
To: Renfrewshire Integration Joint Board 

On: 24 June 2016 

Report by: Chief Officer  

Heading: Section 10 Grants to Voluntary Organisations - Applications 2016-
17

1. Summary

1.1. The delegated authority to provide financial support to voluntary organisations 
is provided in Section 10 of the Social Work Scotland Act 1968.  Following the 
integration of health and adult social care services, this report relates to 
funding applications from organisations whose work is primarily with adults. A 
separate report relating to children and young people will go to the Council’s 
Education and Children Board.

1.2. A total of 18 organisations have submitted grant applications for Section 10 
funding, with 16 of these organisations submitting applications to work with 
adults.  Details of the grant applications are provided in Appendix 1, 
appended to this report. 

1.3. It is recommended that £28,650 is awarded to 13 organisations as detailed in 
Appendix 1.

2. Recommendation

It is recommended that the IJB:-

Approve funding in respect of the organisations detailed, totalling £28,650.

3. Background

3.1 The delegated authority to provide financial support to voluntary organisations 
is provided under Section 10 of the Social Work Scotland Act 1968, “A local 
authority may make contributions by way of grant or loan to any voluntary 
organisation the sole or primary object of which is to promote social welfare.”1

3.2 To receive funding, organisations must submit an application to the Health 
and Social Care Partnership’s Community Link Team using the Council’s 
grant application form which is available on the Council’s website, and should 
clearly demonstrate that they contribute to at least one of the HSCP’s 
strategic priorities in their application. 

1 http://www.legislation.gov.uk/ukpga/1968/49 



3.3 Grant awards can only be made to organisations accepting the Council’s 
conditions of grant which are available on the Council’s website.

3.4 The criteria and process of approval for Section 10 applications are set out in 
Appendix 2. 

Implications of the Report 

1. Financial – The report deals with the allocation of the approved Section 10
budget for 2016/17

2. HR & Organisational Development – None.
3. Community Planning – None.
4. Legal – None.
5. Property/Assets – None.
6. Information Technology – managing information and making information

available may require ICT input.
7. Equality & Human Rights - The recommendations contained within this report

have been assessed in relation to their impact on equalities and human rights.
No negative impacts on equality groups or potential for infringement have been
identified arising from the recommendations contained in the report.  If required
following implementation, the actual impact of the recommendations and the
mitigating actions will be reviewed and monitored, and the results of the
assessment will be published on the Council’s website.

8. Health & Safety – None.
9. Procurement – None.
10. Risk – None.
11. Privacy Impact – None. The information to be made available via the

Publication Scheme is information which would be disclosed in response to a
request under the Freedom of Information (Scotland) Act 2002.  This therefore
would not include Personal Data as defined by the Data Protection Act 1998.

List of Background Papers – None.

Author: Fiona Mackay, Head of Strategic Planning and Health Improvement
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