
1. Summary

1.1 In order to achieve our vision and our associated outcomes and targets, the Safer and 
Stronger Renfrewshire Board developed a partnership action plan. Following agreement 
of the action plan, the Board requested that a progress report for Outcome 4 
‘Renfrewshire citizens are positive, support equality and value diversity to achieve 
fairness for all within our communities’ is produced in order for the Board to fulfil its 
monitoring and scrutiny role. 

1.2 The progress against each individual action is detailed in Appendix 1 below, however 
Section 4 below highlights some of the key areas of progress. 

2. Recommendations
It is recommended that the Board

a) Scrutinise each of the actions detailed in appendix 1

b) Notes the key areas of progress highlighted in Section 4

c) Notes that there are no areas for improvement

d) Agrees to undertake a review of the action plan as detailed in Section 6

3. Background

3.1 The Safer and Stronger Renfrewshire Board has responsibility for coordinating and 
driving multi-agency activity to ensure that we achieve our long term vision that:

‘Renfrewshire is known as a safe and tolerant place where residents and visitors enjoy a 
high level of personal safety and public protections and are free from crime. A culture of 
fairness, respect and equality exists and vulnerable children and adults are well looked 
after and protected’ 

To:  Safer and Stronger Renfrewshire Thematic Board 

On:  2 September 2015 

Report by: 

Director of Community Resources 

SAFER AND STRONGER RENFREWSHIRE ACTION PLAN PROGRESS REPORT – OUTCOME 4 

AGENDA ITEM NO. 5



 
 

3.2 In order to achieve this vision and our associated outcomes and targets, the Safer and 
Stronger Renfrewshire Board developed a partnership action plan. Following agreement 
of the action plan, the Board agreed a reporting schedule for monitoring and 
scrutinising the progress being made against each of the Safer and Stronger 
Renfrewshire Outcomes and this report herewith details the progress being made 
against Outcome 4 ‘Renfrewshire citizens are positive, support equality and value 
diversity to achieve fairness for all within our communities’.  

4. Key Areas of Progress 

Each of the actions detailed in Appendix 1 are all making good progress, however some 
key areas are as follows: 
 
• I Am Me works in partnership with Police Scotland and PACE Theatre to raise 

awareness of disability hate crime (DHC).  The project is a Renfrewshire community 
led initiative which works closely with Renfrewshire Council and other partners to 
raise awareness with staff, pupils, teachers and staff, carers and service users from 
the local disability groups.  Since forming in April 2013, the project has raised 
awareness with over 10,000 people and there has been a 300% increase (35% of the 
national increase) in reports of DHC to the police in Renfrewshire. The I Am Me 
project has been recognised locally and nationally and has been short listed for a 
National Diversity Award 2014, short listed for ROCCO awards in November 2014, 
won Equality in Action from Renfrewshire Council, the Public Safety award at the 
National Police Awards in September 2014 and a Bronze CoSLA Award in March 
2015. 

• The Diversity and Equality Alliance in Renfrewshire (DEAR) group has developed a 
portfolio of learning and educational initiatives that supports community resilience 
and strengthens community cohesion. This includes Police Scotland delivering four 
workshops to raise awareness of hate crime to over 90 employees of Renfrewshire 
Council.  

In addition, the DEAR group continues to support Tartan Day Celebrations, Scottish 
Refugee Week, Black History Month and Reclaim the Night national campaigns 

 
 
5. Areas for Improvement 

There are no areas for improvement.  

6. Next Steps 

Over the past year the Board has monitored and scrutinised the actions associated with 
each of the four outcomes contained within the Safer and Stronger element of the SOA. 
During this period, partners have made significant progress in completing many of the 
actions and milestones and notably no areas of improvement have been identified.  
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Given the progress that has been made it is recommended that a review of the action 
plan is undertaken. This exercise will be led by the Community Planning team with 
support from Community Resources and a draft action plan will be presented to the 
next meeting of the Board for discussion.  

   
7. Resources 

 
The Action Plan framework allows the Safer and Stronger Renfrewshire Board to plan 
resources towards achieving the agreed Community Plan priority outcomes.  
 

8. Prevention 

The Safer and Stronger Board are committed to directing resource investment towards 
prevention and early intervention. 
 

9. Community Involvement/Engagement 

The Action Plan has been developed through the Safer and Stronger Renfrewshire Board 
and sub groups whereby the third sector is widely represented. 

 
For more information about the report, please contact Yvonne Farquhar, Senior Policy 
Officer, Renfrewshire Community Planning Partnership Team 0141 618 7409 or 
Carolanne Robertson, Community Safety Manager 0141 618 7600 
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