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1. Summary

1.1. The purpose of this report is to present members of the Integration
Joint Board (1JB) the second draft of the Strategic Plan for approval, in
line with the requirements of the Public Bodies (Joint Working)
(Scotland) Act 2014. Following approval, all prescribed stakeholders
will be invited to comment on the plan through a formal consultation

process.
1.2. The views of the Strategic Planning Group (SPG) have been taken into
account in the preparation of the Strategic Plan.
1.3. The second draft of the Strategic Plan is attached in Appendix 1.
2. Recommendations
2.1 It is recommended that members of the 1JB:
o note the approach and note the themes emerging from the views

expressed by SPG members on the Strategic Plan Proposals,
o approve the second draft of the Strategic Plan, and

o agree to consult widely on the second draft Strategic Plan in line with
legislative requirements and guidelines.
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4.2.
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Background

At its meeting on 20 November 2015, the 1JB approved the first draft of
the Strategic Plan and agreed to seek the views of the SPG, in line
with the requirements of the Public Bodies (Joint Working) (Scotland)
Act 2014.

The second draft of the Strategic Plan has now been developed in line
with legal requirements and reflecting national guidance on the joint
strategic commissioning process.

The second draft of the Strategic Plan is attached in Appendix 1 for
members’ consideration.

Strategic Planning Group Views

One of the key legal requirements is for the IJB to seek the views of the
SPG on the Strategic Plan. This has been carried out on an ongoing
basis, and formally at the SPG meeting on 20 November 2015.

The SPG members were given copies of the first draft Strategic Plan
and asked for views across a range of areas:

Clarity around integration arrangements;
Direction of travel for locality working; and
Comment on strategic priorities and action plans.

The views expressed were captured and summarised. The detail of
this is availble. A number of views were expressed multiple times and
key themes emerged from the group discussions. These included:

Integration arrangements: Members asked for information to be added
about sensory impairment services, gardening assistance and the role
of the voluntary sector. They also wanted further clarity about how the
organisation will work with hospital services, the interface between
Children’s Services and the HSCP and the role of Primary Care
Services. They asked for the role of housing to be expanded and
requested that simple language be used where possible. Most felt that
the role of the 1JB and the SPG were clear.

Localities: Generally, SPG members agreed with the direction of travel
and with the delivery of services in the two geographical areas
described. They asked for more details about the emerging cluster
working model with GPs and other local services identifying new ways
of working together.



4.4.

5.2.

6.2

Priorities and Action Plans: The SPG members were satisfied that the
priorities were informed by their views and built on existing work. They
asked for clarity about community led health. Specifically, they asked
for the action plans for learning and physical disabilities to be
separated and to provide more detail. They wanted to see indicators
developed for all action plans.

All the views expressed by SPG members have been captured and
where possible incorporated in the plan. SPG members are updated
on the progress being made in relation to their views at each meeting.

Second Draft Strategic Plan

The second draft of the Strategic Plan has been developed taking the
SPG’s views into account as outlined in 4.3 above.

The Strategic Plan sets out:

An introduction and key messages from the Chair of the 1JB and the
Chief Officer;

A description of the profile of Renfrewhsire, highlighting where we differ
from other areas;

Detail on the context within which we are working;

The challenges facing health and social care services, based on the
demographics, policy drivers and service demands;

The resources available to us;

Emerging priorities and action plans which read across to the 9 national
outcomes;

Appendices which provide details of our integration arrangements and
case studies which demonstrate how integration can improve servies
for people in Renfrewshire. A comprehensive glossary is provided.

Strategic Planning Timeline and Next Steps

In line with the process and timeline approved previously, the second
draft of the Strategic Plan will now be taken through a formal
consultation exercise to seek feedback from the prescribed consultees.
The Act prescribes the stakeholders who must be consulted at this
stage, including staff, service users, carers, the third sector providers,
the Council and Health Board.

Six staff events have been organised throughout January 2016 and an
event for Third Sector and public members will be held on 3™ February
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in Paisley Town Hall. Consultation on the plan will also take place at
several other planned meetings and fora over this period.

The consultation will be launched with a short video which will be
available at www.renfrewshire.gov.uk/integration after 1IJB approval on
15" January 2016. Feedback from this wider consultation will then be
taken into account when preparing the final draft.

Feedback can be submitted using a standard questionnaire (which is
also available electronically).

At its meeting on the 18" March 2016, the 1JB will agree their final draft
of the Strategic Plan, taking account any feedback from the Council,
Health Board and wider consultation. Following this, the Health Board
and the Local Authority will delegate functions to the 1JB.

Implications of the Report

1.

2.

10.

11.

Financial —

HR & Organisational Development —
Community Planning

Legal —

Property/Assets —

Information Technogloy —

Equality & Human Rights — The recommendations containted within
this report have been assessed in relation to their impact on equalities
and human rights. No negative impacts on equality groups or potential
for infringement have been identified arising from the recommendations
contained in the report. If required following implementation, the actual
impact of the recommendations and the mitigating actions will be
reviewed and monitored, and the results of the assessment will be
publised on the Council’'s website.

Health & Safety —
Procurement —
Risk —

Privacy Impact —




List of Background Papers — None.

Author Fiona MacKay, Head of Strategic Planning and Health Improvement,
Renfrewshire Health and Social Care Partnership.
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Introduction

This is the first Renfrewshire Strategic Plan for the delivery of health and social care services
in Renfrewshire, produced by the Integration Joint Board under the terms of the Public
Bodies (Joint Working) (Scotland) Act 2014. It describes how we will move towards
delivering on our organisational vision - it therefore sets out the context, challenges, priorities

and action plans for the new Health and Social care Partnership for the period 2016-2019.

Renfrewshire Council and NHS Greater Glasgow and Clyde have a positive and proven track
record of effective joint working to improve outcomes for people who use health and social
care services in Renfrewshire. Bringing adult Social Work and all former Community Health
Partnership functions into a Health and Social Care Partnership (HSCP) is a further step in
these joint working arrangements and places a renewed, clear focus on putting the people

who use services at the heart of what we do and how we work.

Whilst the Strategic Plan builds on the successes and experience of the past, it also focuses
on how we can further join and, where appropriate, integrate our services. People who need
health and/or social care rarely need the help of a single specialist, team or service and we
believe that improved joint working and, where sensible, integration, is vital to improving our

services.

So, this Strategic Plan outlines the context in which our health and social care services
operate; the needs we are seeking to respond to, the challenges we are managing and the
importance of optimising the benefits of our new organisational arrangements - to change
how we work, get services working effectively together and focusing our resources to deliver
services that we know work well in order to respond to those in greatest need. It also
examines the evidence for our strategic decisions, it uses this evidence to identify local

priorities and shape our action plans.

Because of growing demand on our resources, we know that more of the same is often not
an option. If we continue to deliver services only in their current form, the health and social
care system will be unable to deliver the high quality services the people of Renfrewshire
need. We therefore have to plan, commission and deliver services that are focused on the
outcomes we must achieve and make the best use of the resources available. It is an
established feature of both national and local policy that more joined up care, more self care,
and targeted anticipatory and preventative approaches, must be prioritised and shape our
planning if we are to manage the growing demands we face. Linked to this we must ensure a
clear and consistent focus in our resource prioritisation on home and community based care

reducing demands on hospital and other more specialist services where appropriate.
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Other partners play a central role in creating an effective and person-centred health and
social care system. We will continue to work together with family doctors (GPs), hospital
services, our communities, the independent sector and the voluntary (or third) sector to
progress and achieve our aims. We will also continue and develop our work with Community
Planning partners (for example Development and Housing in the Council and Police
Scotland) to influence the wider determinants of health to create a healthier Renfrewshire.

From this, the Strategic Plan sets out clear Care Group Action Plans. These plans will be
further developed over the next year as we develop and establish our ways of working and
learn how to better join up and integrate services. Priorities from these emerging plans are
contained in Section 8 and are framed with clear actions and are linked to the relevant
national outcomes we need to deliver on. The Care Group Action Plans also link to our
HSCP Performance Framework which will drive regular reports to our IJB on the progress we
are making. We will also ensure that we are planning and working in a way to ensure staff,
service users, patients and partner organisations are engaged in what we do and how we

work.

So, we trust this Strategic Plan provides a sound and clear basis for our new HSCP to begin
its work. We have launched this for consultation knowing that it needs to adapt and mature

over time and importantly, knowing that it will benefit from your feedback.

Clir lain McMillan David Leese
1JB Chairman Chief Officer




2. Executive Summary




3.1

3.2

3.3

3.4

3.5

3.6

Renfrewshire — Our Profile

Renfrewshire is a diverse area of towns, villages and countryside covering 270 square
kilometres and situated 7 miles west of Glasgow City. The area has excellent transport
connections to the rest of Scotland and has a major airport. Scotland’s largest business
park is situated in Hillington, and key campuses of the University of the West of Scotland

and West College Scotland are located in Paisley town centre.

Just over 170,000 people live in Renfrewshire. Over the next 20 years, the number of
people aged 16-64 living in Renfrewshire is likely to fall and the number of children will
remain broadly the same. A major change will be that the number of older people (over 65)

will rise by 40%. 2.8% of Renfrewshire residents are members of an ethnic minority group.

Life expectancy in Renfrewshire is lower than the Scottish average.

Males % Change Female % Change
over 10 years over 10 years

Renfrewshire  75.9 4.0 1 80.6 2.4
Scotland 77.1 3.4 811 p

There are significant variations within Renfrewshire, with male life expectancy in some

areas being over 15 years lower than that in other more affluent areas.

We know that the inequalities gap in life expectancy (and in other outcomes) is influenced
by the pattern of deprivation in Renfrewshire. Many of Renfrewshire’s datazones are found
in the three most deprived deciles, but a significant number are also found in decile 9. The
most deprived datazone in Renfrewshire is in the intermediate zone of Paisley Ferguslie,
and it is ranked 1 in Scotland. Renfrewshire’s share of the 15% most deprived datazones
has increased slightly from 4.2% in 2004 to 4.9% in 2012.

39% of the adult population of Renfrewshire are receiving treatment for at least one
illness/condition e.g. high blood pressure, arthritis, asthma, diabetes, depression, coronary
heart disease. This figure increases with age (17% for those aged 16-24 and 83% for those
aged over 75) and in our more deprived areas.

The number of smokers (19% of the population), and those reporting exposure to second
hand smoke (26% of the population) has fallen in 2014 from similar studies done in 2008
and 2011. Renfrewshire also shows improvements with fewer people reporting exceeding
recommended alcohol limits and more meeting physical activity recommendations.
However, around 1 in 2 are overweight or obese, with men in the 45-64 age range being

the most likely to be overweight or obese (68% of the population). Where data is collected
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at locality level, Renfrewshire consistently shows wide variations, reflecting the more
general inequalities in the area. For example, alcohol related hospital discharges are over

25 times higher in Paisley North West than in Bishopton.

In Scotland, at least one person in four will experience a mental health problem at some
point in their lives, and one in six has a mental health problem at any one time. This means
that today in Renfrewshire, around 20,000 adults are experiencing a mental health problem.
The recent Renfrewshire Health and Wellbeing Survey (2014) confirmed that 77% of people
living in Renfrewshire were positive about their general health in a recent survey. This is an
improvement from a similar study carried out in 2008. In general, satisfaction was lower

among older people and in our more deprived areas.

In relation to Addictions, almost 2,800 15-64 year olds in Renfrewshire are estimated to be
problem drug users. The rate of alcohol related hospital discharges in Renfrewshire has
reduced slightly but remains 31% higher than the national average (981.8 per 100,000
population in 2014/15, against a national average of 671.7).

From the work of the Renfrewshire Tackling Poverty Commission, we know that there are
real local challenges with poverty. In Renfrewshire, there are 30,121 children aged 0-15 in
Renfrewshire and 8,143 young people aged 16-19. More than 1 in 5 of our children are
growing up in poverty. This ranges from 30% in Paisley North West to 13% in Bishopton,
Bridge of Weir and Langbank. In Renfrewshire in 2014, 20.1% of the population reported

difficulty in sometimes meeting fuel costs.

Carers in Renfrewshire are a valued and important contributor to healthcare provision.
12,868 people in Renfrewshire provide up to 50 hours of informal care per week and a
further 4,576 people provide more than 50 hours of informal care per week. 10% of our

population are carers in some form.

How individual and family circumstances are affected by such needs are difficult to describe
but we know that our service and care responses when needed are vital to the care and
support required — in our case study section of the Plan (see Appendix 1) we have
attempted to describe a number of real life situations, all of which clearly show the need for

highly effective and joined up community health and social care services.

We have a range of services in Renfrewshire that respond each day to the needs of local
people. We have 29 GP practices, 44 community pharmacies, 19 community optometrists
and 35 general dental practitioners. We also provide or commission a wide range of
community based health and social care services and have a major acute hospital — the
Royal Alexandra Hospital (RAH).



3.13 Also, the diagram below gives an indication of the level of activity carried out in a typical
Renfrewshire HSCP week.

A WEEK IN THE LIFE OF THE HEALTH AND SOCIAL CARE Diagram 1
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Renfrewshire — Our Demand and Demographic Challenges

The profile, described in Section 3 above, presents a number of challenges for the services

we manage. These are described in more detail below.

Older People

According to population projections published by National Records for Scotland, there will
be almost 48,000 people in Renfrewshire aged 65 and over by 2037. This compares with
31,751 in 2014 and represents an increase of 51%. Over the same period, the number of
people of working age is expected to fall by 13%, and the number of children will be almost

unchanged over the same period.

Diagram 2
Projected population of Renfrewshire, 2012-2037

120,000 1

100,000 A

80,000 -

60,000 -

40,000 -

20,000 A

2012 2017 2022 2027 2032 2037

W Children mAdults ™ Olders Adults

This change will have significant implications for health and social care, with demand
increasing as a result of more people living into older age (when health and social care
needs are likely to be more complex) whilst the number of people available to work in
health and social care and/or provide unpaid care may decline.

Population projections also look at household composition. It is estimated that the number
of people aged 65 and over and living alone will increase by 6% between 2015 and 2020,
and by 36% between 2015 and 2035.
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Learning Disabilities

In 2013, there were 819 adults with learning disabilities known to social care services in
Renfrewshire. We know that:
e Over half (55%) are male;

e 65% are aged between 20 and 49.

Many people with a learning disability, particularly with a mild disability, will never come into
contact with social care services and so this figure does not reflect the true number of

people with learning disabilities in Renfrewshire.

e The prevalence of mental health conditions is much higher amongst people with
learning disabilities than amongst the rest of the population. Diagnosable
psychiatric disorders are typically present in 36% of children and young people with

a learning disability, compared with a whole population rate of 8%.*

e People with learning disabilities are at greater risk of developing dementia than the

rest of the population, and it tends to develop at a much younger age.

e There are a number of physical conditions which have been shown to be more
common in people with learning disabilities than in other groups in the population.
These include epilepsy, sensory impairment, respiratory disorder and coronary heart

disease.

The age profile of current service users means that the next few years will see higher than

usual numbers of people transferring from Children’s Services to Adult Services.

Suitable accommodation to support people with learning disabilities or autism to live
independently is limited. Supported accommodation, either in individual tenancies or in
cluster flats, has proven to be effective but demand outstrips supply and mainstream
housing is not always appropriate for this group of service users. Services providing day
opportunities are running at near capacity. Resources may also be required in the future to

support older people with learning disabilities and provide a specialist service.

Mental Health

It is estimated that 1 in 4 adults in the UK will experience a mental health disorder in the
course of an average year and that 1 in 6 will experience one at any given time?. A

person’s mental health is not static; it may change over time in response to different life

! People with Learning Disabilities in England 2011 (Emerson et al)
2 Singleton N, Bumpstead R, O’'Brien M, Lee A, Meltzer H. Psychiatric Morbidity Among Adults Living In Private Households (2001)

10



stages and challenges. Using the 1 in 4 people estimation means that over 35,500 adults
in Renfrewshire experience a mental health problem in an average year. In the 2011
Census, 5.2% of Renfrewshire’s population (9,084 people) reported suffering a mental
health problem. This suggests that almost three-quarters of people who may be
experiencing mental health challenges either do not consider this a long-term condition or

are reluctant to publicly acknowledge it.

The Scottish Public Health Observatory’s profile of Renfrewshire states that 18.2% of
Renfrewshire’s population (30,580 people) were prescribed drugs for anxiety, depression or
psychosis in 2013, against a Scottish average of 17.0%. The rate of hospitalisation for
psychiatric conditions is 254.4 per 100,000 residents, which is below the Scottish figure of
291.6 per 100,000. Within Renfrewshire, there is a great deal of variation, with psychiatric
admissions per 100,000 people ranging from 33.9 in Houston South to 514.7 in Paisley
East.

The rate of deaths from suicide, which is strongly linked to mental health problems, is also
higher than that of Scotland — 16.1 per 100,000 people, compared with 14.7 nationally. In
some parts of Renfrewshire, it is considerably higher — 36.6 in Gallowhill and Hillington, and
53.3 in Paisley North West®.

There is also a strong link between mental health problems such as depression and over-
consumption of alcohol. In 2011, there were 1626 alcohol-related hospital discharges in
Renfrewshire, which is a rate of 958.6 people per 10,000 of population®. This is significantly

worse than the national rate of 748.6 people.

4.5 Physical Disability and Sensory Impairment

Disability may be defined as a physical or mental impairment that has a substantial and
long term negative effect on the ability to do normal daily activities. The prevalence of
disability is a direct measure of the level of need for services. Renfrewshire’s prevalence of

disability is shown below:

Renfrewshire Greater Glasgow | Scotland
and Clyde
Visual Impairment 9.2% 9.6% 9.0%
Auditory Impairment 26.1% 26.3% 25.4%
Physical Disability 21.2% 22.7% 20.6%

% ScotPHO 2014 Health and Wellbeing profile- insert source
4 age-sex standardised rate per 100,000 population to ESP2013

11
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Addictions

Excessive alcohol consumption is a major risk factor for mental and physical ill health.
13.2% of Renfrewshire’s adult population reported drinking in excess of recommended
limits in a given week. In the year to June 2014, the rate of alcohol related hospital
admissions in Renfrewshire was 10.8 per 100,000 population, slightly higher than the
Greater Glasgow and Clyde rate of 10.4. The rate of drug related hospital discharges has
increased by 22% since 2009/10 in Renfrewshire.

Unpaid Care

Informal or unpaid care represents an important form of health care provision. It is usually

provided in the community by family members or friends.

The 2011 Census reported that 10% of people in Renfrewshire regularly provide unpaid
care, with 3% providing more than 50 hours of unpaid care each week. Research
published by Carers UK® suggested that unpaid carers save the UK government £119

billion every year by providing care that might otherwise be delivered by statutory services.

The Scottish Government is currently progressing legislation which gives local authorities
new duties in relation to carer support. The legislation has a significant financial impact, as
it requires additional resources for assessment and care planning, and waives the right of

local authorities to charge for services which provide support to a carer.

Care at Home Service

Since 2011/12, the introduction of a reablement approach to Care at Home services has
increased the number of people receiving a service and the number of hours of care
provided. At present, in a typical week the service delivers around 15,500 hours of care to
almost 1,800 people aged 65 and over. More than 200 of these service users will need two

or more workers to attend to their needs.

Recruitment and retention of staff is a considerable concern for Care at Home services.
The sector has relatively low levels of pay and the care sector has struggled with staffing

issues.

All community-based services report additional demand pressures arising from the success
locally in reducing delayed discharges from hospital. Supporting prompt discharge often
requires a package of community-based care and support to be available, and Care at

Home are consequently required to deliver service to a greater number of people. To date,

® Carers UK (2012) In Sickness and in Health

12
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there has been no direct resource transfer from the acute sector to the community sector to

mitigate these pressures.

Residential and Nursing Homes

In the last two to three years, there has been an emerging over capacity in the local care
home market. National and local policy has been focused on supporting people to remain
in their own home as long as possible and consequently there has been a steady reduction
in the number of care home placements in Renfrewshire. Demand for residential places is
particularly low, since service developments now contribute to many more people being
able to remain at home with complex care needs. As such, most people who require full-
time bed based care have needs substantial enough to require nursing care. There are
also growing numbers of people requiring specialist dementia care and an under-supply of

this type of care in the local market.

Adult Protection

The volume of referrals to social work teams has steadily increased in each quarter of the
last few years. The number of contacts in June 2015 was around 10% higher than 12
months previous. The staffing complement of the team has not increased in recent years

and staff continue to manage increasing workloads.

The increasing workloads have included a significant rise in the number of adult protection
concerns received. In July 2105, there were 149 Adult Welfare Concerns raised and 88
Adult Protection Concerns. Each of these requires initial investigation by frontline staff and
many will progress further. Changes in the approach taken by Police Scotland means that,
on a like for like basis, the annual volume of referrals rose from 1734 in 2013/14 to 2522 in
2014/15, an increase of 45%.

Adult services teams are generally completing between 250 and 300 assessments each
month, but recent data indicates this is increasing, with 330+ per month becoming more

usual.

Impact of Self-directed Support

The Social Care (Self-Directed Support) Act 2014 requires local authorities (and now the
HSCP) to offer service users more choice and control over the package of care put in place
to address their assessed needs. Included within this is the option for service users to
choose who provides their service or to opt for a direct payment. More than half of service
users who have completed the process to date have requested that the Council choose and

arrange their care for them but in the longer term it is expected that more people will want

13
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services not provided by the council or their framework providers. This could result in

falling demand for services (including building-based services such as day centres) higher
unit costs.

Supporting the Reduction in Delayed Discharges

Renfrewshire has made significant progress in reducing hospital bed days lost due to

delayed discharges (where a person is medically fit to leave hospital but services and
supports are not in place to allow a safe discharge).

The numbers of bed days lost per annum has reduced from 19,792 in 2011/12 to
5,835 in 2014/2015 — the equivalent of 38 beds.

There is limited scope for further improvement since the majority of remaining
delays are individuals subject to Adults with Incapacity legislation, meaning they

cannot be moved until guardianships are established by the courts. This issue is
considered separately below.

As noted above, supporting a reduction in delayed discharge has created additional
demands in community based services, particularly care at home services. This has not
seen a release of resource from the Acute hospital budgets as there has been no reduction
in admissions or in attendances at Accident and Emergency (see Diagram 3 below). Itis
vital that we work effectively at this interface and where we can we agree how resources

are used to best effect, and how more self care, anticipatory and preventative approaches
can reduce demands on all services.

Diagram 3
Hospital Activity, April 2011 to June 2015
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4.13 Adults with Incapacity

As noted earlier, the majority of delayed discharges are people impacted by Adults with
Incapacity legislation, meaning decisions about their ongoing care cannot be made until the
Courts appoint a guardian. There are also increasing numbers of people supported in the
community who are subject to the same legislation. Where there is no appropriate person
to act as guardian, the local authority can apply to Courts for the Chief Social Work Officer
(CSWO) to be appointed as guardian. In these cases, the CSWO will delegate the day to
day management to a Mental Health Officer (MHO). Renfrewshire Council has invested
significantly in additional MHOs to support this work but the volume of work continues to
grow. In 2014/15, the CSWO had responsibility for 89 guardianships, up from 70 in
2013/14 and 47 in 2012/13. There has been a 91% increase in such guardianships in

Renfrewshire since 2002.

In addition to increasing volumes, this area of work is subject to complex and lengthy legal
processes which impact on workloads. It is highly specialised work that requires an MHO

to undertake.
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5. Renfrewshire — Our Planning and Delivery Context

5.1 This Strategic Plan begins our journey to developing more joint and integrated services and
marks a key milestone in our progress towards achieving the Scottish Government’s 2020

Vision.

That vision is clear on what we must work to achieve - namely that everyone is able to live
longer, healthier lives at home or at a homely setting we will have a health and social care
system where:

We have integrated health and social care.

There is a focus on prevention, anticipation and supported self management.
~ If hospital treatment is required, and cannot be provided in the community
setting, day care treatment will be the norm.

Whatever the setting, care will be provided to the highest standard of quality
and safety with the person at the centre of all decisions.

There will be a focus on ensuring that people get back into their home or
community environment as soon as appropriate with minimal risk of re-

admission.

5.2 In pursuit of this vision we must ensure we deliver on the agreed 9 national health and

social care outcomes. These are set out below:

Qutcome 1: People are able to look after and improve their own health and
wellbeing and live in good health for longer

Outcome 2: People, including those with disabilities or long term conditions, or
who are frail, are able to live, as far as reasonably practicable,
independently and at home or in a homely setting in their community

Outcome 3: People who use health and social care services have positive
experiences of those services, and have their dignity respected

Outcome 4: Health and social care services are centred on helping to maintain or
improve the quality of life of people who use those services

Outcome 5: Health and social care services contribute to reducing health
inequalities
Outcome 6: People who provide unpaid care are supported to look after their own

health and wellbeing, including to reduce any negative impact of their
caring role on their own health and wellbeing

Outcome 7: People using health and social care services are safe from harm
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Outcome 8: People who work in health and social care services feel engaged

with the work they do and are supported to continuously improve the
information, support, care and treatment they provide

Outcome 9: Resources are used effectively and efficiently in the provision of

health and social care services

5.3 In working to deliver on the 2020 Vision and to make real progress to deliver on the 9

outcomes we need to recognise and plan based upon a number of demands and drivers.

Increasing Demand

Many of our services are facing year on year increases in demand.

Many of the growing demands are characterised by complexity, vulnerability and the
need to provide support to people in their own homes and communities at the
earliest possible point.

Further evidence of increasing demand is set out in section 5. Given this and the
national 2020 Vision and health and social care outcomes we are working to deliver,
it is important that investment in community based health and social care services is
sustained in real terms and ideally increased. This presents a real challenge when
set in the context of reducing budgets and increasing levels of demands for

services.

Improving Quality

There must continue to be a clear focus on the quality of services we provide and
the evidence upon which we plan, design and deliver our services. We therefore
need to focus our resources on what works in order to deliver high quality care and

high quality outcomes.

Utilising Resources

We need to prioritise how we use our resources. This may mean that we need to
target our spend more effectively into what we know to work in order to support
those with greatest need.

We also need to make further progress to optimise how our health and social care
staff work. We are in the very early stages of developing a health and social care
organisational development and workforce strategy and also exploring how to
further develop staff and our teams to work together to generate real benefits from
effective joint working.

We must continue to develop a system wide, joined up, multi-disciplinary team and
service working approach to best address the needs of the local population. We
need therefore to be working smartly with Community planning partners in
Renfrewshire, with local GPs and other community based service providers and with
other HSCPs and Acute Hospital services across NHS GG&C.
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Planning in Localities

We must continue to develop our approach to how we plan based on localities
within our HSCP. At this point most of our services are delivered within the two
geographical areas (or localities) that are well known — Paisley and West
Renfrewshire.

In 2016/17 we will work to build a dialogue within ‘clusters’ or ‘sub localities’ across
Renfrewshire and through this test how our services can work better together with
local GPs and others.

Through this we will also develop a clearer view of the geographical/locality
planning required for Paisley and West Renfrewshire. Our focus is to develop our
approach to locality planning and to make local joint working central to what we do
over the next three years. It is vital that we nurture and develop this approach as it
is through better local multi disciplinary team and service working that we believe

real improvements in care for service users and patients will be secured.

Partnership Working

How our services work with others is vital and we must further develop effective
interfaces which are defined by true collaboration, mature relationships and a
shared understanding, ownership and agreement of the challenges we face and
shared agreement on the ways forward.

A key interface will be how we work with Acute Hospital Services — particularly with
the RAH which provides the majority of Acute care for our Renfrewshire population.
How we work with other Council services, particularly Children’s Services is also
key. There is a very positive track record of joint working and this will be built upon
as we develop more effective preventative and evidence based approaches to
support children and families.

General Practice is central to highly effective, joined up health and social care. As
the new GP contract comes into operation from April 2016, we must renew how our
staff and teams work with GPs and the wider primary care based professionals, to
optimise benefits to patients and service users. The Royal College of General
Practice (RCGP) Strategy for safe, secure and strong general practice in Scotland
provides a helpful framework for this.

It is also important that Renfrewshire HSCP continues to be a dynamic partner with
the 5 other HSCPs across the NHS Greater Glasgow and Clyde area. Working
collaboratively with other HSCPs is central to effective whole system working — and
this is essential if we are to optimise how we plan, learn and deliver best practice

and the highest quality, most effective services.
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Equalities Focus

Our services must also take into account diverse groups of service users
irrespective of race, age, gender, sexual orientation, disability, religion, marital

status, gender reassignment and/or pregnancy/maternity.

- In April 2015 the Scottish Government added Integration Joint Boards (1JBs) to the
Equality Act 2010 (Specific Duties) (Scotland) Amendment Regulations 2015. This
places a duty on our IJB to consult on how the policies and decisions made affect
the people who are protected under the Equality Act. This amendment requires our
IJB to publish a set of equality outcomes and a report on progress it has made to

mainstream the equality duty by the 30 April 2016.

We will produce a set of equality outcomes and a mainstreaming report to meet the
requirements of the legislation. We will consult with a variety of stakeholders to
identify equality issues and develop our equality outcomes to complement the
priority themes and care group action plans indicated in our Strategic Plan. In order
to meet our equality outcomes we will produce a set of actions and indicators to
ensure that our performance is transparent to all our service users and other

stakeholders.

We will also ensure new or revised policies, strategies and services are equality
impact assessed to identify any unmet needs, and to provide a basis for action to
improve services where appropriate. It is also an important tool in our overall
endeavours to improve effectiveness and efficiency in responding to health
inequalities and improving health. An equality impact assessment has been

undertaken for this Plan.

To measure our performance we will publish our equality outcomes and information
in an accessible format for the public, to show that we have complied with the

Equality legislation.
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6.1

6.2

Our Resources

Context

As set out earlier, this Strategic Plan provides the framework for the development of health
and care services over the next few years and lays the foundation for us to work with
partners in developing a focused approach to delivering on our priorities. In order to do this
we need an agreed, clear financial framework which will support the delivery of the Plan

and its associated programmes within the agreed resources available.

The functions delegated from Renfrewshire Council to the Integration Joint Board represent
all Adult Social Care functions of the Council, along with the budget for these functions. In
addition the Council must also delegate Housing Adaptations and Gardening Assistance
budgets to the IJB. A similar range of health functions, along with the budget for these, are
delegated to the Integration Joint Board by NHS Greater Glasgow and Clyde.

Budget Pressures

Renfrewshire, in common with all other HSCP areas throughout Scotland, has faced
significant financial challenges in recent years, with further pressures anticipated in future
years. The overall picture is one of reducing resources and increasing demands in

delivering the delegated functions above. The key issues for us are:

e Reducing levels of funding from Scottish Government to parent organisation over
recent years and this trend is expected to continue to 2020.

e The real effects on services of the demographic changes outlined earlier- mainly
as a result of an ageing population.

e Health inequalities with large differences in life expectancy between affluent and
more deprived areas, and higher than average rates of hospitalisation for a
number of chronic conditions, particularly those linked to unhealthy lifestyles such
as smoking, excessive alcohol consumption and drug misuse.

e We continue to face increasing costs of medications and purchased care
services.

e An ageing population with a corresponding increase in co-morbidities and
individuals with complex needs.

e Increasing rates of dementia.

e Increases in hospital admissions, bed days and delayed discharges.

e Increased demand for equipment and adaptations to support independent living.

e Increases in National Insurance contributions for employers.
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6.3

e The increasing minimum wage and move to a living wage, leading to increased
employer costs and requests for uplifts from contractors.

e Superannuation increases and the impacts of automatic pension enrolment.

NHS Greater Glasgow and Clyde is reporting significant financial challenges, particularly
driven by demands on Acute hospital services along with further cost pressures pension
and other pay pressures. Renfrewshire Council is facing similar pressures of demand and
staff costs. In December 2015, Audit Scotland published a national report highlighting
financial risks being faced by the NHS in Scotland and the consequential need for the
Scottish Government and the NHS to accelerate the delivery of change and modernisation

as a key response to mitigating the impact brought about by cost pressures.

Meeting the Financial Challenges Ahead

Current service provision is not sufficient to meet the future health and social care needs of
the population, with the predicted rise in long term conditions and health problems
associated with an ageing population. We must therefore embed new ways of working and
seek to focus resources away from expensive bed based models of care into community
based services. We need to critically appraise and challenge our current models of service
delivery to ensure our combined resources are focused on areas of greatest need

delivering the best outcomes to our service users and patient.

Over recent years, the Council's Social Work services has managed a number of
demographic and financial pressures through a range of demand and cost mitigation
measures in order to minimise the level of additional investment by the Council going
forward. The strategy for the HSCP will adopt this approach, building on ongoing proactive
work within the partnership with a focus on shifting the balance of care to community based

settings.

Building on what has been set out earlier in this Plan our focus will be on:

e Linking with the ‘Better Council’ efficiency programme we will develop more efficient
methods of service delivery focusing on outcomes and needs of patients and
service users.

e Developing models of service and ways of working that support people to live longer
in their own homes and communities, with less reliance on hospital and residential
care.

e Continue our programme of reducing delayed discharges.

e Developing service models which are focussed on prevention and early intervention

promoting community based support over residential settings.
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Service reviews prioritised for the next two years reflect the national policy direction to shift
the balance of care and promote independent living and person centred care. This will
ensure that service users can live as independently as possible in their own homes and

communities for as long as possible. Key areas proposed include reviewing:

e The approach to the way we deliver and commission care at home services to
ensure that services provided are modern, flexible and efficient.

e Care home provision - in light of the changing needs of current residents and the
local population with increased demand for specialist nursing and dementia
placements.

e Occupational Therapy services and provision of equipment and adaptations.

e Self Directed Support.

e Embedding the requirements of the new Carer’s legislation.

6.4 Budgets

The total financial resource available to the partnership for 2016/17 has not yet been

finalised. The 2015/16 budget is summarised below.

£m
Social Work Net Expenditure 55.5
Health Net Expenditure 147.6

203.1

The Acute set aside budget and an allocation from housing services will be added.
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7.1

7.2

Our Strateqic Priorities

This section of the Strategic Plan describes the themes and high level priorities which will
direct the HSCP over the next three years. Detailed action plans by care groups, informed
by previous plans and consultations will be updated and finalised by March 2016 (see

Section 8). In summary our strategic priorities are set out in the following.

Improving Health and Wellbeing

Prevention, Anticipatory Care and Early Intervention

e We will support and advise people to take greater control of their own health and
wellbeing so they maintain their independence and improve self care wherever
possible.

o We will develop systems to identify people at risk of inappropriate hospital
admission, and to provide them with the necessary support to remain in their own
community safely for as long as possible.

e We will focus on improving Anticipatory Care planning.

e We will support the wellbeing of children and young people and provide parenting
support to families.

e We will drive up the uptake of the 30-month assessment and use the information
from this to maximise readiness for school and support parents.

e We are progressing toward full implementation of GIRFEC by August 2016 to
improve early identification of need.

Active Participation in Community Life

e We will enable people to become better connected with each other and encourage
co-operation, mutual support and caring within their communities.

e We will continue to support and signpost patients and clients into employment
services to allow them to meaningfully contribute to their community.

e  We will support them to prosper by improving their financial wellbeing and ensuring
there is access to appropriate financial services and support.

e We will work with third sector partners to build community capacity and to increase

the local opportunities available to our population.

Addressing Inequalities

e We will target our interventions and resources to narrow inequalities and to build
strong resilient communities.

e We will carry out Equalities Impact Assessments (EQIAs) on new policies and
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services to remove barriers which prevent people from leading healthy independent

lives.

Support and Protection

¢ We will work to deliver on our statutory duty to protect and support adults at risk of
harm.

¢ Harm can be physical, sexual, emotional or financial or it can be neglect. It can also
take the form of forced marriage, radicalisation or gender based violence, or can be
related to harmful behaviours. It can be intentional or unintentional.

e We will continue to build on our progress to date to ensure services work to protect
children. We will continue to work closely with the Council’'s Children’s Services
Directorate and with others to develop our child protection services and keep

Renfrewshire’s children safe.

7.3 The Right Service, at the Right Time, in the Right Place

Pathways through and between Services

e We will build on the local work to test new pathways between primary, secondary
and community based services through the Renfrewshire Development Programme.
This learning will be used to make more permanent improvements.

e For those with dementia, post diagnostic support is available and, in learning

disabilities, the transition into adult services is being improved.

Appropriate Accommodation Options to Support Independent Living

e Our 10 year plan for older people services highlights the need to respond to the
rising demand for smaller properties and for homes which are fully accessible. The
HSCP offers the opportunity to work in partnership to influence Renfrewshire’s local
Housing Strategy. We will continue to improve services and systems for those who

are homeless or at risk of homelessness.

Managing Long-term Conditions

o We will take the opportunities offered by emerging technology to support people to
manage their own long term conditions.
e We will also focus on self management and partnership with specialist services.

7.4 Working in Partnership to Treat the Person as well as the Condition

Personalisation and Choice

o Self directed support offers people the opportunity to have greater choice and
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control in the care they receive. We will continue to use the Patient Experience
process and other patient feedback systems to improve services and respond to
issues raised by the people who use our services.

We will continue to adapt and improve how our services work by learning from all
forms of patient and service users feedback and from significant events and

incidence

Support for Carers

Carers are key partners in contributing to many of the priorities above. We will
progress the issues raised by local carers: accessing advocacy, providing
information and advice and involving them in service planning.

We will also help support the health and wellbeing of carers to allow them to

continue to provide this crucial care.

25






9¢

1% Saapuane Jo JaquinN
s ‘palaniap sdoysyiom "S9IINIDS
% uolisnjoul [eloueuly jo JaquinN | AujiqeAoldwa pue uoisnjoul [eloueuly 0} S|ellajal asealoul 9T
‘'sbunel
uonenjeas buimoys (dvHH) ‘uone)nsuod
S GT/YT POASIYDY | UR|d UONJY SSBUSSS|SWOH pue ,S19sn 821AI8S SSajaWoy snolnald woly suoijoe
poob ;2 ‘poob A1dA 2T yljeaH a8y Jo uoneneasa-j|as pue ‘sprepue)s ssaussajawoy pue yjeay uswsdw| g1
‘qny Alunwwoo
00T Te uaas ajdoad jo JaquinN
"IN0 pallied SJUBWISSasse
T 09 Spaau 211sI|oy Jo JaquinN
‘palnioal suoidweyd
0T Alunwwod Jo JaquinN 'saonoeld 9aiy) ul [apow Buiquosald [eloose1sal  ¥'T
‘Aoebo| e
*JT0Z | se ajdoad Jap|o 10} sawwelboid
yorew Agq e9dwo)d Annoe eaisAyd e ue|d
: "swiajqo.d ‘o|doad annoe
J102 yireay reyusw yum ajdoad ss9| 10hue] pue ssaddk 0] Slalleq adnpal 0] suondo
yorey Ag @19idwo) | Joj sswwelboid 1sa) pue Ajnusp | Auanoe [eaisAyd jo abuel e dojanap 03 siauped YiM HIoOM €T
(s1eah 09-T¢ obe)
%08 Buiuaalas [ealnIad Jo ayeldn o4
L %09 Buluaaios |amoq Jo axeldn o, ‘|edIAId pue [9MOQ
%02 Buiuaalos 1sealq Jo axeldn o ‘1sealq 40} Bulusalds J1adued 10j s1abie) [euoneu 188N 2T
seale
paAudap 1sow 9,0 ayl ul dn
s MOJ||0} YIuoW £ 8y Je SIayows ‘'Sy@am ¢T Jo} Bupjows 1nb 01 seaJe paaldap
T.T uou - uonessad Bupjows | 1sow %0 8yl woly ajdoad jo Jaquinu pauysp e yoddns  T'T
awo0921nQ |euolleN 196181 /T/9T l0lealpu| uonoy

"dr] 8yl 0] uaxe) aq ||Im suodal einBal pue sjuswabuelre Juswabeuew souewlopnad INo Jo siseq ay) wioy |IMm suejd uonoe asay) Jsurebe ssalboid

Sue|d uonoy 1no

8




Lc

9TOZ aung s|ana| Auanoe 186.e) ysijgels3
'S|00Yas |le yum Buliojusw
9T0Z AN | Joad JO sjapow [enpiAlpul 9a1by
S "S|00YIS AIepuodas allysmaijuay |e
*921A13S Buljjasunod | SS0IoR 92IAI8s Bullolusw Jaad e pue a21A18s Bulj|asunod
[00Y9S Jo uoneluawajdwi |[ooyas e Buiysijgelss Jejnanted ul ‘Loday Alanod
9T0Z |Udy 99SJaN0 pue aindold | Buipioe] ay) woly suonoe Buiag|em pue yyesy ayi peal 6T
14 :abe Jo suieak g 1ano asoyl 1oy ‘abe Jo
0€ saloueubaid papusjuiun Jo 'oN | SJeak g Jano asoy) J0) salpueubald papuajuiun 8onpay 8T
‘Bulagjiam pue
yleay [enxas punoJe "paJalo ag 01
SISXIOM JVV 0Z urel] | abeyoed Buluren Dvy1 duoads
'9T0Z 8unr Aq
g Slaleg/siayiom DV
e 01 a|gejeAe aq ‘Buiuren yieay enxas
[ Jepusjed Buluren v [[e 01 palAul 8q 0] Jels DVV1
'9T0Z aunp "UaJp|Iyd parepowWodde pue aye payoo|
AQ pareulwassip Adijod ‘pasieul) pue paalbe Adljod 1o} (siaurred yum) Aoljod yieay [enxas e uawadw| 2'T
sauljaseq
[e20] ysiigeis3 | ue1s AyieaH Jo axeldn asealou|
000'00.3 sureb [eloueuy OMH
‘sureb eloueuly
pue sfesayas (OMH) uaipjiyo
oov Jalyiea\ IsiylfesH Jo JaquunN
8t Saapuane Jo JaquinN
‘paJaniap sdoysyiom
¥ Aljgefojdwa Jo JaquinN
awo21nQ [euolieN 19b1e] /T/9T l01e2I1pU| uonoy




8¢

"'S8SIN0J S||IXS A19X009 18AI|9p 01
paures suonesiueBio/sfenpiAipul
8 10 JaquinN

‘pPalanap
0S SUONUaAISIUI 9493 JO JaquinN

‘sBunaaw 3JomaN "MI0M
T Jleaklad TT'Z | 9493 aiysmaiuay Jo JaquinN (g4g3) 1oneg |99 Jenag 1e3 Joynuow pue dojpasq ZT'T
2T saspuane _
% SuoISSaS  _
:9|doad BunoA 1o} Buiuren
E pre 1siij yjesH [ejusiN ysmoos
002 sospuane _ ‘uone|ndod [eiauab
:YijeaH [ewsN bBuipueisiapun ay) buowe sanssi yijeay [elusw Jo ssaualeme asiey 0OT'T

"SaAIeNIul Y10q IO}
awo921nNQ [euoleN 1901e] /T/9T lo1e01pU| uonoy




6¢

‘¥ pue € S|ang|
002 e SuonuUaAIaIUI JO JagquINN
‘(z 19n97) sleulwas
OvT | d 9|dul e seapuane Jo JaquinN
‘sawwrelbold Bunuased
T %06 INYIIOS Ul paurel) jels Jo "ON 10 |9apow paseq uone|ndod e yoddns 0] snunuo) G2
¥Z ‘91-G uaipiyd
¥2Z : -2 A0V IUIN "PaIBAIIBP SUOIUBAIBIUI ‘ybramiano
T 9€ :NOA MBN ‘WNIA MBN wbBiam yireay pjiyo Jo JaquinN aJe UM ualIp|Iyd 10} S8IIAIBS d|qeuleisns dojara  v'2
B EEN
(9T/3T) %¥'T2 | 8-9 Ye Buipaspisealq anisnjox3
‘seale
‘Seale paAudap 1SoW %GT paALdap 810w WoJ) UBWOM UO SNJ0} 0] pue pasjisealq
S (9T/ST) %6°02 ul Buipaapsealq aAISN|OXd % 0] uswom aJow Hoddns o1 diysisuped ul IO €2
‘Adeloy) abenbue| pue yosads
pue saswwelboid Bunuased
01 S[euajal wouy 19bre) pue
/TOZ Yoteyy | aulaseq [njbuiuesw e ysiiqeis3
'S|ooyos
Y989 YIuow QE 1o} ssaulpeal asiwixew 0} Ajrelidoidde uoirewoyul
1% %G8 | Buiniedal uaip|iyo jo abeiusdlad aJeys pue »28yd yuow Qg ayi Jo axeldn asealou| 22
uonelsab
S)99M Q€ 1e sinoy 8 1se| ul
%GZ | 9@sn 022eqo] Buniodal syuald 9
BAISN|IXd pue [[e 1e ‘Aouejul
%0T syoam 9 1e Buipasjsealg
"SjuRU 'Z Jeak ojul anow
g %S | YBIBM UlIg MO| pue SWa) [N} % | oM se ‘diysiauned asinN Ajiwe4 juswsajdwi 0 anupuo)  T'2
awo21nQ [euolieN 19b1e] /T/9T l01e2I1pU| uonoy




0€

"Jyels 09

‘g|doad BunoA
00T 01 Buiuren 1081Q
‘Buiuren Jo 1aj0
pue QAd SN Inoqy
IV, 1o saidod oanie2al
0] sjooyds NSV |V

"3SN 90U3PIAS 0]

(pieog SHN pue
[e20]) ye1s |ooyds Joj Bulurel |

(spaau uoddns [euonippe) NSV
Yum ualpjiyd J1oj sjooyas uoddng

S|00YdS [euoleUILIOUSP sj00y9s 'sbumas Allunwiwod pue Sjooyds ul uoneonpa
S uou 8 v ur gAd Yieay renxas jo asn | sdiysuonelal pue yieay [enxas ul sjuswanoidwi yoddns 112
"(000T/31el 9pnI2) uondasuod
T Gge | 1e (pT-GT) saoueubald abeusa] | 'pjo sieak oz Japun ajdoad BunoA ul suondadsuod 8dnpay 012
1oday uondadsu|
L 9102 AeiN padojanap ue|d uondy Areundiosip-ninw woJj suonepuswwodal juswajdw| 62
juswiulodde 01
juswissasse Adelay] abenbue]
® Yoosads oueipaed 1o) syaam
€ 0 8T ueyl alow Bunrem JaquinN
SEEN
8 ulyum pabeun sawin 1em
Adeiay | abenbueT  yosads ‘'soureipaed Allunwiwiod
e %00T JLeIpaed Jo abejuadlad ur sawn Bunrem Adelay) abenbue| pue yossads aonpay 82
196.e)
e S)ooMm 8T "aWI) JUswWeal) 0] [ela)ey | LV3IH Sawin Bunrem juswieal) 0} [edajal SHINVD JoAlead 22
e S)oaM 8T "9WI] JUBWISSASSe 0] |[elialay 196.1e) sawn Bunrem Japiosig wnaoads wsiny JBAlIed 9'2
awo21nQ [euolieN 19b1e] /T/9T l01e2I1pU| uonoy




1€

ESVERIGR)
Buiaq ||om Buiprebas uonewoyul
9A19231 0] uosiad paweu

‘uosJad paweu Ag suladuod Bulag|iam 01 paie|al

i '9T0Z HW3@3< 10} UOHCOEO_QE_ sl Ewum\Aw uoljewojul Jo “_.Q_OOO.‘_ 10} ssas0ud _wa.\_@.m 9JNsua 0|
‘uoslad paweu '9T0Z 1Ishbny
B paleoo||e ale uaip|iyo ‘uosiad paweu e pajedo|e woJ} alysmaijuay ul Buipisal ualp|iyd jooyds aid oy
|jooyosald o 9%00T aJe ualp[iyd jooyss aid || | 991AI8S uosIad paweu e Jo Jusawysl|gqelss ayl ainsud 01 ¥T'2
%09 L Arewd
%09 T Arewid
:Aedap e1uag
1%
98 :sieak g-¢
%09 'sieak z-0
"allysmaluay ul yieay |elo pjiyo anosdwi 0] a1el01dalig
:uoneunsibal [eluag yireaH |eJO pue sjooyds ul siauned yum YoM €T°2
102
yaten Agq x28yd yyeay '910¢ [MdY
G B paAI@dal aney ||Im WIoJ} S[ellajal Mau |[e 1oj 1no "ared diysuiy ul pue swoy e Isye paxoo| ualip(iyd

S[eliajal Mau e Jo %08

palIed SJUBLWISSasSe Yieay Jo 9

e 10} SJUSWISSASSE Yieay JO JusWiaduawwod ayl 2T'e

SJUSAD o9\

SJaysald4 ¢ uoddns
‘payoeal
sbumas Alunwwod

ur 9idoad bHBunoA (g

‘sal|quiasse
[00YydsS Ul payoeal 'sBumas Jaylo pue [00Yyds
ajdoad BunoA QOp | Ul Bulurely/suoissas ssaualemy
awo21nQ [euolieN 19b1e] /T/9T l01e2I1pU| uonoy




(43

T JeaA Ul paysl|gelsa
a( 0] auljaseg

‘'sde|\ uonesianuo)d
Buipuane sjuaned Jo Jaqunp

4 "T JeaA ul paysi|qelss HvY Buipuane sonaqelp T
9q 01 auljeseqg | adA] 1o} S|aAd] OTVQH paonpay
"olulo sa1aqelp (Hvd) [endsoH
rlpuexa|y [eAoy ay) 01 sonagelp
Z pue T adA] Joj waisAs [eliajal 'Salagelp Ym asouy] 1o)
9T0Z aunr MaU e Jo uoneluswa|dwi ay aled Arepuooas pue Arewud usamiag sAkemyred anosdw| /'€
1uswdojanap
z 9T0Z JaquiadaQ Japun A10108.1p Z-Y pasinay
"T JeaA ul paysiigelss Kep AN saraqgeld AN "suonipuod wis) Buo
aq 0] auljeseyg | 01 dn paubis siuaned Jo JaquinN | INOJe uolew.IoUl paseq gam ojul 8InoJ a|buls e ysiigels3 9’
‘1oday
14 uondaosx3 jo uononpoud pue ‘aled Arewud uoddns 0} ejep
eak Jad g suodal Yvd Jo uoneuiwassig 1ay1o pue suoday AlANOY aonoeld Jo asn ayl dojaaag G'E
uodal
ssaiboud Alyiuow-9
v ‘plemioy
'9T0Z |udy uaye) aq 0] sanssl Aay pue "JJe1S aJed [e120S pue Alunwiwod Yyiim Bunjiom
Ag paynuapl saonoelid g | sia1snjo aanoeid Jo uonealuap| 10 sAem panoidwi 10j1d 01 SI21SN|D UI SO YIIM YIOM T'E
L "'S9JUBI9JU0I U0NI3)01d ase)d "S90UBJ94U02 9sed uonoaloid
%06 | 40} 8w uo panladal suodal 4o P[IYy2 01 SUOHNQLIUOD 49 SAID3YS 0] SIalleq SSaIppyY €€
S reak Aq anne|nwno ‘suonuaAIBIU| Jalg |OYOoo|Y
oTT'T SUONUBAIaIU| Jalg JO JaquinN 10 Jaquinu 1a6.e) Janlep 01 yelis are) Arewlid uoddns z'¢
ue(d aieo Aioredionue
€ ue aAeY OYM Sjuapisal "allysmaluay ssouoe buluued
%S6 awoy Buisinu Jo Jaquinp ale) Aloredidonuy anoidwi pue Juswajdwi 01 S uoddns T'¢
awo021nQ |euolleN 100ue] /T/9T l01ealpu| uonoy




€e

4 0S¢ ‘Bunionuow yieay swoy | 'dOSH aliysmayuay 1se3 yum diysisuired ur swwrelbold
Buinlgdal ajdoad jo JaquinN 291 ay) ybnoiyy buonuow yyeay swoy juswaldw| 6°S
¢ rAS ‘parioddns syuaned Jjo JaqunN | aAireniul abreyasip pauoddns Ajes Alojelidsal syl poddns g'g
awo0921nQ [euoleN 19b1e] /T/9T l01e21pU| uonoy




ve

"Juswabeuew ared Bulobuo
pue Buiuue|d ared Aloredionue

UHM 1SISSE 0] dOSHY
UIYIIM SB2IAISS |8 SSolde

LTOC Ydre
Aq pals|dwod yluow
Jad shuluaalas 05

‘allysmaljuay
ul pa1ajdwod shuluaalas
S|le} T |9A87 paplodal Jo JaquinN

‘Aemyred s|re4 Allunwwo)

€ uonensibal Asulony Jo Jamod Jo asn pue
ul asealoul %GT | 9ewdn ayl ajowoid 01 anunuod
"LT0Z YareN Ag yiuow | "ySS ulyum uonsanb Asuiony jo
lad  sasuodsal QQT | J48MOd 03 sasuodsal Jo JaquinN ‘Asulony Jo Jamod Jo axeldn ay) sowold /'
Z dnoib abe ‘dno.b
98/ | +S9 Ul suoneuIdJeA Jo aeldn o | 8Bk Gg JI9AO0 By} Ul SUOTeUIdIBA NI JO axeldn ay) asealou| 9'f
‘Aioedesu) yum
b4 S)NpYy JoJ sabieyasip pakejap 01
¥90'T 10| sAep paq ainoe Jo JaquinN MV 01 8np 1s0| SAep pag Jo Jaquinu adnpay S'f
2 (IMV 2ul) sabieyasip pakejop 01
¥0T'8 10| sAep paq a1noe Jo JaquinN ‘'sAep paq 1s0| JO s|aAl| 186.Je) urelule|N '
sawioy aed ‘'suoissiwpe endsoy arendoiddeul Juanaid 01 sasinu
¢ 08vy woJj suoissiwpe Aouablaw3 uosrel| pue S37 ay1 ybnolayl seswoy buisinu uoddns €'y
(erew 7 ajewsay) uoddns
ansoubelp-1sod s, Jeak T JO
¢ wiNWIuIW e aAey |[IM RUSWSP “enuawap yum ajdoad Joj yoddns
%00T yum pasoubelp Aimau ajdoad ansoubelp 1sod syluow ZT JO uoisinoid 8yl 8dusping  Z'f
09 “98l01d 21eanews ay) Jo ped spJeog yyesH pue sdiysisuued
se parenfens ajdoad 10 JaqUINN ale) |e1o0s pue yyeaH Buunoqybisu yim uil sj0oy
auljuo aleosuews ayl Buisn s|e} Jo Jaquinu 8yl 8dnpay
/T0OZ Yyoren ‘allysmaljuay ul pas|dwod
Aq pa19|dwioo yiuow | SIUBWSSISSE S|[e} [eli0loe)-inw
4 lad sjuswssasse 0g Z |19A87 papJ0odal Jo JaquinN

a1 wolj Bunisuaq ajdoad Jo Jaquinu syl asealou| T'

QWO02]INQO |[euolleN

196ure] /T/9T

lo1eoipuj

uonoYy




Ge

‘ABarens BuisnoH [e20]
2 01 indui Buipnour ‘uonejndod ‘uBisepal 1o} suondo Ayuapl pue sapljigesip buiures| ynm
[e20| 9Y1 JO Spaau 8y} Joaw | S)NpPe 1oj [9pow 82IA19S Bunsixa ayl MalAal 0} SI1a1ed/siasn
6T0Z YoIen 01 Buisnoy jo Ajddns juaioiyns 92IAI8S pue siapinoid ared pue Buisnoy ayl Yum MIopa '
1% ‘paJojuow
9T0Z Jequardas pue padojanap ue|d uonoy ‘ABarens wsnny allysmaluay younely €'
v 0S 'SY28Y2 Yyyeay [elo Jo JaquinN ‘uolye|ndod siy} ut yyjeay [eso anoldw| z'G
4 ‘'sanljigesip Buiuses)
o 'SY98Y9 Yyeay Jo JaquinN YIM SJUal0 01 S}28Y9 yireay o Jaquinu paalbe Jaaleg T1°G
awo21nQ [euolieN 19b1e] /T/9T l01e21pU| uonoy




9¢

‘ABarens BuisnoH [e20| ‘ubisapal
01 Indur Buipnjour ‘uonejndod Jo} suondo Aynuapl pue sanijigesip [edisAyd yim synpe
[e20] 81 JO SPaau 8y} 19awW 10} |opow 821AI8S BulISIX8 8y} M3IABI 0] S18Jed/sIasn
Z 6T0Z YoIen 01 Buisnoy jo Alddns juaiong 92IAI8S pue siapinold aued pue Buisnoy ayl Yum YoM 99
"'SaAI103[qOo [euoneu ayl Yyum
aul| uI pauleisns pue padojanap awwrelboud
1% /TOZ YOI\ | aJe S82INIBS dHV aJIysmaluay K1anijep S[euoIssajoid YieaH pal|y jo uoneuawsdw| g9
juswdinba
uonedIUNWWOo JO uoisinocid pue
uoddns 1o} paysi|qeisa eLalo
,T0Z yare pue sAemyied ‘sj0201014d Jea|)
‘sjuswedw uonedIUNWWOD pue sanijigesip [eaisAyd
‘suolepuswwodal ABarens yum ajdoad Joy Juswdinba uonesiunwwo Jo uoisiroid
1% 1.T0Z YoIrey 10 uoneBwWa|dwi 8207 ay) Joy ‘Abarens yeads o] by Jo uoneluawsdw| 9
‘premio} uaxel Abarens
3y} WOoJ} SUOIepUSWWOII ABarens
1% 1.T0Z YoIley pue uoneuswaldwi ||n4 wawJiredw| Alosuss JeaH 89S Jo uoneluswsldw| €9
/T0Z YaIley ‘yoeoidde sjasse [euosliad
S)99M 6 — dUNNOY
sAep
Bujiom G — Auoud
sAep
Bujiom g —uabin ‘sawin Bunrem paosnpay
14 ‘'shkemyred
/T0Z yore | Adesay) [euonedndodQ pasiney "S9OIAISS UoNell|Iqeyal punoJte sjuswaAoldwi 82IMBS  Z2°9
ue|d uawredwl Alosuas 1o Aljigesip [eaisAyd e yum synpe
4 ,T0Z yore Buluoissiwwo) uior adnpold Joj ueld Buiuoissiwwod ol luswadwi pue dojeasg  T'9
awo21nQ [euolieN 19b1e] /T/9T l01e2I1pU| uonoy




LE

‘gpelbdn anuad uoisaleyd
"SUOIeSIaAU0D Jualred wolj ‘6 yoeqpaa) uaned 01 Buluals]| JO 1 NSal B Sk SAIAISS
€ Jeal Jad suolissas ¢ 9anoeld ul abueyd sousping | Anunwwod pue juairedul ul 8o11oeld pabueyd srensuowsg 97/
002 :S[eliajal yieay [elusiy
oTT ‘S[elisjal uondippy
'saniunyioddo uswAojdwa ssadde 01
g 0TE 'S[ellajal [e101 S92IAISS SuondIppe pue yieay feluaw ul sidoad uoddns g2
"M3IND
aJed xa|dwoo wea] Areundiosiq
Nl dAIB23J [|IM SYIUOW € 1BA0
%00T Aeis jo yibus| yum syuaned ||
‘'spJsem ainoe
e ul mucm_u‘.ma allysmaljuay .mucw_u.ma JO DC_UHNOQ eale JO 1NOo 10J HCOEw.__DUQ._
10} sajel Aouednado paq Joy | 3l pue Aels Jo syibus| abeltane aanpal 01 Aunwiwod pue
€ Aouedna2o 9,56 19618 papuawiwodal aAaIydyY | Juanedul yyeay |ewsw ul adnoeld pabueyd ayensuowsq 'L
"S9IINIBS S,ualp|Iyd
‘paures) yum ‘sjooyas 1oy Aaijod uonuanaid apioins uswajduwi
L €2 1eIS JO 950G JO [9A8] urejure|n pue e1s aul| Juod) 01 Bulures ssauareme apioinNs IaAlleg £/
S)99M 6 UIYIM pPaliayo
%06 juswiuiodde uawiean 1S 01
paJiajal syuaned jo abeiusdiad
SY98M {7 UIYNIIM palayo
juswnuiodde 1s.1; 01 paliajal (anwis
sjuaned wea] yjesH [elusiy ‘xas ‘abe) | 10} ssa22e Jo Alljlenba Bulinsua ‘sa2InIas
€ %00T ale) Arewud Jo abeiusaiad yieay eusw Arewnd Joy s1obue) swin Bunrem Janljeg ¢/
saldelay] [e2160j0YydASd
01 [elI3Jal JO SHBaM ‘prepuels paaibie ayr uiynm saidesay}
8T UIYlim Juswieal) pauels [ea160joyaAsd 01 ssad9e apinoid 01 anunuod 0] Yljeay
€ %06 oym sjuaned Jo abejusdiad | [ewsw Anunwwod ur shkemyred [eoiulfd Jo mainal buiobug T2
awo21nQ [euolieN 19b1e] /T/9T 101e21pU| uonoy




8¢

08 J1UIID swisjqold |oyodly
oS wea | |oyoa|y parelbau)
€ 09 92I1AIBS BniQ asnysmaluay
:S9IIAIBS |0Yy0oJe
pue Bnip e uiyum sAkanins "S9IIAIBS JO Bunioyuow
uonorjsnes juald Jo uonajdwo) pue JuawdojaAap a8y} Ul JUBWIBAJOAUI JBSN 92U3PIAT G'8
€ ‘sjef6.e) sawin Buniem [euoieu 198w 0] S8NUNUOD
%S'T6 S)99M € UIYNIM U33S % 11 2INSUS 0] SAJIAIBS 0] SSBIJL JO pJepuris Urelurei\ '8
aullaseq ysijgei1sy (ejdoad iap|0)
VA paurel yeis oy (e1e2 Arewind) "sBumss Jspim
OTT'T suonuaAIau| Jalg Jo JaquinN ul pue ajed Arewnd ul suonuUSAIBIU| Jallg |O0YoI|Y JaAIleQ £'8
uonendod
000'00T J8d  G'/2Z "Syreap paje|al |0yod|y
uonejndod
000'00T J48d Q€T ‘syyeap pareja. bnig
L ‘sJasn Bnup wajgqoud
Jo  abeianod  o9p0¢ "PaNssI SIUN sUOXO[eN
GE'T 'sAels rendsoy parejal bnig
06 ‘sAeis [endsoy parejal |oyoo|y ‘|loyo2e pue sbnip Jo asnsiw Aq pasned wliey aonpay Z's
"JUaA]
youne asiueblo pue juswalels
LTOZ 8un( Ad110d |oyo9|y uior dojansQ
T
‘suolsioap Buisual "SaIIUNWIWOD
Bulouanpyul saAeluasaldal [e20| pue day ‘wnio4 Buisusdi ayi yum Bupiom
00T Alunwwo9 Jo JaquinN diysiaunred ybnoiyy joyoaje Jo Aljige|ieAe ayl adsuanju] '8
awo921nQ [euoleN 19b1e] /T/9T l01ea1pu| uonoy




6€

so|diould
Aiend pasusping/pajuswalduwil
aney eyl Sa2IAISS JO JaquinN

"S90INIDS
[oyoore pue Bnup 2109 ul sajdiduld Alend 1uswsajdw|

L8

%0V
%0V
%0V
%0V

awn Jo asn
yireay jeuonow3
asn |oyoo|y

asn bnug

:suoisuawip Aoy
ssouoe abueyd aanisod Buimoys
S|enpIAIpUL JO 9% Urejule|n

"S92IAIBS |0Y02e pue Bnip ssoioe
[00] SBWO02INO YV.LS Y1 JO 8sn 8y} JOJUOW 0} 3NUNUOD

98

‘P M — pres noA
10 ued se pajuswadwil
90INIBS yoea

wolj odwexa auQ

abueyd a2IAISS JO 9oUBpIAT

Q2w o021nQ |euolleN

1961e] /T/91

lo1ealpu|

uonoy




oy

9 JaJed )npe BunoA o1 Jaled
,.T0Z Yyolre ‘paysigelsa Aemyred BunoA woulj uonisues) ayl ul s1ased ynpe bunoA woddns 96
9 'SJaJed 0] panss|
0ST SIUBWISSASSE-|9s JO JagqunN ‘SJUBWISSASSY ,Siale) Jo ayeldn ay) asealou]  G'6
9 ‘'sawwelboid Buiuren aj0J Buued Jisyl 01
0€e Buissaooe sialed Jo JaquinN | lueAsjas sanunyoddo Bulurel ssedde o3 s1ated woddns 6
9
%/8 ASAINS [enuue wWolj 9 9]0J Bulred Jiay) ul anunuoo 01 siated woddns €6
1oddns pue saainles Jo Buideys
9 pue Buiuue|d ayr ul arendoidde se ‘suonesiuebilo 101095
,T0Z yaren "JUSLWISAJOAUI JO 92UBPIAT | PJIYL J9Yl0 pue ‘suoiyesiuehlo Jaied [ed0| ‘sialed dAI0AU|  Z2°6
9 9102 AeN ‘pare|dwod ue|d uonoy 10V ,Sla1e) mau ay) Jo uoneluswaldwi Joj aredald 16
awo0921nQ |euolleN 1901e] /T/9T 101ealpu| uonoy




1A%

"S9IINIDS
6 ,T yaren ‘leuonelado walsAS SWOH 1e aie) ulyim waisAs Bulnpayas e uaswajdw| /0T
'SAs Joj 9)qibij@ siasn a9IAIaS
1o} Buiuue|d ased pue Buliojuow
186pnq Joy Aljigisuodsal
Juswabeuew Aep 01
8 9T0Z aunr | Aep awnsse siabeuew AIeooT 'sweal Aledo| ul jopow poddns paidalip-jas paqw 90T
‘'sdnoub ared
6 /T0Z laquiadag ‘paonpoud sue|d urew Joj suejd Buluoissiwwod d1barens ol dojpaea §0T
"92IAJBS JO
seale |e Joj padojanap uonisuen 'sdnoub a1ed 10 S82IAISS usamiaq
e ,T0Z yaren lo] sAemyred parelbalu| Buinow siasn a21AIas Jo) Buluueld uonisuel) anoidw| 0T
SWOH
paysl|gelsa aq Te aJe) 01 buisinu/enuapisal
01196Je] pue auleseq | woljl puads Jo asueeq ayl SAON
‘awoy 1e uoddns
paysl|jgelss aq (wnuue Jad 0T F<) Spasau "S9IINISS Paseg-Allunwwod SpJemo) aled Jo asueeq
Z 01 106.Je] pue auljaseq ybIy yum s1asn adIAISS JO 0 | 9yl Ul BIys e uoddns yoiym SadIAIas JaAIIdp 01 anunuod £°0T
%00T paures} SOHI 0 %
‘leuoneiado ‘salnpaso.d
/ ,T0Z Yore pue paosnpoud asueping uonoaaloid Jnpe 01 uoneal ul dduepinb mau Juswadw] Z'0T
EER SR
pooS) AIaA ‘po09) Sk passasse a1el010adsu| aie) ay) Ag anoge 10 ,poo9), Sk passasse
% Sa2IAIBS palalsibal ||V Sa2IAI8S palalsibial Jo o, S92IAI9S palalsifbal Jo Jaquunu 8yl aAoldwi 1o urelurel\  T°0T
awo021nQ |euolleN 100ue] /T/9T l01ealpu| uonoy




4%

‘leuonelado ‘uonoayold pue uoddns Jnpe 0] uoneal Ul SPROPIOM
/ 9T0Z JagwadaQ pue paysl|geisa swea | pasealoul Joddns 01 Sainjonis wea) mau Juswadw| Z'TT
‘ue|d ‘'suonesiuehlo juared ayl pue 4OSH ay: Jo sanuoud
8 ,T0Z Yorey 9210P1IOAN JO uoneluawa|dw| o16a1e.1S a8y 0] paxul| ue|d 924010\\ & dojered T'TIT
awo21nQ [euoleN 1901e] /T/9T l01e21pU| uonoy




1%

"sinoy
81 ulyum wea | Areuidiosig
v NNA 1o Jaqwaw Aq usas ‘Apuabin
%G6 | 9SeasIp 100} dAIOR J18geIP JO % USaS 9SeasIp 100} dAIde Yum swuaned onagelp Awiold §'2T
"'SH33M {7 Ulylm
€ %06 pajulodde sjeliajal Mau JO 9, ‘sjuaied mau 10} sadIAIas Aelpod 01 ssadoe panosdw| 2T
Aiyeipod
uawdojanap ‘1oddns paau yaiym saanoeid
8 uawdojanap Japun Japun Joreaipul yum Buiobuo | yum Bunjiom pue BuiAnuapl ‘Buluueld asusijisal anoldw| €21
"aWoY UMo J1ayl ul 1abuo] anl| 01 ajdoad
e} Juswdojansp Bunioddns pue aued Jo adueeq ayl Buniys Jo senuoud
uawdojanap Japun Japun Joreaipul yum Buiobuo | Buibiows 1oddns 01 sasinu aoanoeud Jo ajos syl dojaaaq 22T
‘'saonoeld 9/ T woly Buluies| pue apAjolanu|
8 Juswdojanap ul Bunjiom Jo sAkem mau Bunsal ‘spremuo 910z |Udy
uawdojanap Japun Japun Joreaipul yum BuiobuQ | 1oj siuswabuere Bunoenuod mau oul saandeld uoddns  T'ZT
awo021nQ [euolreN 18b6Je] /1/9T lo1e0Ipu| uonoy
1oddng are) Arewlid




Appendix 1
Case Studies

What this plan means for Alice...

Alice is 78 and lives alone. Her son visits as often as he can and phones every day but he
lives a few hundred miles away. She’s starting to have some mobility problems and
sometimes forgets things. Today she fell and broke her wrist, which means she can'’t
manage by herself at home just now. The hospital doctor wants to admit her overnight and

her son thinks the fall means she will have to move into a residential home.

On an ongoing basis, Alice is transferred to the long-term care at home service, to support
her with her medication. She is also referred to Food Train, which means that she will be
able to get a weekly shop delivered to her home and she has the reassurance of knowing a

volunteer will call in twice a week.

The improvement in her mobility and confidence encourages her to start going out again
and her confidence is increasing. She also attends a local day centre 1 day a week. Her

home has been adapted to be more suitable to her needs.
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Appendix 1
What this plan means for Becky...

Becky is a young woman who has an enduring mental health condition and is currently an
in-patient in Dykebar Hospital. Nursing staff at Dykebar have supported Becky to manage
her mental health condition and occupational therapy staff have supported her in
community involvement. The occupational therapy staff have also supported Becky in
maintaining a structured and productive weekly schedule, and social work staff are
considering an application for supported accommodation.

Becky has a say in what is in her care plan and what we can provide to meet her needs.

Our services, and our partners, will work together to keep you safe from harm and you will
have a say in what's in your care plan. Our services will talk to each other so that you don’t
have to repeat the same information to different people and so that your journey through

our services or between services is as simple as possible.
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Appendix 1
What this plan means for Malcolm...

Malcolm is 55 years old and lives alone in a flat on the 3™ floor. He has a long term health
condition, chronic obstructive pulmonary disease (COPD), which has made him
housebound as he has difficulty climbing stairs. Malcolm’s brother, Andy, supports him as
much as he can but he works full time and is sometimes away on business trips. Andy
sometimes struggles to find time to help Malcolm with his personal care and finds it difficult
to concentrate at work as he is concerned about Malcolm.

Malcolm has had multiple admissions due to COPD and chest infections and was recently
admitted to hospital for the 10™ time this year. Hospital staff have decided to change his
medication and have sent out an electronic discharge letter to the chemist who changes his
medication and delivers it to his home. A letter has also been sent to his GP informing him
of Malcolm’s latest admission into hospital and the decisions made to change his

medication.

His GP visits Malcolm in his home to see how is getting on with the new medication.
However Malcolm’s living conditions raised other concerns that could be impacting his
health, the GP referred him to social work services as a vulnerable person. Malcolm’s GP
was also concerned that he was at risk of being socially isolated. A social worker was able
to go out and visit Malcolm to assess his living conditions and arranged more suitable
accommodation. After Malcolm settled in to his new home, he was referred to the
reablement team where he was assessed for walking aids and respiratory care at home.
Home care has now been put in place to help with meals and some self care and Malcolm

is able to get involved in some community activities.
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Appendix 1
What this plan means for Jack...

Jack is two and a half years old and lives with both of his parents. Jack enjoys going out
shopping with his grandmother and playing in the park. Jack’s Health Visitor has had
concerns about developmental delays since he was a few months old and has been
working closely with the PANDA Unit. The Panda unit is a specialist community paediatric
facility, which focuses on children with additional support needs. All referrals are screened
by an on call duty clinician and a decision is made about the most appropriate service(s) for
the patient.

Jack was called for his 30 month assessment which is offered to all children in
Renfrewshire. A health visitor carried out a developmental assessment and concluded that
Jack would benefit from nursery placement as it will provide him with the opportunity to
develop his play skills, increase his confidence and independence skills and prepare him for
school. The recommendations from the assessment have been sent to Jack’s parents, the
GP and relevant professionals in social work and speech and language therapist.

There is ongoing social work involvement with Jack and his parents and Jack’s
development will continue to be assessed. The PANDA unit has worked closely with social
work to provide Jack’s parents with a list of nurseries and they have provided advice and

support to apply for a grant to enable them to buy appropriate toys for Jack.

Jack’s general health appears to be good and he attends all required health appointments.
However concerns that his social and emotional health needs are not being met due to his

isolation and limited contact with children his own age will be monitored and appropriate

services will be involved to best meet Jack’s needs.
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Appendix 2
Developing Integrated Arrangements in Renfrewshire

The Public Bodies (Joint Working) (Scotland) Act 2014 set out the arrangements and terms
for the integration of health and social care. The Health and Social Care Partnership in
Renfrewshire is responsible for delivering adult social care and health services and
children’s health services. The partnership is led by the Chief Officer, David Leese. The

Integration Authority is the Integration Joint Board (I1JB) and is chaired in Renfrewshire by

Councillor lain McMillan.

Integration Joint Board (1JB)

The 2014 Act sets out how the 1JB must operate, including the makeup of its membership.

The 1JB has two different categories of members; voting and non-voting. In Renfrewshire,
the IJB has agreed that there will also be additional non-voting members to those required

by law.

Current 1IJB members (March 2016) are noted below.

Voting Membership

Four voting members appointed by the Council

ClIr lain McMillan

ClIr Derek Bibby

ClIr Jacqueline Henry
ClIr Michael Holmes

Four voting members appointed by the Health Board

Donny Lyons
John Brown

Donald Syme
Morag Brown

Non-voting Membership

Chief Officer

David Leese

Chief Finance Officer

Sarah Lavers

Chief Social Work Officer

Peter Macleod

Registered Nurse

Karen Jarvis

Registered Medical Practitioner (GP)

Stephen McLaughlin

Registered Medical Practitioner (non GP) Alex Thom
Council staff member involved in service provision Liz Snodgrass
Health Board staff member involved in service provision David Wylie

Third sector representative

Alan McNiven

Service user residing in Renfrewshire

Stephen Cruikshank

Unpaid carer residing in Renfrewshire

Helen McAleer

Additional Non-voting Membership

Trade union representative - Council staff

John Boylan

Trade union representative - Health Board staff

Graham Capstick

Integrating health and social care services supports the national 2020 vision:

“by 2020 everyone is able to live longer healthier lives at home, or in a homely setting and,

that we will have a healthcare system where:

e We have integrated health and social care
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Appendix 2
e There is a focus on prevention, anticipation and supported self-management
e If hospital treatment is required, and care cannot be provided in a community
setting, day case treatment will be the norm
e Whatever the setting, care will be provided to the highest standards of quality and
safety, with the person at the centre of all decisions
e There will be a focus on ensuring that people get back into their home or community

environment as soon as appropriate, with minimal risk of re-admission.”

The 2014 Act sets out nine high level outcomes that every Health and Social Care
Partnership, working with local people and communities, should deliver:

Outcome 1: People are able to look after and improve their own health and
wellbeing and live in good health for longer

Outcome 2: People, including those with disabilities or long term conditions, or
who are frail, are able to live, as far as reasonably practicable,
independently and at home or in a homely setting in their community

Outcome 3: People who use health and social care services have positive
experiences of those services, and have their dignity respected

Outcome 4: Health and social care services are centred on helping to maintain or
improve the quality of life of people who use those services

Qutcome 5: Health and social care services contribute to reducing health
inequalities
Outcome 6: People who provide unpaid care are supported to look after their own

health and wellbeing, including to reduce any negative impact of their
caring role on their own health and wellbeing

Outcome 7: People using health and social care services are safe from harm

Outcome 8: People who work in health and social care services feel engaged
with the work they do and are supported to continuously improve the
information, support, care and treatment they provide

Outcome 9: Resources are used effectively and efficiently in the provision of
health and social care services

Renfrewshire Health and Social Care Partnership’s performance will at least be measured
against these nine outcomes. Our performance framework will describe the indicators to be

used to assess our performance against each outcome.
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The diagram below lists the legal and policy drivers which direct and influence the Health

and Social Care Partnership.

Legal and Policy Drivers

There are key pieces of legislation governing health and social care. These include the
Social Work (Scotland) Act 1968, the National Health Service (Scotland) Act 1978
and the Children (Scotland) Act 1995. These, along with other pieces of legislation and
policy, set out the duties of councils and health boards in relation to people’s health and

wellbeing.

Legislation to assist individuals who have lost capacity to allow them to plan ahead and
to support them to receive treatment and protection is a key driver of our work. This
legislation includes:

~ Adults with Incapacity (Scotland) Act 2000

~ Mental Health (Care and Treatment) (Scotland) Act 2003

~ The Adult Support and Protection (Scotland) Act 2007

Implementation of the Social Care (Self-directed Support) Act 2013 will affect the
delivery of services for people with assessed social care needs as it embeds over time.
Where there is an assessed need, individuals can now have an allocated personal
budget, which they can choose to take as a direct payment (cash) or to buy services and
supports. The option to use local authority services is still available. It is expected that
change will be gradual but it is clear that the preference of individual service users will

impact on the demands for service providers.

The Carers (Scotland) Bill was introduced to Parliament in March 2015. It covers a
range of areas relating to supporting carers, such as Adult Carer Support Plans, Young
Carers Statements and Carer Involvement. The Bill proposes a number of new duties
and requirements, including a duty to support carers, the requirement to prepare a local

Carers’ Strategy and to involve carers in this.

The Community Empowerment (Scotland) Act 2015 received royal assent in July
2015. It aims to empower communities through ownership of land and buildings and by
strengthening the community’s voice in local decisions. It also supports a quickening of
Public Sector Reform by focusing on achieving outcomes and improving the community
planning process. This Plan is strongly linked to the Renfrewshire Community Plan so

we will be mindful of any changes in this area going forward.
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This Strategic Plan and the associated care group plans which are being developed use a
strategic commissioning approach. Strategic commissioning has four main stages -
analyse, plan, do and review. This is a cycle and which means that the work we do and the
lessons we learn at each stage feed into the next. It also means that we review the
Strategic Plan and associated care group plans regularly to make sure that progress is
being made and identify whether there have been any changes that might mean changes
are required in the next cycle.

Strategic Commissioning

What does the evidence tell us
about local need and how is this
likely to change?

Measure How should our
success and services be
identify new designed to meet
challenges. this need?

We need detailed
plans for each care

group.

Plans are implemented
and any new services are
developed.

Our Strategic Plan is part of the wider planning frameworks of Renfrewshire Council, the
NHS Board and local Community Planning partners. The table overleaf shows other plans

which link to the Strategic Plan.
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Planning Context

Renfrewshire Renfrewshire NHSGGC Local
Council Plan Community Delivery Plan
Plan

S Renfrewshire e
Organisational IJB Strategic Participation and

Development and Plan Engagement Plan
Improvement Plan

Mental Learning Addictions Children’s Physical Local
Health Disability Services Disability Housing
Strategy

<+—— Care Group Strategic Commissioning Plans —*

The 2014 Act requires that the NHS Board and the Council include a number of functions
and services in the Partnership. As a minimum, health and social work services for people
aged over 18 must be included. In Renfrewshire, children’s health services are also
included in the Partnership, recognising the important links with Specialist Board-wide
Children’'s Services and the family based approach which General Practice uses.
Children’s Social Work Services are managed within the newly formed Children’s Services
Directorate in Renfrewshire Council. Interface arrangements between the HSCP and this
Directorate have been established to ensure that the two organisations work together to
improve outcomes for children. Below is a list of functions which will be delegated to the

Partnership (some are already integrated):

Renfrewshire Council services that Greater Glasgow & Clyde Health Board
are to be included services that are to be included

e Social work services for adults and e District nursing services
older people e Substance misuse services

e Mental health services e Services provided by allied health

e Services for adults with physical professionals in an outpatient department,
disabilities and learning disabilities clinic or out with a hospital

e Care at home services and care e The public dental service
homes e Primary medical services (including GPs and

e Drug and alcohol services other general practice services)

e Adult protection e General dental services

o Domestic abuse e Ophthalmic services
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e Carers’ support services e Pharmaceutical services

e Community care assessmentteams e Out of hours primary medical services

e Support services e Community older people’s services

e Adult placement services e Community palliative care services

e Health improvement services e Community learning disability services

e Aspects of housing support, e Community mental health services
including aids and adaptations e Community continence services

e Day services and respite provision e Services provided by health professionals

e Local area co-ordination that aim to promote public health

e Occupational therapy services e School Nursing and Health Visitor Services

e Re-ablement services, equipment e Child and Adolescent Community Mental
and telecare Health Services

e Sensory impairment services e Specialist Children’s Services

e Gardening assistance e Mental Health inpatient services

e Planning and health improvement services

The 2014 Act identifies a set of hospital-based services that the 1JB can shape and
influence. The Partnership will not manage these services directly but will be able to shape
how unplanned care is designed to support independent living and must seek to do this by
working with other Partnerships across NHS Greater Glasgow and Clyde. Arrangements
for how this budget will be set and how Partnerships will work together are still being

formed.

Hospital-based services that are included

e Accident and Emergency services provided in a hospital
e Inpatient hospital services relating to the following-
(a) general medicine
(b) geriatric medicine
(c) rehabilitation medicine
(d) respiratory medicine
(e) psychiatry of learning disability.
o Palliative care services provided in a hospital
e Services provided in a hospital in relation to an addiction or dependence on any
substance

There are six Partnerships within the NHS Greater Glasgow and Clyde Board area. In
some cases, a single Partnership will manage or ‘host’ a certain service on behalf of the
whole area, with the other Partnerships having access to these to meet local outcomes.
These arrangements have been in place for some time and continue to be appropriate in
the new integrated environment. Where services are hosted by other Partnerships, the

HSCP will be active in interface arrangements and will regularly review services.
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The Renfrewshire Partnership will continue to host:

e Podiatry Services
e Primary Care Contractual support (medical and optical)
e Strategic Planning for out of hours GP services

Other GG&C Partnerships will host:

Glasgow e Continence services outwith hospital
e Enhanced healthcare to Nursing
Homes

e Sexual Health Services (Sandyford)
e Specialist drug and alcohol services
& system- wide planning and co-

ordination

e Specialist mental health services &
mental health system- wide planning
and co-ordination

e Custody and prison healthcare

West Dunbartonshire e Musculoskeletal Physiotherapy
e Specialist children’s services
East Dunbartonshire e Oral Health- public dental services
and primary dental care contractual
support
East Renfrewshire e Specialist learning disability services

& learning disability system-wide
planning and co-ordination

The Chief Officer and Senior Leadership Group will lead the organisation. The
management structure is shown in the diagram below:

Clinical
[ Director
Chief Officer —
—— Senior Professional
Nurse Advisor
_ Head of Head of Head of NHS
Chief Head of Head of Health  \ental Strategic Administration
Finance Healthand and Social Care  Healthand  Planning and
Officer Social Services (West  addictions Health
Care Renfrewshire) Improvement
Services
(Paisley)
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The IIB is required to establish a local Strategic Planning Group (SPG), which is intended
to be the main group representing local stakeholder interests in relation to the Strategic
Plan. The role of the SPG is to act as the voice of local stakeholders and oversee the
development, implementation and review of the Partnership’s strategic plans. The SPG is
responsible for reviewing and informing draft work produced by the Partnership in relation
to strategic plans and for ensuring that the interests of their stakeholder groups are

considered.

The SPG will play a key role in ensuring that the work produced by the Partnership is firmly
based on robust evidence and good public involvement and will strengthen the voice of
stakeholders in local communities. The current membership of the SPG is shown in the

diagram overleaf.
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Membership of Strateqgic Planning Group

Membership

Nominees

Chief Officer

David Leese

Nomination(s) by Renfrewshire
Council

Anne McMillan, Corporate Planning
lan Beattie, Head of Adult Services
Lesley Muirhead, Development and Housing

Nomination(s) by NHS Greater
Glasgow and Clyde

Fiona MacKay, Head of Planning & Health Improvement
Mandy Ferguson, Operational Head of Service

Katrina Phillips, Operational Head of Service

Jacqui McGeough, Head of Acute Planning (Clyde)

Health Professionals (doctors,
dentists, optometrists,
pharmacists, nurses, AHPS)

Chris Johnstone, Associate CD

John Carmont, District Nurse

Rob Gray/Sinead McAree, Mental Health Consultant
Susan Love, Pharmacist

Caroline Horn, Physiotherapist

Lynda Mutter, Health Visitor

Social Care Professionals (social
worker or provider)

Jenni Hemphill, Mental Health Officer
Anne Riddell, Older People’s Services
Aileen Wilson, Occupational Therapist
Jan Barclay, Care at Home

Third Sector bodies carrying out
activities related to Health and
Social Care

Stephen McLellan, Recovery Across Mental Health

Carer of user of social care

Carer of user of health care

Diane Goodman, Carers’ Centre
Maureen Caldwell
John McAleer, Learning Disabilities Carers’ Forum

User of social care

Debbie Jones, Public Member

User of health care

Betty Adam, Public Member

Non commercial provider of
healthcare

Karen Palmer, Accord Hospice

Commercial provider of social
care

Linsey Gallacher, Richmond Fellowship

Commercial provider of
healthcare

Robert Telfer, Scottish Care

Non-commercial provider of
social care

Susan McDonald, Active Communities

Non-commercial provider of
social housing

Elaine Darling, Margaret Blackwood Assaociation

Chief Finance Officer

Sarah Lavers

Renfrewshire HSCP Comms

Catherine O’Halloran

Health TU Rep

Claire Craig

SW TU Rep

Eileen McCafferty

In the first year of operation, the Strategic Planning Group has been drawn from recognised
representative bodies and existing networks. In future years, a more inclusive process to establish

membership will be considered — particularly to gain representation from service users and carers.
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Glossary

ADP - Alcohol and Drugs Partnership

Renfrewshire Alcohol & Drugs Partnership has responsibility for addressing drug and alcohol issues in
Renfrewshire. This means that various agencies come together and work in partnership on
issues related to alcohol and drugs.

AHP — Allied Health Professionals

Allied Health Professionals (AHPs) support people of all ages in their recovery, helping them to regain
movement or mobility, overcome visual problems, improve nutritional status, develop communication
abilities and restore confidence in everyday living skills. They work as key members of multi-disciplinary,
multi-agency teams, bringing their rehabilitation focus and specialist expertise to the wider skills pool.

Aids and Adaptations

Aids and adaptations can help older and disabled people to live independently in their own homes. They
can reduce the risk of falls and other accidents in the home and also reduce the need for home care or
long term admission to a care home. A wide variety of aids and equipment is available to help with daily
living tasks ranging from simple adapted cutlery, to Telecare alarms, specialist seating and beds.
Common examples of adaptations include replacing a bath with a level access shower, or making it
easier to get in and out of the home by widening doors or constructing a ramp.

Anticipatory Care

Anticipatory Care can take many forms however it is expected to help reduce avoidable and
unscheduled acute admissions for people with pre-existing conditions. The purpose of
advanced/anticipatory care planning is to support the individual to have greater choice, and control of
care preferences through communication across the support team, across agencies and across care
settings.

ASN - Additional Support Needs

The Education (Additional Support for Learning) (Scotland) Act 2004, places duties on local authorities
and other agencies to provide additional support where needed to enable any child or young person to
benefit from education.

Body Corporate Model

The Body Corporate Model is a model of integration where a Health Board and Local Authority both
delegate the responsibility for planning and resourcing service provision for health and social care
services to an Integration Joint Board, established as a separate entity. This is the model used in
Renfrewshire.
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Carer

A carer is someone who provides unpaid care and support to a family member, partner, relative or
friend, of any age, who could not manage without this help. This could be due to age, illness, disability,
long term condition, a physical or mental health problem or addiction.

Chief Officer

Where the body corporate model is adopted, a Chief Officer will be appointed to provide a single point of
management for the integrated budget and integrated service delivery. They are accountable to the
Integration Joint Board and to the Chief Executives of their Health Board and Local Authority for the
delivery of integrated services.

Choice and control

Choice and control is about shaping services to meet people’s needs, rather than allocating people to fit
around services.

Community Capacity Building

Community capacity building aims to develop the capacity of local communities and increase community
resilience. By supporting local people and organisations to develop their skills and focus on community
activities, this approach aims to empower local residents and groups to address key issues within their
community and reduce health and social care demand.

Community Planning Partnership (CPP)

The Community Planning Partnership allows a variety of public agencies to work together with the
community to plan and deliver better public services which make a real difference to people’s lives and
to the community. The key Renfrewshire Community Planning partners are Renfrewshire Council, Police
Scotland, Scottish Fire and Rescue, NHS Greater Glasgow and Clyde, Engage Renfrewshire,
Renfrewshire Chamber of Commerce, University of the West of Scotland, and West College Scotland.

COPD - Chronic Obstructive Pulmonary Disease

Chronic obstructive pulmonary disease (COPD) is the name for a collection of lung diseases including
chronic bronchitis, emphysema and chronic obstructive airways disease. People with COPD have
difficulties breathing, primarily due to the narrowing of their airways. This is called airflow obstruction.

Co-Production

Co-production is about combining our mutual strengths and capacities so that we can work with one
another on an equal basis to achieve positive change.

Data Zones

Datazones are groups of 2001 Census output areas and have, on average, populations of between 500
and 1,000 household residents. They nest within Local Authority boundaries and where possible, they
have been constructed to respect physical boundaries and natural communities. As far as possible, they
have a regular shape and contain households with similar social characteristics.
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Demographics
The characteristics of a human population, especially with regard to such factors as numbers, growth,

and distribution, often used in defining consumer markets.

Delayed Discharges

Delayed Discharges occur when a patient ready for discharge cannot leave hospital because the
necessary care, support or accommodation is not available.

Delegation

Delegation is the process used to integrate functions, by giving responsibility for health and social care
functions to a single body.

DLA — Disability Living Allowance

Disability Living Allowance (DLA) is a tax-free benefit for disabled people who need help with mobility or
care cost.

GIRFEC - Getting It Right For Every Child

Getting It Right For Every Child (GIRFEC) is the nation approach to improving the wellbeing of children
and young people in Scotland. The approach puts the best interests of the child at the heart of decision-
making; takes a holistic approach to the wellbeing of the child; works with children, young people and
families on ways to improve wellbeing; advocates preventative work and early intervention to support
children young people and their families; believe professionals must work together in the best interests
of the child.

Health Inequalities

Health Inequalities is the gap which exists between the health of different population groups such as the
affluent compared to poorer communities or people with different ethnic backgrounds.

Health and Social Care Partnership

The Renfrewshire Health and Social Care Partnership is now responsible for delivering adult services in
our community. The integration of health and social care means that for the first time these services are
managed and developed together.

HEAT Targets

The HEAT performance management system sets out the targets and measures against which NHS
Boards are publicly monitored and evaluated. HEAT is an acronym for Health Improvement, Efficiency
and Governance, Access and Treatment. These are the four areas being targeted.

Independent Living

Independent Living means having the same freedom, choice, dignity and control as other citizens at
home, at work and in the community. It does not necessarily mean living by yourself or fending for
yourself. It means rights to practical assistance and support to participate in society and live an ordinary
life.
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Independent Sector

The Independent Sector encompasses individuals, employers, and organisations who contribute to
needs assessment, design, planning, commissioning and delivery of a broad spectrum of social care
services, which are wholly or partially independent of the public sector. The independent social care
sector in Scotland includes care homes, care at home, housing support and day care services. The
sector encompasses those traditionally referred to as the ‘private’ sector and the ‘voluntary’ sectors of
care provision. It includes organisations of varying types and sizes, amongst them single providers,
small and medium sized groups, national providers and not-for-profit voluntary organisations,
associations and charities.

Integration

Integration is the combination of processes, methods and tools that facilitate integrated care.

Integrated Care

Integrated Care focuses on improving services in relation to access, quality, user satisfaction and
efficiency. The aim is to enable better coordinated, joined-up and more continuous care, resulting in
improved patient experience whilst achieving greater efficiency and value from health and social care
delivery systems.

Integrated Resource Framework

The Integrated Resource Framework (IRF) for Health and Social Care is a framework within which
Health Boards and Local Authorities can better understand the patterns of care they provide, particularly
to their shared populations of people and service users.

Integration Authority

An Integration Authority is the body that is responsible for planning integrated care. It will decide which
integrated services will be provided, how they will be funded and what they should look like. It can (and
in many cases must) direct the Health Board and Local Authority to deliver those services.

The body that acts as the Integration Authority for a particular area will be determined by reference to
the model of integration used in that area.

Integration Functions

The services that Integration Authorities will be responsible for planning are described in the Act as
integration functions. The legislation sets out which NHS and social care services must, may and cannot
be delegated as part of the integration arrangements.

Integration Joint Board

Where the body corporate model is adopted (as is the case in Renfrewshire) the NHS Board and Local
Authority will create an Integration Joint Board made up of representatives from the Council, Health
Boards, the Third and Independent Sectors and those who use health and social care services. The
Integration Joint Board, through its Chief Officer, will have the responsibility for the planning, resourcing
and the operational oversight of integrated services within the strategic plan.
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Integration Scheme

An Integration Scheme is the agreement made between the Health Board and the Local Authority. It
sets out the make-up of the Integration Authority and how it will work. The Health Board and the Local
Authorities submitted their draft Integration Scheme to Scottish Ministers for approval on 1 April 2015.
Integration Schemes must be reviewed by the NHS Board and Local Authority at least every five years.

Intermediate Care

Intermediate Care services support people to improve their independence and aim to provide a range of
enabling, rehabilitative and treatment services in community and residential settings. The term has been
defined as a "range of integrated services to promote faster recovery from illness, prevent unnecessary
acute hospital admission, support timely discharge and maximise independent living". (NSF for Older
People, DOH, June 2002).

KPIs - Key Performance Indicators

The local government measure their performance and make this information available to the public so
that they can assess how they are doing in providing those services which matter most to the public.
They report a mix of local and national performance indicators which cover all of the core service
areas. A suite of national indicators are collected from all Scottish councils and are reported by the
Improvement Service. Reports on local indicators that are specific to Renfrewshire Council and their
partners are also produced.

Lead Agency Model

The Lead Agency Model is a model of integration where the Health Board or the Local Authority takes
the lead responsibility for planning, resourcing and delivering integrated adult health and social care
services.

Locality Planning

Locality Planning is intended to keep the focus of integration on improving care in local communities. It
will draw on the knowledge and experience of users of services, carers, staff and the third and
independent sectors and provide the route for leadership by local clinicians and professionals from
across health and social care — and, particularly, GPs — in planning service provision. Every Local
Authority must define at least two localities within its boundaries for the purpose of locality planning.

LTC - Long Term Conditions

Long Term Conditions (LTC) are conditions that last a year or longer, impact on many aspects of a
person’s life, and may require ongoing care and support. The definition does not relate to any one
condition, care group or age category, so it covers adults and older people as well as children and
mental as well as physical health issues. Common long term conditions include epilepsy, diabetes,
some mental health problems, heart disease, chronic pain, arthritis, inflammatory bowel disease,
asthma and chronic obstructive pulmonary disease (COPD).
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LAAC — Looked After and Accommodated Children

Under the provisions of the Children (Scotland) Act 1995, Looked After Children are defined as those in
the care of their Local Authority. The vast majority of looked after children have become ‘looked after’
for care and protection reasons. They may be looked after at home, or away from home
(accommodated).

Market Facilitation

Market Facilitation is a key aspect of the strategic commissioning cycle: Integration Authorities will
undertake a range of activities to promote the successful development of services to meet the needs of
the local population effectively. These activities should include the development of an accurate picture of
local need and markets, published as a Market Facilitation Plan.

MDT - Multi Disciplinary Team

A Multidisciplinary Team is a group of professionals from one or more clinical disciplines who together
make decisions regarding recommended treatment of individual patients.

Multi-Morbidity

Multi-morbidity is used to describe when a person has two or more chronic medical conditions at the one
time.

National Care Standards

The National Care Standards have been published by Scottish Ministers to help people understand what
to expect from a wide range of care services. They are in place to ensure that people get the right
quality of care when they need it most.

National Health and Wellbeing Outcomes

The nine national health and wellbeing outcomes provide a national framework for measuring the effect
of integrated health and social care services on the health and wellbeing of individuals.

Nursing Care Home

Nursing care homes provide residents the personal care benefits of a residential care home with the
addition of a qualified nurse that is on duty 24 hours a day to carry out nursing tasks.

Palliative Care

Palliative care aims to provide suitable care and support for people with a terminal illness. The main
goal of palliative care is to achieve the best possible quality of life for the patient and their families.
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PAR — Practice Activity Reports

A comprehensive document produced annually that shows how an individual GP practice compares to
neighbouring practices and national averages. Examples of areas where data are provided include lab
usage, emergency admission rates, referral rates, Accident & Emergency attendances and screening
uptake rates.

Parent Organisations

The parent organisations are the main bodies in charge of the Partnership. In the case of Renfrewshire
Health and Social Care Partnership, the parent organisations are NHS Greater Glasgow and Clyde and
Renfrewshire Council.

Personalisation

Personalisation means starting with the individual as a person with strengths and preferences who may
have a network of support and resources, which may include family and friends. Personalisation
reinforces the idea that the individual is best placed to know what they need and how those needs can
be best met. It means that people can be responsible for themselves and can make their own decisions
about what they require, but that they should also have information and support to enable them to do so.

Person-centred

Person-centred is an approach to working with people which respects and values the uniqueness of the
individual and puts the individual's needs and aspirations firmly at the centre of the process.

Planning and Delivery Principles

The principles that underpin the making of arrangements for integration, and the strategic planning of
integrated services, will inform how services are planned and delivered. They explain what people using
services and their carers can expect from integrated services and the behaviours and priorities expected
of organisations and people planning and delivering care and support.

Quality Ambitions

The three Quality Ambitions of person-centred, safe and effective provide the focus for all our activity to
support our aim of delivering the best quality healthcare to the people of Scotland and through this
making NHS Scotland a world leader in healthcare quality. They explicitly reflect the things people have
told us they want and need.

Quality Strategy

The Healthcare Quality Strategy for Scotland is the approach and shared focus for all work to realise the
2020 Vision. It aims to deliver the highest quality healthcare to the people of Scotland to ensure that the
NHS, Local Authorities and the Third Sector work together, and with patients, carers and the public,
towards a shared goal of world-leading healthcare.
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Reablement

Reablement is about giving people the opportunity and the confidence to relearn/regain some of the
skills they may have lost as a result of poor health, disability/impairment or entry into hospital or
residential care. As well as regaining skill, reablement supports service users to gain new skills to help
them maintain their independence.

RES — Rehabilitation and Enablement Services

A rehabilitation service that is able to address physical, mental health and social needs to enable people
to be able to cared for at home. RES includes both health and social care professionals,

split into a number of sub-teams who work together to ensure that the correct clinician is involved with
the patient at the time of need. They will formulate a patient-centred care plan which is shared within
the service and across relevant agencies to allow multiple professionals if necessary to be involved in
the care plan.

Self-Directed Support

Self-directed Support (SDS) is the new form of social care where the service user can arrange some or
all of their own support. This is instead of receiving services directly from local authority social work or
equivalent. SDS allows people more flexibility, choice and control over their own care so that they can
live more independent lives with the right support.

Self-Management

Self-management encourages people with health and social care needs to stay well, learn about their
condition and their care and support needs, and remain in control of their own health.

Sheltered Housing

Sheltered housing is specifically designed to comfortably meet the needs of people who are aged 60
years or over. These properties are easy to maintain and offer tenants the safety of living in a secure
environment, while also enabling people to retain their independent lifestyle. Sheltered properties have a
communal lounge where social activities take place.

SmartCare Project

SmartCare is a new programme that aims to improve the health, care and wellbeing of older people at
risk of a fall across Ayrshire & Arran, Lanarkshire and Renfrewshire/East Renfrewshire.

SmartCare is working in partnership with service users, carers, third sector organisations and service
providers to design and develop a range of digital tools to support falls management and prevention.
This will help to improve the communication and co-ordination of a person’s care.

SSA - Single Shared Assessment

A Single Shared Assessment allows health and social care practitioners to share information in order to
plan an individuals’ care plan so that it is co-ordinated and avoids unnecessary duplication.
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Staff Partnership

Staff Partnership (NHS) describes the process of engaging staff and their representatives at all levels in
the early stages of the decision-making process. This enables improved and informed decision making,
through achieving and maintaining a positive and stable employee relations culture and gaining
commitment, ownership and consensus to decisions through joint problem solving. The emphasis is
therefore placed on working collaboratively at all levels and becoming an exemplary employer, both to
the benefit of staff but also to the benefit of patient care.

Statutory Services

Statutory services are public services that are required to be delivered by law. These services are
supported by government legislation.

Strategic Commissioning

Strategic Commissioning is a way to describe all the activities involved in:
 assessing and forecasting needs

« links investment to agreed desired outcomes

« planning the nature, range and quality of future services; and

< working in partnership to put these in place Strategic Needs Assessment

Strategic Needs Assessments (SNA) analyse the health and care needs of populations to inform and
guide commissioning of health, wellbeing and social care services within Local Authority areas. The
main goal of a SNA is to accurately assess the health and care needs of a local population in order to
improve the physical and mental health and wellbeing of individuals and communities. The SNA will
underpin Strategic Plans.

Strategic Planning Group

The Strategic Planning Group (SPG) is the main group representing stakeholder interests in relation to

the Strategic Plans produced by the Integration Joint Board. The group consists of representatives from
the public sector, private sector, third sector and the public. The role of the Group will be to oversee the
development, implementation and reviews of the strategic plans.

Supported Accommodation

Supported accomodation provides individuals with support and housing options that are suited to their
needs and helps them to maintain a tenancy in the community. Supported accomodation options are
available for people with physical disabilities, learnig disabilities and older people with support provided
based on the client’'s needs to help them maintain their lifestyle and independence.

Supported Living

Supported Living is an alternative to residential care or living with family members that enables adults

with disabilities to live in their own home, with the help they need to be independent. It allows people to
choose where they want to live, who they want to live with and how they want to be supported.
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TEC — Technology Enabled Care Programme

A major Scottish Government Programme designed to significantly increase choice and control in
health, wellbeing and care services, and extend the number of people directly benefiting from TEC and
support in Scotland.

Telehealth Monitoring

Telehealth or Home Health Monitoring is a way of delivering medical care at home for people with long
term conditions such as Heart Failure and COPD (Chronic Obstructive Pulmonary Disease). It consists
of using an electronic tablet or your own mobile phone to answer simple questions about how a patient
feels. Nurses can read details and if readings are outwith normal limits, it will send an alert to the nurse
who will contact the patient to discuss how better to manage conditions.

Third Sector

‘Third Sector organisations’ is a term used to describe the range of organisations that are neither public
sector nor private sector. It includes voluntary and community organisations (both registered charities
and other organisations such as associations, self-help groups and community groups), social
enterprises, mutuals and co-operatives. It also includes local intermediary organisations (Third Sector
61 Interfaces), and third sector strategic intermediaries, for example Voluntary Action Scotland (who
represent Scotland’s 32 Third Sector Interfaces) and the Health and Social Care Alliance Scotland.

Engage Renfrewshire is our local Third Sector Interface.

Transformational Leadership

As opposed to the management of the delivery of services, Transformational Leadership relates to the
ability to inspire, motivate and engage. These qualities are seen as being particularly important for times
when organisations are being challenged by significant external changes. As opposed to the
management of the delivery of services, Transformational Leadership relates to the ability to inspire,
motivate and engage. These qualities are seen as being particularly important for times when
organisations are being challenged by significant external changes.
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