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To: Improving Life Chances Board 
 
On: Thursday 5th September 2019 
 
 

Report by:  
Ruth Cooper, Economic Development Manager, Chief Executives Service 

 
INCLUSIVE GROWTH – NO ONE LEFT BEHIND 

 
 
 
1. Summary 
 

Presentation on Renfrewshire’s response to the Scottish Governments No-One Left 
Behind plan to deliver more effective and joined-up employability support across 
Scotland.  

 
 
2. Recommendations 
 

(a)   To note the contents and raise awareness and understanding of No One Left 
Behind and the new challenges set in terms of target groups and local agendas 
for action;  

 
(b)   Ensure staff that work with key target groups are aware of employability 

supports and who to go to for help: 
 
(c)   Note the opportunity to be involved in the sub groups looking at thematic needs 

and improving outcomes; and  
 
(d)   Note the Invitation to attend the 2019 conference – please share the invite with 

wider staff. 
 
 

3. Background 
 

Presentation gives an update on the work of the Local Employability partnership 
around employability support and actions across Renfrewshire. 
 

 
 
 
 
 
Author:  Ruth Cooper, Economic Development Manager, 0141 618 7868 
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