
Renfrewshire’s 
Economic Strategy

2020-2030

Skills Action Plan



E conomic C hallenge 6. 

E ducation and S kills

To bring local education and
skills provision closer to meeting
the needs of the local economy
and to the job requirements of
the emerging sectors of growth



Objectives to support a growing 
and inclusive economy

• To improve the qualification and skills 
levels of local people

• To develop the skills that employers 
need now, and in the future, and better 
build knowledge of the world of work



To improve the qualification 
and skills levels of local people

• Schools, Further and Higher 

Education

• Unemployed and economically 

inactive. 

• No One Left Behind.

• Inequalities – STEM focus -

increased participation across 

gender and socio-economic 

groups

• Ensure people can contribute to 

and benefit from sustained 

economic growth



To develop the skills that 
employers need now, and in the 
future, and better build 
knowledge of the world of work.

• Getting Renfrewshire's existing and future workforce 

ready for the jobs of tomorrow - education, training, 

re-skilling

• In built flexibility as job market will change going 

forward

• Help local companies overcome reported skill 

shortages 

• Economic Strategy Growth Sectors

• New technologies, innovation and leadership
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Strategic Intervention:

Reducing skills gaps and shortages in Renfrewshire, upskilling the 

existing workforce and equipping people with the skills that will 

enable them to navigate a fast-changing labour market.

Types of Actions:

• New STEM Policy and approach for schools

• Pilot new FA: NMIS Skills Academy Digital 

and Manufacturing

• Support future entrepreneurs

• Employer engagement events to inform 

future curriculum design

• Develop new digital learning and teaching 

resources



Strategic Intervention:

Meeting future skills and higher  learning 

needs through engagement with local 

employers and joining up academic and skills 

planning at a local level.

Types  of A ctions :

• Single Employment and Skills Group 

• Future skills audit for RES growth sectors

• Horizon scanning research

• Greater alignment between knowledge 
providers and business to better meet 
skills demand
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Strategic Intervention:

Improve and expand school engagement in 

career information, advice and guidance; training 

and skills with a focus on schools with a high 

concentration of pupils from SIMD areas.

Types of Actions:

• Review and enhance careers advice -DYW

• Promote career opportunities, advancement and 
attractiveness of key growth sectors

• Develop a pilot ‘Teachers into Industry’ 
programme

• Annual awareness raising campaign for FA: 
parents/ carers, pupils and teachers

• Expand Chamber schools partnership

• Implement personalised employability readiness 
programme for senior pupils
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Collaboration and 
Partnership

"To realise its economic ambitions, 

Renfrewshire will need an adaptive and 

resilient workforce with employers right at 

the heart of shaping skills.

"This new Skills Action Plan offers a blueprint 

for how such a dynamic and responsive skills 

system can be created and Skills 
Development Scotland is committed to 

working with industry and its full range of 

partners to deliver on those ambitions for 

both individuals and employers.“

Gordon McGuinness

Director, Industry and Enterprise, 

Skills Development Scotland


