounds were at stake, from the outset the Council:

e Failed to recognise that it did not have a track record and experience in assessing
the educational impact of such a significant housing development;

e In consequence failed to assess properly the impact upon the education school
estate;

e Failed to treat the commercial negotiations with the seriousness and rigour they
deserved;

e Failed to understand the risks they were taking in the contract they negotiated.

As such the Council were ill prepared.

BAE's contribution to education per residential unit declined as negotiations progressed.
BAE's financial returns as additional housing permissions were granted will have increased.

In agreements BAE capped their risk, as a result leaving substantial risk with the Council;
risk the Council appeared not to have appreciated could materialise.
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5 SECTION 5 - KEY PLANNING DECISIONS AND SECTION 75 AGREEMENTS
5.1 Historic document review

There are a substantial number of documents produced over the past 20 years relating to
the scale and size of the development, approvals to be sought and permissions granted.

With regard to historic documents, in one dated February 2001, produced for BAE, the
Council and other key partners, a range of scenarios are illustrated, all based on average
household sizes of 2.7 people. The document suggest a single form entry primary school for
1500 households rising to a 2 form entry school at 3500 households. It also suggests that a
new secondary school would be required at 1500 households. I have not been able to
access underlying data but it is difficult to understand why 1500 households would be a
trigger for a new secondary school when it only warranted a single form entry primary
school. The primary yields look lower than I would have expected. Furthermore, it is a high
level options appraisal and does not align with the applications submitted by BAE.

A report dated December 2002, by Cass Associates, BAE's advisers, built upon this report to
provide a planning framework for regeneration, broadly in line with the application
submitted. One of the principles behind its proposals was ‘close integration with the existing
community of Bishopton through a process of managed urban expansion’ along with
‘flexibility.....to respond to market opportunities’. The report states that there is a ‘perceived
weakness’ in the range of existing housing stock in Bishopton with 91.6% owner occupied.
It is proposed in the master plan that deficiencies should be addressed ‘with some emphasis
given to housing for rent, affordable housing and specialist housing for the elderly and
young people. The projected number of residential units on 81 hectares was stated as being
2,300. Higher density housing would be provided in the central hub first and density would
reduce moving out to the peripheral areas. The report suggest that the average household
size would be 2.3 (the Renfrewshire average and below that of Bishopton).

The report suggests that initially primary pupils would be accommodated at Bishopton,
which was projected to have circa 220 surplus places, and as that filled up a 12 roomed
‘Shared Campus School’ for all denominational children and the remaining non-
denominational children would be investigated with the Council. The reason for proposing
teaching all denominational children in the Shared Campus was that it was deemed
unacceptable to bus almost 200 children out of area. The commentary in the report implies
almost 600 denominational and non denominational children with a primary pupil yield of
about 0.25 for 2300 houses. The estimated developer contribution to primary education was
assessed at £2.5m.

As far as secondary education was concerned, although Park Mains may come under some
pressure to 2006, the report concluded that declining roles suggest that school should cope.
Denominational provision was more complex but with the then planned new school west of
Linwood, existing planned provision should cope.

With total development costs of £64.5m (including a £2.5m contribution to Education and
£28m for remediation costs), residential land valued at £875k per hectare and affordable
housing land at £340k per hectare, the scheme was judged as viable.

There was an updated Master Plan issued in 2006 and updated in 2008. Originally it had
been planned to provide 2300 residential units on 81 hectares. This was now increased to
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2500 residential units on 94 hectares, over 6 phases, with a school site being identified in
2016. There are no other comments on education in the Master Plan.

5.2 Consideration of Outline Planning Application - December 2008 and first
Section 75 Agreement

Although the planning application was submitted in June 2006, it was not until December
2008 that the Planning and Economic Development Policy Board considered an outline
application from BAE for the development of the site. The Board had an extensive report
from officers of almost 60 pages, dealing with a wide range of complex planning issues.

The application included seeking consent for a mixed development, including 2500 houses.
The Board agreed to approve the application subject to a Section 75 Agreement. The

resolution of the Board, as worded, did not require officers to report back on the proposed
terms of the Section 75 Agreement. The agreement was entered into on 7th August 2009.

This agreement required the developer, in accordance with an Education and Community
Facilities Brief, to provide:

community facility space with a gross floor space between 585sqgm and 715 sqm in the
form of IT andyor library and/or meeting rooms and a larger space for multifunction use;

a school capable of accommodating 340 pupils in the pre school and primary school age
together with the all weather synthetic turf playing field suitable for use by pupils of
primary school age of no less than 60 by 40 metres with associated ball stop fencing and
floodlighting,

Subject to certain caveats the community facilities space of was to be completed before the
411" residential unit was occupied and the primary school and playing field component
before the 1714 unit was occupied.
Clause 5.6 required that the brief be reviewed every 5 years and in the event of agreement
between the parties the Landowner (BAE) will prepare a fresh brief. That clause however
specifies that:
for the avoidance of doubt the gross floor space restriction on the community
facilities and.... total number of pupils to be accommodated shall not be subject to
review.,

The agreement provided for the community and education facilities to be transferred to the
ownership of the Council for nil consideration.

There were no obligations with regard to secondary education.

Some of the precise terms were varied slightly in revised Section 75 Agreements,
culminating in a 2012 Agreement but there were no changes to the requirement for the
primary school.

5.3 '‘North Park’ housing application

In November 2017 the Communities, Housing and Planning Policy Board considered an in
principle application for approximately 350 houses on an area which had been zoned as
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semi natural space. By this stage it was also clear that BAE would be submitting a further
application for a substantial increase in housing.

The North Park application was eventually approved, subject to a Section 75 Agreement.

5.4 ‘Employment Land’ — application for a substantial increase in housing
development

At the same meeting in November 2017 as the North Park application was considered the
Communities, Housing and Planning Policy Board held a pre-determination meeting to
consider a significant change to the proposals for development at Dargavel, brought forward
by BAE. The reason for the application had been stated to be due to concerns about the
viability of the whole scheme.

BAE were seeking planning permission in principle for the redevelopment of land (previously
identified for industrial purposes) for housing. The site area extended to 37 hectares of
development land with an ‘/ndicative capacity for some 1000 housing units’(and a further 6
hectares of strategic landscape corridors).

Objectors representing Bishopton Community Council and Dargavel Residents Association
attended the meeting and made representations. Their concerns were wide ranging and
according to the minutes of the meeting included ‘the capacity of the new build school.

At a Council meeting on the 2nd March 2018 the planning application by BAE for this
substantial increase in the housing component of the development at Bishopton was
considered. Council were advised:

With regard to education provision the applicants have agreed to the enhancement
of the primary school provision as well as reviewing all other educational
requirements the details of which will require to be negotiated and enshrined within
a new section 75 agreement

The Council were also advised that the school would be sited in a central location. The
application was agreed in principle, subject to a Section 75 Agreement, to be approved at a
future meeting of the Communities Housing and Planning Policy Board.

5.5 Final Section 75 Agreement — concluded October 2018

In May 2018 the Communities Housing and Planning Policy Board considered a report on the
Section 75 agreement. This was to replace the existing Section 75 Agreement and
accommodate the North Park and Employment Land applications. The report to the Board
indicated that the new consent:

provides for approximately 1000 units increasing the anticipated number of homes to
approximately 4000 over the site as a whole.

The original application was for 2500 residential units, North Park was for 350 units and the

former employment land 1000 units, making a total of 3850 units. The report to the Board
also stated:
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Education and Community Facilities

5.10 The terms provide for construction of a new two stream primary school capable
of accommodating 440 pupils with associated synthetic playing field, to be completed
by June 2021. The scale of required provision and timescale for delivery reflects
extensive discussions with the Director of Children Services and has been informed
by a detailed review of roll projections associated with the development. Delivery of
the primary school is now approximately 5 years earlier than previously anticipated.

5.11 Design of the new primary school is well advanced and has been informed by

extensive consultation with the Director of Children’s Services. The school has been

designed to ensure that spaces are flexible and this provides the opportunity for the
building to be used for community purposes out of school hours.

5.12 Designs in respect of the school will be finalised in late summer 2018, with a
formal planning application anticipated to be submitted by BAE Systems in autumn
2018.

5.13 The Director of Children’s Services has aadvised that the development will
necessitate an extension to Park Mains High School for approximately 300 pupils and
will be required by 2028/9.

The report referred to there being two phases of housing. The first phase being 2500 which
would include 625 affordable units and the second phase of 1500 which would include 415
affordable units.

The report states that the revised Section 75 agreement reflects the scale of obligations
previously secured. However, under the original agreement there was a trigger point of the
occupation of the 600th house for the ‘community facilities component’ in the form of IT
andyor library and/or meeting rooms and a larger space for mulit-function use’to be
provided. I understand that as a result of reviews by officers it was considered that there
were already sufficient community facilities in the area and that further capacity may
undermine the viability of existing provision.

The report to members did not draw attention to this change or the reasons. The school
space was being described as being designed in a flexible manner for community use out of
hours. I understand that, at the instigation of education, the final design limited the
attractiveness of the school for community use.

I note that this report to members referred to an extension of Park Mains School with
developer contributions for approximately 300 pupils. The Section 75 Agreement itself
however is capped at 200 pupils.

The new Section 75 Agreement was entered into in October 2018. It was agreed as a
substitute for the previous Section 75 agreement. The agreement itself is silent as to the
total number of houses but refers to the 3 planning applications submitted by BAE which
total 3850 residential units. I refer to matters relating to the size of the development later.

The key parts of the Section 75 Agreement actually entered into relating to education
include the following:

Page 17

Page 35 of 380



e Primary education

The Education and Community Facilities Building to be provided by BAE was defined as a
building and grounds suitable to accommodate:

A 2 stream primary school with necessary landscaping, access and parking, and

all weather synthetic turf playing field suitable for use by pupils of primary school
age and no less than 60 by 40 metres with associated ball stop fencing and
floodllighting

The agreement provides a mechanism by which various matter are agreed and subject to
meeting those timescales, BAE was to complete the school no later than 1%t June 2021. The
agreement was silent with regard to pupil numbers.

Unlike the 2009 agreement there was no clause to review education need every 5 years.

e Secondary education

The Secondary Schools Strategy was defined as:

The strategy prepared by the Landowner following consultation with the Council's
Director of Children’s Services which will propose a fair and reasonable financial
contribution for the provision of secondary school facilities necessary to
accommodate the additional pupils that will require secondary education directly as a
result of and within the catchment of the development

The Secondary School Contribution was defined as:
The financial contribution for the provision of secondary school education due to the
anticipated impact resulting from the Development, such sum and payment schedule
forming part of the secondary school strategy agreed and approved under ... this
Agreement

The more detailed agreement however refers to the Council providing:

Robust and credible evidence in respect of the anticipated shortfall in secondary
school places in the catchment of the Development

A robust and credible methodology for the calculation of the pupil yield arising from
the development (subject to a maximum pupil yield from the development of 200) and
confirmation that this methodology is applied across the catchment of the
Development.

There were clauses such that if any part of the secondary contribution was not utilised or
committed in certain timescales then the funds would be returned to BAE.

e Early years

With regard to early years the agreement stated:

The Councils early years provision duty is acknowledged by the Landowner. The
parties hereby agree to meet at least once per annum to discuss the provision of
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early years education in the Bishopton area with a view to assisting the Council to
comply with its early years provision duty declaring that in such discussions the party
shall act reasonably and in good faith and that the Council should not be entitled to
ask the landowner to make a financial contribution.
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SECTION 6. - SIZE OF THE DARGAVEL DEVELOPMENT
6.1 Planning approvals covered by Section 75 Agreements

Before considering the appropriate level of education provision it is necessary to determine
the size of the development such provision is intended to support.

Throughout my review I have been concerned that the number of residential units in reports
is often referred to in relatively vague terms such as ‘indicative’, and at the time of the
consideration of the 2018 Section 75 Agreement ‘approximately 4000” houses.

The major applications submitted by BAE would produce 3850 residential units, which are all
referred to in the final 2018 Section 78 Agreement:

Date Development Approval

10/08/2009 Original ‘a maximum of 2500 residential units’

2/10/2018 North Park ‘a maximum of 350 residential units’

2/10/2018 Employment Land in core ‘a maximum of 1000 residential units’
development area

Even though applications or reports may have used words such as ‘approximately’ the
formal permissions, as issued by the Council, provide no flexibility, and are described as ‘a
maximum of”suggesting the development should not exceed 3850 residential units.

I have come across a range of house numbers being used, by officers and BAE exceeding
3850. At the commencement of my review the Council was working on a total of 4291
residential units.

6.2 Other approvals

The reason for the discrepancy arises from the way a number of other applications have
been handled.

The following applications together with other small approvals, including for the Council
itself, by way of grant of Certificate of Lawful Use or Development, had been deemed to be
in addition to the three major applications above, and give rise to the quoted 4291
residential units:

Date of Developer Number of | Decision

approval units

26/08/2014 Persimmon 132 Planning and Policy Board
15/05/2015 Persimmon 49 Officers under delegated powers
29/03/2016 Persimmon 48 Officers under delegated powers
21/11/2016 Persimmon 49 Officers under delegated powers
20/09/2017 Persimmon 30 Officers under delegated powers
01/08/2018 Stewart Milne 13 Officers under delegated powers
30/07/2018 McCarthy and Stone | 49 Officers under delegated powers

This is an increase of 441 residential units over and above the number implicit in the final
Section 75 agreement.
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However, it is not clear to me why all these applications were being treated as additions to
the 3850 consents referred to in the Section 75 agreement. These applications were
approved when, at the time, there was a limit of 2500 homes in force through the updated
2009 Section 75 Agreement agreed in 2012.

I understand that Section 75 Agreements are not just binding on BAE but are also binding
on any successors in title.

If these application and consents had been intended to change the planned use of land and
increase the permitted number of residential units then I would have thought that these
applications would have been explicit in such intent and subject to their own Section 75
Agreement, as was the case for the North Park application for 350 houses referred to at 5.5
above. However, they are not.

If this level of development had proceeded these additional units would have very direct
implications for education provision and, as they are not covered by Section 75 Agreements,
would increase the capital costs directly borne by the Council and taxpayers. It would be a
significant failure of the Council.

6.3 Review of house humbers

The Council had identified this issue and commenced a review of house numbers. I nhow
understand that has been concluded and the Dargavel development will be limited to 3982
residential units.

The fact that there had been ‘confusion’ about house numbers is however of concern.
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SECTION7 - METHODOLOGY FOR ASSESSING DEMAND
7.1 Guidance

I am aware from work I have carried out in England, on the impact of new town
development, that education demand early in the life of a development can be excessive. In
some cases, there is a risk that in 20 years or so there is a surplus capacity in the school
system.

I have not found any guidance issued for Scotland in dealing with very large developments.
In England, guidance has been issued by their Department for Education on setting
education contributions for Community Infrastructure Levies. That guidance states:

New housing tends to attract more young families than older housing, yielding higher
numbers of pupils particularly in the pre-school and primary age groups, though this
stabilises over time until the development resembles the mature housing stock.

We advise you to respond to initial peaks in demand, such as planning for modular
or temporary classrooms, securing a large enough site to meet the maximum need
generated by the development. Where new settlements are planned, you may wish
to carry out demographic modelling to understand education requirements in more
detail, taking account of similar developments and different scenarios such as an
accelerated build rate.

Put simply what can happen is that the birth rate in newly occupied houses is higher than
average. After an extended period of time it can fall to below average. This can result in a
peak in demand. A large development completed in a short timescale is more likely to have
a significant peak which lasts for a shorter period of time than the same size development
completed over a longer timescale. Understanding the size of a peak, if any, and how broad
it is helps inform whether it is more effective to use permanent solutions for that peak or,
for example, modular classroom.

I understand that there is no Scotland wide standard for the ‘routine’ forecasting of school
roles.

7.2 Council roll projections and ‘simple new build yields’ for developments

The Council has a model for ‘routine’ forecasting of individual school rolls extending forward
about 10 years. The model, referred to as the ‘Standard Projection” model uses school
registration data and a blend of historical and forward projecting data, birth rates and
moves into and out of area. It is updated with new house building/occupation data.

The model currently assumes for primary education that for each new 100 houses there
would be 25 non-denominational primary pupils and 9 denominational primary pupils i.e. 34
children per 100 houses. These are referred to as the new build pupil yield:

Primary new build yield per house

Non-denominational 0.25
Denominational 0.09
Total 0.34
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The yields take into account issues such as children attending private education or being
home schooled. For primary schools, as it is not known which age group new children from
developments may be in, additional children are spread evenly across the 7 years in the
model. Actual denominational choice can vary depending upon issues such as ease of
access. To assess how many denominational children from new developments may attend
non-denominational schools, the model looks at past patterns for that area. The assessment
of the number of residential units in a development would usually exclude student
accommodation and accommaodation for the elderly.

I understand that the yield factors above are derived from looking at other developments
which have taken place in the past i.e. they are specifically for new housing. However, 1
have not been able to access the underlying data supporting these yield factors, identify
how and when they were determined or what developments they were based upon. This is
a very significant shortcoming as if these factors were to be used to help inform negotiations
with developers, it leaves the Council open to challenge.

As far as I can assess these factors were not being used in 2009, when the first Section 75
Agreement was entered into.

No doubt, from time to time, there is criticism of the accuracy of the model, but it is deemed
to be suitable by the Council for informing school rolls for several years ahead. I understand
that it has successfully taken into account small housing developments, where these form
part of existing catchment areas.

The Council’s secondary new build yield is:

Secondary new build yield per house

Non-Denominational 0.14
Denominational 0.05
Total 0.19

As I understand the situation these are derived from surveys around 10 years after the
completion of a development. Often by this point the full impact on secondary education
will not be apparent. Such factors may be suitable for short term forecasting secondary
demand but not for negotiations, or large developments.

Adjusting this for the full flow of primary children into secondary education and using
staying on rates for S5 and S6, appropriate at the time, then combined denominational/non
-denominational yields would be:

Secondary yield per residential unit:

For 2009 Agreement 0.262
For 2018 Agreement 0.273

Because the Council has not got an evidence base to justify the yield factors, I compared
them with those used by a number of other Councils in Scotland in their Supplementary
Guidance to their Local Development Plans. Renfrewshire’s fall broadly in line with other
Councils. Although not always directly comparable with Renfrewshire’s 0.34 for primary
schools, Highland’s primary is 0.30, Edinburgh is 0.30, Dundee 0.35, Falkirk is 0.38 and
Borders is 0.30. There are different factors for flats. These yields assume an ‘average’ mix
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of housing; if there were a higher proportion of bungalows the yield may overstate demand
and if a higher mix of large house may understate demand.

On that basis, the Renfrewshire yield factors are a reasonable starting point for quick and
simple calculations of the number of school places needed.

7.3 Large, long term developments such as Dargavel

Dargavel does not fall into a category suitable for the Council’s ‘Standard Projection’ type of
model; there is no historical data upon which to build the model and furthermore the
planning horizon includes a build out of over 20 years.

As stated above often where there are very large developments such as Dargavel the influx
of population can be even more skewed to a younger age group, more likely to have young
children or be planning a family. It may not accord with smaller new developments,
completed over 2-3 years. Furthermore, the Council’s new build pupil yield, above, for
primary and secondary school places may be an indicator of ‘average’ demand, it does not
show how demand will vary over time, when peaks, if any, may arise or if there is a plateau
followed by a decline to a level consistent with a mature development. If models are not
robust the Council can end up with surplus capacity.

For a development of this scale, a build out of over 20 years, national birth rates may vary
over time and can be affected by issues such as economic circumstances. The rate at which
people move can impact upon demand, as can a range of socio-economic issues. House
sizes can have a significant impact. I have repeatedly been told that there is a higher
proportion of large houses in Dargavel. Analysis in an English county, used as a comparator
by BAE, suggest that the primary pupil demand for a 4 bed and a 5 bed house can be 135%
and 175%, respectively, higher than a 3 bed property. Analysis by one of the Scottish
Councils, in 7.2 above, suggest primary pupil yields for ‘general social rented housing” at
0.40, well in excess of the average.

The assessment of pupil demand is carried out at outline planning approval. For
developments of this scale, with a build out of 20 years, the approval only refers to a
maximum number of residential units; it does not specify their size. The Council’s
assessment of housing need along with the developer’s assessment of the market and
profitability can impact upon what is approved, over that 20 year period. The Council and
the developer will not know the mix until the point of detailed consent.

Parental choice between denominational and non-denominational places is a significant
factor in Renfrewshire. In primary schools, pupils are given two choices, either their nearest
denominational school or the nearest non-denominational school. For Dargavel parents may
prefer to send their children to a brand new school within walking distance, rather than face
a bus journey to a denominational school. For secondary education choice will also be an
issue. Staying on rates in s5 and S6 vary and have increased markedly over the years.

Finally, the geography of an area and the capacity of adjacent schools over the next 20
years will need to be taken into account when determining the size of any new build
required for developments such as Dargavel.

The Council is not in control of any of these factors; to ‘fix’ the demand for education so far
ahead with so many uncertainties is an impossibility.
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Any sophisticated model would need to take such factors into account with different
scenarios and different outcomes.

These complications should have caused the Council to assess whether it had the skills and
expertise internally not only to determine pupil demand, with such rigour that it could
withstand commercial negotiations with BAE, on the likely demand for education, but also to
ensure it could plan future education provision with a degree of competence. If not, the
Council should have sought assistance.

As will be evident these are not straightforward calculations and there will be uncertainty
and the assumptions made at the outset may not materialise in practice. Building flexibility
into any plans, including into the design of schools, and securing large enough sites is
paramount.

The chart below shows the number of pupils in 2022 with a Dargavel post code by year for
primary and secondary years. Eight years after the first house was occupied, the pupil
numbers are still heavily weighted toward primary. A model would help the Council
understand how demand would increase and flow through the system and help it plan
capacity accordingly. Simple new build yields as in 7.2 will not do that as they assume year
in and year out the pupil yield will be 0.34; in practice it will rise and then fall, different
phases of a 20 year building programme rising and falling at different times.

2022 Dargavel pupil numbers by school year group
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Robust data from modelling should have underpinned negotiations with the developer,
seeking sufficient land for flexibility and perhaps above a certain level, sharing risk.
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By the time of the 2018 Section 75 Agreement the Council had data on what was actually
happening in the first phases of the development. This could have informed its modelling. It
also had access to NHS Health visitor date which provides an indication of future demand.
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From the documents I have been able to access, in assessing the likely demand for primary
education, for this particular development the Council, other than a minor adjustment for
yields for flats, did not look at any of the characteristics of the development (house sizes,
proportion of likely retirement properties etc, likely age profile of occupants and other
socioeconomic factors). For 2018 it did not look at the impact of the first phases of the
development to inform its calculations. It never considered the risk that its assessment may
be wrong.

7.4 Quick and Simple calculations

Whilst the Council did not build a ‘sophisticated” model, common sense and the use of its
current new build yield factors above should nevertheless have made it aware that its ‘ask’
of BAE was woefully inadequate.

In my report I use such ‘quick and simple” indicative calculations of demand, based on the
number of houses and pupil yields. It is the sort of ‘sense check’ I would expect officers to
do when looking at the results from a more sophisticated model to check for reasonableness
and ensure there are no fundamental errors.

As I demonstrate later in this report ‘quick and simple’ indicative calculations, if carried out
should have raised serious concerns about the robustness of the methodology used by the
Council in its negotiations with BAE. So should the application of simple common sense.

7.5 Surplus Capacity

In negotiations developers would normally expect the Council to take into account surplus
capacity elsewhere within the local education system and reduce their contributions
accordingly. They are four existing schools where possible surplus capacity would need to
be reflected in those calculations and negotiations with the developers. These are:

Primary Schools:

e Bishopton Primary school.
e St John Bosco, a denominational school

Secondary Schools

e Park Mains High School.
e Trinity High School, a denominational school

In 2018 a review was carried out of secondary school rolls which identified a number of
issues of local timetables, classification of practical and non practical learning spaces and
other matters which had tended to understate capacity. In the case of Park Mains, the
capacity of that school has been increased by 191 places to 1591. The capacity of Trinity
High was increased from 1032 to 1201.
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SECTION 8 - 2002—-2009 — NEGOTIATION OF THE ORIGINAL SECTION 75
AGREEMENT

8.1 Process for consideration of applications

Many Councils rely upon planning to pull together responses to planning applications from
other departments. Planning officers notify departments of applications received and those
departments will respond with any concerns or issues. One would expect education to
assess local school capacity and decide if there was sufficient surplus capacity in the local
system. If there was not, they would advise planning and a developer contribution would
be sought via a Section 75 Agreement.

In 2006 there was a presentation by senior planning officers to the SMT of the former
Planning and Transportation Directorate, which made the broader directorate aware of the
scale and scope of the proposed development and the challenges it would place upon the
Council and its departments. The presentation referred to 2500 houses over a 15 year
period and referred to ‘improved education and community facilities”. It identified
‘challenges for the Council including 'delivering community gain’and *co-
ordinating/managing role of various departments’and raised the question of the role of the
Corporate Management Team (CMT), the most senior officer group in the Council. The
presentation was planning orientated.

Whilst this recognised the significance of the development, there were no formal structures
with strong corporate oversight. The final agreement did however go to the Council’s
Corporate Management Team for sign off.

8.2 Initial comments on demand for 2009 Section 75 Agreement

The first application was submitted June 2006 and the Council then entered into a more
formal process of negotiation with BAE on the implications of the development. Negotiations
were led by planning, seeking input and advice from other departments as appropriate.

I would have expected a starting point to be a review of previous documents and any
indication of what BAE may be expecting. The most recent of which was the 2002 report
referred to at 5.1 which suggests around 600 denominational and non-denominational
primary children, but for 2300 houses. I have not been able to assess whether officers
reviewed this report.

As part of the above process, in August 2006 there was a response from education to
planning commenting upon the outline application. It stated that given the size of the
development:

Pre school requirements...... the existing capacity would not be sufficient. A full
financial contribution from the developer would be required so that additional spaces
could be made available.

Primary school requirements... for non denominational pupils it is anticipated
that an additional new non denominational school of similar size to the existing

primary school would be required....... The anticipated roll projections for the
denominational sector indicate that a school within Bishopton would not be viable
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and places would be made available within the existing capacity at schools out with
but near to Bishopton.

Secondary school requirements. Falling school rolls mean that there would be
sufficient capacity for non denominational pupils at Park Mains High School at
Erskine. Consequently, a new secondary school at Bishopton is not proposed. For the
denominational sector pupils could continue to attend Trinity High School in Renfrew
or could be accommodated at the new St Benedict's High School in Linwood.

8.3 Note dated May 2007 updating estimates

Although the comments made in August 2006 at 8.2 above suggest a school of a ‘similar
size’ to Bishopton, which would imply in excess of 500 pupils, by 2007 it was only proposed
that school be for 340 children. I have not been able to establish why this change arose or
whether the reference to Bishopton actually related to the then present roll, not capacity.

The note states:

The role projection for primary indicates there would eventually be a maximum of
400 children in the primary age range from the housing development: 340 non
denominational and 60 denominational

The note formed a briefing note responding to questions posed in a meeting in April 2007
with representatives of the Council’s external solicitors. In relation to the 2500 new houses,
it states that in calculating roll projections:

The calculation of the number of children from the dwellings makes use of national
factors. The roll projections are based on existing trends and secondary school stay
on the rates.

An annex sets out the projections but does not provide any further indication of the
methodology. The only document I have found which provides an indication of the
methodology was a note produced for secondary projections referred to in 8.5 below.

In looking at various options, including combining services with Bishopton:
it is also assumed that the existing village of Bishopton has 2100 dwellings and these
awellings will produce a pro rata number of children compared to the housing

development.

I do not regard this as a safe assumption. Bishopton, I understand, is a ‘mature’ area with a
falling birth rate. As far as I can assess the average yield factors for new developments
referred to in 7.2 were not in use at this time. The Council failed to recognise that new
development such as Dargavel are likely to attract younger families and have a higher birth
rate.

The note also referred to the uncertainty about class sizes, given the aspiration of a number
of political parties to reduce them.

With regard to secondary, the note states:
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The role projection for secondary indicates that there would eventually be a
maximum number of 318 children in the secondary age range from the housing
development. 271 non denominational and 41 denominational.

It concludes there would be no justification for the creation of a secondary school and pupils
would continue to be bused to Park Mains High School, Erskine which was assessed as
having sufficient capacity. Indeed the note suggests that a new secondary school at
Bishopton, with corresponding changes to catchment area, would threaten the viability of
Park Mains.

The report looked at a range of options to meet the need and concluded:

A new build campus including community facilities for non denominational pupils and
for early years children from the housing development.

a maximum of 340 school places in 2028’

This appears to pre-determine the catchment area for the school. Faced with such a
proposal most developers would refuse to meet the full cost of such a new school when
there were around 220 vacant places so readily available at Bishopton.

It also stated the site of no less than two hectares would be required for the proposed
facility and to provide school and community playing field facilities would be:

...considerably more the than the combined total of £3m proposed by Redrow for
schools community and library facilities.

8.4 Note dated March 2008

In February 2008 there was a meeting between members, officers and Bishopton
Community Council. From an internal note of the meeting, although focussed on the case
for a primary/secondary campus to serve both Bishopton and Dargavel, the meeting was
wide ranging. Secondary education pupil estimates, transport costs, the merits or otherwise
of smaller secondary schools and surplus capacity in the system were discussed.

The note of the meeting suggests that the Community Council estimated a combined
demand for secondary places at between 700 and 800 for the 2500 house development and
the existing Bishopton area. It was reported that the Council’s own estimate was 320
additional secondary pupils of whom approximately 270 would be non-denominational,
which when combined with Bishopton secondary pupils would be a maximum of 500 non-
denominational pupils. The note states that Renfrewshire had not completed its calculations
at that stage and discussions with BAE were ongoing.

The note indicates that in terms of both finance and the inevitable limited education subject
choice associated with small secondary schools, that the Council could not support such a
proposition for a Bishopton/Dargavel secondary school.

8.5 Report dated May 2009

In May 2009 a report was produced called Bishopton Housing Development 3-18 School
Proposal. It was in response to:
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representation from the Bishopton Community Council to establish a new secondary
school in Bishopton. The Community Council has raised the prospect of a 3-18
education and community campus in the village as a consequence of proposed
housing development on the site of the former Royal Ordinance Factory.

The report concluded:

that when all factors are considered it is neither reasonable nor viable to build a new
secondary school in Bishopton or to build a 3-18 school and that the best use of
Council resources will be to provide for primary education at the existing Bishopton
Primary School until such time as new housing indicates that an additional new
primary school is required.

It identified how the ‘base projection’ was assessed:

The impact of each development is assessed based on separate child/property ratios for
houses and flats for each postcode sector. Thus new properties in any area are assumed
to generate the same proportion of children to dwellings as existing properties in the
same area.

It is a complex note but in summary it produces a requirement for 340 primary pupil places
based on:

e The primary yield for houses, with a different weight used for flats, both based upon
the development having the same yields as Bishopton.

e It was assumed that the birth rate would fall by about 1% per annum.

e It's assumed the same denominational mix as Bishopton.

The report states that

While the assumption that new properties in any area generate the same proportion
of children to dwellings as existing properties in the same area seems reasonable,
this may not be reflected in practice.

The report is interesting in that it indicates an awareness of different yields for different
types of property, the need for sensitivity analysis and the impact of denominational and
non-denominational issues. It also refers to the need for flexibility *to respond ...to the
actual numbers of school children generated.

None of this flexibility appear to have been reflected in the Council’s negotiations or
agreement in 2009 with BAE, which was for a fixed size school.

The 340 places in the BAE agreement is consistent, taking into account pupil choice, with an
average 0.136 pupils per residential unit. This is consisted with the then Bishopton primary
non denominational yield of 0.141 and an assumed decline in the birth rate of approximately
1% per annum. I have also seen notes of meetings where community representatives
referred to the Council having used a 1:7 ratio for the development which is consistent with
this analysis. This is very substantially below the yield calculations referred to in Section 7.

I can see no logical reason whatsoever for basing the calculations on the current experience

of Bishopton, a mature established area. Common sense should suggest that a new
development of this scale is likely to generate a significantly higher demand for places,
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attracting younger families. This assessment is not based on using the surplus capacity at
Bishopton; it is therefore significantly lower than suggested in the 2002 Master Plan
referred to in 5.1.

This report contained a sensitivity analysis for secondary education to demonstrate that if a
yield for areas other than Bishopton was used, a new secondary school still would not be
viable.

As stated, the approach presumed that the catchment area for the new school would be
Dargavel village and that the surplus capacity at Bishopton would not be used. I have found
no formal or informal consideration of that issue and the implications. It would of course be
open to the Council and BAE to take such a decision based on issues of community cohesion
and marketing of the development with some agreement on costs.

On data available it would not be unreasonable to assume a long run surplus capacity at
Bishopton of circa 220 places.

8.8 Quick and simple indicative calculations for primary education
The statement:

While the assumption that new properties in any area generate the same proportion
of children to dwellings as existing properties in the same area seems reasonable

is not reasonable. I do not have the specific new build yield factors for that period, but birth
rates then were higher than now.

Using the ‘quick and simple” methodology as referred to above and the rates in use in 2016
then it should have been evident to the Council that the demand for primary education
would have been significantly more than provided for in the then draft BAE agreement. The
calculations would have been:

Primary school places for 2500 houses:

Non-Denominational 2500 x 0.25 625
Denominational 2500 x 0.09 225

Total 850
Less assumed denominational choice of -127

15% which was consistent with that area
Net pupils for non- denominational schools 723
Less surplus capacity at Bishopton -220
Additional school places needed at Dargavel | 503

I would have expected this to have been a starting point for a more sophisticated
assessment looking at house sizes, demography etc. I would have expected the phasing to
have been examined to identify the size of a peak, if any.

This is well in excess of the provision in the Section 75 agreement for 340 places for the
new school, which was based upon not using the surplus capacity at Bishopton.

Even had such factors had not been available (in which case the Council should have
identified the shortcoming) had there been a sensitivity analysis for the primary calculations
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and demand been based on Howwood (used for the sensitivity analysis referred to in the
report at 8.3), with a primary yield of 0.225 at the time, then the result would have been
490 places.

Such sensitivity analysis calculations, if they had been carried out, may well have caused the
Council to reconsider its approach, appreciating the significant difference in places required
by using different assumptions and the risks it was taking.

8.9 Quick and simple indicative calculations for secondary education

For secondary school pupils the note states that there would be a demand for a maximum of
318 pupils , 271 non denominational and 41 denominational. As far as I can assess the 41
is incorrect and should have been 47.

Using the 2016 quick and simple new build yield factors in 7.7 the pupil numbers could be of
the order of:

2500 residential units x 0.262 = 655
This would need to be split denominational v non denomination, taking into account choice.

Park Mains School was also falling in utilisation. It was projected to fall to 943 by 2026,
which with a stated capacity of 1400 at that time would result in 457 surplus places. Even
allowing for some of the 655 denominational pupils to opt for denominational schools, there
could have been a potential problem projected at that time depending on continuing
demographic trends.

Trinity High School was experiencing declining roles and would have been able to cope with
demands from Dargavel for this phase.

On this data it is difficult to see how the Council so readily assumed but there would be no
need for a developer contribution towards secondary education particularly, non
denominational secondary education. Based on the calculations above it should have taken
the time to examine the issues in more depth with a more sophisticated and robust model
before agreeing to no contribution or have negotiated clauses such that the matter could be
reviewed later and the parameters for calculating contributions set.

The Council subsequently uncovered an error in its capacity calculations as referred to in 7.5
which it would have needed to declare to BAE. Taking that into account it is unlikely that a
developer contribution would, in all eventuality, be justified.

I must emphasise that these ‘quick and simple’ calculations for primary and secondary are
just that. They are common sense calculations which I would have expected officers to use
to ‘sense check’ any assessment from a model. Had they carried out these rudimentary
calculations it would have shown their assessment was grossly understating demand.

8.10 Negotiations with BAE Systems
Developers normally employ their own consultants to assess demand and challenge Council
estimates and assumptions when they negotiate Section 75 agreements. Indeed, at the

present time BAE's consultants are challenging the Council’s estimates for the demand for
secondary education in the 2018 Section 75 Agreement.
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On the information I have seen it would be difficult to conclude other than that had BAE
engaged any such consultants, they would have regarded the Councils ‘ask’ for primary
education as a potential very significant underestimate.

However, BAE have told me they that at that time they did not have the expertise and relied
upon the Council. They do however want certainty on any amount that they will contribute.

It is extraordinary when a 2002 document by BAE's advisers suggested higher pupil
numbers, the Council suggested a much lower number. It is even more extraordinary that a
clause, relating to reviewing the demand for education every 5 years, stated:

For the avoidance of doubt ... the total number of pupils to be accommodated in the
school....shall not be subject to review

This clause passed all the risk to the Council. Any projections of demand can be wrong, this
was a large development with a long build out phase with significant uncertainty; indeed the
Council was already aware of that, as set out in 8.5 with the reference to the need for
flexibility to respond to the ‘actual numbers of children generated’.

I have not been able to establish exactly how this clause was negotiated or by whom.

Finally, the agreement allowed for the developer to build the school to the Council’s
specification. For large developments this is not an unusual practice and provided that the
Council is in control of the specification, shifts the construction cost risk to the developer.
Indeed, in England their Department for Education supported developer delivery of schools
in principle and issued guidance on a humber of complex contractual issues.

8.11 Signing off the Section 75 Agreement

I refer to the arrangements above for dealing with planning applications. In this case given
the size and complexity of the development there was corporate sign off for the agreement.

In August 2009 a paper was submitted to the then Director of Planning and Transport which
sought approval to the signing of the first Section 75 Agreement. The paper stated:

One of the key areas where there would be a capital implication for the Council
would be in relation to the funding and delivery of pre school and primary education
funding and the provision and delivery of community facilities in the form of a
community centre. If all the works to provide a 340 pupil primary school were to be
procured by the Council it is estimated that the cost would be in the region of
£5.975m with a further £275,000 for a synthetic playing field, none of which includes
the cost of land. Simply for the Council to procure a 650 metre square community
centre would cost in the region of £1.98m excluding land.

The position initially adopted by the developer was to reserve a site of no more than
one hector and make a contribution of £2.5 million toward the construction of a
primary school and to make a contribution of £850,000 towards improving library
and community facilities.

The negotiations have reached the stage where the developers have agreed.:
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e to provide a serviced site sufficient to accommodate a primary school and a
community centre on a shared campus of approximately 2 hectors and to
erect a school building capable of accommodating 340 pupils in the pre
school and primary age groups together with an artificial turf pitch and
floodlighting. The building would be provided to a turnkey specification,
which excludes furniture and equipment.

o The title/facility would be transferred to the Council at nil consideration.

e 7o erect a community centre building extending to some 650 square metres
sharing the same campus as the school to the same turnkey specification as
the school comprising IT roomy/library room meeting room and a larger space
for multifunction use.

o The title/facility would also be transferred to the Council at nil consideration.

Based on school projections the school building is not expected to be required until
the completion of some 1700 houses within the development site ie 2017 to 2019.
The community centre is anticipated to be required earlier in the development
programme to satisfy the demands of the new residents from the first 400 houses at
the end of the first phase ie 2010 to 2012. Provision would require to be made in
future programmes in anticipation of these facilities.

In order for negotiations on the Section 75 agreement to be progressed to a speedy
conclusion it is necessary for a definitive position to be adopted as to whether such
an arrangement is acceptable. The primary school/community component is one of
the two fundamental elements of the agreement the other being healthcare facility
and it is impossible to make further progress until this is established. The developers
required to conclude the agreement to achieve a planning permission which will
enable them to commence works within a tight time scale, imposed by forthcoming
changes to the landfill tax a regime.

A view requires to be taken on whether the framework of developer contributions...
and the concomitant implications for future Council resourcing represent and a
proportionate package of obligations.

The note was also taken to a meeting of the CMT on 29™ July 2009 before the agreement
was signed. The note did not refer to risk generally or that the Council was taking all the
risk on primary and secondary provision.

The minutes of that meeting state:

The CMT discussed the framework of the developer contributions summarised in
Appendix 1, in particular the proposed primary school and community centre....

[an officer] emphasised the timescale involved for signing off, issuing planning
permission, then completing the detailed planning permission. The CMT noted that
the contaminated land issue needs to be dealt with as soon as possible.

It is not clear exactly what was discussed in relation to the primary school.
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I have not been able to assess whether the issue of the impending change in the landfill tax
regime impacted upon the negotiations and the level of diligence paid by the Council to the
transaction and time devoted to negotiations of the developer contributions or the level of
corporate challenge. However, one of the significant errors, that of basing demand on
Bishopton, was made at the outset, almost 2 years before the agreement was signed.

The agreement was entered into that month.
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SECTION 9 - FAILURE TO RECOGNISE UNDERPROVISION FOR EDUCATION
PRIOR TO ENTERING INTO THE 2018 SECTION 75 AGREEMENT.

9.1 Significant failures

The terms of reference require me to comment upon whether opportunities to identify
underestimation of required capacity were missed. My review shows that opportunities were
missed, but of significant concern is the fact that there was ample evidence of problems well
before the final Section 75 Agreement was entered into, in October 2018.

I deal with failures derived from internal Council documents up to 2018 in this section,
highlighting missed opportunities to deliver a much improved 2018 Section 75 Agreement.

I have also been asked to comment upon how the Council responded to concerns expressed
by the community. I do so for ease in Section 12. However, many of those concerns were
expressed during the period before the 2018 Agreement was entered into.

Community concerns go back to 2012. In 2014, after the first few houses were occupied the
Community Council identified to officers that at that early date, the pupil yield could be out
by as much as 40%, later suggesting it could be out by 70%. Detailed and specific
concerns were expressed by community representatives at the pre-determination meeting
on the application for an additional 1350 houses. Numerous other concerns were expressed
by Councillors, stakeholders and others.

When you take the weight of information in this section, derived from internal Council
documents, and combine that with Section 12, it is incomprehensible that the problems with
the Council’s calculations were not recognised before entering into the 2018 Agreement and
not acted upon until 2022.

As will be evident later, the 2018 Agreement was worse than the original agreement.
9.2 Establishment of Project Board 2015

As referred to in 8.1 above the arrangements for negotiating and agreeing the 2008 Section
75 Agreement appeared to be relatively informal. In 2105 the newly appointed Chief
Executive sought to strengthen corporate working. This coincided with the Dargavel
development beginning to impact upon services.

In July 2015, with the support of the Chief Executive the then Director of Development and
Housing Services, recommended to CMT that the Bishopton Community Growth Area Project
Board be established, for a number of reasons, including:

As the initial phases of development gather momentum ...... a formal project
management structure is considered necessary to provide for successful delivery

BAE and their representatives were not members but did attend the Board and its subgroups
by invitation. The focus of this Board was to deliver the existing agreement, not to negotiate
subsequent agreements.

It was agreed that the Project Board would be supported by a number of subgroups, one of
which was referred to as the Education/Community Facilities Focus Group.
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In September 2015, prior to the first Board meeting, there were email exchanges between
education officers and the Head of Bishopton Primary School. At that stage it was reported
that the number of Dargavel pupils in the school was 77. As far as I am aware this is the
first data produced. Given the uncertainty of the accuracy of the models used I would have
expected some curiosity from officers; are the early indications of demand in line with our
projections? I have found no such analysis or commentary. Had they looked at the data the
number of houses occupied, readily available data, was 330. A simple pro-rata calculation to
2,500 houses would yield 583 pupils, well in excess of the planned school capacity of 340.
All officers looked at however was where the children were coming from, to help inform
education planning. This data was not reported to the Board.

The Board had its first meeting in September 2015 chaired by a member of CMT. A senior
education officer was a member. Planning were also represented. Eventually a senior
planning officer took over as chair of the Board

The agendas for their meetings included progress on the original proposals and the degree
to which BAE and the Council were meeting their respective Section 75 Agreement
obligations. At the first meeting, which was held before BAE approached the Council to
substantially increase the housing component of the site, an update on education was given
which reaffirmed the problems with capacity at Bishopton:

July 2015 roll projections suggests 80% capacity (the percentage at which pupils can
be comfortably accommodated) at existing primary school reached in 2018, much
earlier than previously anticipated. Three year timescale for delivery of new school
suggests programming requires to begin in 2015.

And:

Steer needed from Project Board on education requirements prior to the meeting,
particularly in relation to the scope of facilities (one school or two).

I understand that these comments refer to whether there should be one combined school
for Bishopton and Dargavel. Broadly the same update was provided to the CMT meeting
later that month.

9.3 October 2015 CMT and Subsequent Project Board
A briefing note dated October 2015 for a CMT meeting stated:

Meeting ... confirmed that in principle shared campus approach with community
facilities is appropriate. Agreed to confirm approach, education would progress an
appraisal of three sites (village core, Central Park fire ponds) and options (super
school, new primary school as provided for in Section 75). Scope and time scales to
be confirmed with education.

This report confirmed the continuing concerns about capacity at Bishopton:
September 2015 roll projections and discussions with education suggest that pupils
cannot be comfortably accommodated beyond 2020. This remains much earlier than

anticipated within the Section 75 (2027). The three-year time scale for delivery of a
new school suggests programming requires to begin in 2017.

Page 37

Page 55 of 380



A further meeting of the Project Board was held on the in November 2015. The briefing note
for the meeting stated that:

role projections suggest pupils cannot be comfortably accommodated beyond 2021.
The time scale for the new primary school is much earlier than anticipated within the
Section 75 agreement 2027. Three year timescale for delivery suggest programming
requires to begin in 2018.

The repeated references to the school being required in 2027 in these documents and
elsewhere is technically incorrect; the agreement is based on the school being available
before 1741 houses were occupied, not a date. Officers should have been monitoring the
number of houses built and occupied, against demand. Had they been doing that it would
have alerted them to the fact that pupil yields were going to be higher than allowed for in
the Section 75 Agreement. At no stage was there any attempt to tie Dargavel pupil numbers
to house occupancy and the relationship to the 1714 occupied houses trigger or the likely
total pupil demand for the school.

9.4 March 2016 CMT

In March 2016 CMT considered a report on progress against the Section 75 Agreement.
They were advised that the Council’s preferred approach with regard to education and
community facilities was:

one new primary school within the site.

proposed shared campus incorporating community facilities.
current roll projections indicate that school needed by 2021.
Discussions with BAE required in relation to timescales.

In advance of the meeting a senior officer had asked for a briefing on the roll and progress
on the new school. An education manager asked an education officer to produce a note.
The note provided an updated roll projection for Bishopton which had been provided to the
Parent Council. It was stated that:

Overall it was projected that the school would be over capacity by 2024. Whilst
schools can operate at 100% capacity to avoid operational difficulties for the school
it was suggested to planning colleagues that when the school reached 90%
occupancy, this would be the preferred time to deliver the new school (estimated
2021/22).

However, the note then commented that whilst that roll projection had assumed a 2016 P1
intake of 53 the actual intake had been 77, whilst other years had been under the original
projections. Close analysis of the note also shows that the Council’s standard model for
projecting P1 intake in 2017 was 50 whilst using NHS data the estimate was 75. A summary
of the data is below:

2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023 | 2024 | 2025 | 2027
‘Standard | 411 | 428 | 441 | 471 | 476 | 471 | 451 | 496 | 535 | 569 | 593 | 619
Roll
Projection’
Projection | 411 | 457 | 496 | 531 | 539 | 534 | 512 | 558 | 569 | 578 | 596 | 619
with NHS
Data
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It is not clear to me why this did not raise concerns. The NHS data from health visitors adds
to the quality of data available on school admissions in the next 4-5 years. It was showing
consistently higher information in that period. The fact that the forecast then converges
back to exactly the same number as the Standard Roll Projection model in 2027 is because
those children have moved through the system and the health data was not used to inform
subsequent intakes. The thrust of the note and data for later years seems to have treated
these two years as an aberration, indeed it was referred to as a ‘spike’and that Bishopton
would still be able to cope until 2021/22.

The information should not have given any comfort at all. In fact it should have raised
concerns that if the NHS data continued at the levels being experienced, the Council would
have a significant problem.

I would have expected the information from the NHS to have caused some rather searching
questions about the validity of the Council’'s modelling. I have not found any evidence which
shows that to be the case.

The minutes of CMT suggest that this data may not have been made available to them.
9.5 The importance of NHS data

The NHS's data although imperfect, for example it depends upon people registering with
their doctor, is extremely powerful as it is drawn from the health visitor service. It provides,
by post code, the number of children aged 1,2,3,4 and 5. Postcodes to not equate to
catchment areas and so judgements are needed in the use of the data. The fact that it
consistently shows higher results than expected, is because the Council’'s model had been
based on Bishopton, a mature area with a declining school roll.

As it provides information on actual births, rather than assumptions used in other models, it
is a very powerful addition to the actual pupil registrations at Bishopton. In my opinion
considerable weight should have been given to this information because if it was
representative of the following phases of housing development, it could signify a very
significant problem for the Council.

In this, the first instance NHS data being used, it was only used to inform the first 5 years
assumptions. Later it was used to inform longer term projections and showed an increasing
divergence with the Council’s existing model. On that basis the scale by which the Council
had underestimated demand became more evident. Even without the use of NHS data there
were increasing signs of problems.

9.6 Calculation of primary school demand for increased housing

It should be noted that the Council calculated the education demand for the planned
increase in residential units in May 2016. They assessed it as 100 additional primary places
for the increase of 1350 houses. I make this point here as the same officers dealing with
concerns about capacity, in the following sections (which postdate the calculations), were
officers familiar with those calculations.

9.7 Increasing signs of problems

In May 2016 the Head Teacher of Bishopton expressed concerns about capacity and also
shared with education concerns expressed by parents. The response from education was:
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Everything confidential at the moment so please don't share it but I'm looking at
accelerating the new build

Accelerating the new build of a school which was grossly undersized was not the correct
answer to the problem.

Even at this stage when the problems were obvious, I have found no evidence that, as the
Head of Bishopton school expressed increasing concerns about capacity, officers ever went
back to the most fundamental issue, and that was pupil demand.

After the calculations at 9.4 were produced there was a meeting of the Project Board, in
June 2016, where it was reported:

Current role projection figures provided by education May 2016 informed by new
NHS data suggest that the existing school will be at capacity by 20189.

This is around three years earlier than previously anticipated and suggests that there
is now an urgent need to commence programming for the new school.

analysis of the potential impact of BAE's revised proposals [the plan for a further
1500 house referred to in the next section] for the site suggest a resultant increase
in the primary school provision to 2 stream school the 440 pupils. Requirements in
relation to secondary school provision are being considered further to inform further
discussions.

The tables with NHS data were not provided to the Board. The same information was
reported to the Bishopton Community Growth Focus Group on the 24th June 2016. There is
no sign that either of them took any action.

Bishopton school facing capacity problems three years earlier than suggested would be due
to either of two issues:

e BAE were completing houses much more rapidly than expected, or
e the Council had under scoped the original school for 340 pupils.

or a combination of the two.

Early data was suggesting higher intakes in P1. The Council’s ‘Standard Projection’
methodology assumed that for new developments the intake would be spread evenly over
the years, P1 to P7. Continuing high P1 intakes should have alerted officers to problems as it
implied higher birth rates and eventually a sharp increase in pupil yields.

In addition, there were differences between P1 intake in August and P1 rolls in the following
July showing relatively large in year increases.

By this stage the Council already had sufficient evidence that it should re-assess its position
and that plans for only a 100 pupil increase for an additional 1350 houses were suspect.

It took a further six years to identify the problem.

Page 40

Page 58 of 380



9.7 May 2017 notes to Senior Education Management

A note dated May 2017 was produced within education and provided to a senior education
officer. The calculations carried out in 2016 to support a two stream entry school with 434
children shown later at 10.4 was included. I was informed that the note was produced in
large part to comment upon the roll at Bishopton. It also contained the following analysis
and commentary:

Currently there are 653 completed builds, which are occupied (registered for Council

Tax) at 4 May 2017. The trajectory estimates 796 by end of 2017. Below is a
breakdown of the current pupils within our schools.

Dargavel Pupils - Primary - 23 May 2017

Column
Count of Year/Stage Labels
Grand
Row Labels P1 P2 P3 P4 P5 P6 P7 Total
Bargarran Primary School 1 2 3
Barsail Primary School 1 1 2
Bishopton Primary School 40 17 23 20 16 9 & 133
Bushes Primary School 1 1
Houston Primary School 1 1 1 3
Inchinnan Primary School 1 1 2
Langbank Primary School 1 1
Our Lady of Peace Primary School 1 1
Rashielea Primary School 1 1
St Anne's Primary School - Renfrew 1 1 7 3
St Anthony''s Primary School 1 1
St David's Primary School 1 1 2
St Fiflan’s Primary School 1 1 2
St James' Primary School - Renfrew 1 1
St John Bosco Primary School 7 2 5 4 1 2 21
The Mary Russell School 1 1
Grand Total 51 21 31 26 22 11 16 178
Dargavel Secondary Pupils - 23 May 2017
Column
Count of Year/Stage Labels
Grand
Row Labels S1 S2 S3 S4 S5 S6 Total
Gryffe High School 1 1 2
Paisley Grammar School 1 1 2
Park Mains High School 14 11 8 11 6 7 57
Trinity High School 2 2 3 1 1 9
Grand Total 16 14 11 14 8 7 70

With 653 units occupied, there were 178 primary pupils from Dargavel post codes. On a
simple pro rata basis, allowing for total of 2500 houses the number of places required
(whether at the new Dargavel school or St John Bosco) would be 605 pupils. It should have
been immediately evident that the planned 340 place Dargavel non-denominational school
would not be able to cope with pupil numbers for the first phase of the development
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The note also indicated that there were 70 secondary school pupils and on a pro rata basis
that would equate to 425 pupils.

Both of these simple pro-rata calculations may underestimate demand as it can take years
for the underlying maximum yield to arise.

Cursory examination of this note, produced well before the 2018 Section 75 agreement was
entered into should have caused officers of the Council to both reassess the demand arising
from the first 2500 houses in the 2009 Agreement but also to reassess their obviously
flawed 2016 assessment of the demand they were using in their negotiations with BAE for
the 2018 Agreement, which I refer to later.

Is it credible, as set out in the note above, that if only 653 residential units produce a
demand for 178 primary school places, that the new agreement for around double that
number of residential units (1350) would increase demand for non-denominational places by
only 100 places? Simple application of logic should have raised concerns.

Another note of the same date between education officers, dealing with Bishopton and when
its capacity would be exceeded, used two roll projection models:

The current capacity at Bishopton is 544 pupils, the current school roll is 428. For
2017718 August the P1 confirmed numbers are 105 pupils. This figure together with
other stages enquiries we anticipate 478 pupils. By the end of 2017/18 session it is
projected the figure will be 526.

Last year we projected that by the end of term the roll would be 507 pupils. Whilst
our standard roll projection model has not been exceeding the total figures projected
for the school, we are aware that numbers projected for P1 intake have been lower
than what is being achieved. We have been monitoring our roll projection model in
line with NHS information available and will continue to do so.

Table 1 — Standard Roll Projection Model

Roll Projections Summary 30/05/2017

School Capacity 2017 2018 2019 2020 2021 2022 2023 2024 2025 2026 2027

2028

Bishopton PS 544 526 574 613 636 643 653 626 574 572 574 572

575

Table 2 — Roll Projection Model based on NHS Info

Roll Projections Summary (NHS Info) 31/05/17

School Capacity 2017 2018 2019 2020 2021 2022 2023 2024 2025 2026 2027

2028

Bishopton PS 544 526 584 642 682 693 730 733 705 717 724 729

753

You will note that the standard model fluctuates rising in 2019 and dropping in
2024. The NHS model has steady increase which reflects actual numbers within the
community and averages of high intakes for future years.

Both models however indicate that by end of 2018 session the current capacity is
exceeded.
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Recipients of this note should have become concerned at the growing problem. First it
clearly stated that the P1 intakes have been higher than the original projections. Second, P1
projections will roll forward into later years and ultimately secondary education. Third, that
roll projections on a different methodology, using NHS data were showing considerably
higher number of pupils, indeed by 2028 some 30% higher for the combined Bishopton and
Dargavel cohort. Fourth, it would not be unreasonable to assume that all of this excess was
attributable to Dargavel, suggesting a much higher primary pupil yield than the Council had
assumed. Last, it is also implausible that demand would fall from 2022 and then plateau as
in the Council’s ‘Standard Projection” model, a period when new housebuilding would be
continuing.

It is interesting to do a roll comparison with the estimates provided above to the senior
officer for a CMT meeting in March 2016 with these latest 2017 projections:

2015 | 2016 | 2017 | 2018 | 2019 [ 2020 | 2021 | 2022 | 2023 | 2024 | 2025 | 2027 | 2027 | 2028
2016 411 | 428 | 441 | 471 | 476 | 471 | 451 | 496 | 535 | 569 | 593 | 619 [ n/a | n/a
‘Standard’
for senior
officer pre
CMT

2016 NHS | 411 | 457 | 496 | 531 | 539 | 534 | 512 | 558 | 569 |578 | 596 | 619 | n/a | n/a
for senior
officer
pre-CMT
2017 526 | 574 | 613 | 636 | 643 | 653 | 626 | 574 | 572 | 574 | 572 | 575
‘Standard’

2017 NHS 526 | 584 | 642 | 682 | 693 | 730 | 733 | 705 | 717 | 724 | 729 | 753

It is difficult to see, with this data, why serious questions were not being asked about the
Council’'s assumptions and planning models. The NHS data would suggest that the Council
had seriously underestimated demand. On the NHS data, after removing the Bishopton
cohort, the new school planned in the 2018 agreement for 440 pupils would be at capacity,
again well before the development was even close to completion.

Many millions of pounds in education investment were at stake and the absence of any
curiosity let alone challenge is very concerning.

Again as far as I can assess the focus was on making sure Bishopton had the capacity to
cope, rather than on analysing the underlying cause of the problem.

9.8 May 2017 — Systra Transport Study

Systra were commissioned to carry out a Transport Assessment of the Dargavel
development by BAE. The report commented there have been significant changes to the
scale and composition of the development since the last study updated in 2015. This study
states that it takes account of those changes. The report is based upon a total of 4080
homes and provides an indicative phasing of the number of homes occupied.

The report states:
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The original development proposal included 2,642 houses. Previously Renfrewshire
Council’s Education Department considered that this scale of residential development
would generate 550 additional pupils when complete and fully occupied. This number
of additional primary school pupils has been factored up to take account of the
increase in the number of houses to 4,080 on completion of the development. This
gives a new figure of 854 additional primary school pupils.

This report will not have been widely circulated at the time but will have been seen by a
number of officers involved with Dargavel; its estimate of pupil numbers is well in excess of
the Council’s calculations and should have caused questions. At the time of preparing this
report even though it states that the Education Department assessed demand at 550 pupils.
I have not been able to establish the exact source of this data.

9.9 June 2017 Briefing Note

A briefing note was produced by planning on the 7th June 2017 and sent to senior officers
in that Directorate in preparation for a meeting on the Section 75 Agreement.

The note referred to NHS data producing:
‘substantially higher increases in intake than the Standard Model”

Internal changes to existing building layout and additional staffing....as contingency
measures

On this basis school needed earlier
Again no linkage was made between this problem and the need to take stock and review the
plans for the 2018 Agreement which on simple calculations was a 60% increase in housing
but only a 30% increase in the already woefully inadequate planned primary pupil places, in
the 2009 Agreement.
9.10 Preparation for discussion with Councillors — December 2017
In December 2017 a senior education officer sent an email in the following terms:
I have a discussion with local Councillors yesterday from Bishopton. They are looking
for our reasoning for the 440 figure for the new school. Have you got something I
can share?

Can you also give me the most up to (date) roll projections for the area.

A briefing note was produced showed that with 808 houses built (which will be higher than
the number occupied) there were 249 pupils from the Dargavel area.

A similar pro rata calculation for 2500 houses would result in 770 pupils, again considerably
higher than the Council’'s model was suggesting or provided for in the 2009 Section 75
Agreement or planned for the 2018 agreement.

As before two tables were shown using the two differing roll projection models for the
combined Dargavel/Bishopton area; the Standard Model and the NHS model.
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2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023 | 2024 | 2025 | 2026 | 2027 | 2028
‘Standard | 531 | 592 | 624 | 640 | 647 | 664 | 643 | 624 | 637 | 653 | 662 | 672
Roll
Projection’
Projection | 483 | 532 | 577 | 602 | 647 | 736 | 791 | 843 | 882 | 922 | 957 | 963
with NHS
Data

Both models showed a substantial increase in projected 2028 pupils than the earlier data
shown at 9.7. The model using NHS data showed a primary pupil population by 2028 of
963, some 40% higher than the standard methodology used by the Council and considerably
higher than the earlier projections.

If the projections based on the NHS data were correct, then, removing the Bishopton
cohort, would suggest that there would be in excess of 600 Dargavel pupils by 2028, even
though there was a further 8 or 9 years of building. The same officers in the Council were
about to enter into an agreement for a school to support only 440 children.

The NHS data shows lower numbers in the earlier years. I understand that was due to
some data quality problems. When corrected I understand it would still show the position in
2028 as being well in excess of the capacity.

The information generated a response from the senior education officer:

Thanks for the attached. I'm not in the office today but will need to sit down with
you in order to understand the figures.

On plain reading of the entire note and some superficial analysis it would be hard to see
how the information could give any confidence in briefing Councillors.

I have not been able to establish which Councillors expressed concerns nor have I been able
to establish if the officers sat down ‘in order to understand the figures’. What I have been
able to establish is that it made no difference.

I have seen no evidence that the reasons for the conflict in data ever caused or triggered
any form of review or reconsideration until June 2022.

9.11 Final Observations

Officers may argue that the continuing focus on the capacity of Bishopton, as it came under
increasing pressure, earlier than planned, distracted them. However, the sheer scale of the
shortfall in capacity was so blatantly obviously, that it could not be attributed to just an
issue of timing or a ‘spike’.

The pro-rata comparisons I have made in this report are not ‘accurate’ but indicative. Using
technically incompatible definitions, comparing ‘apples with pears’, can skew results.
However, it is a convenient and simple way to sense check information. Does it look about
right, is it in line with what I would expect? Such sense checking repeatedly produces
alarmingly different pupil demand than provided for in the agreement with BAE, not some
slight skewing due to technical differences. The differences are significant and obvious as is
the conflict with NHS health visitor data, which adds significantly to the reliability of
forecasts.

Page 45

Page 63 of 380



The detailed data was not circulated extensively to different parts of the Council but was
given to senior education staff. It is inconceivable that this shortcoming was not identified
by education management triggering a more detailed review. The general thrust of the data
and its implications for Bishopton was shared, particularly at the Project Board. I would have
expected the Project Board to have challenged education and escalated the matter.

The Council failed to realise that it should use NHS data and actual demand data to date, in
its new negotiations with BAE for the 2018 agreement. It would be difficult for BAE to
refute the impact on services, when provided with such data, based on the actual impact of
the development to date.

The Council therefore had ample evidence, and time, not to repeat the same error as in the
2009 Agreement and grossly underestimate demand. The Council did not do that.

Even if a senior manager was unconvinced by the NHS and other data and certain in their
own mind that the original calculations of demand were correct, I would at least expect
them to get the models and data re-examined to satisfy themselves that the new agreement
with BAE was sound, particularly given the scale of investment involved and the implications
for the Council if they erred. To fail to do so would be negligent in their duties to Council
taxpayers.

As shown in the next section, the 2018 Section 75 Agreement was even more one sided and

fell well short of securing a reasonable contribution from BAE for education, with significant
consequences for Council taxpayers.
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SECTION 10. - NEGOTIATION OF THE FINAL 2018 SECTION 75 AGREEMENT
10.1 BAE's concerns about viability

By November 2015 BAE were concerned about the viability of their original scheme. In a
presentation that month to the Council, they outlined a proposed planning application to
increase housing.

Their presentation included the following:

Without continued collaboration this, the largest single privately funded brownfield
regeneration programme currently in the UK, would fail. ....

All stakeholders to this project need to remain open and flexible to accommodate
change in order to preserve its viability and success. This has been the story to date.

From this point officers were formally aware of the potential for a substantial change to the
project.

In April 2016 BAE gave a more detailed presentation to officers. It referred to the
significant investment to date, provided some high level financial data but referred to the
current project as:

financially unviable’.

The reason for these concerns was stated to be that land which had been earmarked for
employment was not proving to be attractive to the market and would, in any case, result in
substantial losses. BAE referred to the high cost of bringing the land to market relative to
its value, as employment land, the significant up front investment and that BAE did not
expect to break even on the project until 2016. The implication that even after that date its
financial returns from the development, for the risk it was taking, raised questions about
viability.

It indicated to the Council that it would be submitting a planning application to increase
housing from 2500 to 4000. BAE wished to allocate another 122 acres to housing and work
in partnership with the Council to deliver this new project. They proposed a total of 11 acres
for social rented housing and indicated a willingness for other mechanisms to provide
affordable housing. I understand that this would extend the project to 2037.

In my opinion if viability was a genuine issue when it was raised the Council should have
considered looking at this matter in more detail. BAE would in due course have to remediate
the site; should such costs be included in their viability appraisal? BAE has substantial
provisions in its balance sheet for environmental and other issues, so had it made provision
for remediation costs on the closure of Bishopton? Had BAE indemnities from the MoD when
the site, already contaminated, was acquired, or otherwise compensated for the liability they
were taking on? What was the likely value of land with and without planning approval? No
viability assessment was carried out by the Council.

It may be that no full viability assessment was necessary as the developer’s gain on
receiving planning permission for over 100 acres of housing land, would be so significant. I
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understand that land in the area, with planning permission, can be valued in excess of £1m
per acre.

Given the scale of housing proposed and the consequent very substantial benefit to BAE, on
face value viability should not inhibit full and proper contributions to public infrastructure, in
line with planning guidance and regulations.

10.2 BAE's view of additional demand for primary education

In the above presentation in 2016 BAE identified a proposed option for a primary school
campus which would include a

3 form entry school’.

A paper produced by the BAE's advisors in May 2016, outlining possible questions for a
Master Plan review workshop with the Council, included the following:

o What are the implications of the revised housing trajectory on education provision in
terms of size of primary school and when it is required?

o What are the specifications for a new primary school?

o Is there potential for the progressive expansion of a primary school as house
numbers increase?

o [s the starting point a single form entry school? When?

e Are there Council space standards for a single form entry school which is capable of
expansion to a three form entry school?

o Is there potential for ‘advanced funding’ by the Council?

o When is the community building needed?

Given this change and the increase in housing it was necessary for the Council to reassess
the demand for education. BAE have told me that the reference to a 3 form entry school
was not a proposal but a ‘prompt to aid discussion’. Officers intimately involved in the
pending negotiations with BAE were at the presentation.

10.3 May 2016 Education and Community Facilities Workshop and June 2016
Project Board

The paper referred to at 10.2 above formed part of a joint Council/BAE workshop on 9th
May 2016.

The minutes of the meeting are not extensive. However, the report to the June 2016 Project
Board states:

Analysis of the potential impact of BAES revised proposals for the site suggest a
resultant increase in the primary school provision to a two stream school of 440
pupils. Requirements in relation to secondary school provision are being considered
to inform further discussions.

A further report to the Board on an outline Section 75 Agreement states:
New primary school for 440 pupils with all weather play area

Generally reflects discussion at Workshop meeting of 9" May.
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I have not been able to establish how, when BAE ‘suggested’ a 3 form entry school in
papers to the workshop (which in any case would have been completely inadequate) a
proposal emerged from the Council for what amounted to a 2 form entry school. Officers
with a responsibility for school capacity planning were again present.

Of additional concern is that by this date, as shown in 9.4, reservations were already being
expressed about capacity issues at Bishopton and initial NHS data was available. The
implied yield for the extra 100 primary places proposed by the Council was only around 0.07
places per pupil for the extra housing for non-denominational places. It is implausible that
extra housing would have a much lower yield than the first 2500 houses (which in any case
had been seriously underestimated at a yield of only 0.14, also for non-denominational
places). The yield in the new calculations was only 0.11 for the development as a whole for
non-denominational places, a fact which on its own should have caused concerns.

10.4 The Council’s calculations — the new model

Theoretically at this stage the calculations should concentrate upon the demand caused by
the increase in housing as further developer contributions would be based upon the demand
caused by that increase. The Council however assessed the demand for the whole
development.

I have found no evidence that officers went back to the original calculations for the first
phase. Had they updated that (flawed) model just with the increase in house numbers they
may have assessed demand at around 520 places. The original 2009 Section 75 Agreement
and its updated version dated November 2012 both required there to be a five yearly review
of the ‘education and communities development brief’. No review was carried out. I have
not been able to establish why; it may be that events had overtaken the Council and BAE,
given the pending application for an additional 1350 houses. However, had a proper review
been carried out, in say November 2017, five years after the updated agreement, there was
ample evidence, by then, of the Council underestimating the school capacity needed. Such a
review may have avoided subsequent problems.

Unlike in 2009, the Council did not assume that the demand would be in line with Bishopton.
Instead it used the new build pupil yields set out in 7.2. Whilst this should have been an
improvement, it misapplied the approach.

Officers, not experienced in these matters, produced the calculations based on 3965
residential units. The number of units was taken from a BAE update on the likely projection
of house building at the time. The officers were unaware of the presentation by BAE the
previous month, which referred to a 3 form entry school.

I reproduce the Council’s calculations below for primary education.
Column 3 shows the expected number of houses to be built each year. Column 4 shows the
annual number of expected pupils arising from that increase in housing, i.e. in 2017 220

houses would be built and based on a yield of 0.34 (denominational and non-
denominational) those houses would generate, on average, 75 pupils per year.
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Year Trajectory | Per Year | TOTAL@0.34 | P1 to &7
Build Totals

2014 241 241 82

2015 413 172 58

2016 576 163 55

2017 796 220 75

2018 1027 231 79

2019 1232 205 70

2020 1421 189 64 483
2021 1611 190 65 466
2022 1781 170 58 465
2023 1951 170 58 468
2024 2096 145 49 442
2025 2297 201 68 432
2026 2517 220 75 437
2027 2702 185 63 436
2028 2867 165 56 427
2029 3022 155 53 422
2030 3172 150 51 415
2031 3337 165 56 422
2032 3512 175 60 413
2033 3657 145 49 388
2034 3777 120 41 366
2035 3894 117 40 349
2036 3949 55 19 315
2037 3965 16 5 270

TOTAL 3965 1348

The Council took the highest annual increase in pupil numbers over any 7 year rolling
period, (column 5) and assumed this would be the peak capacity demand; in other words
they had assumed that would be the maximum requirement for the school. The highest 7
year period (of increases in pupil numbers), happened to be 2014 to 2020 which gave total
pupil numbers of 483. 7 years was used because primary education lasts for 7 years.

Officers then assumed that 90% would go to Dargavel and 10% of the children would go to
denominational schools. Their calculations were:

483 x 0.9 = 434 for Dargavel, being 90% of the total
and approx. 49 denominational places

However, looking at a rolling 7 year average and finding the highest and assuming that will
be highest number of pupils ever attending the school is incorrect. As the 7 year rolling
average moves forward their calculations assumed that in 2021 as an additional 65 children
attend school, for houses built that year, those built 7 years earlier in 2014 (214 houses) will
have no children of primary school age. If you apply this logic to 2044 (7 years after building
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finished) the model would suggest there would then be no pupils from Dargavel in primary
schools.

Officers had completely misunderstood the basis of the 0.34 yield which is an average
applying to every house, no matter when it was built. Correctly applying the 0.34 factor to
the total number of houses the ‘quick and simple’ calculations would have given:

3965 houses x combined primary pupil yield of 0.34 = 1348
Assume 90% attend Dargavel =1213
So the remaining 10% 135 denominational places

Their assumption on the proportion of denominational children opting for Dargavel, was
10% whilst the 2009 calculations assumed 15%.

The extent of the calculations is a two page spreadsheet, the first page showing the annual
house completion rates provided by BAE and the second comprising the above and
associated tables.

For the reasons set out earlier the use of a 0.34 primary yield may not give an accurate
assessment, but if applied correctly could be a useful starting point. One would expect a
model to produce a range and that for 1213 pupil places to fall within that range. Even if the
Council used this ‘quick and simple’ calculation correctly along with the design of flexible
schools and the acquisition of big enough sites it would not now be facing problems of such
a scale.

The Council attempt at this simple calculation was incorrectly applied. However common
sense should have suggested to the Council that its calculations were wrong:

e If you increase housing by about 60% does an increase in school capacity of about
30% look right?

e Would you expect the school demand to start falling when only around one third of
the houses had been built?

e If you roll the model forward pupil numbers would decline to nil; showing a
fundamental flaw.

e Would you expect a brand new development to only have a primary yield of about
0.11 pupil places per residential unit?

The ‘model’ is so clearly wrong that it is difficult to envisage that it was ever subjected to
any scrutiny by more senior education management.

The model was designed in part to identify a peak. However, even if the error of logic had
not been made as this ‘model’ uses the same yield every year it will not do that; it will
plateau. In practice the pupil yield will increase and be above the Council average and then
fall as the development matures and could then be below the Council average. Each phase
will go through this cycle. This type of model would not show that.

I would have expected a more sophisticated model as suggested in Section 7.
Most Councils would expect the developer to challenge calculations and seek to minimise
their contributions and maximise their returns; they would expect some tough negotiations.

Councils would therefore prepare a strong case supported by clear evidence for education
need as part of negotiations. Here Renfrewshire were potentially in a strong position. There
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was already a body of evidence of very high demand from the existing limited development
and NHS and other data showing how this would grow. The Council could have prepared a
very strong case for substantial developer contributions. It did not; it used the flawed model
above.

I note that BAE’s presentation to the Community Liaison Group in June 2017 no longer
referred to a 3 form entry school; it referred to a 2 form entry school.

The Council has now retained Edge Analytics and I understand that their assessments for
Dargavel Primary School fall within a range of 1100 and 1500.

This fundamental error in the primary school calculations ‘contaminated’ the Councils
approach to secondary education. The Council calculated 300 places for the entire
development.

The secondary level calculations were based on all denominational children (26.5%) going
to denominational schools with no allowance for choice (either as a result of an incorrect
assumption or in error, but either way not supported by the evidence):

483 (peak demand as in table above) x 0.735 = 355 non-denominational children
Park Mains impact = 355 pupils / 7 year stages = 50 pupils per year

This was then converted to the number of pupils in each year assuming a staying on rate of
100% for S5 and S6, which again is incorrect:

Total secondary requirement 50 pupils x 6 years = 300 pupils (for the entire development).

The (flawed) calculation in 2009 just for the first phase of 2500 houses produced a need for
almost as many places at 271 non denominational places.

Again, common sense should have raised serious questions. Could it realistically be
suggested that 300 secondary pupils was the peak non-denominational demand for a
development of some 3965 houses, as projected in these calculations?

However, at this stage the negotiations should have been for the additional housing. On
that basis on a quick and simple calculation using the yield based on staying on rates at the
time in 7.2, the Council should have been considering additional demand:

1350 additional house x 0.273 = 368 secondary places which using the same assumptions
for choice as in 2009 would be of which around 320 non-denominational places.

This type of ‘quick but simple’ calculation gives a feel for the likely demand.

To complete the assessment the Council would also need the surplus capacity at Park Mains
and also, given the scale of pupil numbers, the impact on Trinity High.

From correspondence it is clear that the officers who prepared the model expected it to be
updated from time to time with new information on the rate of house building. Before the
2018 Section 75 Agreement was entered into BAE provided, to planning, an indication of the
likely mix of the 1350 additional housing units. Although the mix would only be finalised at
the time of detailed consent, it was anticipated that over 40% of the units would be either 4
or 5 bedroom houses. These are likely to have higher pupil yields. This information was not
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provided to education officers. As far as I have been able to assess neither planning or
education had an understanding of the importance of the housing mix in assessing pupil
demand.

10.5 BAE's letter of April 2018
In April 2018 BAE wrote to the Council:
With regard to secondary education:

BAE acknowledge the contribution to secondary education will be required to provide
for around 300 pupils generated from the development. To date education have not
provided further details on the likely costs and time scales

a high quality two form entry school that includes the facility that can be used by the
community. This school is to be provided by BAE systems at no cost to Renfrewshire
Council.

From this it has become increasingly clear that the original community facilities in the 2009
agreement would not be provided. I understand that the Council looked at demand and
facilities in the area and were concerned that further substantial facilities in Dargavel might
undermine existing facilities in Bishopton. BAE also stated:

In addition...we are also prepared to offer up to £500,000 for fittings, fixtures and
equipment... and a £50,000 contribution...... to fund a dedlcated Clerk of Works for
the duration the construction period....

The contribution offered by BAE of £500,000 was never included in the Section 75. I
understand that BAE instead accepted a change to the specification for the school to include
additional equipment and fittings, however I have not been able to verify the value of that
additional requirement.

The stated target date for delivery was June 2021. In relation to secondary education BAE
stated they were prepared to offer:

a phased contribution toward improving facilities for secondary education of
£2,000,000 to be paid to Renfrewshire Council over the period 2030 - 2034

BAE stated that this would result in an overall contribution to education of the order of
£20million, with the aggregate value of Section 75 Agreements and planning gain being in
excess of £70 million.

10.6 BAE's proposal for secondary education in August 2018 and the Council’s
response.

With regard to secondary education the Council and BAE were at cross purposes. The
Council had completely incorrectly calculated a figure of 300 non-denominational secondary
school pupils for the total development of 3965 houses. BAE were not concerned with that.
They regarded the financial demand for the first 2500 houses to be a settled matter, with no
contribution. They were only concerned about the impact of the additional housing through
the new planning permission. In their minds they were concerned with the secondary
demand from 1350 houses.
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BAE wrote to the Council in August 2018 stating that although in the Communities Housing
and Planning Policy Board paper in May 2018, a figure of 300 non-denominational pupils
was provided as being the impact on secondary education, in the absence of a Renfrewshire
Council contribution policy, it was difficult to place a monetary value upon it. BAE
commented this value could be agreed at a later date provided it was possible to describe a
mechanism, to determine such a value, in a revised legal agreement.

BAE commented that one approach to determine the impact on secondary education would
be to assess an average secondary pupil yield for each household using the aggregate data
for Renfrewshire. This, they stated would be an average of 13 pupils per 100 dwellings. As
the additional application was effectively for 1350 houses this resulted in the yield of 175
pupils. It is highly unlikely that the 13 pupils per 100 houses quoted by BAE would be
representative of a new build such as Dargavel.

They further commented:

An alternative approach, which is more detailed and founded on a considerable
amount of historic evidence, is applied by Lancashire County Council (Education
Contribution Methodology, April 2018). This methodology is sensitive to the housing
mix and accounts for variation in house sizes in any one development. If this
approach was to be applied and the current estimated housing mix for the Dargavel
village development used (issued in previous correspondence) then the yield would
be 157 pupils.

BAE proposed that the limit in Renfrewshire for which BAE should be liable should be set at
200 pupils.

It is interesting to note how Lancashire calculate the pupil yield. Lancashire has a
Community Infrastructure Levy. On pupil yield their policy document states:

In 2012 Lancashire County Council undertook an analysis to determine the number
of pupils who attend mainstream schools who live in recently built houses. The
analysis on which this yield is based includes a cross section of Lancashire
conurbations taking into account a mix of rural, urban and city locations. The sample
used takes into account a range from large developments to individual dwellings.
Because of this analysis, Lancashire County Council uses a method of assessing the
impact of a development based on the mix of the size of the development, based on
the number of bedrooms in each property to be built. The pupil yield for each size of
house can be seen in the table below.

No of Bedrooms Yield per development - | Yield per development
primary secondary

1 0.01 0.00

2 0.07 0.03

3 0.16 0.09

4 0.38 015

5+ 0.44 023

The yields will not be directly comparable, not just because of differences in demography
but also because of the differences in the education systems. In addition, these yields
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include infill and small estates. It is more likely that larger developments such as Dargavel
may attract an even greater proportion of young families and result in higher yields.

The Lancashire secondary data suffers the same problems as Renfrewshire’s data, as set out
in 7.2. It is highly unlikely that 10 years after a development the full impact on secondary
education will be evident in schools. The substantially lower yields for secondary in the table
above in comparison with primary yields suggest that large numbers of primary school
children ‘disappear’ from the education system, never arriving in secondary education. They
do not. They still need to be provided for; the information in the table is adversely affected
by an issue of timing, as children move through the system, often not arriving in secondary
schools until well after a development is 10 years old.

This point is further supported by using the above data and approach for calculations of
primary education demand. On the above yields and the same housing mix, making some
adjustment for different education systems, the number of primary pupil places for 1350
houses is around 380 places. Allowing for the denominational split this would exceed 320
non-denominational primary places and be over three times the increase in the number of
places being proposed by the Council. These 320 children will enter secondary education
and even allowing for the differing number of years in primary and secondary education, will
likely exceed the 200 pupil cap proposed by BAE.

In my opinion no reliance should have been placed upon BAE's calculations of a cap by the
Council.

The ‘simple yield’ calculation above at 10.4 produced over 320 secondary pupils, also
significantly more than the proposed cap. The capital cost of the provision of just 120
secondary school places above the cap could be a minimum of £3m and potentially more.
These issues are not insignificant.

At the Project Board in August 2018, it was clear that the level of the secondary contribution
had still not been determined and remained to be finalised.

Although a number of education staff saw this BAE letter, I have identified no evidence
whatsoever that either they or anybody else in the Council questioned BAE’s assessment or
were asked to critique it. Indeed as far as I have been able to assess BAE were not asked to
provide further information to support their calculations.

Education replied to BAE proposals on secondary education in September 2018:

Your explanation and rationale is very clear and this has proved to be very helpful in
aiding our discussion.

I would like to confirm that this will be captured in the updated Section 75
agreement in line with practise associated with other aspects of provision.

With regard to secondary calculations an officer said to me ‘we never really bottomed it’. A
failure to take the time to understand this issue properly and so be in a position to protect
the interest of Council taxpayers and simply accept BAE proposal was gross incompetence
by senior management. Members had been advised that the Section 75 Agreement would be
based on 300 additional pupils and authorised officers to enter into the agreement on that
basis. Given that, officers should have ensured they had robust reasons for any change.
They did not.
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I accept entirely that is more difficult to assess, with certainty, secondary demand as it
peaks so late. Developers find it easier to challenge secondary nhumbers as catchment areas
are large so small changes in birth rates, economic circumstances, housing turnover etc can
impact upon the demand from pre-existing housing; given the size of catchment areas there
could be many other developments impacting demand. Calculations of surplus capacity may
be regarded as increasingly speculative. However, that does not excuse failing to even try to
understand the issues and develop fair and reasonable mechanisms for developer
contributions.

10.7 Negotiations with BAE Systems
Again, as far as I can assess, as with the 2009 agreement, there were no real negotiations.

Between 2016, when the Council first estimated the demand for the increase in primary
school places, and signing the agreement in 2018 the Council had ample evidence that
demand for such places was well in excess of their estimates, which would ultimately impact
upon secondary school numbers as well. BAE briefly came up with a higher ‘prompt for
discussion’ for primary education, with a 3 form entry school (still woefully inadequate)
instead the Council used its own lower assessment, a 2 form entry school.

Under the agreement the secondary contribution was supposed to be based on:

a fair and reasonable financial contribution for the provision of secondary school
facilities

Putting aside the flawed nature of the Council’s calculations, the Council came up with a
higher number for secondary education but then simply accept BAE's lower calculations and
a cap of 200 places, without even cursory examination. It is not clear to me that a cap at
that level was Yair and reasonable’.

I note that, as there is a cap, there is provision for the Council to repay part of the
contribution to BAE in certain circumstances. If, notwithstanding the above, the Council was
of the view that it was prepared to accept a cap it should have negotiated a much higher
cap with BAE still having the comfort of a similar repayment clause, to avoid overpayment.

Although not the most significant element of the agreement this demonstrates the naivety
and inexperience of the Council and the lack of commercial awareness. Given the very
substantial gain for BAE from the new housing provision, the Council should have been in a
strong position.

All of the education calculations, even if technically sound, would be speculative and based
on assumptions which may or may not materialise. This agreement covers a build out period
again of about 20 years. There was no certainty about the type of housing approvals which
would be granted over that time and house sizes. The 2009 Agreement had provision for
reviews of education every 5 years (although in that agreement BAE capped their liability as
well). This agreement should have had similar reviews. The Council should have negotiated
review clauses under which further education contributions may be payable, or other
equivalent arrangements.

Given the huge uplift in land values, the Council should have been in a strong negotiating
position.
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Regardless of uncertainty on pupil numbers over 20 years ahead, the Council allowed BAE to
effectively cap its future liability for both primary and secondary. The Council should not
have accepted such conditions. Even worse they were capped at levels which were so
blatantly wrong.

BAE will have gained very substantial financial benefits from this new agreement, increasing
its rate of return. Council taxpayers however will now be faced with substantial additional
costs.

10.8 Significant failings

The Council failed at virtually every stage. The 2018 Section 75 Agreement even more
significantly underestimated demand.

There were sufficient warning signs, set out in Section 9, well before the 2018 Section 75
agreement was entered into that education’s calculations were flawed. There was a good
body of evidence, from the existing development and NHS data, for the Council to be in a
strong position in negotiations for fair and reasonable contributions for the new housing.

The Council could even have been in a strong enough position to seek adjustment for the
2009 Agreement.

The failings are more basic than a failure to have a sophisticated model. One does not need
to be an expert in demographic modelling to have appreciated the Council’s approach was
wrong. The application of simple common sense should have alerted the Council to the scale
of the problems.

Millions were at stake for primary and secondary provision. I cannot comprehend the lack
of professionalism in dealing with this matter.

For both primary demand and secondary demand the Council again failed to protect the
interests up the Council taxpayer.
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SECTION 11 - EVENTS POST SIGNING THE OCTOBER 2018 SECTION 75 AGREEMENT
11.1 Failings between 2018 and 2022

Concerns about the capacity at Bishopton and contradictory NHS data on rolls, should have
alerted the Council to the significant problems with its calculations well before signing the
Section 75 Agreement in 2018. However, between signing the 2018 Agreement and June
2022, when the problem was finally identified, there were many instances which should also
have alerted the Council to the problems. Had they done so, although too late to affect the
Section 75 Agreement, the Council could have started planning to resolve the problems
much earlier.

In addition to issue set out here, Section 12 also outlines concerns expressed by others,
some of which was during this period.

The most significant instances are set out below.

11.2 Confirmation of a new school for Dargavel rather than larger school to serve
Bishopton/Dargavel — November 2018

In November 2018 the Education and Children Service Policy Board considered a report on
primary school provision in Bishopton and Dargavel following a motion at Council meeting in
September 2018 requiring the Director of Children Services to produce a report setting out
the merits and cost implications of building one large primary school in Dargavel village for
the whole of Bishopton including the Dargavel development. The report stated:

The estimated maximum number of primary school pupils generated by the Dargavel
housing development is expected to be in the region of 400 to 450 pupils. A school
to accommodate these numbers can be delivered within the funding arrangement
agreed with the developer.

It further commented:

Children’s services’ assessment of this information generates a maximum school roll
of circa:

o o 740 pupils for a combined Primary School;
e o 310 pupils for the existing Bishopton Primary School, and
o o 430 pupils for the new build “Dargavel” Primary School.

After consideration of the issues, it was decided to continue with the 2 form entry new
school, as planned, to serve Dargavel village.

This report was written relying on the 2016 2 page spreadsheet which was fundamentally
flawed. It was also prepared when it should already have been apparent there were serious
issues.

Bishopton with approximately 2100 houses and a relatively mature area would have 310
pupils whilst Dargavel, with a likely higher birth rate and approximately twice as many

houses, would only have 430 pupils. Had this report gone back to basics the problem may
well have been identified.
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11.3 Catchment area review — early 2019

At a subsequent meeting in January 2019 the Education and Children’s Service Policy Board
agreed to consult on a catchment area review for Bishopton primary school and the new
primary school to be built in Dargavel village. It was necessary to establish catchment
arrangements for the new school.

A number of the responses commented adversely on the proposed size of the Dargavel
school.

o The proposed 2 stream school is not large enough for whole of Dargave/

o With Dargavel having another 7 years of build ahead I cannot see how the new
school can cope with the potential numbers.

e The size of new school is too small. This may have been based on original Dargavel
village plan however since then 3 proposed industrial areas are now going to be
houses. Size of school should be increased to accommodate for growing village.

As part of the consultation a very significant number of adverse comments were made that
Bishopton was overcrowded using terms such as ‘choked’, ‘overloaded’, ‘at full capacity’
causing it to be ‘unsafe and unmanageable’.

The Council’s response to the concerns was:

The developer’s obligation in terms of the Section 75 agreement is to provide a
school for the number of houses built within the Dargavel Village. The new school is
being designed in line with Scottish Government guidance and Council roll projection
methodology.

Putting aside any issues on roll projection methodology, under the terms of the Section 75
Agreement the developer obligation is not to provide a school for the number of houses
built’” but to build a 2 stream entry school. The risk is firmly with the Council.

The community comments were telling; proper consideration of them and just cursory
examination of the data available as early as 2016, should have raised concern.

Following that consultation, new catchment areas for both schools were approved at the
Education and Children’s Services Policy Board in August 2019.

11.4 Planning approval for school — February 2019

In February 2019 planning permission was granted for the primary school by officers under
delegated powers.

I understand that the size of the site had been reduced ‘o avoid an oversized site that
requires extensive maintenance but still exceeded the requirements of the School Premises
Act 1967. It was also stated that flexibility ‘has been built into the design of the building to
cater for any future increase in the number of pupils’.’

The decision of education to reduce the size of the site was challenged by planning in the
following terms:
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The size of the site appears to have been reduced in comparison to the previous pre
application layouts. We note that the site could potentially be seen as overdeveloped
given the proximity of the sports pitch and the car parking area to the building itself.
Playground space appears to be limited given the number of pupils and it would be
difficult to extend the school in future if required.

BAE's representatives responded that the changes had been made at the request of
education. I have not been able to find any assessment of the saving made as a result of
this act.

This extraordinary decision, to reduce the size of the school site, shows just how
disconnected education officers were from the reality of what was happening to pupil
numbers and how immune they had become to concerns expressed by a wide range of
stakeholders. It is not clear to me why the issue was not escalated.

11.5 Commissioning Phase — opening of new School

The Council and Dargavel school, along with support from Bishopton school had extensive
commissioning plans, overseen by a Project Group. One of the key issues to be resolved
was the anticipated intake.

On 7% October 2020 an email was sent to a senior education officer:

Just before I stopped for leave we did an update on analysis of Bishopton pupils who
live in Dargavel which is detailed below.

Pl P2 P3 P4 P5 P6 P7 Total
Bishopton Primary - 76 60 62 66 52 37 31 384
Dargavel pupils

A senior education officer responded:

That’s a bigger number than I was expecting. If they all want to move then partial
occupancy of the building will be difficult. We really need to get a better sense of
who will be wanting to move.

This table should have been of immediate concern. With around another 15 years of build to
go there were already 384 pupils. In addition, if the P1 intake for 2021 and 2022 was at a
similar level, not unreasonable assumptions given the data, Dargavel school would quickly
be at capacity.

It is highly likely that many Dargavel children who had already commenced their education
at Bishopton Primary School would wish to remain there and perhaps parents would wish to
send their younger siblings to the same school. However, the comments above from the
senior education officer simply ignore the underlying trend data and the severe problem the
Council is about to face.

Notes of the new school’s Project Group’s meetings show that in December 2020 the intake
(based on all those yet to express a preference opting for Dargavel), would be 334:

Anticipated 2021 Intake
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There are currently 392 Dargavel Primary pupils in Bishopton Primary School.

An exercise has been undertaken to ascertain projected numbers for August 2021.
P1 — P6 pupils (362 in total) have been asked their intentions for next session.: -

132 have confirmed they wish to stay in Bishopton Primary,
52 have still to confirm, and
178  wish to transfer.

The current P1 registration numbers are 104. In summary if we include the pupils
still to decide and new registrations anticipated intake is 334.

Bishopton / Dargavel Analysis
| [P1 [p2 [r3 [P4 [ps [r6 [p7 [Total  [capacity [% Occupancy|

|current Roll @ 3 Dec 2020 | 111] 93] 102] 109] 89 70| 68| 642 668| 96|

P1 P2 P3 P4 P5 P6 P1-P6 Total
Current Total Dargavel Pupils 79 60 63 69 51 40 362 P7 =30 =392 pupils
Confirmed Staying 20 14 19 24 29 26 132
Dargavel Transferring 47 40 40 31 17 3 178
Dargavel Still To Confirm 12 6 4 14 5 11 52 230 if still confirm decide to go
Anticipated Rolls @ Aug 2021 P1 P2 P3 P4 P5 P6 P7 Total Capacity |% Occupancy
Bishopton Total Roll - School not Ready 141 111 93 102 109 89 70 715 668 107
Bishopton & Dargavel Pupils Staying 37 52 47 58 64 67 56 381 546 70
Dargavel Transfer & Still To Confirm 104 59 46 44 45 22 14 334 440 76

Figures @ 03/12/20 - who had registered

I understand that as pupil preferences were clarified the planned intake fell to around 300
pupils.. A separate two page briefing note was produced in December 2020. This stated:

Capacity for 440 pupils
Later in the note it stated:

There are currently 392 Dargavel primary pupils in Bishopton Primary School
Even at this stage it appeared officers were continuing to focus on the problems of capacity
of Bishopton when again a superficial examination of the data would imply very significant
problems; that they had seriously underestimated demand.
It was not until June 2022 that the Council started to appreciate that it had problems.
11.6 Recognition of the problem
By early 2022 there had been a number of changes of staff. In late May the Head of
Dargavel School raised concerns about pupil numbers. That week a senior education officer,
for the first time, requested a review of pupil projections, which was completed at the end
of June.
As I understand the position because of concerns about the results and the need for other
data it was decided to carry out a further analysis, consulting with other Councils which had
experience of large housing developments, to seek to verify the scale of the problem.
Factors not reflected in the original calculations were also identified. I understand that it was
not until late September that senior staff were ‘confident’ about the scale of the problem
and the type of contingency arrangements which would be needed.
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SECTION 12. - COUNCIL RESPONSE TO QUESTIONS RAISED BY THE
COMMUNITY AND OTHERS

12.1 Overview

In the Terms of Reference, I have been asked to comment on how the Council responded to
expressions of concern from the community and indeed others.

As indicated in Section 9, there was overwhelming data, from internal council documents, on
emerging pupil numbers, before the 2018 Section 75 Agreement was signed, that the
Council had seriously underestimated demand. The failure to act based on that information
alone is extraordinary; however, when combined with the sheer level of concern expressed
by others, it becomes impossible to comprehend.

There is overwhelming evidence that Councillors from across the political divide, community
and school representatives, MSPs and the public expressed concerns to the Council. Some
expressed their concerns to their MSPs or the government. I have not found a single
instance where any of these were treated seriously and triggered any proper investigation
within the Council. The comments appear to have been brushed aside with an increasing
degree of irritation, and what some may regard as professional arrogance.

In discussion representatives of the community and Councillors have used phrases such a
‘deaf eared’. Complainants were wrong, the Council was right; this view was expressed with
such confidence and assertiveness that many complainants doubted themselves and
reluctantly ‘trusted the experts’. The strength of confidence expressed by education, by
officers some had worked with, and respected, was such that complainants took their
concerns no further.

Earlier in the report I identified a number of examples of where concerns were raised
including:

e Responding to concerns expressed by Bishopton Community Council in March 2008
at a meeting with the Council (8.4).

e Responding to Councillors who had expressed concerns in December 2017 (9.10).

e Responding to concerns at the Pre-determination meeting for additional housing
(5.4).

e Responding to concerns expressed during the public consultation on catchment areas
in spring 2019 (11.3).

However, there were many others, some well documented and others not so.
12.2 Bishopton Community Council

There is evidence that the Community Council expressed concerns directly to education on a
significant number of occasions over and above those referred to above.

In September 2014 a senior education officer attended a Community Council meeting.
There was an extensive discussion with concerns being expressed that the early indications
were that the Dargavel school would be too small, with comments that at present there
were 1.4 pupils for every seven houses compared with the Council’s assumption of 1 pupil
for every seven houses. The concerns were clearly expressed, and I have found no sign of
them being acted upon.
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In January 2017 the Community Council wrote to a senior education officer posing the
question as to whether the proposed school for the 2018 Agreement, given the increase in
housing, was big enough.

In March 2017 Bishopton Community Council also complained to BAE, copying in a humber
of Councillors and planning. The e-mail was titled ‘Education provision in Bishopton’. The
email commented upon relative house and pupil numbers and the proposal for 2 form entry
school. It stated:

This is still inadequate and in the light of an increase of approximately one third in
the number of overall houses numbers woefully so........

and that the initial projections were
far off the mark when the initial plans were submitted

I could not see, in the drafting of the response by the Council, any critique of the
observations made by the Community Council. Indeed the internal correspondence again
focused on the capacity at Bishopton, not the question raised about the capacity of the new
school. The Council’s response stated:

Any agreed planning application to extend the site would require a review of the role
projection model based on increasing housing numbers and phasing. It would be
anticipated if expansion were agreed this would result in a 2 stream primary school
(434)

The same concerns were expressed in a meeting with a senior planning officer, the same
month. Assurances were given that the school would meet the need.

As indicated above in November 2017 the Community Council made representations to the
Pre-Determination meeting for the expansion of housing on the site and specifically the size
of the school. The Council minutes are not extensive but I understand the Community
Council made specific reference that on a pro-rata basis the school should be for 570
children and not 440 as planned, with references to other developments of a similar size in
Scotland with substantially higher education provision. No action was taken.

In March 2018, after further representations on capacity issues, education responded to the
Community Council in what I would regard as a dismissive manner:

I don't feel I can add anything to previous discussions on these matters

In another interaction with the Community Council, supported by a Councillor, a 4 page
analysis was submitted to education. Again, cursory analysis of the 4 page document should
have caused genuine concerns within the Council. The response to the Councillor stated:

Whilst I note the concemns raised by the community council I do not accept that the
role projection is inadequate. There will always be uncertainty and I have repeatedly
acknowledged this. We must balance this against the resources available to ensure
all children in the area continue to have access to high quality learning. I am
confident this remains the case.
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These comments I find confusing, particularly as they were made before the 2018
Agreement was signed. The Council should not need to ‘balance resources’; the challenge
was that the Council needed a realistically estimate of pupil demand and negotiate a fair and
reasonable deal with BAE where not all of the ‘uncertainty’ sat with the Council.

12.3 Exchange with an MSP July 2018

In July 2018 an MSP raised a question with education on behalf of a resident. The email
from their office stated that they had:

been contacted by a resident of Bishopton with concerns over the capacity of
Dargavel Primary School. I have noted her exact comments below for your
information.

"Many houses are 3/4 bedroom and designed for families. Taking a conservative
estimate of 50% of houses being for families and an average family size of two
children then a reasonable estimate for the number of school age children would be
around 2000. Please advise me as to how and why Renfrewshire Council are basing
education provision on 300 children.”

Could officers provide a response to the constituents concerns.
The reply sent by an education officer, with a senior education officer copied in, stated:

Your enquiry regarding a constituent's concern over the capacity of the proposed
new primary school at Dargavel has been passed to me to provide you with a
response. At this time I can confirm that the planning arrangement for the new
school is based on the Council's standard roll projection model which is informed by
housing data from our planning department and known trends from early years
provisions. This analysis has determined that the combination of a new double
stream school, for circa 440 pupils, and the existing provision within Bishopton
Primary School, which accommodates circa 540 pupils, will provide sufficient pupil
places for the overall area.

I hope this information is of assistance.

The complaint appears to be referring to the period when the planning permission was
limited to 2500 residential units and the Councils plans were for 340 primary school places.
The reply refers to the planned provision for primary places for the whole development for
over 3850 houses, giving a false impression. In addition, the Council had not intended to
use the surplus capacity at Bishopton. At the date of this query there was ample evidence
that the MSP’s constituent’s concerns were entirely justified for either the planning
permission then in force and even more so for the intended new agreement. The reply
appears to be misleading.

12.4 Concerns on behalf of Dargavel Residents Association and Council response
January 2019

On the 24th of January 2019 a representative of the Dargavel Residents Association
contacted planning, copying in an MSP and a Councillor.
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While (it's) obviously great news that the school has been brought forward and will
be delivered in 2021, there is a real concern from the residents that the size of the
school was not significantly increased with increase in the number of homes from the
initial 2800 to 4050.

The response from planning was:

With regard to the school this matter was discussed extensively with colleagues in
our education department who considered that the size of the school was
appropriate to the anticipated population... from the development of some 4000
homes..

I have difficulty in understanding this response. An ‘extensive’ discussion between planning
and education should have exposed the problems.

12.5 Concerns expressed by Councillors and officers

I should emphasise that Councillors will not have had access to the documents I have seen
and therefore will only have been able to express their concerns in general terms.

I also have observations about the limited involvement of Councillors generally, and I refer
to this in my conclusions.

The former Convener of the Education and Children’s Services Policy Board has informed me
that he raised concerns on 3 occasions with senior education management. On the first
occasion, in January 2018, he was accompanied by another Councillor. The meeting was
arranged because they were aware of the concerns expressed by the Community Council
and that the Community Council was not satisfied with the response. The second occasion
was when the Section 75 Agreement was being entered into where concerns were
expressed that the increase in the size of the school did not seem to match the increase in
housing. The third occasion was a pre-agenda briefing. I understand that the confidence of
education officers, along with comments about tried and tested models, officers had carried
out these calculations before etc resulted in assurance that the concerns were unfounded.

A number of other Members from a range of groups have stated that concerns were
expressed about the proposed 2018 Section 75 Agreement on other occasions. For
example, from notes of the Council meeting in March 2018, where the application was
agreed subject to a Section 75 Agreement, concerns were expressed about the size of the
school. In such cases members were given assurances that the calculations were correct.

Planning officers have told me they ‘questioned’ Education about the size of the school but
were reassured that the two-stream school was appropriate. As stated in 11.4 above they
also questioned the decision to reduce the size of the site for Dargavel school.

However, whilst I have no reason not to accept that planning officers raised questions, given
the conflicting data they saw and concerns from the community, in my opinion they should
have escalated those concerns. Planning were leading the negotiations and as such should
were well placed to be aware of the implications of a failure to negotiate a fair and
reasonable deal with BAE.
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12.5 Concerns expressed by parents and residents

I have also seen a range of other correspondence from individuals and obtained information
and feedback from representatives of both Dargavel and Bishopton Parent Councils and
Dargavel Residents Association.

One of the earliest documented concerns was in 2012, by an individual about the size of the
school and questioning whether basing Dargavel on Bishopton yields was correct given the
aging population in Bishopton. A number of senior officers were copied in on the letter to
the Scottish government commenting:

On the Primary School provision there is in the Section 75 a requirement for a 342 roll
Primary School to be handed over to the Council before completion of 1725 dwellings.
This is approximately the size of the current primary school which serves an ‘aged’
community of just over 2000 dwellings.

With the new community likely to have a considerable number of young families and the
current village releasing more family houses onto the market as 'the aged’ migrate to
flats and sheltered housing in the new development can these facilities cope?

This had no impact.

Concerns about the response from the Council in meetings was such that an FOI was
submitted in 2013 asking for details of the model and seeking a meeting. The Council
declined a meeting based on their being no new information.

Further representations were made, not just on the size of the Dargavel school but also on
the overcrowding at Bishopton Primary School in a number of meetings and a further FOI
was submitted in 2020. Regardless of wide ranging concerns about pupil yields and related
matters, the Council stated that it had ‘complete confidence’ in its calculations.

Parents are fearful that the need to expand secondary provision will be a re-run of Dargavel.
12.6 Escalation of concerns

I have found little in the way of evidence that concerns were escalated directly to the Chief
Executive, asking for their intervention.

However, in a joint letter from the Residents Association, Community Council and
Development Trust to the then Chief Executive in late 2021 widespread concerns were
expressed about the whole development failing to meet expectations, including concerns
about education. Disquiet was expressed about the planned school provision calling for a
review of modelling and as far as I can assess referring back to concerns voiced at the 2018
pre-determination meeting. It was suggested by the Council that a series of meetings take
place to explore a wide range of issues but for a number of reasons, including COVID, these
did not take place; regardless, at least in respect of education, matters were overtaken by
events.
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SECTION 13 - CONCLUSIONS AND RECOMMENDATIONS
13.1 Overall conclusion

The overriding conclusion is that the Council was completely unaware of, and therefore
unprepared for, the impact that a development such as Dargavel would have upon the
education service.

It approached negotiations and assessment of the impact of the development in an amateur
manner, failing to understand that it had neither the technical skills nor the financial
awareness to conclude what was a commercial negotiation with BAE.

Combined with a failure of management oversight and gross incompetence the Council did
not negotiate fair and reasonable terms for the provision of education, in its various Section
75 Agreements with BAE.

It failed to secure adequate school provision for the Dargavel development.

As BAE's profit will have increased, its contribution to education per child has reduced, in
large part due to officer incompetence, negotiating agreements which were grossly
inadequate. The Council then allowed all the risk associated with the uncertainty of future
school rolls to be borne by the Council.

The failure of the Council to identify the issue, regardless of overwhelming evidence of
problems and numerous legitimate concerns expressed by key stakeholders, resulted in the
final Section 75 Agreement, concluded in 2018, increasing the level of under-provision still
further.

The Council’s failing will impact upon the quality of children’s educational experience and will
impose significant additional costs on Council taxpayers in the years to come.

13.2 Broader implications and perceptions

This is not simply a financial issue. Members of the Parent Council have raised very
significant concerns about the impact of overcrowding on the Dargavel school. There are
already concerns about relatively tight constraints on play areas and existing high levels of
noise in a largely open plan building. There are genuine concerns that further development
of the site will adversely impact many aspects of children’s education, social interactions and
play. Concerns were expressed that those with hearing problems or other difficulties may
struggle in increasingly crowded and noisy conditions. Whilst many parents recognise that
communication with the Council has improved, there is a significant confidence gap, not just
in relation to Dargavel but concerns about their children’s secondary education and the
adequacy or otherwise of the plans for Park Mains. There are concerns that the Council will
resort to minimum space standards at Park Mains and the school be of such a size that their
children’s secondary education will be adversely affected as well.

The Council have told me they are aware of these concerns and are seeking additional land
for Dargavel and looking carefully at space standards at Park Mains.

Public confidence has been damaged not just because of education but because there are

strong perceptions that the Council allowed BAE to reduce its contributions to many areas of
public infrastructure as the development grew. In some other areas many expected that
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contributions would increase pro-rata to the increase in housing approved in 2018, and they
did not. However, the biggest reduction, that of removing community facilities from the first
Section 75 Agreement was as a result of decisions of the Council itself, as was the decision
to restrict the size of the school site and limit its suitability for community use. The
assessment that the increase of at least 1350 houses would only require an extra 100
primary school places was also ultimately the responsibility of the Council.

A schedule showing a comparison of Section 75 Agreements is attached as Annex 2.
13.3 Out of sight out of mind

The education element of the Dargavel development project was unusual in terms of the
Council’s normal processes. If there had been a proposal to build a brand new school to
meet new demand, which had arisen through a whole range of reasons and the scheme was
to be funded by the Council itself, there would have been corporate business cases and
capital investment and appraisal processes and procedures in place. For such a scheme I
would have expected a high degree of rigour and corporate challenge before justifying the
building of the school and determining its size. Officers would have to satisfy members as
well, through capital investment decisions.

However, in this case as the education provision was to be secured through contract
negotiations with BAE, those arrangements did not apply. Given the sums of money which
should have been involved, potentially tens of millions to meet education demand, I would
also have expected considerable rigour to apply. If the Council failed to negotiate a fair
contribution from BAE, Council taxpayers would have to foot the bill. Regardless of that risk
it was treated as an adjunct to a planning application, led by planning and not as a set of
important commercial negotiations.

As a result of this not being a ‘traditional’ capital project, the Council as a whole, not just
education, treated the education component as something happening over there and out of
sight and out of mind. The Council did not give it due attention.

13.4 Recognition of risk
One of the biggest failings of the Council was the failure to recognise risk.

Developments on this scale have risks for both BAE and the Council. A 20 year development
plan can be affected significantly by factors outside both the Council’s and the developer’s
control. Both parties to the Section 75 Agreements are therefore interested in managing
and minimising their risk.

At the time of negotiating the agreements neither side would know the final housing mix,
which can have a very significant impact on the number of pupils.

Given the uncertainty of school projections for over 20 years ahead for a new development
such as Dargavel, projections would produce a range of outcomes, almost certainly well in

excess of the normal pupil yields. BAE would have been unlikely to ‘pay’ for the worst case
scenario on pupil numbers. The Council would not accept contributions based on the best

case scenario, resulting in possible risks for the Council.

One would therefore normally prepare thoroughly for such complex contract negotiations to
protect the interests of Council taxpayers. For education the Council did not.
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I have identified virtually nothing dealing with risk and risk management. What little there
was, rated the delivery of Dargavel school as ‘green’.

BAE would want to limit its exposure and provide certainty to its Board about the site’s
financial returns and maximise them. The Council should wish to protect its position and
that of its Council taxpayers to make sure that the developer pays a fair and reasonable
contribution and shares risk.

The former happened, the latter did not.
13.5 BAE and the Council

Any responsible developer, subject to viability, should seek to make sure that it provides
appropriate and adequate support to public services and infrastructure and is likely to use
the costs of providing such support as a lever to increase the development potential of its
site. Indeed BAE did so, claiming viability in 2016 for seeking a substantial increase in house
building, approved in 2018. Indeed for cash flow reasons there were exploratory discussions
with the Council, about the Council constructing the school.

As far as I can assess, regardless of the concerns expressed in 2016, issues of development
viability limiting developer contributions do not apply in this case; the gains to BAE from
giving over 100 acres approval for housing will be very substantial, with further more limited
gains on other additional land for social housing. The shortfall in contributions to education
infrastructure is due to the woefully inadequate and grossly incompetent negotiation of the
education element of the Section 75 Agreement by the Council. The various ‘asks’ from the
Council were so inadequate that I understand BAE simply agreed them; there were no hard
commercial negotiations.

What is difficult to understand is that, from documents, the Council seemed aware of the
risk and uncertainty in its calculations in 2009 but made no effort to assess that risk or seek
ways of minimising it or share it.

BAE accepted no risk whatsoever. Where the Council struggled to articulate its ‘ask’ for
secondary education in 2018, BAE made a proposal, which cursory examination should have
shown was likely to have been inadequate. The Council simply accepted those proposals,
without even asking to see justifications or rigorously examining them, agreeing a cap of
200 places. This was grossly negligent and inexcusable.

BAE likewise capped its risk for primary school places.

Developers like certainty and want to limit risk. Given the lack of precision in education
forecasts for large developments with a build out of over 20 years the Council should not
have accepted all the risk sitting with the Council, particularly where issues have not been
‘bottomed out’.

I have been told by the Council that BAE were amenable and easy to deal with. BAE told
me they did not approach developments with the adversarial style some other developers
may show. They have no education expertise and relied upon the Council.

As the development increased in size there was an erosion in public benefit. School places,
already grossly underprovided, fell by 25% per residential unit.
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Common sense would suggest that the final phases of the development, permitted under
the 2018 Section 75 agreement would be particularly profitable with much of the highway
and other infrastructure already provided for in the financial plans. By the time of that
agreement there was ample evidence in place that the Council had erred in its earlier school
calculations. The Council did not take the time or effort to use information from the first
phase of the development and NHS data to build a model to inform education need for
primary and secondary education for the final phases. The Council should have been in a
strong negotiating position to ensure the situation did not deteriorate further. For the
relative size of the development, the 2018 Agreement was substantially worse than the
original agreement.

As far as the education elements of the agreement are concerned there was a complete lack
of professional leadership and oversight from within the education service with reliance on
calculations by junior staff and middle managers, unfamiliar with dealing with these issues
and, frankly, unaware of their importance.

13.6 Terms of Reference:
In relation to the various terms of reference:
ToR1 The approach adopted to modelling the capacity required

The 2009 Agreement was based on a flawed assumption that the Bishopton catchment area
would be an appropriate exemplar and failed to recognise the characteristics of new
developments and their higher yields. The 2018 Agreement, although based on more
appropriate yields contained fundamental errors of logic. The problem was exacerbated by:

e The Council does not have detailed supplementary guidance for securing
developer contributions. Many Councils in Scotland now have supplementary
statements supporting their Local Development Plans, which set out in some detail
how demand for education will be assessed, including taking into account surplus
capacity in schools. The Council did not have such a document to help guide
negotiations with BAE. In 2022 the Council started to prepare such advice.

e Failure to seek advice. I found no evidence that advice and support from within or
outside the Council was sought until 2022. All of the work was carried out in, and
overseen by, education.

e No modelling of how demand may change over time. The attempts at
modelling in 2009 and 2018 simply did not appreciate that whilst simple yields were
helpful many other factors should be built into models, if education capacity is to be
planned effectively. They include ranges of birth rates, denominational choice, house
miX, economic conditions which can affect moves into and out of the area etc. They
would allow for yields to change over time, peaking and then falling to the levels of a
mature development. None of this could be assessed by the Councils approach,
hampering effective planning of school places.

e The use of different numbers of residential units. The arbitrary application of
Section 75 Agreements has resulted in difficulty tracking the total planned size of the
development at different times. Education’s calculation of need for primary education
was assessed based on 3965 residential units. Secondary was assessed by BAE on an
equivalent of 3850. At the time it was expected that there may be 4291 units. It is
only in recent weeks that the Council planned to restrict development to 3982 units.
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e Failure to use pupil data from the early phases of development to inform
the 2018 negotiations. It was apparent from data which was readily available,
before the 2018 Agreement was concluded, that the Council had under scoped
demand. That data could have been used for an improved 2018 Agreement.

e Due diligence. I have not identified any due diligence on the calculations. Relatively
junior and/or inexperienced staff complied the 2018 calculations. Regardless of the
scale of concern expressed I have found no evidence of management oversight or
any critiquing of their work.

e Failure to understand risk. When projecting pupil demand forward by 20 years
there can be no certainty that the projections will materialise in practice. For
example, the outline consent upon which the calculations were based does not
specify house sizes. Not only did the Council fail to build flexibility into its plans, it
took on all of the financial risk.

ToR2 The adequacy of collaborative working to deliver the Dargavel development
including the final definition of the 2018 pupil humbers

There are two aspects; the delivery of the project and pupil numbers. A Project Board was
established to oversee the implementation of the Section 75 Agreement. From minutes and
discussions, it was effective in ensuring that the development, as a whole, was delivered in
line with agreements. It was not set up to oversee negotiations. There was though:

e A failure of leadership in the education service. The calculations supporting the
negotiations with BAE, particularly for the 2018 Section 75 agreement were carried
out by inexperienced staff. The same staff also produced significant conflicting data.
Cursory examination of the data by education management should have caused
alarm. It is difficult to conclude other than that senior education management were
not sufficiently engaged in the project which, if scoped properly, should have
delivered very significant external investment in education.

e A failure of collaborative working. There was a clear failure of collaborative
working particularly between planning and education, especially in relation to
matters such as the impact of house sizes on education demand and risk. In
addition, I understand that the Education/Children’s Services management team
rarely discussed the Dargavel Primary school project or the wider ramifications of the
development of the site. In such circumstances there was a lack of support sought
or given from the wider directorate to those education officers involved in the
definition of pupil numbers. The Project Board also failed to act and bring in support
from within the Council or elsewhere.

ToR3 The level and scale of senior management oversight and formal reporting

Project arrangements were enhanced in 2015 to strengthen corporate engagement with the
establishment of the Project Board. Theoretically these structures should have enabled the
Council to work more effectively with top management input and support. However, rather
than a Director chairing the Board, it was eventually chaired by a senior planning officer
intimately involved in negotiations with BAE and so not in the best position to question or
challenge the Council’s approach; defined roles of project sponsor or project manager were
not established. Regardless of that I am surprised at how both Council and BAE generated
documents were taken at face value and not challenged by the Project Board or project
teams.
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The Project Board should have sought internal support or external advice and referred
concerns to CMT. It did not do so. This is a sign of a weak corporate organisation, with
officers focussing simply on their own problems. Having a Project Board is of limited value if
officers on it are not prepared to both support and, when necessary, challenge each other
and when not satisfied escalate issues.

This will have been a contributory factor in the failure of the Council.

There were periodic report to CMT but they provided limited detail. For example, it would
not have been apparent that BAE was closing its risk and that all the risks were with the
Council.

A surprising aspect of my review is that I have found virtually no information from
stakeholders going to top management raising concerns. Nor did those I spoke to escalate
their concerns up the officer line of the Council. Where concerns were expressed to
Members, Members generally approached education, not top management. They had a
respect and regard for a number of the key education officers involved and their concerns
assuaged by the confidence expressed by them. Matters were taken no further.

However, I am surprised and disappointed that some planning officers, more familiar with
the issues, were so easily swayed by education and did not escalate matters, particularly
given the sums involved.

ToR 4 Whether opportunities to identify underestimation of capacity were missed

Section 9 in particular will make difficult reading for the Council. There were numerous
opportunities to have identified problems with the 2009 Agreement and ensure that they
were not repeated. However, the 2018 Agreement was even worse.

There are instances of conflicting data which were simply ignored, data which was available
in education and to a more limited extent the wider Council. There are also nhumerous
instances of failing to listen to the community as set out in Section 12.

A particular feature of my review is that the Council had numerous opportunities to test
data, by use of quick and simple calculations, for reasonableness. It failed to do so time and
time again.

Simple common sense was lacking:

e Why should Dargavel have the same pupil yields as Bishopton, as used in the first
Section 75 Agreement? One is a mature area with declining rolls and the other is a
brand new development likely to attract young families.

e If a school of 340 pupils is supposedly enough for 2500 houses, why would you only
need an increase of 30% for school places when the number of houses will increase
by almost 60%?

e Would you really expect the school roll to fall when less than 40% of the houses
have been built?
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ToR 5 Engagement with the community in relation to capacity planning and
handling their concerns

From documents there was engagement with the community throughout on a wide range of
matters associated with the Dargavel development. There are differing views on how
effective that consultation was and whether the original vision for the development has been
achieved. However, the community should rightly expect the Council to properly scope
education demand from the outset. When they failed to do so the Council compounded the
problem by not taking concerns expressed by the community seriously. I have been
genuinely surprised at the number of complaints, many of them well articulated, which were
simply dismissed, without any examination whatsoever.

Education’s approach was one of ‘the complainants are wrong, the Council is right’; this view
was expressed with such confidence and assertiveness that complainants doubted
themselves and trusted the ‘experts’. The level of confidence by education was such that
complainants rarely took their concerns further. The fact that not a single complaint was
examined properly is likely to have a lasting impact on the Council’s reputation, not just for
education, but more widely.

ToR 6 The extent to which the Council was adequately preparing for the new
school and further opportunities to identify the issues

The actual formal commissioning of the new school from all accounts was relatively
successful, particularly given the additional problems caused by COVID; there were however
concerns about communication during this period and the delay in the opening date. Whilst
officers were challenged by an unexpectedly early increase in numbers at Bishopton,
treating it as a ‘spike’, their focus was on those short-term issues not the cause; that they
had seriously underestimated demand.

During the commissioning phase there were other opportunities to identify the problem
which were missed.

ToR 7 Other aspects deemed relevant by the reviewer

e« The management of planning applications had allowed the development to
potentially increase in size to 4291 units. The size of the development has in
large part been determined by three large applications for a maximum of 3850
houses. However, a number of smaller applications had been treated as additional
and potentially increased the size of the development to 4291 residential units.
These applications were not covered by Section 75 Agreements and so if deemed not
to be part of the 3850 residential units, would increase pressure on education
without equivalent funding. Not all parts of the Council were working on the same
data and nor was BAE. Again, this is a sign of poor corporate working. One arm of
the Council was approving more and more residential units, simply notifying other
parts of a range of numbers, but without ensuring that the import of their decisions
had been fully appreciated by other parts of the Council or subjecting them to
Section 75 Agreements to secure contributions. I understand the Council has now
clarified issues and is planning on 3982 residential units.

e Member involvement. Member involvement in planning matters needs to be
carefully managed to avoid allegations about pre-determination and inappropriate
involvement. However, there are some matters where I would have expected
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greater member involvement. From the outset officers did not plan on using the
surplus capacity at Bishopton of around 220 primary places. In such circumstances
one would have expected most developers to refuse to pay for 220 places at the new
Dargavel Primary School, on the basis that this was the Council's decision not to use
that capacity. I have not seen a document which shows that this risk was ever
appreciated or assessed and discussed with members. In addition, the original
Section 75 Agreement included reasonably substantial community facilities.
Eventually it was decided, by officers, not to proceed with those facilities on the
basis of the extent of facilities elsewhere in the area. The plan was to provide some
capacity at Dargavel school for community use, but I understand that the final
specification for the school provides limited opportunity for such use. I have not seen
evidence of detailed member involvement in discussion of key issues such as this.

I RECOMMEND that the Council:
1 Builds a more robust model of primary school need for Dargavel.

The Council has retained Edge Analytics to assist in preparing more robust forecasts of
demand at Dargavel and Park Mains. The model now in use should be updated and refined.
The Council now has a considerable volume of data on need arising from the first phases of
development, along with access to health visitor data. It should provide this information to
Edge Analytics to refine the model of pupil numbers and the potential range of demand. It
should also review the mix of housing approvals. If, as claimed, there is a larger proportion
of 4 and 5 bed properties than in the ‘average’ catchment area, that too should be provided
for and reflected in the model. the Council should extend the time period of the forecasts for
primary to assess whether there is likely to be a peak in demand or just a plateau then a
decline. This will help in planning on how to meet demand.

For timescale for the secondary education forecasts should be extended substantially to
ensure the full impact of the Dargavel development is assessed.

2 Reconsider catchment areas

The earlier decision on catchment areas was made on the assumption the developer would
be meeting all of the costs of primary education, without needing to use the surplus capacity
at Bishopton. That is no longer the case.

In its future plans the Council should reconsider how surplus capacity at Bishopton can be
used effectively.

3 Produce robust supplementary guidance on developer contributions

The Council can have little confidence that the educational aspects of planning applications
over the past 10 years have been handled correctly. Some applications where it has been
deemed there is no educational implication, may well have had implications; those where it
was deemed that there was an educational implication, the implications may have been
under assessed.

As the Council progresses its plans to issue supplementary guidance on developer
contributions for education it should seek to learn from other Councils in Scotland. A
development the size of Dargavel is exceptional and would need its own modelling
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techniques. However, for smaller developments the Council should create an evidence base
to calculate specific yield factors, for different types of property, derived from recent
developments in Renfrewshire. Such robust data will ease future negotiations.

The Council should be clear about who has responsibility for this area of work and ensure
they have the appropriate skills available to them, either internally or externally. The
Council should review how data flows between planning and education and that they both
understand its import.

4 Seek to work co-operatively with BAE

The Council may be on weak ground in legal terms to re-open negotiations with BAE. BAE
state that they did not do their own modelling or utilise consultants; instead, they relied on
education.

The Councils ‘ask’ for education in the 2009 Agreement was below the level anticipated in
BAE's 2002 study.

BAE will be more financially astute and commercial aware than those they dealt with at the
Council. When they came forward with plans for an additional 1350 houses the proposition
may have been the subject of an internal business case which should have included an
assessment of an increased education contribution, even if only pro rata to the 340 pupils in
the 2009 Agreement. Whilst their suggestion in their PowerPoint presentation to the Council
of a 3 form entry school and their notes for a workshop with the same proposal, may have
been ‘to prompt discussion’ I find it difficult to believe that the Council’s ask for only 100
extra primary school places in 2018 was not regarded by them as an underestimate.

The Councils calculations were grossly and obviously wrong. The Community Council and
many others could see that the plan for a school for only 440 children was inadequate and
BAE were the recipient of some of the correspondence and will have been aware of
community concerns before the 2018 agreement was signed.

BAE state that they have worked in good faith with the Council on the basis that the Council
was fulfilling its duties as an education authority.

Whilst the ultimate responsibility sits with the Council, if BAE were so aware of the under-
provision then, by their acts of omission, they may have a degree of culpability.

BAE will have made a very substantial return from the increase in housing approved in 2018
and yet for this final phase have made contributions to education which are even more
grossly inadequate than provided for in the first Section 75 Agreement.

When seeking agreement to the additional housing BAE did so on grounds of viability and
called for the continuation of ‘collaboration’ and stakeholders needed to be ‘open and
flexible” in order to preserve the developments ‘viability and success’. Even though the
Council has shown gross incompetence it should engage with senior management in BAE.
BAE have a commitment to ‘ethical and responsible behaviour in all aspects of what we do’
and should be encouraged to see what steps they can now take to ensure the ‘viability and
success’ of their Dargavel development.

I have been advised by the Council that, to date, BAE have adopted a position of wishing to
protect the delivery of their commercial metrics which have been forecast from the Dargavel
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development. Unless the Council and BAE can work together to resolve the current
problems, BAE may face accusations, whether founded or not and regardless of Council
incompetence, that it has financially benefitted at the expense of Council taxpayers.

5 Corporate working and organisational culture

Although I understand that the Council has sought to improve and strengthen corporate
working in recent years, the evidence would suggest there is a long way to go; simply
establishing corporate working groups is insufficient if staff are in a mindset of ‘not my
problem’.

I would have expected a development of such scale as Dargavel to have been approached
as a collective responsibility by senior management to ensure every aspect of the
development was successful. However, when conflicting evidence of demand for education
was presented to the Project Board, along with proposals for only 100 additional primary
places in Dargavel for 1350 houses there was no challenge, and yet the Council was in the
middle of commercial negotiation for the expansion of housing in Dargavel village upon
which substantial contributions to public infrastructure would be sought. The failure of
colleagues to robustly challenge education and/or escalate the matter will have had a
significant cost, financial, reputational and most importantly upon parents and their children.

The evidence would suggest that at the time within education, there was style of working
which did not utilise the full talents of the education team. There was limited reporting to
their management team. Had the projections and estimates been considered in detail in
such a setting, the errors in 2018 may well have been identified. Important assessments of
significant financial value were simply given to staff unfamiliar with the issue, with no
support or supervision and no critiquing of the results. Just cursory examination would have
shown they were deeply flawed.

The failure of management oversight, if symptomatic of the Council as a whole, would be
deeply disturbing.

The Council needs to consider a significant change programme, not just on the of issue of
corporate working and personal responsibility, but also its organisational culture and values.
It needs plans to build a stronger organisation where constructive challenge is welcomed
and there is a clarity of what is expected of all of those in a leadership role.

6 Risk management

From documents I have seen the Council was seeking to manage risks around the planning
aspects of the Dargavel development and key deliverables. However, it was unaware of the
scale of risk it was taking on the calculation of pupil numbers. It is impossible to project
accurately 20 years ahead, even more so when the outline applications do not pre-
determine basic issues such as the housing mix. The identified risk in Council documents
related to delivering the school on time, not that the size of the school may prove to be
inadequate. The failure to identify that risk has had two consequences; first the Council has
been slow to react to the increase in pupil numbers and second the Council did not
negotiate with BAE, with that risk in mind.

The Council needs to review how it both identifies risk and manages it.
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7 Role of members

All Councils have strong protocols to protect members from allegations of inappropriate
involvement in planning matters. However, there are issues in the case of Dargavel where I
would have expected some member involvement. It may be that inadequate corporate
oversight meant that the most senior officers of the Council were unsighted and matters
which may have warranted members input were missed.

Whilst protecting the integrity of the planning process, the Council needs to ensure the
appropriate involvement of members in such developments.

8 Public confidence
These recent events and the matters described in this report will dent public confidence in
the Council. The Council should work in an open and transparent manner in the resolution

of these issues and particularly with the residents of Dargavel, who have legitimate concerns
about the implications for their children, during both their primary and secondary education.
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ANNEX 1

TIMELINE OF KEY EVENTS RELATING TO PLANNING DECISIONS AND ENTERING
INTO SECTION 75 AGREEMENTS

In this Annex I set out a broad timeline of key events relating to planning consents and the
various Section 75 agreements entered into by the Council.

1 Initial discussion of the application - March 2005

Given the scale and significance of the Dargavel application a report was submitted to the
meeting of the Planning and Policy Development Board in March 2005. No decisions were
sought at this meeting. The report was intended to update members on the national
discussions which had taken place and local public consultations. The Board were advised
that a planning application was imminent.

The report to the Panel gives a very useful overview:

The Royal Ordnance Factory, Bishopton ...... Is the largest brownfield site in
Scotland...... The site has for the past century and to different levels of intensity
been used for the production of munitions. Consequently parts of the site are
affected by the risk of contamination.

BAE Systems, the owners of the Royal Ordnance Factory (ROF) announced their
intention to cease manufacturing at the plant in December 1999. The Scottish
Executive subsequently set up a Working Group to investigate the feasibility of the
remediation and redevelopment of the site. Firm proposals are now emerging from
this process.

The initial proposals brought forward through this additional study, published in
December 2002, envisaged the potential for an urban expansion of the village to the
west. The proposals included new residential, commercial, business, community and
recreational uses, with the majority of the site retained as undeveloped land with
public access. It was intended that the development components of the proposal
would cross subsidise the remediation of the residual areas for uses compatible with
a rural area and public access.

The report stated that there were significant access issues relating to the M8 which were
being addressed by an application by BAE to the Scottish Executive and until these were
resolved no progress could be made.

The report provided an overview of likely development:
The proposals are based on an urban expansion of the village based on a 15 year
timescale. The proposals include the development of 2,300 homes, a business park,
commercial units, a public transport hub and improved education and community

facilities....... The majority of the site is to remain undeveloped open land although
BAE Systems also wish to retain a small part of the site for operational uses.
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The proposals envisaged by BAE Systems provide an opportunity for the remediation
of a significant area of brownfield land and can assist in addressing the land supply
requirements of the Structure Plan in a sustainable and controlled manner.

This is the first document I have been able to identify where the Council formally discussed
a potential application for the site from BAE.

At that time it was expected that BAE would submit an outline planning application in
December 2005 which would need to be considered in tandem with the Scottish Ministers
review of the Structure Plan.

It is clear from the report this was to be a substantial development, not just in local terms
but also of national significance. As I understand the position it was the most significant and
most complex planning application Renfrewshire Council had ever received and the
brownfield site was the largest in Scotland.

2 Consideration of Outline Planning Application - December 2008.

Although the planning application was submitted in June 2006, it was not until December
2008 that the Planning and Economic Development Policy Board considered an outline
application from BAE for the development of the site. The Board had an extensive report
from officers of almost 60 pages, dealing with a wide range of complex planning issues.

The application included seeking consent for a mixed development comprising some 2500
houses (200 more than the previous report), 150,000 sgqm of commercial/employment
related floor space within a business park, a Community Woodland Park, recreation and
open space areas community facilities local services and retail and education provision,
along with highway infrastructure works.

It was anticipated that the development would take circa 15 years to complete.

There were objections from a range of organisations based on the lack of detail including
that related to education. The Panel were advised that this would be resolved through a
Section 75 Agreement.

The Director of Education and Leisure Services advised that if the development were to take
place the new housing provision would lead to a demand for educational places and for
community/leisure facilities. In relation to education:

Based on the number of houses proposed there would be a requirement to provide
education for children at all statutory ages and to provide facilities for the community
at large. The requirements to be addressed include increasing the availability of pre
school places as existing capacity would not be sufficient, a new non denominational
primary school would be required and anticipated role projections for the
denominational sector indicate that a school within Bishopton would not be viable
and that places would be made available within the existing capacity of schools out
with but near to Bishopton.

In respect of secondary school requirements education and leisure are aware of the
local pressure to construct a new non denominational secondary school in Bishopton.

However falling school rolls means that there would be sufficient capacity for non
denominational pupils at Park Mains High School in Erskine.
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After debate the Panel agreed the application and were advised that the approval:
Shall comprise a maximum of 2500 residential units

The Panel also resolved that prior to a decision notice that a Section 75 Agreement be
entered into. Given the scale and complexity of the application the Section 75 Agreement
was to be extensive covering matters such as phasing, healthcare facilities, transport, park
and ride requirements, rolling bank of employment land, affordable homes, energy strategy,
and

‘the funding and delivery of pre-school and primary school facilities’.
There was no mention of secondary education provision.

The resolution, as worded, did not require officers to report back to the Panel on the
proposed terms of the Section 75 Agreement, prior to entering into the agreement and
issuing the planning consent.

3 First Section 75 Agreement (August 2009) and subsequent variations
The first Section 75 agreement was entered into on 7% August 2009.

This agreement required the developer to provide an Education Community Facilities
Building in accordance with an Education and Community Facilities Specification which
formed an Annex to the agreement.

Specific requirements included the following:

At the time of the first reserved matters application for the Village Core the Landowner
will submit details of the precise location and boundaries of the Education and
Community Faculties Land to the Council for approval;

Prior to the occupation of the 1007 residential unit the Landowner will prepare and
submit an education and community facilities development brief for approval of the
Council ........

Which would cover:

community facility space with a gross floor space between 585sqm and 715 sqm in the
form of IT andjor library and/or meeting rooms and a larger space for multifunction use;

a school capable of accommodating 340 pupils in the pre school and primary school age
together with the all weather synthetic turf playing field suitable for use by pupils of
primary school age of no less than 60 by 40 metres with associated ball stop fencing and
floodlighting,

Subject to certain caveats the community facilities space of was to be completed before the

411%™ residential unit was occupied and the primary school and playing field component
before the 1714% unit was occupied.
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Clause 5.6 required that the brief be reviewed every 5 years and in the event of agreement
between the parties the Landowner (BAE) will prepare a fresh brief. That clause however
specifies that:

for the avoidance of doubt the gross floor space restriction on the community
facilities and.... total number of pupils to be accommodated shall not be subject to
review.,

The more detailed specification, in an Annex to the agreement, dealt with the extent of the
building project to be delivered by BAE requiring them to include matters such as cabling for
IT, car parking, secure fencing etc.

The agreement provided for the community and education facilities to be transferred to the
ownership of the Council for nil consideration.

There were no obligations with regard to secondary education.

In November 2012 the Section 75 Agreement was formally varied by agreement due to
technicalities with road junctions. There were other relatively minor changes dealing with a
small increase in social rented housing and a corresponding reduction in shared ownership
housing and slight revisions in areas of remediation, sport and community facilities and the
timing of payments. The timing of the community facilities brief was changed from being
provided by the occupation of the 411%" residential unit to the 600%™

There were no changes to the provision for education.

The substitute agreement was reported to the Planning and Property Policy Board on 29
January 2013. The Panel agreed the discharge of the former 2009 agreement so that the
new agreement could come into force. In error, clauses in the 2009 agreement relating to a
recreation ground were omitted and this was corrected by an amendment to the 2012
agreement in February 2014.

In May 2014 the Planning and Property Policy Board were informed of BAE’s intention to
appoint a development partner and that the S75 Agreement would be binding on any new
owners.

In March 2017 the Planning and Property Policy Board considered a further application to
change conditions relating to access works. These were approved and, as with the earlier
application, the remaining original conditions, including the limits on housing were stated.

4 Subsequent housing applications prior to the 2018 Section 75 agreement.

Various reports were considered by the Council relating to retail development, park and ride,
extractions of soils, highway issues, gift of land for footpaths and the formation of the
Community Development Trust etc. A number of reports considered had housing
implications:

e Village Core: In August 2013 the Planning, Property and Policy Board considered an
application in principle for the village centre comprising a mixed use of retail,
commercial and community uses. It also provided for 40 residential units. The
application was described as ‘consistent with the general masterplan principles’and
that 'residential development within the core centre had been established’. One of
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the conditions of approval was that there should be a *maximum of 40 residential
units’.

Persimmons Homes ‘gateway application’. In August 2014 the Planning and
Policy Board considered an application from Persimmon Homes to erect 102 houses
and 30 flats on part of the site. The report referred to the application not being
strictly in accordance with the Masterplan. The history of the site, including the
application approved in 2009 with a restriction of up to 2500 units is referred to
within the report.

..... land parcel E4 was originally identified as a site for the delivery of employment
land. Since the commencement of development within the Community Growth Area,
BAE and their development partners have recognised the wider benefits of
broadening the range of housing types, particularly in the form of single storey
properties and accommodation which would be attractive to an aging population.
There are also acknowledged opportunities to address the streetscape and the urban
form of the principal access or gateway' into the Community Growth Area. The
current proposal therefore seeks to amend the land classification of this plot to
residential use in order to bring forward development of this nature, whilst retaining
the majority of the land within the remaining agreed land parcels for business and
employment land.

One of the objections was reported as stating:

As the application site was previously zoned for employment space, it is imperative
that a housing site within the overall development site be re-assigned as
employment space to maintain the original balance.

It was noted in the report that sufficient other land could be identified to ensure that
the original 140,000sgm of employment related land would be maintained but did
not deal with the specifics of the objection which implied that there should be no
increase in the consented maximum 2500 residential units.

The application was approved subject to conditions.

BAE North Park: In November 2017 the Communities, Housing and Planning Policy
Board considered an in principle application for approximately 350 houses on an area
which had been zoned as semi natural space. By this stage it was also clear that BAE
would be submitting a further application for a substantial increase in housing
provision. The report stated:

Under the terms of the original masterplan ....the site ...referred to as ‘North Park,
would form a buffer between residential development plots and the open countryside
to the north and west of the ROF site. The masterplan states that this area
Incorporates significant woodland blocks, surface water attenuation features and
open grassiland, and the ambition was to establish semi-natural open space at this
key interface with the community woodland park.

The proposal is for the majority of this area to be re designated for residential

development..... providing an opportunity for approximately 350 dwellings (an
indicative density of 25 dwellings per hectare across each plot).
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The report also said that:

Consideration thereafter must be given to associated supporting facilities and
services which are required to support an additional 350 residential properties within
the CGA. It is noted that the original 2006 application was approved subject to a
Section 75 agreement which covers developer obligations in respect of affordable
housing, education and community facilities, roads infrastructure, public transport,
health provision, place of worship, employment land, sports, recreation and play
facilities, and the community woodland park. Some of these obligations have already
been met. However it is clear that certain aspects of the agreement will need to be
revised to take into consideration the additional residential properties proposed
within the expansion land. It is therefore recommended that the application is
approved subject to the preparation of a revised Section 75 agreement.

There was an objection which included that the applicant Aad not met the terms of the legal
agreement with regard to the primary school, health centre.... These aspects should be
delivered before additional housing is approved.

After a site visit the application was approved at the Board meeting in January 2018, subject
to the applicant entering into a Section 75 agreement.

5 Former employment land - substantial increase in housing development 2017-8

At the same meeting in November 2017 as the North Park application was considered the
Communities, Housing and Planning Policy Board held a pre-determination meeting to
consider a significant change to the proposals for development at Dargavel, brought forward
by BAE. The reason for the application had been stated to be due to concerns about the
viability of the whole scheme.

Section 38A requires that the applicants for, and any party making representations on,
proposals for developments falling within the category of 'major' and which are considered
to be significantly contrary to the Development Plan, are to be given the opportunity to
appearing at a pre-determination hearing. The purpose of the hearing is to gather
information.

BAE were seeking planning permission in principle for the redevelopment of land (previously
identified for industrial purposes) for housing. The site area extended to 37 hectares of
development land with an ‘/indicative capacity for some 1000 housing units’(and a further 6
hectares of strategic landscape corridors).

The Panel were advised of the views of Bishopton Community Council:

‘No objection. It was commented that the increase in the overall number of houses
should be addressed in a new Section 75 Agreement which should ensure that school/
provision Is increased proportionally, as should the community/resource centre
facility. The Community Council comment that all original Section 75 Agreement
items should be increased proportionally including development trust payments; and
that the health centre provision/contribution should be brought forward and
increased.”
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Objectors representing Bishopton Community Council and Dargavel Residents Association
attended the meeting and made representations. Their concerns were wide ranging and
according to the minutes of the meeting included *the capacity of the new build school".

At a Council meeting on the 2nd March 2018 the planning application by BAE for this
substantial increase in the housing component of the development at Bishopton was
considered. The proposal was that the 37 hectare site previously identified for industrial
purposes be allocated to housing with an indicative capacity of 1000 housing units. Council
were advised:

With regard to education provision the applicants have agreed to the enhancement
of the primary school provision as well as reviewing all other educational
requirements the details of which will require to be negotiated and enshrined within
a new section 75 agreement

The Council were also advised that the school would be sited in a central location. The
application was agreed in principle, subject to a Section 75 agreement, to be approved at a
future meeting of the Communities Housing and Planning Policy Board.

6 Final Section 75 Agreement — October 2018

In May 2018 the Communities Housing and Planning Policy Board considered a report on the
Section 75 agreement. It was noted at this time that 855 units had been occupied with
detailed consent in place for a further 1430. The report to the Board also indicated that the
new consent:

provides for approximately 1000 units increasing the anticipated number of homes to
approximately 4000 over the site as a whole.

The original application was for 2500 residential units, North Park was for 350 units and the
former employment land 1000 units, making a total of 3850 units. It is not clear to me why
there is a reference to 4000 units. The report to the Board also stated:

Education and Community Facilities

5.10 The terms provide for construction of a new two stream primary school capable
of accommodating 440 pupils with associated synthetic playing field, to be completed
by June 2021. The scale of required provision and timescale for delivery reflects
extensive discussions with the Director of Children Services and has been informed
by a detailed review of roll projections associated with the development. Delivery of
the primary school is now approximately 5 years earlier than previously anticipated.

5.11 Design of the new primary school is well advanced and has been informed by
extensive consultation with the Director of Children’s Services. The school has been
designed to ensure that spaces are flexible and this provides the opportunity for the
building to be used for community purposes out of school hours.

5.12 Designs in respect of the school will be finalised in late summer 2018, with a

formal planning application anticipated to be submitted by BAE Systems in autumn
2018.
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5.13 The Director of Children’s Services has aavised that the development will
necessitate an extension to Park Mains High School for approximately 300 pupils and
will be required by 2028/9.

5.14 The details for provision of the secondary infrastructure as well as
requirements that will emerge in relation to the implementation of Renfrewshire’s
Early Years Expansion Plan will be incorporated within the finalised s75 Agreement,
in discussion with the Director of Children’s Services.

The report referred to there being two phases of housing. The first phase being 2500 which
would include 625 affordable units and the second phase of 1500 which would include 415
affordable units.

The report states that the revised Section 75 agreement reflects the scale of obligations
previously secured. However under the original agreement there was a trigger point of the
occupation of the 600th house for the ‘community facilities component’ in the form of IT
andyor library and/or meeting rooms and a larger space for mulit-function use’ to be
provided. I understand that as a result of reviews by officers it was considered that there
was already sufficient community facilities in the area and that further capacity may
undermine the viability of what was already there.

The report to members did not draw attention to this change or the reasons. The school
space was being described as being designed in a flexible manner for community use out of
hours. I understand that, at the instigation of education, the final design limited the
attractiveness of the school for community use.

The Board agreed the outline terms and authorised the Director of Development and
Housing Services in consultation with the Head of Corporate Governance to conclude the
agreement.

I note that the report to members referred to an extension of Park Mains School for
approximately 300 pupils. The Section 75 Agreement itself however is capped at 200 pupils.

The new Section 75 Agreement was entered into in October 2018. It was agreed as a
substitute for the previous Section 75 agreement. The agreement itself is silent as to the
total number of houses but refers to the 3 planning applications submitted by BAE which
total 3850 residential units.

The key parts of the Agreement actually entered into relating to education include the
following:

e Primary education

The Education and Community Facilities Building to be provided by BAE was defined as a
building and grounds suitable to accommodate:

A 2 stream primary school with necessary landscaping, access and parking, and
all weather synthetic turf playing field suitable for use by pupils of primary school

age and no less than 60 by 40 metres with associated ball stop fencing and
floodlighting
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The agreement provides a mechanism by which various matter are agreed and subject to
meeting those timescales, BAE was to complete the school no later than 15t June 2021. The
agreement was silent with regard to pupil numbers.

e Secondary education

The Secondary Schools Strategy was defined as:

The strategy prepared by the Landowner following consultation with the Council’s
Director of Children’s Services which will propose a fair and reasonable financial
contribution for the provision of secondary school facilities necessary to
accommodate the additional pupils that will require secondary education directly as a
result of and within the catchment of the development

The Secondary School Contribution was defined as:

The financial contribution for the provision of secondary school education due to the
anticipated impact resulting from the Development, such sum and payment schedule
forming part of the secondary school strategy agreed and approved under ... this
Agreement

The more detailed agreement however refers to the Council providing:

Robust and credible evidence in respect of the anticipated shortfall in secondary
school places in the catchment of the Development

A robust and credible methodology for the calculation of the pupil yield arising from
the development (subject to a maximum pupil yield from the development of 200) and
confirmation that this methodology Is applied across the catchment of the
Development.

There is provision for repayment of part of the secondary contribution if not committed
within certain timescales.

e Early years

With regard to early years the agreement stated:

The Councils early years provision duty is acknowledged by the Landowner. The
parties hereby agree to meet at least once per annum to discuss the provision of
early years education in the Bishopton area with a view to assisting the Council to
comply with its early years provision duty declaring that in such discussions the party
shall act reasonably and in good faith and that the Council should not be entitled to
ask the landowner to make a financial contribution.
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ANNEX 2
BAE Systems Bishopton
S75 Obligations — Comparison (2012/2018) & Delivery

Based on the Minute of Agreement between The Renfrewshire Council and BAE Systems
(Property Investments) Limited dated November 2012.

And

The Minute of Agreement between The Renfrewshire Council and BAE Systems (Property
Investments) Limited dated October 2018.

Last Updated: April 2023
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Element

S.75 - (2012) previous Requirement

S.75 — (2018) Current Requirement

Comments

Affordable Housing

Affordable Housing Development Brief
Over lifetime of development:-
200 Social Rented Units

200 Shared Ownership/Equity or Self Build Plots
235 Lower Market Sector Units

Stage 1 (2500 units)
625 Affordable Housing Units
200 Social Rented Units
20 Intermediate Units
No fewer than 405 units of Lower Market Sector
Units (Gross Internal Floor Area of less than 95m2)
Stage 2 (beyond 2500 units)

425 Affordable Housing Units

Affordable Housing Development Brief (reviewed on

three year cycle) to define timing, delivery, location,
tenures

Stage 1

1187 affordable units
constructed, under construction
or planned.

200 units social rented,
comprising

e 80 RC Units complete
(land provided by BAE
Systems)

e 58 Units by Robertson
Homes under construction
(BAE Contract)

e 62 Units by Stewart Milne
Homes under construction
(BAE Contract)
15 intermediate units
972 lower market sector units
Stage 2
Affordable Housing Brief
approved (22/0191/V7). Provides

for 425 affordable units, of which
136 units social rented (32%).

Education and Community Facilities

Primary School

Education and Community Facilities Brief

New primary school for 340 pupils with synthetic
playing field

Education and Community Facilities Brief

Two stream primary school with synthetic playing
field

Brief approved and obligation
discharged (19/0049/DS).
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To be constructed by BAE Systems

To be procured and constructed by BAE Systems

Delivery by 1 June 2021

School constructed in
accordance with approved brief.
Obligation discharged
(22/0303/V/7).

Community Centre

New community centre of between 585 and 715
square metres with library/IT/meeting room facilities

Not included.

Approved design for Dargavel
Primary provides for flexible
community space.

Clerk of Works and Project
Manager Contribution

Contribution to CoW and Project Manager
requirement for new Primary School (£75,000)

Contribution received.

Secondary School Contribution

Prior to occupation of 2000t unit, Council to
provide:-

1. Evidence of shortfall in secondary school
places in catchment of development and
associated costs

2. Methodology for pupil yield arising from
development (maximum of 200)

3. Evidence of costs
4. Evidence of percentage share to be attributed
by the development
Secondary School Strategy (BAE Systems)

(Prior to occupation of 2350 unit)

Secondary School Contribution as defined by
agreed strategy, to be provided by 3400™ unit

Children’s Services provided
information to BAE Systems in
spring 2022.

Early Years Provision

Agreement to meet at least once per annum to
discuss the provision of early years education with
a view to assisting the Council to comply with Early

Years Provision

Serviced land provided by BAE to
Council at nil value on which
construct new Early Years Centre
has been constructed.

CCTV Contribution

Contribution of £100k to support provision of CCTV
at Village Square and Bishopton Rail Station
(contribution to be received by January 2022).

Contribution received.
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Timescale for spend of
contribution 2027.

Roads Infrastructure

Motorway Improvements

Improvements to M8 capacity, including motorway
junction

£1.2M Contribution in four instalments
(411, 902, 1097, 1714 units)

Improvements to M8 capacity, including motorway
junction

£1.2M Contribution in four instalments
(2200, 2500, 3500, 3700)

Ties into 17/0025/PP which
amends trigger for motorway
junction and J29 improvements.

First contribution received.

Station Road

Improvements to existing carriageway and pedestrian
surfaces with landscaping

Works complete and obligation
discharged.

Newton Road

Improvements to carriageway and footway surfaces

Works complete and obligation
discharged.

Rossland Crescent

Improvements to carriageway and footway surfaces

Works complete and obligation
discharged.

Kingston Road/Greenock
Road/Old Greenock Road

Junction and traffic calming improvements

Works complete and obligation
discharged.

Extraordinary Expenses

Agreements under S96 of Roads (Scotland) Act in
relation to maintenance of road network required by
use of construction traffic

Legal agreement between BAE
and Renfrewshire Council
supported survey and repair of
construction routes to the site
(A726 and B790) prior to creation
of Slateford Road and Barrangary
Road.

Sustainable Urban Drainage
Systems

Design Schedule and Maintenance Manual

Design Schedule and Maintenance Manual

SUDS Contribution of £250k by 2026; on payment
Council to adopt, manage and maintain SUDS
identified in manual.

Obligation discharged, forms
appendices to S75 Agreement

Contribution due by 2026.

Public Transport

Bus Services

Bus Service Delivery Strategy and Contribution
(£714k)

Bus Service Delivery Strategy and Contribution
(E350k)

Contribution based on analysis of
support required to delivery a
‘peak’ bus service to connect
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Dargavel with wider village and
Bishopton Rail Station

Public Transport Strategy
approved and obligation
discharged (19/054/DS).

Contribution and commencement
of service anticipated autumn
2023, approach being finalised in
discussion with SPT.

Park and Ride

Improvements and extension to existing park and
ride facility (total of 300 spaces) in two phases at 400
and 1000 units.

Second phase park and ride facility (150 spaces) at
2200 unit.

Phase one complete (16/0010/PP).

Site for second phase open for
use with temporary surface,
subject to monitoring in view of
changing travel patterns.

Health Provision

Health Centre

Provision of healthcare facility by either:-

a) transferring serviced site to Council at nil
value and £1M contribution

b) construction and lease back with health care
provider

c) £1M contribution to Council to provide health
services to serve the development

Facility to be delivered 8 years after first completion

Provision of healthcare facility on identified site via
the following options, with preference in this order:-

1. Construction of facility and 25 year lease with
appropriate Health Board by December 2022

2. Construction and lease with health care provider
by December 2023

3. Payment of Primary Healthcare Contribution
(E1M) by December 2028

Site may be used for alternative use as appropriate
if no agreement reached.

Modification of S75 anticipated
which reflects current delivery
mechanism proposed by Health
Board. This will allow the
procurement and construction of
a health facility directly by
NHSGGC.

Modification is anticipated to
reflect an enhanced contribution
as follows:-

. BAE to convey serviced
land to NHSGGC at nil value

. BAE to provide a
contribution of £1M to
support delivery of new
facility

Place of Worship
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Provision of a 0.5ha site for place of worship or
alternative community use

Delivery by 900" unit.

BAE Systems unable to secure
interest in site for religious use.

Dargavel Primary designed to
provide flexible community
space.

Employment Land

Serviced Employment land

Employment Marketing Strategy

Revised masterplan and
17/0394/PP amend employment
land for residential use.

Sports, Recreation and Play Facilities

Leisure Services Strategy

Strategy for provision of play facilities, sports
pitches, walking/cycling routes and formal/informal
open spaces throughout site

Strategy for provision of play facilities, walking
cycling routes, construction of Central Park,
maintenance and management

Leisure Services Strategy
approved and obligation
discharged (19/0717/DS).

Bishopton Recreation Ground
(Holmpark)

Drainage, turf, boundary and landscaping
improvements. Transfer to CDT

Drainage and boundary treatments
undertaken by BAE (£34,000) with
further contribution of £116,000 to
BCDT to support additional future
works.
Total contribution £150k on transfer of
land to BCDT (18/0830/DS).

Newton Road Recreation Ground

Contribution to playing surface and pavilion
improvements (£100,000)

By 411" unit

Contribution to playing surface and pavilion
improvements (£100,000)

By 2000t unit

Contribution received.

Discussions ongoing with
OneRen and Bishopton FC on
drainage enhancements for
playing surface.

Timescale for spend of
contribution 2027.

Wester Rossland Woodland

Layout and enhancement of open space.

Works complete

Gladstone Hill

Layout and enhancement of open space.
Contribution towards implementation by Council
(£50,000)

Approved Leisure Services
Strategy identifies landscaping
and waymarking enhancements

to be undertaken by BAE.
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Central Park Phase 1

One full size turf playing surface (100 x 50m)
One full size artificial turf playing field (106 x 65m)
Floodlighting and two sets of changing rooms

Proposals set out in Leisure Services Strategy and
associated landscaping consent

Landscaping works to form
Central Park approved
(20/0630/PP).

Informal recreation space at
Central Park reflects aspirations
of the Community Development

Trust for a Community Sports
Hub at Holmpark.

Central Park Phase 2

One full size turf playing surface playing surface (100
x 50m).

Proposals set out in Leisure Services Strategy and
associated landscaping consent

As above

North Park

Layout and enhancement of open space.

Revised masterplan and
17/0394/PP provide for residential
use.

Community Woodland Park

Management Plan and establishment of Community
Woodland Park to include:-

- Details of linked network of paths and
cyclepaths;

- Measures to minimise impact on flora/fauna;

- Creation of new habitats

- Completion of archaeological surveys;

- Details of design approach, and range of
uses;

- Phased delivery;

- Maintenance and management

Implementation by occupation of 2000t unit

Woodland Management Plan to include:-
- Aims and objectives
- Detail of essential infrastructure to be delivered
- Details of phased delivery
- Outline of opportunities to engage with other
parties in enhancement and long term
management
- Strategy for long term management

- Details of new habitat creation

- Details of archaeological constraints and
opportunities

- Details of woodland management including new
woodland and selective felling

Woodland Park Strategy approved
and obligation discharged
(20/0576/DS).

First phase approved and
implemented by BAE (18/0229/PP).

Second phase approved
(21/0009/PP).

Landscaping
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Landscape maintenance and specification schedule.

Landscape management and maintenance plan.

Obligation discharged, forms
appendices to S75 Agreement

Remediation and Earthworks

Monitoring and verification

Remediation Contribution (£625,000) towards
verification of remediation works.

Remedial Contribution of £260,000 towards
verification of remediation works.

Revised agreement reflected
contribution to date at that stage.

Community Development Trust

Fund of £300,000 to enable development of
community projects through constituted Trust.

Contributions at 100, 500, 900, 1300 and 1700 unit

Fund of £200,000 to enable development of

community projects through constituted Trust.

Contributions at 1060, 1500, 1940, 2160

Revised agreement reflected
payments to date at that stage.

Contribution now paid in full.

Social Work Contribution

Contribution for adaption of affordable residential
units (£100,000).

No provision identified

Affordable residential units
constructed in accordance with
SG ‘Housing for Varying Needs’

guidance.

Energy Efficiency and Sustainability

Innovation Fund

Contribution of £100,000 towards measures which
improve the energy efficiency of the development.

No provision identified

Affordable residential units
constructed in accordance with
SG Energy Efficiency Standard

for Social Housing.
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Item 3(b)

Renfrewshire
Council

To: Council

On: 22 June 2023

Report by: Chief Executive

Heading: Dargavel Primary School Independent Review — Response to
Recommendations

1. Summary

1.1 ltem 3A on the Agenda sets out the background to the instruction of the
Independent External Review, including the Terms of Reference. The
Independent External Review Report appears as Appendix 2 to that report.

1.2 This report is the Chief Executive’s response to the findings and
recommendations of the Independent External Review.

2. Recommendations

2.1 Council is asked to consider and note the Chief Executive’s response to the
findings and recommendations of the Independent External Review.

3. Background

3.1 ltem 3A on the Agenda sets out the background to the instruction of the
Independent External Review, including the Terms of Reference. The
Independent External Review Report appears as Appendix 2 to that report. The
Chief Executive has considered the content of the Review Report and accepts
the findings and conclusions reached by the Review Lead. The Report makes
for very difficult reading, and this will be especially so for families and
community representatives in Dargavel, and the Chief Executive offers sincere
apologies to all those impacted, for the historic errors detailed in the Report.
The Review Lead makes a number of recommendations, and this report sets
out the Chief Executive’s response thereto.
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3.2

3.2.1

3.2.2

3.2.3

3.24

3.2.5

Primary School Need in Dargavel

Recommendation 1 - Build a more robust model of primary school
need for Dargavel.

The Council should continue to refine its pupil forecast model for Dargavel
utilising information from the NHS and data on house sizes.

Lead Officer — Director of Children’s Services

The Council engaged Edge Analytics in November 2022 to assist in enhancing
the robustness of its in-house pupil forecast modelling for the impact of
Dargavel Village across both the primary and secondary sectors. Edge
Analytics, specialise in demographic data analysis, with expertise in geography,
data science and forecasting methods which combine data, technology, and
analytical models to aid decision making. They specialise in advising local
authorities across the UK on demographic forecasting and in particular
forecasting future pupil rolls.

Edge Analytics have been retained and continue to work with officers to update
and refine the Dargavel modelling, and this will continue over coming months
including extending their detailed modelling timeframes to 2040 to enhance the
existing longer term assessment in the secondary sector that has already been
completed by Council officers and informed by the initial Edge Analytics work.
Output from this work will continue to inform progress that will be reported on
an ongoing basis to the Education and Children’s Services Policy board moving
forward.

Additionally, as part of the long term strategic schools estate planning work
currently being progressed, a longer term partner arrangement is intended to
be commissioned to secure ongoing access to similar expertise moving
forward. This will ensure the Council’s long term strategic estate planning is
supported by sufficient levels of specialist expertise in relation to demographic
and school roll forecasts. Further, it is intended that such a partnership
commission will also provide the Council with the ability call down individual
commissions to support more complex school roll modelling exercises that may
for example be associated with future housing developments of material scale.

It should be noted that utilising commissioned specialist expertise to work
alongside in-house capacity and skills, is a standard approach adopted across
the Council where it is recognised the Council does not hold nor would be
expected to hold such levels of expertise but should have arrangements in
place to access such expertise and capacity as and when required. This
approach is adopted in a very wide range of professional disciplines and
supporting a wide range of major corporate projects, initiatives, and objectives.

It is clear from the Independent Review and up until the recent engagement of
Edge Analytics that school roll projection and associated demographic
modelling, whether for specific school projects, assessment of developer
impacts or indeed long term strategic planning, has been a critical area of
omission in terms of this standard approach of engaging external expertise at
appropriate times. Assuming complete reliance on in-house capacity and skills
to meet the Council’'s needs was clearly a significant misjudgement and
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3.2.6

3.3

3.3.1

3.3.2

3.3.3

3.34

consequently the historic deficiencies and errors have proven to be a major
contributory factor to the historic failings outlined in the Report.

It is also a clear demonstration of the importance of the Council being aware as
a corporate body, and across the senior leadership team in particular, as to the
extent and more importantly limitations of the in-house skills and capacity and
where and when access to appropriate external specialist skills and expertise
is required to ensure robust and adequate risk based decision-making. As the
Council continues to contract and change shape in response to medium term
financial challenges, as well as managing the impact of competing with other
public and private sector peers to attract and retain key skills, it will be
increasingly important that the Council maintains access to a wide range of
appropriate commissioned professional support arrangements and that these
are effectively and flexibly utilised alongside in-house capacity and skills.

Catchment Areas

Recommendation 2 - Reconsider catchment areas

The earlier decision on catchment areas was made on the assumption the
developer would be meeting all of the costs of primary education, without
needing to use the surplus capacity at Bishopton Primary School. That is no
longer the case. In its future plans the Council should reconsider how surplus
capacity at Bishopton can be used effectively.

Lead Officer — Director of Children’s Services

Mirroring arrangements adopted for the initial years of the Dargavel Village
development, surplus capacity in Bishopton Primary School is planned to be
utilised in the short term. Specifically, this will be in response to demand
exceeding capacity at the existing Dargavel Primary School whilst a second
primary school to serve Dargavel Village is delivered.

In line with previous recommendations to the Education and Children’s
Services Policy Board, officers are currently progressing work to identify now,
a range of flexible options for responding to and managing long term capacity
demands that may arise from Dargavel Village, should school demand for non-
denominational provision reach up to the upper end scenario of 1,500 pupils
over the longer term.

As part of this work, Bishopton Primary School capacity (current and forecast),
will be considered as part of the range of potential additional interventions which
may be deployed in future years as part of managing this medium to longer
term risk and uncertainty associated with primary school demand within
Dargavel Village. Officers are due to report back in this regard to the Education
and Children’s Services Policy Board in September.

It should however be noted that Bishopton Primary school, like many of the
Council’s existing primary and secondary estate, was constructed many
decades ago, specifically in 1962 with an extension added in the 1970’s. It is
recognised that in such circumstances, with a school building over 60 years old,
the remaining lifespan of the existing building will have inevitable limitations that
must be considered when planning school provision over the long term. This
particular aspect, which is far from unique to Bishopton Primary School, will be
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3.3.5

3.3.6

3.4

3.4.1

3.4.2

considered in detail as part of the strategic planning that will begin to consider
the long term implications (20+ years) in managing the schools estate.

Notwithstanding the strategic work that will be progressed over the medium
term, it is important that Council decisions pay due regard to existing surplus
capacity within the schools estate and how best this can be utilised, and does
so in the knowledge of what the remaining lifespan is associated with the school
building.

In this context, Bishopton Primary School will be appropriately considered when
planning and scoping the size of new education infrastructure to support
Dargavel Village, and as part of the associated redrawing of catchment areas
that will need to be progressed as a second Dargavel Village primary school is
delivered. The over-riding objective will be to deliver the best long term outcome
to meet current and future long term educational needs, as well as how best to
effectively manage the associated risk and uncertainty that inevitably arises
from planning school rolls in a new community growth area such as Dargavel
Village.

Developer Contributions

Recommendation 3 - Produce robust supplementary guidance on
developer contributions

As the Council progresses its plans to issue supplementary guidance on
developer contributions for education it should seek to learn from other
Councils in Scotland. A development the size of Dargavel is exceptional and
would need its own modelling techniques. However, for smaller developments
the Council should create an evidence base to calculate specific yield factors
derived from recent developments in Renfrewshire. Such robust data will
ease future negotiations.

Lead Officers — Chief Executive and Head of Economy and Development

The lack of supplementary planning guidance in relation to developer
contributions has already been recognised as a gap within the guidance
provided in Renfrewshire to supplement the Local Development Plan and
support prospective developers understand how the Council will approach
developer contribution requirements.

Work has already commenced in relation to this within the Planning Service
and will consider best practice and well established examples elsewhere. A
report setting out the anticipated timeline for developing and introducing draft
guidelines for consultation will be brought to the next planning board cycle after
the summer recess.

Page 116 of 380



3.5

3.5.1

3.5.2

3.5.3

3.54

Working with BAE Systems

Recommendation 4 - Seek to work cooperatively with BAE

Although ultimately the Council’s responsibility, if BAE were aware that the
Council underestimated demand then, by their acts of omission, they must
have a degree of culpability.

BAE will have made a very substantial return from the increase in housing
approved in 2018, and yet for this final phase have made contributions to
education which are even more grossly inadequate than provided for in the
first Section 75 Agreement.

When seeking agreement to the additional housing BAE did so on grounds of
viability and called for the continuation of ‘collaboration’ and stakeholders
needed to be ‘open and flexible’ to ensure the development’s ‘viability and
success’. Even though the Council has shown gross incompetence it should
engage with senior management in BAE. BAE have a commitment to ‘ethical
and responsible behaviour in all aspects of what we do’ and should be
encouraged to see what steps they can now take to ensure the ‘viability and
success’ of their Dargavel development.

Unless the Council and BAE can work together to resolve the current
problems, BAE may face accusations, whether founded or not and regardless
of Council incompetence, that it has increased its profits at the expense of
Council taxpayers.

Lead Officers — Chief Executive and Head of Economy and Development

Since late 2022, the Chief Executive and Head of Economy and Development
have led engagement with BAE Systems local Director with responsibility for
the Dargavel Village development, with focus on requirements to address the
identified shortfall in education capacity at Dargavel Village.

A key pre-requisite to provide confidence of delivery of a second primary school
facility for the current and future communities within Dargavel Village is
securing access to a suitable sized, remediated, and serviced site within the
masterplan area. BAE Systems local representative has engaged
constructively in this regard and recognised this requirement set out by Council
officers.

For a number of months, Council officers have set out requirements for a
specific plot within the masterplan to provide both an appropriate sized and
located site to accommodate a second primary school facility with ancillary
playground and pitch provision, and in addition have requested a small
expansion plot of land located adjacent to the existing Dargavel Primary School
to provide flexibility in the short term to expand social and playground space as
well as longer term flexibility as part of the overall school site.

During these discussions, the local BAE Systems representative has indicated

a willingness to work cooperatively with Council officers but has confirmed BAE
Systems primary and over-riding objective is to fully protect their commercial
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3.5.5

3.5.6

3.5.7

3.5.8

3.5.9

return metrics from the Dargavel Village development, and that these cannot
be allowed to be diluted through whatever agreement is reached in relation to
a land transfer. Further, in this context they have advised that any agreement
to release land needs to be accompanied by appropriate masterplan
adjustments.

Council officers, as well as being clear in respect to the land requirements within
the masterplan, both in scale and location, have also set out for BAE Systems
that there exist more than sufficient undeveloped land plots to fully
accommodate the ask for education purposes and still facilitate the construction
of the full 3,982 housing units consented for the masterplan area. In such
circumstances, facilitating the requested land transfer at nil value should not
therefore impact on BAE Systems overall masterplan delivery and provide
certainty of land availability for delivery of a second school.

To date, BAE systems are yet to provide specific and conclusive details of what
masterplan adjustments or other requirements it may seek in return for
facilitating legal transfer of the land requirement set out by the Council, which
would allow established Heads of Terms to be secured and associated detailed
legal processes to ultimately proceed. This remains an area of ongoing and
active discussion locally with BAE Systems. Most recently this engagement has
focused on BAE Systems requesting clarification in relation to education roll
projection modelling despite the Edge Analytics report being shared with them
a number of months ago. Council officers and Edge Analytics are actively
engaging with local BAE System representatives. They have also sought
further information and clarification in respect to the position confirmed by the
Council that the number of consented housing units under existing planning
approvals is subject to a maximum level of 3,982 units and this further
clarification is being provided. However, it is not clear to Council officers why
this information at this stage is required to allow BAE Systems to proceed with
arrangements that would facilitate agreement to transfer the requested land.

The Council’'s Chief Executive has now written to the Chief Executive of BAE
Systems, as part of communicating the publication of the Independent Review
Report and to request their personal intervention to expediate local discussions
and provide certainty over the availability of land for the second primary school.
The findings of the Independent Review make clear that BAE Systems will have
financially benefited from historical failings of the Council when negotiating both
the 2009 and 2018 S.75 agreements, particularly in respect to education
provision. In this context the BAE Systems Chief Executive has been asked to
reconsider protecting in full BAE Systems planned commercial return from
Dargavel and, in line with their stated corporate commitment to ethical and
responsible behaviour in all that they do, make the requested land available to
the Council as soon as possible and without masterplan adjustments.

Additionally, BAE Systems have been asked to reconsider if, in the context of
the review findings, there is wider commercial and ethical value in sacrificing
some of their planned financial return from Dargavel village by making a
voluntary contribution to meeting the costs of delivering additional education
capacity for Dargavel Village — irrespective of there being no current legal
obligation to do so and irrespective of apportionment of historic blame.

Notwithstanding the request set out above, local BAE Systems representatives

are continuing to work actively with Council officers to support delivery of a
solution. In this context, there remains an expectation that once clarity is
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secured in relation to the associated heads of terms for a land transfer for the
Council to consider, this would facilitate necessary legal agreements being
drawn up and the transfer of land as quickly as possible. This would provide
much needed certainty for families in Dargavel.

Whilst certainty on land transfer has not yet been secured with BAE Systems,
Council officers are continuing to progress in parallel relevant project planning
and other activities associated with delivery of a second primary school on the
anticipation that the land transfer will be appropriately concluded in the near
term and to ensure there are no unnecessary delays to overall delivery.

Corporate Working and Organisational Culture

Recommendation 5 - Corporate working and organisational culture

Although | understand that the Council has sought to improve and strengthen
corporate working in recent years, the evidence would suggest there is a long
way to go; simply establishing corporate working groups is insufficient if staff
are in a mindset of ‘not my problem’.

The Council needs to consider a significant change programme, not just on
the of issue of corporate working and personal responsibility, but also its
organisational culture and values. It needs plans to build a stronger
organisation where constructive challenge is welcomed and there is a clarity
of what is expected of all of those in a leadership role.

Lead Officers — Chief Executive supported by Director of Finance &
Resources and Head of HR and Organisational Development

The Council’s senior leadership team has undergone significant change in the
past 2 years post-covid, with a new Chief Executive and new Leadership Team
who are fully committed to collaborative corporate working, new ways of
working in a post covid environment, and living and embedding the Council’s
values — fair, helpful, collaborative, and learning.

Significant transformation projects and major capital programmes are being
delivered, through supportive cross-service delivery teams, working effectively
across the council, with local and national partners and in many instances with
commissioned partners providing specialist professional and commercial
expertise. The circumstances and failings in relation to the corporate working
which existed in relation to the Dargavel Village development are not indicative
of how the current senior leadership team or organisation operates today.

Nevertheless, there remains a strong commitment to continuous improvement
and there are key points of learning from the findings detailed in the
independent review report that will be incorporated into how we approach major
projects in future and how we continue to build the skills of the Council’s senior
leadership team moving forward.

In recognition of the scale of change and turnover across the senior leadership
team that has been implemented over the past 2 years, a programme of
engagement and development for the Council’'s wider senior leadership team
was already in development focused on governance and corporate support
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arrangements. Specifically, this is considering the effective operation of
programme/project governance within the Council’'s wider organisational
governance arrangements, and how and when key support and engagement
from the Council’s professional support functions should be established and
with a particular emphasis on how key programme and project risks should
managed.

This programme will now be enhanced and will include specific organisational
development in relation to effective corporate working across the senior
leadership team and specifically within the context of major corporate projects
and is anticipated will be delivered over the course of 2023.

Risk Management

Recommendation 6 - Risk management

From documents | have seen the Council was unaware of the scale of risk it
was taking in the calculation of pupil numbers. The identified risk in Council
documents related to providing the school on time, not that the size of the
school may prove to be inadequate. The failure to identify that risk has had
two consequences; first the Council has been slow to react to the increase in
pupil numbers and second the Council did not negotiate with BAE with that
risk in mind.

The Council needs to review how it both identifies risk and manages it.

Lead Officers — Director of Finance and Resources

The finding that emerged in relation to the handling of risks associated with a
project as significant as the Dargavel Village development is not representative
of how the Council now operates large scale projects nor how understanding
commercial risk and developing appropriate mitigation strategies is
approached.

Major projects have established risk management approaches that are
deployed and supported on an ongoing basis by multi-disciplinary teams.
Additionally, appropriate, and active use is made of a range of external support
and expertise to assist the Council to identify and manage commercial risk, in
particular, where such risk is being managed is part of commercial negotiations
with an external party.

By way of illustration, the Council’s recent appointment of a Joint Venture
Partner to assist the Council to manage the long term commercial development
of the Advanced Manufacturing and Innovation District (AMIDs) represents an
effective example of current practice. The AMIDs JV partner will support the
Council with a long term arrangement to access the requisite experience, skills,
market intelligence, market networks and capacity to take forward a long term
commercial development and engage professionally and robustly in
commercial market negotiation as part of developing out the AMIDs site. In
addition, the JV structure and approach to delivering future occupiers will
maintain long term control over the AMIDS land for the Council whilst insulating
the Council from commercial development risk, retaining this within the JV
partnership and sharing it with the JV partner. In addition, the tendering,
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assessment, negotiation, and appointment process associated with the JV
Partnership was a complex process with material commercial risk consideration
and negotiation. In this regard, the Council commissioned multi-disciplinary
professional advice to support internal skills and resource to ensure the Council
was adequately prepared for managing all aspects of the procurement process
that led to the ultimate appointment of the JV partner.

However, it is important that key lessons from this independent review are
recognised and taken on board. In response it is proposed to undertake a
programme of review of current risk management processes supporting major
projects and deliver a programme of development across the Council’s senior
officer cohort in relation to identifying, managing and mitigating project risk, with
a particular emphasis on commercial risk when contracting with external third
parties as part of major projects and procurement exercises. It is expected that
this programme of review and training will be progressed over the course of
2023.

Role of Members

Recommendation 7 - Role of members

Whilst protecting the integrity of the planning process, the Council needs to
ensure the appropriate involvement of members in such developments.

Lead Officers — Chief Executive and Head of Economy and Development

The Council is progressing a significant long term placeshaping agenda and
major regeneration projects as well as long term strategic management of the
schools estate. Regular and appropriate engagement with elected members
will continue to remain a key feature of such major projects to ensure
appropriate involvement of members is maintained throughout as well as
appropriate and regular reports being provided to the relevant policy board.

Public confidence

Recommendation 8 - Public confidence

These recent events and the matters described in this report will dent public
confidence in the Council. The Council should work in an open and
transparent manner in the resolution of these issues and particularly with the
residents of Dargavel, who have legitimate concerns about the implications
for their children during both their primary and secondary education.

Lead Officers — Director of Children’s Services supported by the Head
of Marketing and Communications

Current officers deeply regret the distress and anxiety experienced by families
in Dargavel, and we fully understand the value of educational experience and
how important this is to parents and carers. It is also recognised and accepted
that it will take time to rebuild public trust and confidence, given the
unacceptable way the Dargavel development was previously managed.
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3.9.2 To date, everything possible is being done to deliver the right solution for
families in Dargavel and the current leadership team is united in their
commitment to continue to work with the community at each stage. Officers
will continue to work pro-actively and positively to maintain strong engagement
with Dargavel parents, Bishopton parents, Park Mains High School parents and
associated feeder primary schools recognising the wider impact associated
with high school provision. The importance of transparent and effective
engagement is not under-estimated and is recognised as a key pre-requisite to
rebuilding trust and moving to a position where the community will judge officers
on actions moving forward, and not on mistakes of the past.

Implications of the Report
1. Financial — There are no implications arising directly from this report.

2. HR & Organisational Development — several of the recommendations will
support specific organisational development to strengthen the skills and
capacity of the Council’s key leadership capabilities.

3. Community/Council Planning — there are no implications arising directly
from the report

4. Legal — as detailed in the report progress is sought to be made with BAE
Systems to facilitate the legal transfer of land within the Dargavel Village
masterplan to support delivery of additional primary school provision.

5. Property/Assets — There are no implications arising directly from this report.

6. Information Technology — There are no implications arising directly from this
report.

7. Equality & Human Rights — There are no implications arising directly from
this report.

8. Health & Safety — There are no implications arising directly from this report.

9. Procurement — There are no implications arising directly from this report.

10. Risk — There are no direct implications arising directly from this report

although the report outlines actions that will be taken that seek to strengthen
the Council approach to risk management of major projects and the handling
of commercial risk.

11. Privacy Impact - none

12. Cosla Policy Position — none.

List of Background Papers

Author: Alan Russell
Chief Executive
alan.russell@renfrewshire.gov.uk
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ltem 4

Renfrewshire
Council

To: Council

On: 22 June 2023

Report by: Director of Finance and Resources

Heading:  General Fund Financial Outlook

1. Overview and Key Messages

1.1 The Council’s financial outlook is subject to increasing risk over the short and
medium term as the Council continues to support both community and
organisational recovery from the COVID19 pandemic.

1.2 The Scottish Government Medium Term Financial Strategy (MTFS) outlines the
potential spending and funding position for the Scottish Government over the
next 5 years. While the MTFS is not a budget, it does provide useful context
for the potential outlook for the local government settlement.

1.3 The MTFS outlines a growing financial gap for the Scottish Government, with
limited economic growth, high (but easing) inflation and increasing spend in
demand-led areas of the budget eg health and social security; leaving
unprotected budgets being squeezed. On this basis, there is little prospect of
an improved grant settlement for local government over the medium term.

14 The Cabinet Secretary has stated that given the financial constraints being
faced by the Scottish Government, there is a need to prioritise spending, and
to reset growth in the public sector, with a focus on efficiency and innovation.
The Cabinet Secretary also outlines a need for a sharp focus on structural
change and collaboration — a message echoed by the Accounts Commission
in their recent local government overview report. The Resource Spending
Review (RSR)outlines a range of efficiency measures which will be taken by
the Scottish Government including efforts to contain pay growth, public sector
reform, income maximisation and improved public sector procurement.

Page 123 of 380



1.5

1.6

1.7

1.8

Despite there being now relatively greater certainty in terms of future grant
settlements, the prospects for pay and supplies spend remain volatile, linked to
current exceptional levels of inflation. The Council’s financial outlook remains
broadly consistent with that previously reported to members, however the ability
of the Council to continue to develop and implement savings at the scale and
pace required in order to remain financial sustainable is now exceptionally
difficult. This is particularly evident when viewed in the context of the high level
of savings delivered by the Council over the past 13 years, and in considering
from which services these savings have been secured. The Council must
consider the full range of services being provided when making future savings
decisions.

It is recommended the Council agree to continue to develop savings and cost
reduction measures aimed at ensuring future financial sustainability (and
shorter-term financial stability) is prioritised; and that savings of £35m are
targeted over the next three years in order to close the forecast financial gap.
It is not going to be possible to deliver savings at this scale without the Council
reprioritising spend and reducing the scope, level, and quality of some services.

The shift in the scale and nature of the financial risks outlined above reinforce
the need for the Council to be decisive in order to fully commit to the delivery
of the significant change, transformation and service reduction which will be
required over the short to medium term. The 2023/24 budget set by the Council
is not recurringly in balance and is heavily dependent on the use of non-
recurring reserves which have an increasingly limited lifespan. Without decisive
action in the short term that drives out a substantial and sustainable reduction
in the Council’s net costs, the Council risks rapidly becoming financially
unsustainable with reserves exhausted. This would require immediate and
unstructured spend controls and reductions to be introduced, which would
impact on overall service stabilty and delivery. The current financial
circumstances and medium term financial outlook present a financial challenge
in nature and scale that has never been faced by the Council in its history.

In relation to the capital programme, significantly higher risk in relation to
construction inflation has been emerging. Supplies and labour shortages are
being experienced which is driving inflation in the construction sector higher,
along with increased demand as backlog maintenance is tackled and new
projects commence as the public sector emerges from the worst of the
pandemic. The Scottish Government is taking the opportunity to revise their
capital spending in light of these pressures, and the Council will also require to
consider some revision to existing capital investment plans in order to manage
within overall available resource.

Recommendations

It is recommended that members:

o Note the update provided in the report with regards the Scottish
Government’s Medium Term Financial Strategy
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e Note the update to the Council’'s medium term financial strategy, the
estimated financial gap the Council is facing over the medium term and
the heightened financial risks the Council is facing in the short term

o Agree that officers continue to progress financial sustainability and
transformation workstreams; with further savings options being
developed for member consideration

o Note the capital programme update; and agree the revision to the capital
plan as outlined in section 7.

Revenue Update

Current Financial Position

The outturn position for the 2022/23 financial year is reported within the annual
accounts report elsewhere on the agenda for this meeting. A net £6 million
overspend position is reported.

As approved by Council, unallocated reserves have been maintained at a
minimum of £10 million moving into 2023/24 — approximately 2.3% of the
Council’s net revenue expenditure. This position maintains a degree of
immediate financial resilience for the Council and is reflective of the heightened
financial risks the Council will continue to face — the result of increasing costs
while income remains constrained.

Council agreed the 2023/24 budget on 2 March, including the utilisation of non-
recurring reserve funding of up to £12 million to generate an in year breakeven
budget position. Key risks will be in relation to the 2023/24 pay award which
remains to be agreed. National pay negotiations are ongoing and are
anticipated to again be challenging given the affordability constraints facing
local government. As was the case in 2021/22 and 2022/23, the level of pay
provision which has been incorporated into the 2023/24 base budget may
require to be adjusted depending on the concluded outcome of the
negotiations.

In summary in relation to the current year financial outlook, there is significant
reliance on non-recurring resource to underpin the revenue position while
measures are taken to develop a more sustainable spend level. However,
given the significant level of savings already generated by the Council over the
past decade, it is increasingly difficult to implement savings which do not impact
on service delivery. As the Council continues to implement new ways of working
there is also the potential for some cost to be incurred in relation to the
transitioning of both workplace accommodation and ICT provision to a hybrid
working environment that is suitable and appropriate to facilitate safe and
efficient working practice. In addition, and as outlined in previous reports to
members, increasing pressure is being experienced in the council’s capital
investment programme owing to high levels of construction inflation. Further
detail on this issue is provided later in this report.
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Scottish Government Medium Term Financial Strategy

The Scottish Government Medium Term Financial Strategy (MTFS) was
published on 25 May, outlining its projected financial position for the next five
years. At the same time, the Scottish Fiscal Commission published updated
economic and fiscal forecasts.

The MTFS covers the period from 2023/24 to 2027/28, and while it is not a
Budget (the annual budget process will remain) it does provide an indication of
the prioritisation of spend by the Scottish Government within an increasingly
constrained financial envelop. In this regard, the MTFS provides welcome
financial planning context over an extended period.

Scottish Government Resource and Spending

The total Scottish Government revenue budget is anticipated to increase from
£45.2bnin 23/24 to £52.5bn in 27/28, based on both known and assumed levels
of block grant increase from the UK government. The UK government block
grant is anticipated to increase marginally in real terms over the MTFS outlook
period. However, spending pressures are expected to outstrip the resources
available from 2024/25, with an estimated funding gap of approaching £2 billion
by 2027/28.

The pressures facing the Scottish Government budget over the current
Parliament are detailed in the publication, with significant spending pressures
outlined in relation to pay growth (both workforce numbers and pay
progression). Previous modelling assumptions in relation to spending on health
and social care of annual increases on 3.5% are now modelled on annual
growth of 4% - thereby implicitly squeezing the remainder of public spending
further. The commitment to create a new National Care Service is reaffirmed.

The significantly increased level of spend on social security is also outlined,
with spend anticipated to increase from £5.2bn in 23/24 to £7.0bn in 26/27,
reflecting increased spend in relation to the Scottish Child Payment and adult
disability payments. The level of funding from the UK government in relation
social security increases over the RSR period, but not to the same extent as
anticipated spend due to more generous allowances and eligibility in Scotland
as opposed to the rest of the UK.

Due to tax reconciliation adjustments, there is also a significant impact in
2024/25 expected due to a £0.7 billion block grant adjustment which may
present an issue for the Scottish Government in the short term. The scenarios
for spending and funding are outlined in the table below:
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2023-24 | 2024-25 2025-26 | 2026-27 | 2027-28

Central spending outlook 45,260 47,575 49,304 51,013 52,846

Central funding outlook 45,260 46,535 47,917 49,415 50,971

Surplus/(Shortfall) 0 -1,040 -1,387 | -1,598 -1,875

Upside funding scenario 45,466 47,166 49,363 51,973 54,805

Surplus/(Shortfall) 206 -409 59 960 1,959
Downside funding

scenario 44,951 45,965 46,882 47,945 48,933
Surplus/(Shortfall) -309 -1,610 -2,422 -3,068 -3,913

Source: Scottish Government, SFC, OBR

4.7

4.8

Capital

The outlook for the capital settlement is even more constrained than for
revenue, with both increased costs of borrowing and higher construction costs
impacting on SG investment plans at the same time as there are both cash and
real terms declines in funding. The MTFS is clear that reprioritisation of
investment plans will be required in advance of setting the 24/25 Budget with
spend being prioritised to those areas which support employment and the
economy

Local Government Settlement

There is little detail in the MTFS which would allow any certain assumptions to
be drawn in relation to the local government revenue settlement, other than an
estimate of spending need as is outlined in the table below. This table however
also outlines the funding gap facing the Scottish Government, which must be
addressed each year when setting the Budget. In order to achieve this, the
estimates of spend will require to be adjusted barring any further increase in
funding. The outlook therefore for the local government settlement is likely to
remain very constrained and in line with that previously outlined in the Resource
Spending Review ie effectively real terms cuts.
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Annex A: Central Resource Spending Outlook
Table A. 1: Central Resource Spending Outlook

2023- [2024- |2025- |2026- |2027-

24 25 26 27 28
Social Security 5,290 6,192 6,638 7,000 7,389
Health and Social Care 18,176 | 18,903 | 19,660 | 20,446 | 21,264
Local Government 10,958 | 11,403 | 11,720 | 12,054 | 12,417
Other 10,836 | 11,076 | 11,286 | 11,513 | 11,777
Total 45260 | 47,575| 49,304 | 51,013 | 52,846
Central funding outlook 45,260 | 46,535| 47,917 | 49,415]| 50,971
Modelled shortfall 0| -1,040| -1,387]| -1,598| -1,875

-2% -3% -3% -4%

Source — Scottish Government MTFS

4.9

4.10

The MTFS also reaffirms the Scottish Government commitment to a new deal
for local government, with finalisation of work on the fiscal framework (which
has been ongoing in discussion with COSLA for some time) and a new
Partnership Agreement. While this is encouraging in terms of improved working
between local and national governments, it is not a solution to the financial
difficulties both are facing. The MTFS suggests better collaboration to jointly
deliver shared priorities, to tackle the collective challenges faced and to
improve outcomes for people. The Scottish Government has also previously
outlined a commitment to explore local revenue raising, and in this regard draft
legislation has been laid before Parliament in relation to the Visitor Levy. It is
clear however that owing to the legislative timetable and also the requirement
for councils to undertake consultation and an 18 month notification period, the
earliest any additional income from the introduction of a visitor levy could be
assumed would be 2026/27.

In summary, the MTFS outlines a forecast position of increasing financial
constraint for the Scottish Government, with low economic growth, higher (but
easing) inflation and increasing spend in demand-led areas of the budget eg
health and social security; leaving a continued squeeze on unprotected budgets
such as local government over the medium term. In short, irrespective of any
changes in the relationship and working between local and central government
that emerges from a new deal and fiscal framework, there appears to be little
to no prospect of increased revenue grant being made available to address the
Council’'s own financial challenge.
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Council Financial Outlook

As outlined in previous reports to Council, the central planning assumption over
the medium term is a financial gap in the range of £40m-£45m over the three
year period 2024/25 to 2026/27. This forecast is prior to any decision on council
tax. Assuming a 5% uplift in council tax in each year, the cumulative gap would
reduce to a range of £25m-£30m. This forecast is continually updated to reflect
any new information in relation prospective grant settlements and spend
pressures. The most recent update now suggests a central scenario of £45-50
million before any decision on council tax:

Med Term Forecast
30,000
25,000
20,000

i__ o B Optimistic
15,000

m Central

10,000 I JEH _ Pessimistic

5,000

2024/25 2025/26 2026/27

Key assumptions

The forecast position outlined above reflects a range of assumptions which
determine the overall financial gap — key amongst these being the level of grant
settlement and the level of pay award. Previous financial outlook reports have
assumed a broadly flat cash settlement over the medium term, and there is
nothing with the MTFS outlined above which would suggest that this
assumption does not remain valid. Members should be aware there will also
remain risks in terms of the distribution process and factors within that - Council
is already aware of future pressure on the early learning funding as the agreed
distribution is embedded within the overall settlement.

The pay settlement for 2022/23 was agreed at a level which was significantly
above that budgeted, linked to the very high levels of inflation and the
associated cost of living crisis which is facing households. The 2023/24 council
budget was agreed incorporating a provision for pay pressures which was
affordable, however this is potentially again going to come under pressure as
pay negotiations remain unsettled. The forecast position — in light of expected
easing levels of inflation — incorporates provision for pay awards which reduce
back to historic norms in the 2-3% range.

It is expected that there will remain some impact on the services the Council
requires to provide from the pandemic, and these continue to evolve eg the
hybrid working environment and demand for children’s residential care.
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Support to households and communities in relation to costs of living continue
to be experienced, and the council has made non-recurring provision in this
regard through the Fairer Renfrewshire programme. The longer term impact on
council tax collection levels will also require to be closely monitored with there
still being some uncertainty as to how collection levels will be affected.
Collection rates have encouragingly held up well over the course of 2022/23
although the impact of the cost of living crisis in 2023 may have a negative
impact on future collection rates.

The financial outlook also assumes inflation will reduce to a level more in line
with Bank of England targets over the period up to 2024/25, which would
hopefully see the very high increases in some contract costs (notably the
schools PPP contract) begin to ease. The outlook also includes provision for
the recurring impact of existing commitments including City Deal investments
and schools investment. However there is no provision within the outlook for
ongoing investment in areas currently supported through the use of ringfenced
reserves eg Tackling Poverty, Social Renewal, Alcohol and Drugs and Climate
Change. Should the Council wish to continue to invest in these areas then
decisions around the reprioritisation of spend will be required. The financial
outlook also includes (from 2026/27 onwards) the increased borrowing costs
related to the new primary school at Dargavel and extension of Park Mains High
School. The annual increase in cost related to these projects — while significant
in absolute terms — is a relatively small proportion of the financial challenge the
Council is facing.

The Council’s medium term financial plan is continually updated in light of new
information as outlined above and in response to evolving views on
uncertainties linked particularly to grant and pay. The updated outlook
continues to consider a range of scenarios which suggest that over the next
three year period, the Council will without doubt require to deliver significant
budget savings to achieve a balanced budget. As is outlined below however,
the challenge around delivering savings at the scale and pace required is
dramatically increasing.

This updated position, while not significantly differing from previous forecasts,
does have a different context in that the main drivers for the gap relate to spend
issues — grant income being relatively more certain. The profile of the gap is
also now more immediate — predominantly being related to near term spend
pressures as have been outlined above. The Council will therefore need to act
decisively and quickly to secure its future financial stability and sustainability
moving forward. In this context it is recommended the Council agree to develop
a further portfolio of work aimed at ensuring financial sustainability (and short
term financial stability) is prioritised; and that savings of £35m are targeted over
the next three years in order to close the projected financial gap outlined above
and allow for a degree of flexibility to manage the risks associated with the
challenge to deliver this scale of savings over a relatively short period.

The next 12 month period will be crucial for the Council in terms of key decisions
on service reform, scope and design which ensure service costs are in line with
available resource over the medium term, with reserve balances being used
prudently to provide some time and space for service change to be embedded.
Without this decisive action, and delivery of substantial savings in the near term,
the Council will quickly find itself in a position where reserves are exhausted
and no longer capable of supporting the recurring revenue budget deficit.
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In such circumstances the Council would move to a position of being financially
unsustainable — necessitating immediate, unstructured spend controls and cost
reductions which would undoubtedly impact services and communities more
severely than any planned change.

Financial Strategy Response

The Council has a history of sound financial management and of generating
savings generally in advance of when they would be required — allowing the
Council to make non-recurring investment s in priority services such as Tackling
Poverty and Alcohol & Drugs services. This position has in the past been
underpinned by the Council prioritising key financial decision making, whereby
the financial sustainability of the Council was protected by adopting a medium
term perspective and taking savings decisions early and in good time relative
to the forecast requirements outlined in the medium financial plan.

The Council’s main route to delivering recurring savings has been through its
long term transformation programmes and also the longer term and prudent
management of debt. Previous reports to Council have outlined how over the
period of the pandemic, the Council’s transformation programme was largely
paused while management capacity was focussed on responding to the
immediate demands of the situation. This resulted in a position whereby the
development and delivery of transformation and savings options were “behind
the curve” in terms of supporting the Council's medium term financial
sustainability.

Council therefore agreed a range of financial sustainability workstreams be
developed with a focus on early delivery of savings at the scale required. Many
of these workstreams remain ongoing and have the potential to deliver
significant savings from for example improved and more effective use of council
buildings, investment in digital services and improved procurement practice.

However, it is evident from the financial sustainability work undertaken to date
that the delivery of savings at scale is becoming more and more difficult without
impacting on service delivery. Audit Scotland recognise this position and in their
recent local government overview state service cuts and reductions are likely,
with councils needing to make difficult choices about spending priorities. Audit
Scotland recognise that “the scale of the challenge that lies ahead is greater
than anything local government leaders will have ever experienced”.

This challenge is clear when viewed in the context of the scale of savings
delivery over recent years. In total, the Council has delivered savings of £173
million since 2011/12 as outlined in the exhibit below:
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While a significant proportion of saving has been delivered through the effective
management of borrowing and corporate financing, the majority has been
delivered through service redesign and transformation (ie the Better Council
Change programme and the Right for Renfrewshire programme).

However, the level of savings delivered through transformation has not been
equally felt across all council services. It is estimated that of the total £109m
savings delivered as outlined above, approximately half of these have been
delivered by Finance & Resources, and Environment & Infrastructure (or
predecessor) services. These services however only make up around 20% of
total council budgets. In effect, these services have delivered savings
equivalent to 60% of their 23/24 base budget over the past decade. It is not
tenable for these services to continue to deliver savings at this level without
services being withdrawn or impacting on front line service delivery.

Inevitably if the Council is to remain financial sustainable an increased level of
savings will be required from all services. In addition, it is expected that savings
will require to be sought from partner organisations such as OneRen along with
specific options to generate further income.

Experience over 2022/23 suggests that further options for savings delivery and
spend prioritisation over those already considered will require to be developed
and agreed in the coming months. In addition, the Council will need to consider
how it can flexibly utilise reserves to assist managing the financial risks
associated with the challenge of delivering savings at this scale over a relatively
short period of time, or from spending pressures which manifest themselves at
a level above that anticipated; always considering the overall levels of financial
risk and longer term financial sustainability.

Members will be aware that securing £35m of financial savings represents a
very significant challenge for the organisation, not just reflecting the scale of
savings but in the context of the Council being required to do so after such a
long period of similar financial challenge having been in existence. It is highly
unlikely that savings at this scale can be delivered without the Council
reprioritising spend and reducing the scope and quality of some services.
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6.10

7.1

7.2

7.3

7.4

As reflected in the recent Audit Scotland local government overview, the council
must challenge existing service design and take urgent action to reform. The
report also outlines there are likely to be fundamental reforms for the workforce
across local government; and that we are entering an environment of potential
job losses at a scale not experienced for some time. It will be crucial for the
Council to actively engage with staff and trade unions on these implications as
we continue to reshape and inevitably downsize services.

Capital Investment Programme

Previous reports to Council have outlined the impact that the pandemic has been
having on the capital programme, with initial lockdown measures severely
delaying progress with investment projects since 2019; and subsequent supply
constraints continuing to impact progress with projects since then resulting in
very high levels of construction inflation. Supplies and labour shortages are being
experienced which is driving inflation in the construction sector higher, along with
increased demand as backlog maintenance is tackled and new projects
commence as we emerge from the worst of the pandemic. The war in Ukraine is
exacerbating these constraints.

As outlined above, these issues are being experienced across the whole of the
public sector, with the Scottish Government also being forced to reprioritise
investment spend.

Members will recall that the current level of capital grant funding is able only to
support a limited rolling lifecycle maintenance programme across all asset
classes. The Council will therefore be required to continue to seek out and
pursue alternative capital grant opportunities from government funds and other
grant providing bodies as well as recognising that prudential borrowing now
represents the most significant tool at the Council’s disposal to support major
investment. However, prudential borrowing requires to be financially sustainable
and underpinned by recurring revenue resources to ensure this is the case. As
the Council moves forward and major financial challenges persist for the revenue
budget, the capacity to sustainably support prudential borrowing will become an
increasing challenge.

The culmination of increasing prices and the impact of the above factors (which
has led to delays on some council projects) has previously been recognised and
the Council has made provision in prior years for additional cost. Given the
potential requirement to continue to support the council’s revenue position
however, it is viewed that the construction contingency funding will require to be
reallocated within the wider financial sustainability resource. Given this, and
similarly to the Scottish Government, it is proposed that within the wider
programme of resource agreed by Council in September 2017 to invest in cultural
venues and town centre infrastructure, that those elements of the programme
not currently in progress (predominantly the town centre public realm
improvements) are paused in order to release resource within this programme to
those projects which are currently experiencing cost pressures which may
exceed the levels of contingency funding available.
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Implications of the Report

1.

10.

11.

Financial — the report highlights the scale and shape of the short and medium
term financial challenge facing the Council. The early delivery of the
transformation programme and other financial sustainability workstreams as
outlined in the report are critical to ultimately supporting the Council secure a
financially sustainable position.

HR & Organisational Development — the medium term financial position and
associated plans require to align with workforce and service plans to ensure
the size and composition of the Council workforce remains appropriate and
affordable.

Community/Council Planning — the Council requires to remain financially
sustainable in order to deliver on its priorities as outlined in the Council and
Community Plans; and these revised Plans will in turn require to inform the
financial strategy.

Legal - none

Property/Assets — the report outlines a proposal to undertake a strategic
review of property which will aim to ensure the Council’'s asset base remain
effective and efficient

Information Technology - the report outlines the need to ensure the Council
Digital strategy support ongoing financial sustainability; with any digital
developments being underpinned by a robust business case

Equality & Human Rights — The recommendations contained within this report
have been assessed in relation to their impact on equalities and human rights.
No negative impacts on equality groups or potential for infringement of
individuals” human rights have been identified arising from the
recommendations contained in the report. If required following implementation,
the actual impact of the recommendations and the mitigating actions will be
reviewed and monitored, and the results of the assessment will be published
on the Council’s website.

Health & Safety - none

Procurement — improved purchasing practice will be important in continuing to
support the delivery of savings.

Risk — as outlined in the report, the Council’s financial risk exposure both in the
immediate term and over the medium term remains high. The report outlines
ongoing uncertainty as well as a range of key measures to be implemented as
part of the medium term financial planning arrangements to protect the
Council’'s immediate financial stability and resilience but also continue to
progress toward medium term financial sustainability.

Privacy Impact - none
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12 Cosla Policy Position — COSLA are undertaking active engagement with the
Scottish Government in relation to the fiscal framework in order to protect as
far as possible the interests of local government.

13. Climate Risk — the financial challenges the Council is facing will potentially
impact on its ability to implement actions and investments which would be key
to achieving net zero aspirations.

Author Alastair MacArthur, Director of Finance & Resources
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Renfrewshire
Council

To: Council

On: 22 June 2023

Report by: Director of Finance and Resources

Heading:  Unaudited Annual Accounts 2022/23

1. Summary

1.1.  The Council’'s Accounts and Group Accounts for 2022/23 will be submitted for
audit by the statutory deadline of 30 June 2022 and a copy of the Council’s
single entity accounts is attached for members’ approval, along with the
accounts of the Coats Observatory Trust.

1.2.  Once approved the unaudited accounts and associated working papers will be
passed to the external auditor (Azets) for their review. Their report on the
Accounts will be submitted to the Audit, Risk & Scrutiny Board in September
for consideration prior to the audited accounts being presented to Council for
approval.

1.3. The current date of the Audit, Risk & Scrutiny Board in September is proposed
to be rescheduled to the following week to accommodate the statutory audit
timeline reverting to 30 September for 2022/23.

2. Recommendations

2.1 It is recommended that members:
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a) Consider, subject to audit, the Renfrewshire Council Annual Accounts for
2022/23; note that the group accounts are still subject to completion as
outlined in section 8 below and delegate authority to the Director of
Finance and Resources to submit the accounts to external audit within the
relevant timescales;

b) Approve the annual governance statement for 2022/23;

c) Note the revenue outturn position for the Council and approve the sums
earmarked within the General Fund reserves and HRA reserves as
outlined in section 4 below and Appendix 1;

d) Approve the transfer of resources outlined in Table 1 and Appendix 1;

e) Approve, subject to audit, the annual accounts attached for the Coats
Observatory Trust Fund, which under accounting regulations require to be
prepared and audited separately from the Council’'s accounts; and

f) Agree that the meeting of the Audit, Risk and Scrutiny Committee
scheduled for 18 September 2023 be rescheduled to 26 September 2023.

3.2

3.3

3.4

Unaudited Annual Accounts 2022/23

The Council’s Accounts and Group Accounts for 2022/23 will be submitted for
audit by the statutory deadline of 30 June and a copy is attached for
members’ consideration. The accounts have been produced to comply with
International Financial Reporting Standards (IFRS) and relevant government
accounting regulations.

Separate accounts have been prepared for the Coats’ Observatory Trust
Fund in accordance with registered charities accounting requirements, and
these are also included for members’ approval.

The Annual Governance Statement 2022/23 has been incorporated into the
annual accounts document, and this also requires specific approval by
Council.

Over the past few years, some flexibility around the audit timescale was
provided under the Coronavirus (Scotland) Act 2020. This has now ended,
meaning that the normal statutory deadline of 30 September will apply for the
audit of the 2022/23 annual accounts.
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The Management Commentary prefacing the Accounts provides an overview
of the Council’s financial performance and the key features are:

¢ As reported to the Council over the course of the year, significant additional
spend was experienced during 2022/23, particularly in relation to
inflationary pressures. General Fund revenue spending at 31 March 2023
was overspent by £7.50m compared to budget (1.6% of turnover). This
includes an underspend in Adult Services (HSCP) of £0.76m.

e The forecast outturn position reported to members at Period 10 was an
expected overspend of £7.53m. It is forecast that there will continue to be
significant costs that the Council will incur over the course of 2023/24 and
beyond in relation to high levels of inflation, though there are early signs
that the rate of increase in costs is slowing compared to last year.

e Capital spending of £19.1m for housing and £99.9m for non-housing
projects was managed within the overall expenditure control limits
approved by Council. As reported over the course of the year, planned
spend was significantly impacted by inflationary pressures, and the
availability of contractors. The 2023/24 capital plan has been adjusted
accordingly.

e The Council’s in-year council tax collection performance for 2022/23 was
95.5%. Council tax revenues performed above expectation, returning an
over-recovery of £2.2m compared to budget. This sum also includes
recovery of prior year arrears and was further boosted by Cost of Living
Awards that were credited to Council Tax accounts and therefore
processed as revenue.

e This brings the final outturn for General Fund (excluding HSCP) to £6.1m.

Reserve balances

Unallocated balances have reduced to £10.318m moving into 2023/24,
consistent with the recommended minimum level of £10m agreed by Council
in September 2020.

Of the overall General Fund reserves, a significant majority is earmarked as
detailed at Appendix 1. This represents funding set aside by the Council to
support a wide range of key priorities, investments and long-term funding
arrangements, including service concession commitments. The Council
continues to assess the adequacy and use of ringfenced balances and to
ensure that any grant funding carried forward is utilised in accordance with its
conditions.

Page 139 of 380



4.3

In light of this and in recognition of the risk to the Council’s medium-term
financial position, a Financial Sustainability Fund has been created, as agreed
by Council in March 2023. This consolidates balances from former COVID-19
and other specific ringfenced reserves linked to inflation and construction
costs, in order to best support the Council’s financial position over the medium
term. This was agreed by the Council in March 2023. The 2022/23 overspend
of £6.054m has been drawn from this balance.

4.4  Similarly, and again as agreed by Council in March 2023, a new Loan
Charges Flexibility Fund has also been created, which brings together the
former PPP Replacement Fund and new service concession flexibility gains to
support the Council’s existing and future borrowing commitments.

4.5  Further rationalisation of specific reserves includes the consolidation of
residual Social Renewal Plan (£0.615m) and Tackling Poverty (£0.632m)
funds into the Fairer Renfrewshire Programme. Balances from the Climate
Change Action (£0.354m) and Community Empowerment (£0.301m) funds
have been consolidated into a new Sustainable Communities Fund.

4.6 These changes are proposed to better align specific earmarking of sums with
their intended use, and provide the Council with some flexibility in managing
its short to medium-term financial position. Details of all earmarked balances
are provided at Appendix 1.

4.7 Unallocated HRA reserves as at 31 March 2023 have been maintained at
£6.497m as a result of its break-even position. This balance is still viewed as
prudent in terms of risks to the HRA revenue position over the medium term.

4.8 As detailed in Table 1 below, statutory reserves now total £93.979m, a net
decrease in year of £1.720m, which relates to resources committed to the
Council’s capital investment programme and the provision of school ICT.

Opening | Contributions Reserves Closing

Table 1 balance to Reserves Used / balance

Transferred

£m £m £m £m

Insurance Fund 2.563 - 0.115 2.768
Reservoir Repair Fund 0.321 - 0.006 0.327
Education Capital Items 2.269 (0.509) 0.346 2.106
Investment Capital Fund 90.456 (2.175) 0.497 88.778
Total 95.699 (2.684) 0.964 93.979
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5. Financial Performance — General Fund Revenue

5.1  An overview of the revenue budget performance in Policy Board format is
outlined at Appendix 2 to this report, including explanatory narrative in respect

of the main budget variances.

In summary, the position across operational departments, after adjusting for
planned carry forwards and committed resources, is as follows:

Variance

Table 2: Revised Actual (Adverse)/
Budget Outturn Favourable

£m £m £m

Chief Executives 27.525 27.605 (0.080)
Children’s Services 229.760 233.285 (3.525)
Environment & Infrastructure 54.781 61.470 (6.689)
Communities and Housing (excl. HRA) 10.897 10.897 0
Finance and Resources 44.669 43.686 0.983
Miscellaneous Services 21.842 20.794 1.048
Adult Services (HSCP) 93.580 92.822 0.758
Sub-Total General Fund 483.054 490.559 (7.505)
Council Tax over-recovery - (2.209) 2.209
Total General Fund 483.054 488.350 (5.296)

5.2 Housing Revenue Account (HRA) — break-even

The final year-end break-even position for the HRA is in line with the

projection previously reported and reflects the net effect of an underspends in

employee costs and repairs costs.

Unallocated HRA reserves have therefore been maintained at £6.497m. This
still represents a prudent level of unallocated reserves for the HRA, which
remain available to mitigate continuing inflationary pressure and any other

unforeseen risks.
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6.1

6.2

7.1

8.1

Financial Performance — Capital
Non-Housing Capital Budget Performance

Non-Housing capital expenditure totalled £99.945m during 2022/23. Capital
receipts of £1.107m were generated from asset sales. These receipts are
added to the £7.594m balance from prior years, available within the Useable
Capital Receipts Reserve to provide total receipts of £8.701m. From this,
£1.697m was utilised to support current year investment, leaving a balance of
£7.004m that has been committed to support the ongoing investment
programme in future years. The capital investment performance was delivered
within the approved prudential expenditure and borrowing limits set by the
Council.

Housing Capital Budget Performance

Housing capital expenditure totalled £19.120m during 2022/23. Capital
receipts of £0.071m were realised from asset sales during the year. These
receipts were fully utilised in 2022/23 to support the approved investment
programme.

Prudential Framework

The Prudential Framework approved by the Council is supported by a number
of indicators and the Council's performance against these indicators is
reported in the Management Commentary in the Accounts. A further report
outlining the treasury management activity undertaken during 2022/23 is also
on the agenda for this meeting.

Group Accounts

The Code of Practice on Local Authority Accounting in the United Kingdom
2022/23 (“the Code”), requires local authorities to consider accounting for
their interests in all types of entity e.g. Joint Boards and Committees, Leisure
Trusts, companies etc. This includes other local authorities or similar bodies
as defined in section 106 of the Local Government (Scotland) Act 1973 e.g.
statutory bodies such as Valuation Joint Boards plus all Joint Committees.
Under the Code, authorities are required to prepare a full set of Group
Accounts in addition to their own Council’s Accounts where they have a
material interest in such entities.
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8.2

8.3

8.4

9.1

9.2

To comply with the mandatory requirement for such disclosures we have once
again reviewed over the last year a number of organisations with which the
Council is involved against the accounting guidelines as detailed in the code.
We have concluded that the Council is required to prepare Group Accounts
and to consolidate the results of the Council with a share of a number of other
entities.

The entities that are deemed to fall within the Council’s group boundary are:

o Joint Boards encompassing the Strathclyde Concessionary Travel
Scheme Joint Committee, Strathclyde Partnership for Transport, the
Renfrewshire Valuation Joint Board and the Renfrewshire Integration
Joint Board,

o Johnstone, Paisley and Renfrew Common Good Funds and the
Observatory Trust administered by the Council,

o OneRen Limited,
o Park Lane Developments (Renfrewshire) LLP,

o Paisley Museum Reimagined Limited.

Both the Council’s own Accounts and the Group Accounts will be submitted to
external audit by 30 June in accordance with the statutory deadline, however
final completion of the Group Accounts has not been possible within the
timescales for release of Council papers; therefore as has occasionally been
the case in previous years it is proposed that authority is delegated to the
Director of Finance & Resources to submit the duly completed group accounts
to external audit.

Coats Observatory Trust Fund Accounts and Common Good Funds

Under accounting requirements introduced in 2010/11, the Council is required
to present the annual accounts of the Coats Observatory Trust separately
from the Council’s main accounts. Separate audit arrangements are also
required.

Enclosed therefore, for members’ approval for submission for audit, are the
annual accounts for the Coats’ Observatory Trust, which have been prepared
in line the Charities Statement of Recommended Accounting Practice
(Charities SORP).
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9.3

Following their removal from the charities register in May 2022, the financial
performance of the Johnstone, Paisley and Renfrew Common Good Funds
are now disclosed as a statement within the Council’s annual accounts.

Implications of the Report

1. Financial - the report provides an overview of the Council’s financial
performance over the course of 2022/23 and as at 31 March 2023. The
Annual Accounts will be presented for audit in September, with the
audit findings being reported to the Audit, Risk and Scrutiny Board. The
report indicates the likelihood of ongoing pressures on Council finances
driven by the high inflationary economic climate and action being taken
to mitigate this risk by careful management of reserve balances.

2. HR & Organisational Development — none arising from this report.

3. Community/Council Planning — the report outlines continued sound
financial management, which supports the Council to deliver on its key
community and council plan objectives.

4. Legal — subject to approval by Council, the annual accounts will be
released to external audit within the statutory timescales.

5. Property/Assets — none arising from this report.

6. Information Technology — none arising from this report.

7. Equality & Human Rights — none arising from this report.

8. Health & Safety — none arising from this report.

9. Procurement — none arising from this report.

10. Risk — none arising from this report.

11. Privacy Impact — none arising from this report.

12. Cosla Policy Position — none arising from this report.

13. Climate Risk — none arising from this report.

Author Alastair MacArthur, Director of Finance & Resources
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Management Commentary

The purpose of the Management Commentary is to
present an overview of Renfrewshire Council’s
performance during the 2022/23 financial year and to
help readers understand its financial position at 31
March 2023. In addition, it outlines the main issues and
risks that may impact the performance of the Council in
the future.

Renfrewshire Council, one of 32 local authorities in
Scotland, was established by the Local Government
(Scotland) Act 1994 and came into being on 1 April
1996. It provides services to over 179,000 residents in
the entire Renfrewshire area, which has a mixed
geography, with many villages complementing its three
main towns of Johnstone, Paisley and Renfrew.

Population of 179,940

0-15 16.6%
16-64 64.2%
65+ 19.2%

Female 51.6%
Male 48.4%

The Council is part of a wider Group, with partnerships
spanning a number of organisations to varying degrees.

Funds

Annual Accounts 2022/23

The Council also works closely with the Renfrewshire
Health and Social Care Partnership, which delivers care
services across the region; and with OneRen, which
delivers leisure and cultural services. During 2022/23,
Renfrewshire Council was organised into five directorate
services, as follows:

CHIEF EXECUTIVE'S SERVICE

Responsible for the development of carporate
policy, particularly in the areas of social inclusion,
equalities, best value and efficient government.

CHILDREN'S SERVICES
Responsible for education services, children's social

work services and criminal justice social work
services.

COMMUNITIES AND HOUSING

Services include housing services (including our
landlerd function) public protection and community
learning and development.

Services include the management of roads and
transportation, fleet, StreetScene and land services,
waste and facilities management.

FINANCE AND RESOURCES

Core activities are geared towards providing
services to the Council and its elected members,
other council services and the general public.

0 ENVIRONMENT AND INFRASTRUCTURE

In December 2022, a report to Council outlined changes
to the senior management structure that resulted in
Communities services moving into the Chief Executive’s
Service, and Housing services consolidating with
Environment and Infrastructure. One director post was
deleted from the structure.

The kind of services that the Council provides

includes:

NURSERY SECONDARY
EDUCATION

A ™=

REGEMNERATION

WASTE
MANAGEMENT
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Our Aims and Objectives

The Council’s aims were revised during 2022 with a
refreshed Community Plan and a new Council Plan. The

Community Plan is Renfrewshire’s Local Outcomes
Improvement Plan, and the Council works with local
partners to achieve a Renfrewshire that is:

Thriving, Well, Fair and Safe.

It covers the period 2017-2027, but was refreshed in
2022 to consider how to respond to and recover from
the unique challenges over the last few years.

The new Council Plan presents the Council’s vision for
the next 5 years as

‘Creating a fairer
Renfrewshire built on
innovation, wellbeing, and
opportunity’.

It outlines five new strategic outcomes which the
Council will work with partners, communities, and
businesses to deliver and one cross-cutting theme which
will underpin the delivery of the outcomes. These are:

. Place: working together to enhance wellbeing
across communities,

. Economy: building an inclusive, green, and
resilient economy,

. Fair: nurturing bright, happy, and healthy futures

for all,
° Green: leading Renfrewshire to Net Zero, and
. Living Our Values: making a difference together.
° Improving outcomes for Children and Families:

Cross-cutting

Each Council service prepares a Service Improvement
Plan, themed around the Council Plan’s strategic

outcomes, demonstrating how the services will
contribute to the delivery of the Council Plan.

Annual Accounts 2022/23

Financial Strategy

The financial strategy and plans of the Council support
the delivery of the Council’s priorities as outlined in the
Council Plan. In order to achieve this, the financial
strategy must ensure resources are effectively and
efficiently used in line with overall objectives; and
ensure that resources are managed sustainably and in a
way that continues to ensure the stability of service
delivery.

The medium-term Financial Outlook 2023-26 was
reported to the Council on 15 December 2022, with a
further update in March 2023. These reports highlight
the increasingly challenging financial and economic
environment the Council is facing, predominantly linked
to high levels of inflation.

The Council’s medium-term financial outlook continues
to be based on an assumed flat-cash revenue settlement
over the next three years; however, it is cost pressures
that are increasing significantly and the principal driver
for the extremely challenging financial outlook.
Incorporating an affordable level of pay increase over
the period 2024/25 to 2026/27, and a reduced level of
inflation on supplies and services costs suggests that the
Council is facing a £45-50m funding gap over this period,
before any decisions on council tax. Assuming a 5%
council tax increase in each of these three years would
reduce the funding gap to £30-35m, meaning that the
Council must target cost reductions and savings
averaging at least £12m each year to remain in financial
balance. For this reason, financial sustainability and
stability risks remain high on the Council’s priorities
going into 2023/24.

Information on the year-end financial position of the

Council at 31 March 2023 is detailed later in the
Financial Performance section.

Review of the Year

The Council publishes an annual Public Performance

Report to provide the public with information on how
our services are performing. The story map provides an
overview of performance for the LGBF indicators and
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the key priority areas for the Council. It includes case
studies, infographics, and performance indicators.

Each year the Council considers the latest data available
through the Local Government Benchmarking
Framework (LGBF), which compares the performance of
local authorities against a number of indicators. There
are currently 105 indicators within the framework, and
the 2021/22 data shows Renfrewshire had:

e 47 improved in performance and 38 improved in
ranking

Key Achievements 2022/23

The Medicines Manufacturing Innovation
centre opened in November 2022 and is
forecast to bring £200million in advanced
technology investment in the first 5 years, and
100 initial high-value jobs.

External funding for has been successfully won
for regeneration. Between 22/23 and 24/25 we
have received £1.5m in funding from the
Shared Prosperity fund. £4.4m has been
allocated from the Place Based Investment
Fund, and £35k was secured from Visit
Scotland.

The first phases of the Housing Led
Regeneration and Renewal programme was
progressed, with tenants moving into new
council homes in Johnstone and Ferguslie Park

The Council has invested in a range of activities
to tackle poverty, including £600,000 into a
programme to provide financial insecurity
payments to cover fuel and essentials,
£100,000 for a fuel emergency support and
advice pilot, and £50,000 into a Community
Food Fund for local initiatives.

The #Youdecide participatory budgetin
programme announced the environmenta
proiects that successfully won part of the
£1.2m fund in February 2023. Work is
underway to deliver the 50 projects, 4 of which
were completed in 2022/23

A new service to support people with
experience of substance use to maintain
tenancies called My Life Ahead was launched.

4
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e 43 declined in performance and 41 declined in
ranking

e 1remained the same in performance and 12
remained the same in ranking

e 14 did not have data available yet

A detailed report on Renfrewshire’s performance in the
Local Government Benchmarking Framework was taken
to the Council’s Audit, Risk and Scrutiny Board in May
2023.

An event was hosted in November 2022 for
local businesses, providing information on how
to register as a supg!ier on Public Contracts
Scotland and access Council tenders, which 58
local businesses attended.

Renfrewshire's events (?rogramme drew large
audiences. Over 150,000 people attended the
events over the year, which included Paisley
Food and Drink festival, Renfrew and Barshaw
Gala days, Sma Shot day, the Spree, Paisley
Halloween festival and the Christmas events.

Youth employment was a huge focus for the
Council over the year, and over 500 young
people were supported through the Kickstart
and Young Person's Guarantee.

Renfrewshire's Plan for Net Zero was approved
in August 2022 and sets out the 5 themes with
key outcomes that will drive activity to reduce
carbon emissions and mitigate climate chanie.
The plan outlines how the Council will lead the
area to Net Zero by 2030.

The Team Up to Clean up initiative, a joint
venture between the Council and community
to improve the environment in Renfrewshire,
has grown to over 4.6k facebook members
actively supporting the campaign.

Delivering the Energy Efficient Standard for
Social Housing (EESH2) is on track, with a
contractor now on site to deliver energy
efficient works.
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The Council is committed to achieving Best
Value and continuous improvement. In
2022/23 it refreshed the ap%roach to corporate
self-assessment, and workshops will be carried
out to implement the new approach next year.

The experience of customers is important and
there are efforts to improve it. A review of the
Council website is underway to modernise
content and make it more user-friendly.
Engagement with Council digital channels
reflect this effort, reaching 69,287 people by
the end of 2022/23.

A new Workforce wellbeing strategy was
developed and will be launching in early
summer, and over the last year 5 policies have
been updated or introduced to support the
Council implement new ways of working.

As part of our commitment to keep The
Promise in Renfrewshire, more than 100
?eople have been af)pointed Promise Keepers.
hey act as local champions, helping to
educate and improve services for care
experienced people.

The Celebrating Renfrewshire Programme is a
Participatory Budgetigg fund for young people
aged 12-25. Over 2,200 young people voted to
decide where Council fund should be spent in
2022/23

Ren10 launched in March 2022, to deliver a
system-wide provision of mental health and
wellbeing supports for young people, at the
level of early intervention. Several services
have been launched to support young people
deal with mental and emotional distress.

Council Services Key Performance Indicators 22/23| 21/22| Target
Pothole repairs completed within timescales 95% 83% 80%
Reported street lighting faults which were repaired within the 7-day 99.2% 99.9% 95%
timescale
Affordable housing completions 369 170 200
Number of unemployed/ low waged people being supported through 1,370 859 1,100
Renfrewshire Council Employability Programme (INVEST)
Number of people supported, sustained in work at 6 Months through 340 221 180
Renfrewshire Council Employability Programme (INVEST)
Number of people viewing or attending the events programme 151,500 63,630 65,000
Looked After Children cared for in the community 90% 92% 89.9%
Accommodated Looked After Children placed with families 87% 89% 83%
Community Asset Transfer - number of months from receipt of an 4 n/a 6
application to a determination being issued from the Council
Proportion of vehicle fleet using alternative fuels 28% 25% 25%
Statutory A-road inspections completed on target 83% 100% 100%
Statutory B-road inspections completed on target 86% 100% 100%
Building Standards first reports issued within 20 days 67% 53.4% 95%
New business start-ups with Business Gateways Support 206 272 320
Care leavers participating in employment, training or education 52% 59% 55%
Council housing stock which meets the Scottish Housing Quality 68% 57% 100%
Standard

5
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Areas for Improvement and Development

Detailed consideration of performance is a core part of
our Service Improvement Plan and Council Plan
reporting, which note areas for continued improvement
and development as well as successes. As well as the
achievements noted above, services have identified
areas where progress has been delayed or where
further work is required.

The average time it takes to re-let council dwellings was
60.59 days against a target of 53 days. Despite issues
with utilities suppliers and ongoing labour supply
shortages within the construction industry, there has
been improvement in the average re-let times from the
2021/22 figure, which was 66 days. Whilst the council
has not met its target, void turnaround times and
processes remain an area of primary focus, which is
evident from the improvement since last year, and the
Council continues to look for improved ways of working.
The percentage of rent lost due to voids also improved
from 2% in 2021/22 to 1.86% in 2022/23.

The amount of CO, emitted by the Council’s public
vehicle fleet was slightly higher than the target of 3,000
tonnes, with 3,267 tonnes emitted in 2022/23, higher
than the 2021/22 figure of 3,223. The use of the Council
fleet has increased over the last year due to an increase
of operational services post-pandemic. There is
currently a trial of using hydrotreated vegetable oil in
place of diesel, and the Council have purchased 14
electric vehicles which will reduce emissions going
forward.

In the delivery of the £10.9m roads and footways capital
investment programme for last year, the Council
successfully delivered 82 of the 90 planned projects. The
remaining 8 were unable to progress due to external
factors and will be rescheduled into the 2023/24
programme.

In common with many other council areas,
Renfrewshire’s poverty-related attainment gap has
widened during the pandemic. The poverty-related
attainment gap is the gap between those in the most
and least deprived 20% of areas and is measured
through LGBF. Attainment was greatly affected through

6
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2020 and 2021 due to Covid-19 and the effects are still
being felt within education. The numeracy gap for those
in p1,4 and 7 in Renfrewshire was 23% compared to an
average of 21% in 2020/21, and 19% in 2021/22
compared to an average of 18%. For literacy, the gap
was 29% in 2020/21 compared to an average of 25%,
and 21% in 2021/22 which matched the average.
Closing the gap will remain a key priority for Children’s
Services.

In November 2022, a report to the Education and
Children’s Services Policy Board noted revised roll
projections for the Dargavel Village primary school
catchment, currently served by Dargavel Primary School,
which opened in January 2022. The revised roll
projection exercise was carried out following higher
than anticipated admissions to the new primary school
over the course of the year.

The findings from the preliminary phase of the review
based on the existing school roll, known pre-school
population within the school catchment area and
potential future pace of house completions across the
Dargavel development, provided clear preliminary
conclusions that the existing school capacity would be
materially insufficient to meet the future demand
profile of the catchment. There is also a higher than
anticipated impact on secondary provision. This
preliminary work was further developed with support
from Edge Analytics, specialists in school roll and
demographic projections who support local authorities
across the UK sector. The updated modelling
underpinned a decision by the Council to plan for the
expansion of educational capacity for Dargavel Village
through a second primary school and larger than
previously planned extension to Park Mains High School.

An independent review into the matter was instructed
by the Chief Executive, which started in January 2023.
The findings will be reported to the Council at its
meeting in June 2023.

Performance information can be found on the Council’s
website at the following path: Your
Council>Information, performance and

statistics>Council Performance.
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LGBF data can be found at: Your Council>Information,

performance and statistics>Council

Performance>Benchmarking.

Service Update Reports, Service Delivery Plans and
Operational Performance Reports are reported to the
relevant Policy Board and can be found on the Council
Committee Management Information System at:
https://renfrewshire.cmis.uk.com/renfrewshire/Council

andBoards.aspx
Net Zero by 2030

Renfrewshire Council declared a climate emergency in
June 2019 and approved the Plan for Net Zero in August
2022, which committed the Council to working towards
net zero by 2030 for both the Renfrewshire area as a
whole and Renfrewshire Council as an organisation.

This target places Renfrewshire 15 years ahead of the
national target (as set out in the Climate Change
(Emissions Reduction Targets) (Scotland) Act 2019,
which commits Scotland to become net zero by 2045);
and 20 years ahead of the UK Government target of net
zero by 2050.

Renfrewshire’s Plan for Net Zero is Council-led, but is for
the whole of Renfrewshire, and the scale of the
challenge is significant. Renfrewshire Council
contributes around 2.5% of the area’s total carbon

Clean
Energy

Resilient

Place Plan for
Net
Zero

Connected
Communities
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emissions, but around 33% of area-wide emissions are
from sectors that could be shaped or influenced by
council policy or partnerships, including waste and
recycling services; land use and planning policies; and
transport strategies.

During 2022/23, a Planning and Climate Change Policy
Board was established to progress climate-related
initiatives and projects. The last Net Zero update was
reported to the Board in January 2023 and can be found
on the Council’s Committee Management Information
System at:
https://renfrewshire.cmis.uk.com/renfrewshire/Coun

cilandBoards.aspx

Renfrewshire’s Plan for Net Zero was approved in

August 2022 and it outlines five themes, with key
outcomes to be achieved against each theme.

The core principle at the heart of the Plan, is for the
Council to act as a driver or catalyst for change, to lead
by example and maximise the opportunities of a just
transition to net zero - integrating climate action into
the Council’s financial planning, decision making and
existing activities and embedding climate considerations
across all that we do in a way that ensures continued
delivery of high quality public services and closely aligns
with our ambitions for Renfrewshire.

Sustainable
Transport

Circular
Economy
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The next phase of the Plan for Net Zero will produce a
detailed phased road map, broken down into clear
annual phasing and interim targets for each year
alongside costed phased delivery plans. As well as

mitigation (reducing emissions), interventions within the

Gender Pay Gap

Annual Accounts 2022/23

Plan for Net Zero aim to address adaptation - resilience
of our communities, buildings and critical infrastructure
to local impacts of climate change, such as increased
flooding; heatwaves; and more frequent severe weather
events.

The gender pay gap is the difference between the average hourly rates of pay of men and women expressed as a
percentage, where a positive figure indicates that women are paid less than men. The gender pay gap is different from
equal pay, which is a direct comparison of two people or groups carrying out the same or an equivalent role. In 2021, the

mean gender pay gap in Scotland when comparing overall average hourly earnings was 10.1%. This means for every £1
men earned, women earned £0.90. At 31 March 2023, the mean gender pay gap for Renfrewshire Council was 0.48%

(2.29% at 31 March 2022).

Mean gender pay gap
(in hourly pay)

0.48%

Female Male

£18.78 £18.87

Mean hourly salary

Workforce Gender
Demographics

73.99% 26.01%

O O

Female Male

6237 2193

Employee Head Count

Key Financial Ratios

The following tables provide information regarding the financial performance of the Council in 2022/23 and the

affordability of its ongoing commitments:

reserves as a % of budgeted
net expenditure

: ; . 2022/23 2021/22
Financial Indicator - Commentary
Estimate | Actual Actual
Reserves
Uncommitted General Fund 2.2% 2.1% 2.3%|Reflects the level of funding available to meet

unplanned expenditure and manage financial
risk.

General Fund balance

Movement in uncommitted n/a -4.4%

-0.9%|Reflects Council decision to use £0.450m of
unearmarked balances in year for Fly-Tipping
and £0.020m in support of disaster
emergencies.

8
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: . . 2022/23 2021/22
Financial Indicator = Commentary
Estimate | Actual Actual

Council Tax

In-year collection rate 95.9% 95.5% 95.5%|Reflects the Council’s effectiveness in
collecting Council Tax debt

Council Tax income as a 17.2% 17.6% 19.5%(Reflects the Council’s ability to vary

proportion of total taxation expenditure by raising Council Tax, the

and non-specific grant income principal local authority controlled source of
finance

Debt/Long term borrowing

Capital Financing £462.0m £442.1m £360.5m|The information is this section demonstrates

Requirement (CFR) that the level of external debt (driven by the
capital programme) is affordable, owing to

External debt £362.0m| £340.7m| £320.5m|the low proportion of our budget spent on
servicing debt. Further information, including
descriptions of these terms and their

Ratio of financing costs to net 3.2% 3.0% 3.1%|significance, is available in the Treasury

revenue stream (General Management Annual Report, presented to

Fund) Council on 30 June 2022.

Financial Performance
Primary Financial Statements

The annual accounts summarise the Council’s
transactions for the year, its financial position at 31
March 2023, and its cashflows. The annual accounts are
prepared in accordance with the International
Accounting Standards Board Framework for the
Preparation and Presentation of Financial Statements as
interpreted by the Code of Practice on Local Authority
Accounting in the United Kingdom (“the Code”).

The Primary Financial Statements include the
Comprehensive Income and Expenditure Statement
(CIES), Movement in Reserves Statement (MIRS),
Balance Sheet and Cashflow Statement. These
statements are accompanied by notes to the accounts,
which provide more details on the figures shown in the
statements and set out the accounting policies adopted
by the Council. There are also separate statements for
Council Tax, Non-Domestic Rates, the Housing Revenue
Account and the Common Good Funds.

The Comprehensive Income and Expenditure Statement
(CIES) presents the total cost of providing Council

9

services in 2022/23 along with the income available to
fund those services.

The outturn explained in the following section differs
from the accounting deficit of £68m shown in the CIES
due to accounting adjustments required to comply with
proper accounting practice, but which under statute
should not impact on local taxpayers. A reconciliation of
these figures can be found in the Note 1: Expenditure
and Funding Analysis.

General Fund

The General Fund is funded by government grant and
Council Tax revenues and the Council is also able to
apply usable reserves from the General Fund Balance to
fund expenditure.

As mentioned previously, the Council’s medium-term
Financial Outlook highlights the increasingly challenging
financial and economic environment the Council is
facing, predominantly linked to high levels of inflation.

For the General Fund in 2022/23, resulting increases in
the cost of food, fuel, energy, construction and other
contracts have featured in regular budget monitoring
reports throughout the financial year, culminating in a
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year-end overspend against budget of £8.3m. Specific
pressures that contributed to this position were as
follows:

e Children’s residential care: the number and cost of
complex care packages has increased significantly;

e Exceptionally high gas and electricity costs resulted in
a £2m overspend;

e The refuse collection service was impacted by high
fuel costs as well as overtime arising from carried
forward holiday entitlement; and

e Car-parking income under-recovered by £1m, having
not recovered since the pandemic despite charging
being re-introduced in 2021.

The Council’s largest category of spend is staffing, so
naturally any pay settlement linked to high levels of
inflation will create a further cost pressure. In 2022/23 a
national pay settlement of 5% was agreed for local
government workers and 7% for teachers. In recognition
of the exceptional inflationary environment, the Scottish
Government provided councils with additional funding

Annual Accounts 2022/23

in support of the 2022/23 pay settlements. For
Renfrewshire, this amounted to £9.7m.

Adult Services experienced a year-end underspend of
£0.8m which increased the reserves of the Renfrewshire
Health and Social Care Partnership, who operate these
services.

The Council fell just short of its target in-year council tax
collection rate of 95.9% in 2022/23, instead returning a
creditable 95.5% in light of the prevailing cost of living
crisis on household finances. Income from Council Tax
actually over-recovered by £2.2m, owing mainly to more
prior year arrears being collected than had been
anticipated. The income budget had also been set at a
prudent level owing to the cost of living crisis and the
expected impact on household finances. Recovery was
further boosted by Cost of Living Awards made during
the year, which were credited to Council Tax accounts
and therefore processed as revenue

After accounting for the Adult Services underspend and
the over-recovery in Council Tax revenues, the final
position for the Council’s General Fund balance at 31
March 2023 was an overspend of £6.1m.

2022/23 Revised Budget Actual Variance
£m £m £m
Chief Executive's Service 27.525 27.605 (0.080)
Children's Services 229.760 233.285 (3.525)
Communities and Housing 10.897 10.897 0.000
Environment and Infrastructure 54.781 61.470 (6.689)
Finance and Resources 44.669 43.686 0.983
Miscellaneous Services 21.843 20.795 1.048
Adult Services 93.580 93.580 0.000
Net Expenditure 483.055 491.318 (8.263)
Revenue Support Grant (297.652) (297.652) 0.000
Council Tax Income (78.504) (80.713) 2.209
Non-Domestic Rates Income* (108.076) (108.076) 0.000
Funding (484.232) (486.441) 2.209
Use of General Fund Balances (1.177) 4.877 (6.054)

*Adult Services underspent against budget in the year by £0.758m; this was transferred to HSCP reserves and does not

impact on the Council’s General Fund balance.

The Council collected £120.9m directly from local businesses with £12.8m due back to the Scottish Government National

Non-Domestic Rates Pool.
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The Council’s Reserves

The Council holds the following balances in reserve.
Further details can be found in Note 7: Usable reserves.

As at 31 As at 31
March March
20 Usable Reserves 2
£m £m
104.667 |General Fund Balance 127.391
6.497 |Housing Revenue Account 6.497
7.594 |Capital Receipts Reserve 8.184
95.699 |Other Statutory Funds 93.979
214.457 |Total 236.051

The General Fund balance of £127.4m will be carried
forward to 2023/24. Of this balance, £117.1m has been
earmarked for a particular purpose, as outlined in Note
7: Usable reserves. This leaves unallocated reserves of
£10.3m (2.3% of the Council’s net annual running costs),
which is in line with levels agreed by the Council under
its revised financial planning principles.

It is viewed that this balance is appropriate to the
financial risk environment the Council is facing both in
light of the ongoing response and recovery from the
pandemic, but also to mitigate adverse risks anticipated
in public finances generally over the medium to longer
term.

Housing Revenue Account

The balance on the Housing Revenue Account (HRA) as
at 31 March 2023 has been maintained at £6.5m. This
remains a prudent level of unallocated reserves for the
HRA to mitigate the impact of any unforeseen risks and
to provide an element of mitigation against forecast
pressures related to the prevailing economic climate.

11
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The year-end break-even position was arrived at after
some large budget variances were experienced in-year.
Property repairs and maintenance, including voids
management, significantly overspent; however, this was
offset by lower capital charges and increased interest
receivable following higher interest rates over the year.

Infrastructure Assets

The Scottish Government published a Statutory Override
in August 2022, to allow councils to continue the current
accounting treatment for Infrastructure assets until 31
March 2024. Further detail is provided at Note 9.

Capital and Borrowing

Renfrewshire Council continues to make significant
capital investment in council housing, schools, culture,
roads and the town centre estate. On 3 March 2022, the
Council approved the housing capital investment
programme for 2022/23 of £29m; and the General Fund
capital investment programme for 2022/23 of £132m.

The capital investment programmes were affected by
the availability of contractors, as well as high levels of
inflation impacting construction costs and professional
fees. Programmes have therefore been re-profiled
during the year to reflect revised timescales of individual
projects, or where project completion dates have been
delayed, resulting in actual capital spend for the year of
£19m for housing capital investment and £100m for the
General Fund. Further detail is provided in Note 14:
Capital expenditure and capital financing

The following charts show the actual expenditure
incurred and income received in relation to the 2022/23
capital programme.
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Capital Investment 2022/23

Council Dwellings
16.1%

City Deal 30.2%
Other 8.5%

Lifecycle 1.1%

Leisure &
Heritage 21.9%

Roads &
Transport 14.3%

Education &
Children 7.9%

Capital Funding 2022/23

Capital Receipts
1.1%

Government
Grants &
Contributions
45.8%

Prudential

Borrowing
45.0%

During the course of 2022/23 there was new long-term
external borrowing from the Public Works Loans Board
(PWLB) of £25m to support the capital programme. The
level of cash balances available to the Council remains
consistent with daily cash requirements, treasury and
capital investment plans. The decrease in cash balances
compared to 31 March 2022 is attributable in part to a
significant capital programme, particularly the Council’s
cultural and heritage investment over the year, with
Paisley Town Hall the first of a number of transformed
cultural facilities planned to open later in 2023.

The Council’s borrowing strategy is prepared in
accordance with the Code of Practice onTreasury
Management in Local Authorities. The majority of the
Council’s borrowing comes from the Public Works Loan
Board with the remainder from market and other loans.
Further details are provided in Note 22: Financial
Instruments.

The Council regulates its capital spending limits within a
prudential framework recommended by CIPFA and
endorsed by the Scottish Government. Each year, the
Council sets its capital financing requirement (CFR) for
the forthcoming year in its Treasury Management
Strategy Statement (TMSS), approved by the Council on

12

3 March 2022 with a mid-year update to the Finance,
Resources and Customer Services Policy Board on 17
November 2022. The TMSS for 2022/23 can be found on
the Council Committee Management Information
System at:
http://renfrewshire.cmis.uk.com/renfrewshire/Home.aspx.

The CFRis a prudent assessment of the aggregate
external borrowings for capital investment purposes
that are affordable and sustainable over the longer-
term. The actual CFR at 31 March 2023 was £440.5m,
within the authorised limit of £480.0m.

The Council’s external borrowings have only been
applied for capital investment purposes, with the
Council’s net external debt being £340.7m at 31 March
2023 compared to the operational boundary of
£462.0m. The Council’s costs of borrowing remain
consistently one of the lowest of all Scottish local
authorities, are affordable, and align to the Council’s
medium to long-term financial strategy.

The Council’s non-housing financing costs were 3.0% as
a proportion of the Council’s non-housing net revenue
stream. Housing related financing costs as at 31 March
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2023 were 32.5% of net housing revenues, lower than
the mid-year forecast of 33.4%.

Net Pension Position

The disclosure requirements for pension benefits under
IAS19 are detailed in Notes 27 and 28. The appointed
actuaries, have confirmed an increase of £489.3m in
their assessment of the Council’s share of the actuarial
position of the local government pension fund as at 31
March 2023. This is attributable to many factors, such as
the experience of market yields over the course of the
past year. The corporate bond yield (upon which the
pension discount rate is derived) has risen over the past
year, which served to reduce the employer's pension
obligations and led to the gain on the balance sheet.

The assessment provides only a snapshot as at 31 March
2023 and necessarily changes on a day-to-day basis to
reflect stock market movements in particular. The
appointed actuaries remain of the view that the asset
holdings of the Strathclyde Pension Scheme and the
contributions from employees and employers provide
sufficient security and income to meet future pension
liabilities.

A potential change to pension rules is outlined in Note
29: Contingent liabilities; however, this has not been
reflected in the pension liability reported in the Balance
Sheet.

Provisions and Contingencies

The Council has provided for eventualities which may
have a material effect on the financial position of the
Council. The reasons for the provisions made are
outlined in Note 21: Provisions. In general, any
contingent liabilities known to the Council are covered
by insurance arrangements. As outlined at Note 7, the
Council has also set aside £2.8m for uninsured claims.
Any contingencies that cannot yet be accurately

guantified are outlined in Note 29: Contingent Liabilities.
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The Renfrewshire Council Group

Local authorities are required to prepare Group
Accounts in addition to their own Council’s accounts
where they have a material interest in other
organisations. The Group Accounts consolidate the
results of the Council with five subsidiaries:

e Renfrewshire Leisure Limited, trading as OneRen, a
registered charity and company limited by guarantee
formed to provide facilities for recreation, sport,
cultural and other leisure activities for the benefit of
the community in Renfrewshire;

e the Common Good Funds;

e the Coats Observatory Trust;

e Park Lane Developments (Renfrewshire) LLP; and
e Paisley Museum Reimagined Limited.

The Group Accounts also consolidate the Council’s share
of four other entities treated as associates or joint
ventures:

e Strathclyde Partnership for Transport;

e Strathclyde Concessionary Travel Scheme Joint
Committee;

e Renfrewshire Valuation Joint Board; and

e Renfrewshire Health and Social Care Integration Joint
Board.

The Council has non-material interests in a number of

other entities namely Scotland Excel; Glasgow and the

Clyde Valley Strategic Development Planning Authority;

and Glasgow City Region — City Deal Cabinet.

Financial Outlook and Key Risks

Financial Sustainability

The Financial update reports to Council in December
2022 and March 2023 outlined continued and
considerable uncertainty for local government finances.
In 2020, the Council agreed to replenish unallocated
reserves to a threshold of £10m in order to address the
risks of significant and unplanned cost pressures which
may emerge over the medium term, and this has been
maintained in 2022/23.
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The impact of the UK’s exit from the EU and the war in
Ukraine are still being felt, particularly in relation to the
cost of materials as well as labour shortages in the
construction industry. Clearly the UK has had a period of
very high inflation, with the Consumer Price Index (CPI)
peaking at 11.1% in October 2022.

The Scottish Government published its Medium Term
Financial Strategy (MTFS) on 25 May 2023, outlining its
potential spending and funding position over the next 5
years. The MTFS outlines a growing financial gap for the
Scottish Government, with spending pressures are
expected to outstrip the resources available from
2024/25, with an estimated funding gap of approaching
£2 billion by 2027/28. The outlook for the local
government settlement is likely to remain very
constrained and in line with that previously outlined in
the Resource Spending Review i.e. effectively real terms
cuts.

As outlined in the Revenue Estimates 2023/24 report to
Council in March 2023, after adjusting for new
responsibilities, areas of growing responsibility and
other conditional aspects of the settlement to provide a
like-for-like comparison to 2022/23, the underlying core
grant for Renfrewshire Council increased by £0.239m
(0.1%). The Council decided to increase Council Tax by
6% in 2023/24 and used £0.605m of earmarked reserves
to balance the revenue budget.

Existing service and cost pressures arising from pay
settlements, demographic and socio-economic factors
will continue to play a major role in driving spending
pressures for the Council; however, the predominant
focus of the Council will be addressing its projected
medium-term funding gap. As reported to the Council in
June 2023, the central forecast is a financial gap of £45-
50m by the end of 2027. This forecast is prior to any
decisions on council tax increases. Assuming a 5% uplift
in council tax in each year is decided, the cumulative gap
would reduce to a range of £30-35m.

14
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As outlined in the Unaudited Annual Accounts report to
Council in June 2023, earmarked balances have been
pooled and consolidated to provide a Financial Flexibility
Fund which will allow the Council some flexibility in
managing the financial challenge over the medium term.
In addition, a Loan Charges Flexibility Fund has also been
established, to provide for future borrowing costs and
reducing loan charge support for service concession
(PFI/PPP) arrangements over the longer term.

The Council continues to mitigate treasury risks,
including those associated with the security of cash
deposits, by actively considering debt restructuring as
outlined in the Council's agreed Treasury Management
Strategy. The Council also continually reviews, in
consultation with its treasury advisors, the criteria for
placing deposits with financial institutions on the
Council’s approved counterparty list.

As part of the Council’s treasury strategy, it continues to
utilise internal cash balances, deferring or minimising
external borrowing with the dual objectives of reducing
the level of cash deposits held by the Council, whilst
generating ongoing savings in net interest costs. This
strategy is monitored carefully in order to ensure that
the Council retains sufficient cash balances to support
its ongoing requirements and remains alert to any
anticipated adverse movement in future borrowing
rates.
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Other Key Risks

Risk Mitigating Actions
A range of strategic challenges - the COVID-19 pandemic, the UK leaving the EU,

Economy the climate emergency, high inflation in the UK economy leading to high food

and energy costs- impact on the local and national economy. Renfrewshire’s

economy has well-established strengths in transport, manufacturing,
construction and retail, but all sectors and supply chains have been impacted by
these economic challenges. We mitigate the impact through our large-scale

infrastructure investment programme which includes the AMIDS development,
our investment in housing and heritage assets, our employability programmes
and our support for new and existing businesses, which includes support to bid
for council contracts and to reduce carbon emissions.

The pandemic has exacerbated many existing inequalities and had a

) . _ disproportionate impact on our poorer communities. In Renfrewshire, we seek
Reducing inequalities ] )
to address unequal outcomes through strong partnership working, through our

Fairer Renfrewshire programme, through specific programmes which tackle local
priorities (such as our focus on alcohol and drug use), through national
- - programmes such as the Scottish Attainment Challenge, and on building

community capacity. In the short-term, we are significantly focused on food
insecurity and income maximisation.

Renfrewshire Council declared a Climate Emergency in 2019. The climate
emergency brings risk to the Council and to our communities and we are focused

on mitigation and on working toward a just transition to net zero. Our Plan for
Climate, Sustainability

and Adaptability

Net Zero was approved in 2022 and our Council Plan and Service Improvement
Plans set out how each part of the Council will contribute to Net Zero. Our
procurement strategy considers sustainability and community benefits in all
nooo i contract strategies. Our Climate Panel provided an opportunity for community
— A voices (including under-represented groups) to be heard. Our Community
H Climate Fund supported community organisations to enable behaviour change
and deliver local green projects. Internally, we manage our corporate assets and
capital investment programme to optimise use of the estate and promote

reductions in energy use.

Common Good Funds and Coats Observatory Trust

The Council administers the Common Good Funds for the areas of Paisley, Renfrew and Johnstone, as well as the Coats
Observatory Charitable Trust. In order to comply with the Code, Audit Scotland and the Office of the Scottish Charity
Regulator (OSCR) requirements, the Council separately prepares the financial statements of the Coats Observatory Trust,
with the financial performance of the Common Good Funds disclosed in the Council’s Annual Accounts. Balances are also
included in the Group Accounts. Azets is the appointed auditor for the Coats Observatory Charitable Trust.

Overall, the Common Good Funds incurred a combined in-year surplus of £0.65m which is added to the previous surplus
brought forward. The total net asset value decreased by £1.6m, with investments increasing by £3.0m. Both the market

15
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values of investments and income generated from dividends are likely to be subject to ongoing volatility as the economy
recovers from the pandemic and is subject to increased inflationary risk.

The total net asset value of the Observatory Trust decreased by £0.023m owing to depreciation. There were no other
transactions in the year.

Conclusion and Acknowledgements

We would like to acknowledge efforts by the whole Finance team in producing the annual accounts, as well as colleagues
in other services for their continued hard work and support.

Further information on the annual accounts or on the Council’s general finances can be obtained on the Council website
(www.renfrewshire.gov.uk), or by telephoning 0300 300 0285.

Clir 1ain Nicolson Alan Russell Alastair MacArthur

Leader of the Council Chief Executive Director of Finance and Resources
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Statement of Responsibilities

The Authority's Responsibilities

The Authority is required to:

e make arrangements for the proper administration of
its financial affairs and to secure that one of its
officers has responsibility for the administration of
those affairs (section 95 of the Local Government
(Scotland) Act 1973). In Renfrewshire Council, that
officer is the Director of Finance and Resources;

e manage its affairs to secure economic, efficient and
effective use of resources and safeguard its assets;

e ensure that the Annual Accounts are prepared in
accordance with legislation (The Local Authority
Accounts (Scotland) Regulations 2014), and so far as
is compatible with that legislation, in accordance
with proper accounting practices (section 12 of the
Local Government in Scotland Act 2003), and;

e approve the Annual Accounts for signature.
| can confirm that these annual accounts were approved

for signature by the Council at its meeting on 22 June
2023.

Signed on behalf of Renfrewshire Council.

CllIr 1ain Nicolson

Leader of the Council
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The Director of Finance and Resources’
Responsibilities

The Director of Finance and Resources is responsible for
the preparation of the Authority's Annual Accounts in
accordance with proper practices as required by
legislation and as set out in the CIPFA/LASAAC Code of
Practice on Local Authority Accounting in the United
Kingdom (the Accounting Code).

In preparing the Annual Accounts, the Director of
Finance and Resources has:

e selected suitable accounting policies and then
applied them consistently;

e made judgements and estimates which were
reasonable and prudent;

e complied with legislation; and

e complied with the local authority Accounting Code
(in so far as it is compatible with legislation).

The Director of Finance and Resources has also:

e kept adequate accounting records that were up to
date; and

e taken reasonable steps for the prevention and
detection of fraud and other irregularities.

| certify that the financial statements give a true and fair
view of the financial position of the Council and its
group at the reporting date and the transactions of the
Council and its group for the year ended 31 March 2023.

Alastair MacArthur

Director of Finance and Resources
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Annual Governance Statement

Scope of responsibility

Renfrewshire Council is responsible for ensuring that its
business is conducted in accordance with the law and
proper standards, and that public money is safeguarded,
properly accounted for, and used economically,
efficiently and effectively. The Council also has a
statutory duty to make arrangements to secure best
value under the Local Government in Scotland Act 2003.
In discharging this overall responsibility, the Council’s
members and the corporate management team are
responsible for putting in place proper arrangements for
its affairs and facilitating the effective exercise of its
functions, which includes arrangements for the
management of risk.

The Council has approved and adopted a Local Code of
Corporate Governance, which is consistent with the
principles of the Chartered Institute of Public Finance
and Accountancy (CIPFA) and the Society of Local
Authority Chief Executives (SOLACE) framework;
Delivering Good Governance in Local Government. A
copy of the Local Code is available on our website at:
www.renfrewshire.gov.uk > Your Council > Information,

performance and statistics > Information Governance

This statement explains how Renfrewshire Council has
complied with the Local Code and also meets the Code
of Practice on Local Authority Accounting in the UK,
which details the requirements for an annual
Governance Statement.

The purpose of the governance
framework

The governance framework comprises the systems and
processes, and culture and values, by which the Council
is directed and controlled and through which it accounts
to, engages with and leads the community. It enables
the Council to monitor the achievement of its strategic
objectives set out in the Council plan.

The system of internal control is a significant part of that
framework and is designed to manage risk to a
reasonable level. Internal control cannot eliminate all
risk of failure to achieve policies, aims and objectives

Annual Accounts 2022/23

and can therefore only provide reasonable and not
absolute assurance of effectiveness. The system of
internal control is based on an ongoing process designed
to identify and prioritise the risks to the achievement of
the Council’s policies aims and objectives, to evaluate
the likelihood of those risks being realised and the
impact should they be realised, and to manage them
efficiently, effectively and economically.

The governance framework
The main features of our governance arrangements are
described in the Local Code but are summarised below:

The overarching strategic priorities and vision of the
Council are set out in the Council Plan 2022-2027 and
the Renfrewshire Community Plan 2017-2027. The
Council Plan is aligned to the Community Plan and sets
out 5 strategic outcomes that the organisation will work
to achieve over a 5-year period with specific priorities
relating to tackling inequality, promoting economic and
cultural regeneration, attainment and sustainability.
Renfrewshire’s Community Plan (which also acts as
Renfrewshire’s Local Outcome Improvement Plan as
required by the Community Empowerment (Scotland)
Act 2015) details how community planning partners will
work together to achieve the key priorities identified for
Renfrewshire.

o The key outcomes the Council is committed to
delivering with its partners, are set out in the
Community Plan;

e The Council operates within an established
governance framework which incorporates a
scheme of delegated functions, financial regulations,
standing orders relating to contracts and procedural
standing orders. These elements of the framework
are kept under regular review by the Council;

e The Council facilitates policy and decision making
through a policy board structure;

e Services are able to demonstrate how their own
activities link to the Council’s vision and priorities
through their service improvement plans.
Performance management and monitoring of service
delivery is reported through policy boards regularly
including six monthly updates to the Leadership
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Board on progress against the implementation of
the Council Plan;

The Corporate Management Team has agreed a new
refreshed approach to its performance monitoring
and the Council Plan scorecard will be considered
alongside other performance information each
quarter and followed up with an in-depth look at
performance in one service particular area of
interest at regular intervals.

An annual report on the Local Government
Benchmarking Framework, which includes data for
over 100 indicators for all 32 local authorities, is
provided to the Audit, Risk and Scrutiny Board each
year.

The Council has adopted a code of conduct for its
employees. Elected members adhere to the
nationally prescribed Code of Conduct for Members.
In addition, the Council has in place a protocol for
Relationships between Political Groups, Elected
Members and Officers;

The Council’s approach to risk management is set
out in the risk management strategy and is well
embedded. Risks are reported regularly to the Audit,
Risk and Scrutiny Board. During the year
development work was completed on a new
assurance model for managing business as usual
risk, which involves senior managers working
through a series of modules to ascertain their levels
of assurance in how these risks are being managed
within their services. A further development
includes the Corporate Risk Management Group
undertaking “control deep dive” exercises which
involves detailed investigation of specific risk
controls known to be in place to ascertain if the risk
is over/under or well controlled;

The Director of Finance and Resources is the
Council’s Senior Information Risk Owner and
information risk is monitored through the
Information Management and Governance Group
and its sub-groups. The Managing Solicitor (DPO) is
the statutory Data Protection Officer;

Comprehensive arrangements are in place to
ensure members and officers are supported by
appropriate training and development;

19

Registers of interests for elected members and
senior officers are maintained and published on the
Council’s website;

The Council complies with the CIPFA Code of
Practice on Managing the Risk of Fraud and
Corruption and the Council’s arrangements for fraud
prevention, detection and investigation are
managed through the corporate counter fraud
service;

The Council’s approach to ‘whistleblowing’ is
outlined in the whistleblowing policy;

Cyber-attacks are both increasing and becoming
more sophisticated and while no system of internal
control can provide absolute assurance, the Council
has a range of multi layered Cyber Security controls
in place and tested annually to check standards are
in line with government guidance. Industry cyber
security standards are followed and explicitly those
belonging to Public Sector Network (PSN), National
Cyber Security Centre (NCSC) guidance, Scottish
Government Public Sector Cyber Resilience Plan and
Payment Card Industry (PCl) data security standards.
The 0365 security and compliance toolset provides a
wide range of protection against cyber-attacks
including identity theft and phishing. The Council
holds a current Certificate of Compliance for PSN
standards. ICT network and digital services are
monitored monthly through our cyber security
partner. These are all monitored and managed
through the Cyber Security team which is headed up
by a CISM qualified Cyber Security Architect (Cyber
Information Security Manager). Events and alerts are
monitored 24 x 7 by our cyber security partner who
are authorised to take emergency preventative
action where necessary;

Clear and independent governance arrangements
are in place with One Ren and the Renfrewshire
Health and Social Care Partnership with oversight
from the Head of Policy and Commissioning and the
Head of Corporate Governance respectively and the
Council’s Leadership Board.

Seven Local Partnerships have been established and
have identified initial local priorities. Decision
making including that relating to relevant grants is
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delegated to each Local Partnership through a Lead
Officer appointed by the Council.

This governance framework has been in place at

Renfrewshire Council for the year ended 31 March 2023.

Within the 2021/22 report, Audit Scotland concluded
that the Council’s governance arrangements, including
during the Covid-19 pandemic, were “appropriate and
operated effectively.”

The system of internal financial control
The system of internal financial control is based on a
framework of regular management information,
financial regulations, administrative procedures
(including segregation of duties), management and
supervision, and a system of delegation and
accountability. Development and maintenance of the
system is undertaken by managers within the Council.
The system includes:
e Guidance on financial management supported by
comprehensive financial regulations and codes;

e Comprehensive budgeting systems, and detailed
guidance for budget holders;

e Regular reviews of periodic and annual financial
reports which indicate financial performance against
the forecasts;

e Setting targets to measure financial and other
performance;

e The preparation of regular financial reports that
indicate actual expenditure against the forecasts;

e Clearly defined capital expenditure guidelines;

e As appropriate, formal project management
principles;

e The Chief Finance Officer is the Director of Finance
and Resources who complies with the CIPFA
Statement on the Role of The CFO in Public Services.

The role and responsibilities of the Audit
Committee and the Chief Auditor

The role of the audit committee is under the remit of
the Audit, Risk and Scrutiny Board, which is chaired by a
member of the opposition. Its role is:

20
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e to approve the internal audit charter and annual
internal audit plans;

e to review internal and external audit reports and the
main issues arising, including those relating to the
annual accounts and seek assurance that action has
been taken and make recommendations to the
Council where appropriate;

e to receive and consider the Chief Auditor’s annual
report, summarising internal audit activity and the
level of assurance this provides over the
arrangements for internal control, risk management
and governance within the Council;

e monitor the performance of internal audit;

e to consider the annual review of the Local Code of
Corporate Governance.

The internal audit service operates in accordance with
the Public Sector Internal Audit Standards and reports to
the Audit, Risk and Scrutiny Board. Internal audit
undertakes an annual programme of work, approved by
the Board, based on a strategic risk assessment. The
Council’s Chief Auditor provides an independent opinion
on the adequacy and effectiveness of the governance
framework, risk management and internal control. The
Council conforms to the requirements of the CIPFA
Statement on the Role of the Head of Internal Audit
(2019).

Members and officers of the Council are committed to
the concept of sound governance and the effective
delivery of Council services. The Audit, Risk and Scrutiny
Board complies with the CIPFA guidance Audit
Committees: Practical Guidance for Local Authorities
and Police. The Council’s Chief Auditor has responsibility
to review independently and report to the Audit, Risk
and Scrutiny Board annually, to provide assurance on
the adequacy and effectiveness of the Local Code and
the extent of compliance with it. The Audit, Risk and
Scrutiny Board performs a scrutiny role in relation to the
application of the Local Code of Corporate Governance
and regularly monitors the performance of the Council’s
internal audit service.

Internal Audit reporting arrangements include
communication of finalised audit engagements,
monitoring the progress of agreed management actions
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and communication of any unacceptable risk identified
to the Board.

Review of effectiveness and continuous
improvement

Renfrewshire Council has responsibility for conducting,
at least annually, a review of the effectiveness of its
governance framework including the system of internal
control. The review of effectiveness of the framework is
informed by the work of the Corporate Management
Team who have responsibility for the development and
maintenance of the governance environment, the Chief
Auditor’s annual report, and reports from the external
auditors and other review agencies and inspectorates.

The effectiveness of the governance framework is
reviewed annually by the Corporate Management Team,
including the use of an annually updated self-
assessment tool covering six key areas of governance
(including the impact on governance of the coronavirus
pandemic), as follows:

e Business Planning and Performance Management

e Internal Control Environment
e Budgeting, Accounting and Financial Control
e Risk Management and Business Continuity

e Conflicts of Interest, Whistleblowing and Gifts and
Hospitality

This self-assessment indicated the governance
framework is being complied with in all material
respects. In addition, the review of the effectiveness of
the governance arrangements and the systems of
internal control within the group entities places reliance
upon the individual bodies’ management assurances in
relation to the soundness of their systems of internal
control.

The Council’s approach to continuous improvement has
a number of strands. Our Council Plan and Service
Improvement Planning processes drive much of this and
allow for elected member scrutiny of improvement
activity. Services also undertake improvement work
linked to their core duties and to statutory
requirements. Registered services in education, housing,
social work and social care regularly undertake self-
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assessment activity as part of their regulatory
framework and inspection process. Services within
Environment, Housing and Infrastructure maintain their
ISO 9001 accreditation as one means of demonstrating
quality. The Council has recently developed its own
model of corporate self-assessment based on the Public
Service Improvement Framework.

The Council continues to recognise the need to exercise
strong financial management arrangements to manage
the financial pressures common to all local authorities,
and has robust financial control and financial planning
processes in place. The CIPFA Financial Management
(FM) Code was adopted in June 2021. An Action Plan has
been established following wide engagement with
senior managers, service users and Finance staff. It
contains 59 improvement actions with target dates
ranging from 2023 until 2025. Work to refresh the initial
engagement will be undertaken over the next 1-2 years
to ensure that improvement work continues to be
relevant and effective.

The Council continues to recognise the need to exercise
strong financial management arrangements to manage
the financial pressures common to all local authorities
and has robust financial control and financial planning
processes in place. The CIPFA Financial Management
(FM) Code was adopted by the Council in June 2021. An
Action Plan has been established following wide
engagement with senior managers, service users and
Finance staff. It contains 59 improvement actions with
target dates ranging from 2023 until 2025. Work to
refresh the initial engagement will be undertaken over
the next 1-2 years to ensure that improvement work
continues to be relevant and effective.

e Inthe post-pandemic period, the Council has had a
strong focus on recovering from Covid-19 and
continuing to mitigate some of the impacts on our
communities, including those relating to rapidly
increasing living costs. As an organisation, the
Council has adopted continues to adopt new ways of
working, building on the strong approach developed
during the pandemic in areas such as digital access
for customers, and embracing hybrid working.
Whilst this is still a recovery phase, much of the
business-as-usual work has fully resumed, including:
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e the work on social renewal, which began during the
pandemic, is now part of the wider Fairer
Renfrewshire programme, which is overseen by a
sub-committee of the Leadership Board services
have returned to the regular programme of
reporting performance to elected members through
policy boards, with service improvement plans
submitted for approval in spring 2022 and regular
progress updates provided.

e the Right for Renfrewshire programme
recommenced over 2022, and the service redesigns
progressed were in those areas where it was
anticipated that there would be potentially less
direct impact from the pandemic recovery process
and where the greatest opportunity exists for
appropriate management and service capacity to be
directed towards the Right for Renfrewshire agenda;

e the ongoing impact of the pandemic on service
delivery continue to be monitored as part of service
recovery arrangements. There have been no
significant changes to internal controls although
significant numbers of new and amended processes;

e the Council commenced planning for Brexit during
2019/20 and identified risks have been incorporated
into the Strategic and Corporate Risk Registers.
Some of these risks will be further exacerbated by
the ongoing conflict in Ukraine and the associated
sanctions on Russia which will place additional cost
and supply pressures on some products and
materials that are likely to increase and continue
into 2023/24.

Audit Scotland has introduced a new approach to
auditing Best Value in local government which has
commenced this year as part of the next 5-year Best
Value Audit programme. This approach involves
thematic areas of focus each year which will be
considered for all local authorities within the same
snapshot in time rather than the previous rolling
programme of deep dive audits which inspect each local
authority across a five-year programme. This significant
shift in approach and for year one, will examine the
effectiveness of leadership in developing new local
strategic priorities. Audit Scotland have also indicated
they will be looking at Councils’ approaches to climate
change, cyber security (both will be looked at in year
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one) reducing inequalities and demonstrating improved
outcomes for communities (ongoing).

Alongside the ongoing Best Value auditing and this new
approach with annual themes, there will also be a
Section 102 Audit carried out and a report produced at
some point within the 5-year programme. Unlike the
new annual thematic reviews, this is anticipated to
involve a deeper dive across all Best Value themes
collated into a lengthier report specifically for
Renfrewshire Council. The first year of this will run from
October 2023 to August 2024 and Renfrewshire Council
has not been included for this round. Another change
for Renfrewshire Council sees the appointment of a new
team of external auditors, Azets. More information
about Azets and the planned audit approach was
outlined to the Audit, Risk & Scrutiny Board in March
2023 in the External Audit Plan 2022/23

Audit Scotland provided an unqualified and unmodified
audit opinion on the 2021/22 annual accounts.

An external independent review is ongoing regarding
the circumstances which led to an error with the
projected required school roll of Dargavel Primary
School. Once this external review has reached its
conclusion, the findings from this review will be
considered by Council, including any improvement
actions identified.

Regular reviews of the Council’s arrangements are
undertaken by internal audit, in the 2021/22 governance
statement, 2 areas were identified where only limited
assurance could be provided.

e Memorial safety - The inspection process for
memorials has progressed significantly and is
currently sitting at 85% complete. The remaining
15% will be completed by the end of June 2023. In
addition to the initial inspections being carried out
the service is now carrying out reinspection’s to the
headstones that were identified as requiring to be
monitored annually for any deterioration at their
initial inspection.

e Corporate purchase cards — card holders and
approvers have been reminded that the procedures
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must be complied with, and sample checks are being
undertaken by the Procurement team. Regular
internal audit reviews of compliance with the
procedures will continue to be undertaken.

The programme of work undertaken by internal audit in
2022/2023 identified 6 occasions where a limited or no
assurance level was provided in relation to the internal
control, risk management and governance objectives for
the specific areas of each audit review. Of these 4 were
specific to individual service areas and although these
areas require to be addressed there is no significant
impact on the Council’s overall system of internal
control and action plans are in place to address the risk
identified.

The two areas identified as impacting on the overall
internal control, risk management and governance
arrangements are:

e Business continuity plans - Service level Business
Continuity Plans require to be improved to record all
the ICT areas referred to in the council’s Business
Continuity Plan template for all service areas. The
main areas to be reviewed and updated are service
area restoration plans and plans in the event of ICT
system outages. The Crisis and Resilience
Management Team have overarching responsibility
for Business Continuity Plans and recommendations
have been made to address the areas identified and
ensure a consistent approach is taken across
services.

e Creditor payments - The audit specifically reviewed
the arrangements for compliance with the purchase

Action Plan
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to pay procedures, whereby manual payments
should only be made in very specific circumstances.
The review identified that current process in place
for the passing and payment of manual invoices fall
short in several areas and creates several risks,
particularly in relation to possible breaches of the
Council’s Contract Standing Orders.

Internal audit undertakes an annual exercise to ensure
that recommendations arising from internal audit
engagements have been implemented by service
management and the results are reported to the Audit,
Risk and Scrutiny Board. This work highlighted that 67%
of recommendations were implemented by the due
date. 30% had passed their original due date and revised
implementation dates have now been set and 3% were
superseded. Of the 13 recommendations followed up
that were deemed to be critical, 8 have been fully
implemented, 3 have been partially implemented and 2
were still to be implemented. Revised implementation
dates have been agreed for each of these
recommendations.

It is our view that the Council has in place a sound for
governance, risk management and internal control and
that appropriate mechanisms are in place to identify any
areas of weakness. This is corroborated by an Annual
Report incorporating the Annual Assurance Statement
prepared by the Council’s Chief Auditor stating that
subject to management addressing the critical and
important recommendations made the limited and no
assurance reports, it is considered that reasonable
assurance can be placed upon the adequacy and
effectiveness of the Council’s internal control, risk
management and governance arrangements.

Following consideration of the review of adequacy and effectiveness the following action plan has been agreed to ensure

continual improvement of the Council’s governance.

Agreed action

Responsible person

Date

All service level business continuity plans are to
be updated to record all the ICT risks referred to
in the council’s business continuity plan

template for all service areas.

Service Directors

September 2023

23
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Agreed action

Responsible person

Date

A review of the current manual payment
process is under review with key stakeholders
from the Corporate Procurement Unit and the
Finance Business Partners, this will enable and
introduce an exception policy to support the No
Purchase Order No Payment. Once the review is
conducted the exception policy will be
implemented and the No Purchase Order No
Payment approach will commence, this is
anticipated to take up to 12 Months.

Procure to Pay (P2P) Manager

May 2024

The agreed actions will be subject to review to identify the progress being made in implementing them.

Update on the 2021/22 Action Plan

from the CIPFA
FM Code.

The Action Plan was delayed
due to other priorities and
capacity issues in the Finance
team; however, it is now
complete and was finalised on 8
March 2023.

and
Procurement

Agreed action Progress Update Responsible Date
person
Prepare 3-year Improvement Complete Service Directors June 2022
Plans for each service.
All 2022 Service Improvement
Plans were approved by the
relevant Policy Boards in
May/June 2022.
Review and refresh quarterly Complete Head of Policy and | December 2022
scorecard of performance Partnerships
information. The new Council Plan scorecard March 2023
was approved by Leadership
Board in December 2022 New
approach to Corporate
Management Team (CMT)
scorecard approved by CMT
March 2023.
Establish an action plan arising Complete Head of Finance December 2022

24
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Update on the 2020/21 Action Plan

The 2020/21 Governance Statement identified areas of continuous improvement activities to be taken forward to
improve the overall governance, risk management and internal control environment. Progress over the last 12 months
against the agreed action plan is detailed below.

Agreed action Progress Update Responsible Date
person
Review and update where Complete Chief Auditor February 2023

necessary the policy for
expressing concerns outwith
line management
whistleblowing for approval by

Board.
Review and refresh the Council | Complete Head of Policy and | September 2022
Plan Partnerships

Assurance

Subject to the above, and on the basis of the assurances provided, we consider the governance and internal control
environment operating during 2022/23 provides reasonable and objective assurance that any significant risks impacting
on the achievement of our principal objectives will be identified and actions taken to avoid or mitigate their impact.
Systems are in place to continually review and improve the governance and internal control environment and action
plans are in place to address identified areas for improvement.

CllIr 1ain Nicolson Alan Russell
Leader of the Council Chief Executive
25
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Remuneration Report

The Local Authority Accounts (Scotland) Amendment
Regulations 2014 (SSI No. 2014/200) amend the Local
Authority Accounts (Scotland) Regulations 2011 (SI No
2011/64) and requires local authorities in Scotland to
prepare a Remuneration Report as part of the annual
statutory accounts. All information disclosed in sections
3 to 8 in this Remuneration Report has been audited by
the Council’s appointed auditor, Azets. The other
sections of the Remuneration Report will be reviewed
by Azets to ensure that they are consistent with the
financial statements.

1. Remuneration Policy for Senior
Employees

The salary of senior employees is set by reference to
national arrangements. The Scottish Joint Negotiating
Committee (SINC) for Local Authority Services sets the
salaries for the Chief Executives of Scottish local
authorities. The salaries of the Corporate Directors and
Heads of Service are based on a spinal column point
model as agreed by the Finance and Resources Policy
Board on 14 May 2014. Senior employees received a 5%
pay award in 2022/23 and no other benefits.

2. Remuneration policy for the Leader of
the Council, the Provost and Senior
Councillors

The annual salary of the Leader of the Council and the
upper limit for the annual salary of the Provost (or civic
head) are set by the Scottish Government in terms of
the Local Governance (Scotland) Act 2004
(Remuneration) Regulations 2007, as amended by the
Local Governance (Scotland) Act 2004 (Remuneration)
Amendment Regulations 2021. The salary for the Leader
of the Council in 2022/23 was £39,148 per annum
(£37,111in 2021/22) and the salary for the Provost was
£29,361 per annum (£27,834 in 2021/22).

In terms of the same Regulations, the Scottish
Government permits Renfrewshire Council to nominate
up to 14 senior councillors (in addition to the Leader of
the Council and the Provost), whose salaries in
aggregate must not exceed a specified amount, in

Annual Accounts 2022/23

2022/23 being £342,524 per annum; and whose salaries
individually must be on a specified scale, in 2022/23
£19,571 to £29,361. At the Council meeting of 30 June
2022, it was agreed that Renfrewshire Council would
have 13 senior councillors: six Policy Board Conveners
(salary of £28,910 per annum in 2022/23); four
Regulatory Board Conveners (salary of £23,400 in
2022/23); Chair of OneRen Board; Chair/Vice-Chair of
Integration Joint Board and one Leader of the
Opposition (salary of £23,400 in 2022/23).

3. Remuneration of Senior Employees

The regulations define a senior employee as any
employee who meets one or more of the following
criteria:

e has responsibility for the management of the local
authority to the extent that the person has power to
direct or control the major activities of the authority
whether solely or collectively with other persons.

e holds a post that is politically restricted by reason of
section 2(1)(a), (b) or (c) of the Local Government
and Housing Act 1989.

e whose annual remuneration, including any annual
remuneration from a local authority subsidiary body
is £150,000 or more.

The Council has interpreted the above criteria as
including the Chief Executive, Directors and the Chief
Executive of OneRen.

The term ‘remuneration’ means gross salary, fees and
bonuses, allowances and expenses and compensation
for loss of office. The table below outlines the
remuneration details for senior employees, including
prior year figures. The table shows the relevant
amounts, before tax and other deductions, due to, or
receivable by, each of the persons named for the year to
31 March 2023, whether or not those amounts were
actually paid to, or received by, those persons within
that period. There were no non-consolidated bonuses or
performance-related payments made to any senior
officer in 2022/23.
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2021/22|Senior employees 2022/23
Total Annual Election Total
Remuneration|Name Post held Salary| Allowances| Remuneration
£ £ £ £
120,930 |Sandra Black Chief Executive until 15 December 0 0 0
2021

(full year equivalent 2021/22 £151,238)

136,965 [Alan Russell Director of Finance and Resources 158,800 2,435 161,235

until 15 December 2021;
Chief Executive from 16 December

2021;
123,340 |Mary Crearie Director of Communities and Housing 129,508 0 129,508
Services
40,985 |Alastair MacArthur |Acting Director of Finance and 126,343 974 127,317

Resources from 16 December 2021 to
15 February 2022;

Director of Finance and Resources
from 16 February 2022

126,743 |Gordon McNeil Director of Environment and 129,508 800 130,308
Infrastructure Services

123,340 |Steven Quinn Director of Children's Services 129,508 300 129,808

672,303 |Total 673,667 4,509 678,176

In 2022/23, some Senior Employees received remuneration connected to election activities; this was £22,461 in 2021/22.

2021/22|Senior Employees of Subsidiary Bodies 2022/23
Total Total
Remuneration|Name Post held Remuneration
£ £

104,035 |Victoria Hollows Chief Executive, One Ren 109,237
104,035 |Total 109,237

4. Remuneration of Senior Councillors

Under the regulations, remuneration disclosures are to be made for the Leader of the Council, the Civic Head and any
councillor designated a Senior Councillor by the Council. The table below shows the relevant amounts, before tax and
other deductions, due to each of the persons named for the year to 31 March 2023, whether or not those amounts were
actually paid or received within that period and relate only to the Senior Councillor posts indicated. No payments were
made in connection with loss of employment or office, nor were any other payments made that are not included in the
table.

A local government election took place on 6 May 2022. Elected members who held a senior councillor position on 1 April
2022 were paid at that remuneration level until 5 May 2022. All members elected to Renfrewshire Council on 6 May 2022
reverted to basic councillor remuneration on that date.

Senior Councillor appointments were then made at the statutory meeting of the Council on 19 May 2022, except for the
Chair/Vice Chair of the Integration Joint Board, who was formally appointed on 24 June 2022 at the first meeting of that
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Board, and the Licensing Board Convener, who was formally appointed on 5 September 2022 at the first meeting of that

Board.

The following table reports on remuneration related to senior councillor positions only, and prior year figures are shown

only once per person.

2021/22|Senior Councillors 2022/23
Total Total
Remuneration|Name Position held Remuneration
£ £
Until 5 May 2022
27,512 |Cathy McEwan Policy Board Convener 2,589
22,690 |Jennifer Adam Chair/Vice Chair 1JB (2) 2,175
22,690 |[Bill Binks Regulatory Board Convener 2,357
22,690 |Andy Steel Regulatory Board Convener 2,175
27,512 |Jacqueline Cameron Chair/Vice Chair 1JB 2,589
22,690 |Eddie Devine Leader of largest opposition group 2,141
22,690 |Neill Graham Leader of 2nd largest opposition group 2,175
From 19 May 2022
0 |Michelle Campbell Policy Board Convener 23,753
0 |Emma Rodden Policy Board Convener 23,753
as above|Andy Steel Policy Board Convener 23,753
0 |Andy Doig Regulatory Board Convener 19,637
0 |Stephen Burns Regulatory Board Convener 19,637
as above|Cathy McEwan Regulatory Board Convener ! 13,197
as above|Jennifer Adam Chair/Vice Chair 118 ? 21,573
0 |lain McMiillan Leader of largest opposition group 19,637
Full Year (excluding 6-19 May)
37,111 |lain Nicolson Leader Of the Council 36,821
27,834 [Lorraine Cameron Provost 27,580
27,512 |Marie McGurk Policy Board Convener 26,341
27,512 |Jim Paterson Policy Board Convener 26,341
27,512 [John Shaw Policy Board Convener 26,341
22,690 |John McNaughtan Regulatory Board Convener 21,812
27,512 |Lisa-Marie Hughes Chair, OneRen 23,796
366,157 |Total 370,174

Notes:

1. Clir McEwan was appointed as Convener of the Licensing Board on 5 September 2022, which was the first meeting of that

board following the election

2. Cllr Adam was appointed as Chari/Vice-Chair of the Renfrewshire Integrated Joint Board (1JB) on 24 June 2022, which was

the first meeting of that board following the election

3. Cllr Hughes was appointed as Chair of OneRen on 28 June 2022, which was the first meeting of that board following the

election

28
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5. Pension Entitlement

Pension benefits for councillors and local government
employees are provided through the Local Government
Pension Scheme (LGPS).

Councillors’ pension benefits are based on career
average pay. The councillor’s pay for each year or part
year ending 31 March (other than the pay in the final
year commencing 1 April) is increased by the increase in
the cost of living, as measured by the appropriate index
(or indices) between the end of that year and the last
day of the month in which their membership of the
scheme ends. The total of the revalued pay is then
divided by the period of membership to calculate the
career average pay. This is the value used to calculate
the pension benefits.

From 1 April 2015 benefits for local government
employees are based on career average pay. Pension
benefits are based on the pay received for each year in
the scheme increased by the increase in the cost of
living, as measured by the appropriate index (or indices).
The scheme’s normal retirement age is linked to the
state pension age of each member.

From 1 April 2009 a five-tier contribution system was
introduced with contributions from scheme members
being based on how much pay falls into each tier. This is
designed to give more equality between the cost and
benefits of scheme membership. Prior to 2009
contributions rates were set at 6% for all non-manual
employees. The tiers and members contribution rates
are as follows:

29
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Tiered contribution rates on|Equivalent
whole time pay|bandings for
2022/23|2021/22

Up to £23,000] 5.5% |Up to £22,300
£23,001to £28,100| 7.25% |£22,301 to £27,300
£28,101t0 £38,600| 8.5% |£27,301 to £37,400
£38,601to £51,400| 9.5%  |£37,401 to £49,900

Over £51,401| 12%  |Over £49,901

If a person works part-time their contribution rate will
be based on their part-time pay.

There is no automatic entitlement to a lump sum.
Members may opt to give up (commute) pension for
lump sum up to the limit set by the Finance Act 2004.
The accrual rate guarantees a pension based on 1/49t
of pensionable pay for each year of membership,
adjusted in line with the cost of living (prior to 2015 the
accrual rate guaranteed a pension based on 1/60%" of
final pensionable salary).

The value of the accrued benefits has been calculated
on the basis of the age at which the person will first
become entitled to receive a pension on retirement
without reduction on account of its payment at that age;
without exercising any option to commute pension
entitlement into a lump sum; and without any
adjustment for the effects of future inflation.

The pension entitlements for Senior Employees and
Senior Councillors for the year to 31 March 2023 are
shown in the table below, together with the
contribution made by the Council to each individual’s
pension during the year.

Any senior employees and councillors omitted from the
following tables are not members of the Local
Government Pension Scheme (LGPS).
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In-year pension
contributions by
Renfrewshire

Accrued pension
benefits as at 31

Change in accrued
pension benefits
since 31 March

Council March 2023 2022
2022/23| 2021/22|Pension | Lump | Pension Lump
Sum Sum
Name Post held £ £ £000 £000 £000 £000
Senior Employees
Sandra Black Chief Executive until 15 0 20,750 n/a n/a n/a n/a
December 2021
Alan Russell Director of Finance and 30,560 25,784 69 95 5 4
Resources until 15 December
2021;
Chief Executive from 16
December 2021
Mary Crearie Director of Communities and 24,923 23,778 63 83 6 1
Housing Services
Alastair Acting Director of Finance and 24,167 19,893 53 72 5 6
MacArthur Resources from 16 December
2021; Director of Finance and
Resources from 16 February
2022
Gordon McNeil [Director of Environment and 24,923 23,778 42 35 4 3
Infrastructure Services
Steven Quinn Director of Children's Services 24,923 23,778 23 0 3 0
Total 129,496 | 137,761 250 285 23 14
Senior Employees of Subsidiary Bodies
In-year pension Change in accrued
contributions by Accrued pension | pension benefits
Renfrewshire benefits as at 31 | since 31 March
Leisure March 2023 2022
2022/23| 2021/22|Pension | Lump | Pension | Lump
Sum Sum
Name Post held £ £ £000 £000 £000 £000
Victoria Hollows |Chief Executive, OneRen 21,022 20,062 41 48 4 2
Total 21,022 | 20,062 41 48 4 2
30
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The following table reports on in-year pension contributions relating to senior councillor positions only. Pension benefits
shown relate to those that the individual has accrued as a consequence of their total local government service and not
just their current appointment.
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Leader of the Council, Provost, Senior councillors
In-year pension Accrued pension Change in accrued
contributions by benefits as at 31 pension benefits
Renfrewshire Council March 2023 since 31 March 2022
2022/23 2021/22| Pension Lump Pension Lump
Sum Sum
Name Post held £ £ £000 £000 £000 £000
lain Nicolson Leader Of the Council 6,944 7,162 11 3 2 0
Cathy McEwan Policy Board 2,870 5,310 6 0 1 0
Convener/Regulatory Board
Convener
Marie McGurk Policy Board Convener 5,015 5,310 4 0 1 0
Jim Paterson Policy Board Convener 5,015 5,310 4 0 1 0
John Shaw Policy Board Convener 5,015 5,310 4 0 1 0
Emma Rodden Policy Board Convener 3,943 0 3 0 n/a n/a
Michelle Policy Board Convener 3,943 0 3 0 3 0
Andy Steel Regulatory Board 4,918 4,379 3 0 0 0
John Regulatory Board Convener 4,180 4,379 3 0 0 0
Jennifer Adam Regulatory Board 4,370 4,379 3 0 1 0
Convener/Chair/Vice Chair
Jacqueline Chair/Vice Chair Integration 642 5,310 4 0 2 0
Cameron Joint Board
Lisa-Marie Chair, OneRen 4,393 5,310 4 0 2 0
Stephen Burns Regulatory Board Convener 3,359 0 3 0 n/a n/a
Andy Doig Regulatory Board Convener 3,359 0 3 0 n/a n/a
Eddie Devine Leader of largest opposition 642 4,379 8 1 1 0
group until 5 May 2022
Neill Graham Leader of 2nd largest 642 4,379 2 0 0 0
opposition group until 5 May
2022
lain McMillan Leader of opposition group 3,989 0 0 0 n/a n/a
Total 63,238 60,917 68 4 15 0
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6. Councillors’ remuneration

The Council paid the following amounts to its elected members (councillors) during the year.

2021/22 2022/23

£ £

892,271 |Salaries 948,984
1,187 |Travel costs — reimbursed 2,129
1,420 |Travel costs — paid directly by the Council 4,480

0 |Subsistence expenses - accommodation 200

230 |Training and Conferences 0
6,030 |Telephone and information technology expenses — paid directly by the Council 4,649
901,138 |[Total 960,442

The public record of members' salaries, allowances and expenses for 2022/23 is available for inspection on the Register
of Councillors’ Interests page of the Council’s website and navigating to: Your Council>Councillors> Record of councillor

salaries, allowances, expenses and training register.

7. Remuneration of Employees

The following table gives a statement of the number of employees whose remuneration, excluding pension
contributions, was in excess of £50,000 during 2022/23, in bands of £5,000; and also details of the number of those
employees highlighted who left the employment of the Council during 2022/23. This information includes those senior
employees who are subject to the fuller disclosure requirements in the tables above. Note that leavers may be included
due to retirement or redundancy costs. Bands with nil employees for both years are not shown.

2021/22 2022/23
Teachers| Non-teachers Total Remuneration band Teachers| Non-teachers Total
146 73 219 £50,000 to £54,999 92 43 135
97 55 152 £55,000 to £59,999 131 80 211
56 22 78 £60,000 to £64,999 96 18 114
17 32 49 £65,000 to £69,999 64 11 75
2 8 10 £70,000 to £74,999 20 20 40
3 4 7 £75,000 to £79,999 9 2 11
1 3 4 £80,000 to £84,999 5 7 12
1 1 2 £85,000 to £89,999 4 10
1 8 9 £90,000 to £94,999 1 1 2
0 2 2 £95,000 to £99,999 2 10 12
0 4 4 £100,000 to £104,999 0 1 1
0 1 1 £105,000 to £109,999 0 3 3
0 3 3 £120,000 to £124,999 0 0 0
0 0 0 £125,000 to £129,999 0 3 3
0 1 1 £130,000 to £134,999 0 0 0
0 1 1 £140,000 to £144,999 0 0 0
0 0 0 £155,000 to £159,999 0 1 1
324 218 542 424 206 630

Of the staff noted above, five left during the year and their termination payments are included in the above analysis;
however, they would have been included as an over £50k earner in a normal year (five in 2021/22). The number of
teachers earning above £50k has increased due to the late agreement for the 2021/22 pay settlement, which was not
reflected in the published 2021/22 figures.
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8. Exit Packages

The Council has agreed a number of exit packages in 2022/23 as detailed in the table below. The exit packages agreed
were all on a voluntary basis; there were no compulsory redundancies. The Council only agrees exit packages where they
are consistent with wider workforce planning and service delivery objectives; and where the savings accruing from an
individual ceasing employment with the Council are sufficient to pay back the costs of the exit package within an
acceptable period. The assessment of the payback period takes account of the total costs of the exit package.

The total exit package costs in the table below include redundancy, pension strain and compensatory lump sum
payments; and also, the notional capitalised costs of compensatory added years. These notional costs are not based on
actual costs, but are the estimated present value of projected costs over the lifetime of the individuals 