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RENFREWSHIRE VALUATION JOINT BOARD 

To: Renfrewshire Valuation Joint Board 

On: 21 August 2015 

___________________________________________________________________ 

Report by: The Treasurer 

___________________________________________________________________ 

Heading: Revenue Budget Monitoring Report to 24th July 2015 

___________________________________________________________________ 

1. Summary

1.1 Gross expenditure is £1,000 over budget and income is currently £8,000 over 
recovered resulting in a net underspend of £7,000. This is summarised in 
point 4. 

___________________________________________________________________ 

2 Recommendations

2.1 It is recommended that members consider the report.

_____________________________________________________

3 Budget Adjustments Since Last Report 

3.1 There have been no budget adjustments since the start of the financial year

_______________________________________________________________ 

4 Budget Performance 

4.1 Current Position  Net Underspend £7,000 
Previously Reported   n/a

The variance in expenditure is due to overspends in Property Costs, 
Administration Costs and Payment to Other Bodies Supplies offset by an 
underspend in Employee Costs 

The underspend in Employee Costs is a result of 2 vacancies within valuation. 



2  

The overspend in Property Costs is due to maintenance on the CCTV network 
at the Robertson Centre. 

The overspend in Administration Costs is due to additional postage and 
advertising costs in relation to the transition to IER. 

An IT specialist on secondment, to help develop the system for IER, from 
Renfrewshire Council for one day a week has led to the overspend in 
Payments to Other Bodies.  

The overspends related to the IER have been funded by income from the 
Cabinet Office which has led to the over recovery of Other Income 

Projected Year End Position 

The projected year end position is a deficit of £31,100 compared to a 
budgeted draw on reserves of £41,400 mainly as a result of the underspend in 
Employee Costs. 

___________________________________________________________________ 



0 
 

JO
IN

T 
BO

AR
D 

: R
EN

FR
EW

SH
IR

E 
VA

LU
AT

IO
N

 JO
IN

T 
BO

AR
D

De
sc

rip
tio

n
Re

vi
se

d 
An

nu
al

 
Bu

dg
et

Re
vi

se
d 

Pe
rio

d 
Bu

dg
et

Ac
tu

al
Ad

ju
st

m
en

ts
Re

vi
se

d 
Ac

tu
al

(1
)

(2
)

(3
)

(4
)

(5
)

(6
) =

 (4
 +

 5
)

(7
)

£0
00

's
£0

00
's

£0
00

's
£0

00
's

£0
00

's
£0

00
's

£0
00

's
%

Em
pl

oy
ee

 C
os

ts
1,

79
7

45
1

44
1

0
44

1
10

2.
2%

un
de

rs
pe

nd

Pr
op

er
ty

 C
os

ts
23

3
56

59
0

59
(3

)
-5

.4
%

ov
er

sp
en

d

Su
pp

lie
s &

 S
er

vi
ce

s
59

23
23

0
23

0
0.

0%
br

ea
ke

ve
n

Co
nt

ra
ct

or
s a

nd
 O

th
er

s
25

5
0

5
5

0
0.

0%
br

ea
ke

ve
n

Tr
an

sp
or

t &
 P

la
nt

 C
os

ts
0

0
0

0
0

0
0.

0%
br

ea
ke

ve
n

Ad
m

in
is

tr
at

io
n 

Co
st

s
29

4
45

52
0

52
(7

)
-1

5.
6%

ov
er

sp
en

d

Pa
ym

en
ts

 to
 O

th
er

 B
od

ie
s

20
2

1
2

3
(1

)
-5

0.
0%

ov
er

sp
en

d

G
RO

SS
 E

XP
EN

DI
TU

RE
2,

42
8

58
2

57
6

7
58

3
(1

)
-0

.2
%

ov
er

sp
en

d

Co
nt

rib
ut

io
ns

 fr
om

 Lo
ca

l A
ut

ho
rit

ie
s

(2
,2

82
)

(7
58

)
(4

27
)

(3
31

)
(7

58
)

0
0.

0%
br

ea
ke

ve
n

O
th

er
 In

co
m

e
(1

05
)

(9
3)

(1
93

)
92

(1
01

)
8

8.
6%

ov
er

-r
ec

ov
er

y

IN
CO

M
E

(2
,3

87
)

(8
51

)
(6

20
)

(2
39

)
(8

59
)

8
0.

9%
ov

er
-r

ec
ov

er
y

TR
AN

SF
ER

 (T
O

)/
FR

O
M

 R
ES

ER
VE

S
41

(2
69

)
(4

4)
(2

32
)

(2
76

)
7

2.
6%

un
de

rs
pe

nd

£0
00

's
£0

00
's

Bo
tt

om
 Li

ne
 P

os
iti

on
 to

 2
4t

h 
Ju

ly
 2

01
5 

is
 a

n 
un

de
rs

pe
nd

 o
f

7
2.

6%
O

pe
ni

ng
 R

es
er

ve
s

(5
91

)

An
tic

ip
at

ed
 Y

ea
r E

nd
 B

ud
ge

t P
os

iti
on

 is
 a

n 
un

de
rs

pe
nd

 o
f

10
24

.4
%

An
tic

ip
at

ed
 C

lo
si

ng
 R

es
er

ve
s

(5
60

)

Bu
dg

et
 V

ar
ia

nc
e

RE
N

FR
EW

SH
IR

E 
CO

U
N

CI
L

RE
VE

N
U

E 
BU

DG
ET

 M
O

N
IT

O
RI

N
G

 S
TA

TE
M

EN
T 

20
15

/1
6

1s
t A

pr
il 

20
15

 T
o 

24
th

 Ju
ly

 2
01

5


