
1. Summary

1.1 In order to achieve our vision and our associated outcomes and targets, the Children and Young
People Board developed an Integrated Children’s Services improvement plan. Following
agreement of the improvement plan, the Board requested that a progress report for Outcome 2
‘Our children and young people live in a safe and secure, stable and nurturing environment at
home and in the community – where their rights are respected, they are free from poverty and
neglect and supported to be resilient and to thrive’ is produced in order for the Board to fulfil its
monitoring and scrutiny role.

1.2 The progress against each individual action is detailed in Appendix 1 however Section 4 below
highlights some of the key areas of progress.

2. Recommendations
It is recommended that the Board

a) Scrutinise each of the actions detailed in appendix 1

b) Notes the key areas of progress highlighted in Section 4

3. Background

3.1 The  Children and Young People Board has responsibility for coordinating and driving multi-
agency activity to ensure that we achieve our long term vision that:

‘By 2023 we will get it right for every child and young person by ensuring that they live in a
positive and inclusive environment, have the best start in life, are confident, healthy and free
from disadvantage’.

3.2 In order to achieve this vision and our associated outcomes and targets, the Children and Young
People Board developed an Integrated Children’s Services improvement plan. Following
agreement of the plan, the Board agreed a reporting schedule for monitoring and scrutinising
the progress being made against each of the Children and Young People Outcomes and this
report herewith details the progress being made against Outcome 2 ‘Our children and young
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people live in a safe and secure, stable and nurturing environment at home and in the 
community – where their rights are respected, they are free from poverty and neglect and 
supported to be resilient and to thrive’.  

4. Key Areas of Progress 
The progress being made against each individual action is detailed in Appendix 1, however some 
key areas of progress are as follows: 
 

4.1 Almost 400 families have benefitted from the Healthier Wealthier Children project from April 
2014 to February 2015. This has resulted in financial gains for this period: £715,574 with debt 
being managed totalling £581,76. Since the project began the total gain for families has been 
£3,047,375. 

 
The initiative has also received 23 referrals from the Family Nurse Partnership. 

 
Funding for Healthier Wealthier Children post has been secured until March 2017 with 
additional resource being made available until March 2016 for work with the BME community. 

 
4.2  Police Scotland will facilitate work experience for one week commencing 26th October 2015. All 

Secondary Schools within Renfrewshire have been notified and nominations received. Police 
Scotland Youth Volunteers (PSYV) is now established within Renfrewshire. 24 Young People are 
fully trained having been recruited from Castlehead and St Andrews secondary schools, 33% of 
whom reside in our most deprived communities. The aims of PSYV are:- 
 
• Promote a practical understanding of policing amongst all young people 
• Encourage a spirit of adventure and good citizenship 
• Support local policing priorities through volunteering and give young people a chance to be 

heard 
• Inspire young people to participate positively in their communities 

 
4.3 Renfrewshire’s Tackling Poverty Commission, the first of its kind to be established in Scotland, 

was set up in February 2014.  The Commission was tasked to examine the nature, causes and 
impact of Renfrewshire. 

 
 The Commission publish its report in March 2015 and identified 24 recommendations grouped 
under 5 priority areas.  These include: 
• Increase the number of households who can access employment that provides an 

acceptable standard of living. 
• Prevent financial crisis and support low income families to make the most of their money. 
• Improve levels of physical and mental health of children in low income families. 
• Close the education gap between children from low income families and their better off 

peers. 
• Create neighbourhoods where people want to live and can afford to live. 

 
In March 2015, Council endorsed the Commission’s recommendations and committed £6m of 
investment.  

 
 
5. Areas for Improvement 

At the present time there are no areas for improvement. 
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6. Resources 

The Children and Young People improvement plan identifies the resources requirements for 
each individual action. 

7. Prevention 

The improvement plan framework allows the Children and Young People Board to plan 
resources and direct investment towards prevention and early intervention. 

 
8. Community Involvement/Engagement 

The Action Plan has been developed through the Children and Young People Board and sub 
groups whereby the third sector is widely represented. 

 
 
For more information about the report, please contact Yvonne Farquhar, Senior Policy 
Officer, Renfrewshire Community Planning Partnership Team 0141 618 7409 or Nicola 
Davidson, Development Officer (GIRFEC), 0141 618 6816. 
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