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Notice of Special Meeting and Agenda
Renfrewshire Community Planning Board

Friday, 05 June 2015 09:30 CMR 2, Council Headquarters,
Renfrewshire House, Cotton Street,
Paisley, PA1 1AN

KENNETH GRAHAM
Head of Corporate Governance

Membership

Councillors M Macmillan and M Holmes; S Black, M Crearie, S MacDougall, P MacLeod,
R Naylor and A Russell (all Renfrewshire Council); F MacKay, CHP & Lead Officer,
Community Planning; A McNiven, Engage; D Leese, Health & Social Care Partnership; J
Downie, Police Scotland; B Davidson, Renfrewshire Chamber of Commerce; P Tanazilli,
Scottish Fire & Rescue Service; S Kerr, Scottish Government; P Martin, UWS; A
Cumberford, West College Scotland; and L De Caestecker, NHS.
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ltems of business

2(a)

2(b)

2(c)

2(d)

2(e)

2(f)

Apologies

Apologies from members.

Overview of Tackling Poverty Action Plan Development

Presentation by R McGrath, Tackling Poverty & Welfare Reform
Programme Manager, Chief Executive's Service.

Recommended Proposals by Priority Area

Led by Directors - for discussion and decision.

Income and Employment

Increase number of households who can access employment that
provides an acceptable standard of living.

Managing Finances

Prevent financial crisis and support low-income families to make the
most of their money.

Health

Improve levels of physical and mental health of children in low income
families.

Attainment

Close educational attainment gap between children from low income
families and their better off peers.

Neighbourhoods

Create neighbourhoods where people want to live and can afford to live.

How Organisations Should Work
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Engagement with Communities

Presentation by A Armstrong-Walter, Policy Lead, Tackling Poverty,
Chief Executive's Service.

Next Steps

Update by R McGrath, Tackling Poverty & Welfare Reform Programme
Manager, Chief Executive's Service.

Summary and Close

Summary and close by Councillor M Macmillan.
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