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1 Summary

2 Recommendation

3 Background

The Integrated Care Fund 2015/2016
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The Integrated Care Fund planning process, Renfrewshire

Strategic Priorities

Community Capacity Building and the Integrated Care Fund Plan
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The draft Integrated Care Fund Plan for Renfrewshire

The Mid Year Report
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Implications of the Report

1. Financial

2. HR and organisational development

3. Community Planning

4. Legal Implications

5. Property/Assets

6. Information Technology

7. Equality and Human Rights

8. Health and Safety

9. Procurement
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10.Risk

11.Privacy Impact

List of Background Papers
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