
To:  Safer & Stronger Thematic Board 

On:  5th March 2015 

Report by:   
Director of Community Resources  

Safer and Stronger Renfrewshire Action Plan Progress Report – Outcome 3 

1. Summary

1.1 In order to achieve our vision and our associated outcomes and targets, the 
Safer and Stronger Renfrewshire Board developed a partnership action plan. 
Following agreement of the action plan, the Board requested that a progress 
report for Outcome 3 ‘All members of our community, in particular our most 
vulnerable children, young people and adults, live in a safe, inclusive and 
nurturing environment where they are respected and free from abuse and 
neglect’ is produced in order for the Board to fulfil its monitoring and scrutiny role. 

1.2 The progress against each individual action is detailed in Appendix 1 however, 
Section 4 below highlights some of the key areas of progress. 

2. Recommendations

It is recommended that the Board 
a) Scrutinise each of the actions detailed in appendix 1
b) Notes the key areas of progress highlighted in Section 4
c) Notes that there are  no areas for improvement
d) Agrees that a report be presented to the next meeting of the Safer and

Stronger Thematic Board regarding Public Service Panel perception data

3. Background

3.1 The Safer and Stronger Renfrewshire Board has responsibility for coordinating 
and driving multi-agency activity to ensure that we achieve our long term vision 
that: 
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‘Renfrewshire is known as a safe and tolerant place where residents and visitors 
enjoy a high level of personal safety and public protections and are free from 
crime. A culture of fairness, respect and equality exists and vulnerable children 
and adults are well looked after and protected’ 
 

3.2 In order to achieve this vision and our associated outcomes and targets, the 
Safer and Stronger Renfrewshire Board developed a partnership action plan. 
Following agreement of the action plan, the Board agreed a reporting schedule 
for monitoring and scrutinising the progress being made against each of the 
Safer and Stronger Renfrewshire Outcomes and this report herewith details the 
progress being made against Outcome 3 ‘All members of our community, in 
particular our most vulnerable children, young people and adults, live in a safe, 
inclusive and nurturing environment where they are respected and free from 
abuse and neglect’.  

 

4. Key Areas of Progress 
 

4.1 The progress being made against each individual action is detailed in Appendix 
1, however some key areas of progress are as follows: 
 
 The Adult Protection Committee identified, through self evaluation, that 

there was an under involvement of advocacy services in Adult Protection 
cases. As a result “You First” Advocacy service an carried out a series of 
awareness raising talks to a variety of audiences such as the Integrated 
Alcohol Team, Social Work Locality Teams and the Community Mental 
Health Team. This led to an almost immediate and striking increase in the 
level of referrals being receiving by “You First” in relation to Adult 
Protection. The Advocacy “You First” provides is based on the principles 
that every person has the right to: 
 

i. Be consulted about their needs 
ii. Be involved in decisions which affect their lives 
iii. Be treated in a dignified manner and valued as equals 
iv. Avoid being segregated from the rest of the community in work, 

education, recreation or where they live 
 

 Understanding Domestic Abuse is a new one day training course which has 
been developed locally and aims to introduce new or inexperienced workers 
to GBV and its links with child protection. It makes strong links to the 
Children and Young People Wellbeing indicators and the new Domestic 
Abuse Risk Assessment and pins this to professional practice. The piloted 
courses have received positive feedback and a bi monthly calendar of 
courses has now been developed for 2015. The training for trainers (multi 
agency) is currently being rolled out and we have already trained six people 
from Social Work, Health and the voluntary Sector.  
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 In November 2014, a new drive has been launched to encourage 

Renfrewshire residents to play their part in helping the area look at its best. 
The Do Your Bit campaign aims to get residents to think about things they 
can do – big and small – to help improve the local environment. A key 
strand is to help local people who want to take part in community clean-up 
work, such as litter-picking, by offering practical support. We continue to 
work with schools and youth diversion groups to raise awareness and 
encourage participation In addition, a community networking group was 
established to support local and national campaigns. 
 

 In October last year, an analysis was undertaken of perception data 
contained within the Public Service Panel results. As new data has now 
become available it is recommended that the information is updated and 
reported to the next meeting of the Safer and Stronger Board.  

 

5. Areas for Improvement 
 
Significant progress has been made in relation the actions detailed in Appendix 1 
and there are no areas for improvement.  
 

6. Prevention 
 
The Action Plan framework allows the Safer and Stronger Renfrewshire Board to 
plan resources and direct investment towards prevention and early intervention. 
 

7. Community Involvement/Engagement 
 
The Action Plan has been developed through the Safer and Stronger 
Renfrewshire Board and sub groups whereby the third sector is widely 
represented. 

 
 
 

For more information about the report, please contact Yvonne Farquhar, 
Policy Officer, Renfrewshire Community Planning Partnership Team 0141 
618 7409 or Carolanne Robertson, Community Safety Manager 0141 618 
7600 
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